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EXECUTIVE SUMMARY 


The Annual report addresses the performance of the Overberg District Municipality in the Western Cape 
in respect of its core legislative obligations. Local Government must create the participatory framework 
that defines and enhances the relationship between elected leaders and their communities This requires 
that the Council of the municipality provides regular and predictable reporting on programmes, 
performance and the general state of affairs in their area of jurisdiction. 

ihe 2010/2011 Annual Report reflects on the performance of She O verb erg District Municipality for Ihe 
period 1 July 2010 to 30 June 3011. The Annual Report is prepared in terms of Section 121(1) of the 
Municipal Finance Management Act (MFMA). 


The Overberg District Municipality committed itself to the vision and mission of: 


Vision 


“To i)ri(hfi* [he racial sncjo-ecattotnic divide ami (o create 
sttslffinablr livelihoods and thriviuff communities within the 

Ova ’ h a 'if D ist r l c t 


"To 


Mission 

create, preserve futd further develop paradise through: 


■ Susuiiruililc and bntrtnccd uhfishiion and devi-iopim'in ot hum cm ihmI Uriiurnt rcsoui'ccii in ihv -Ihjtji 'u 

jmd won lib ol iiii the i nimbi [nuts tivf for Ihe primMumi of pinic yrowi Ir ;uid dcvdopmoul, 

■ PunmMinii iir ilI suaifiriiiihlv- bill ballon ol’ihi* fur; ion’ s dfedFsfiy rn diliTivni fields* 

’ I he pro serv nlirni ufilic iv^i on ’ s rt im If h nr ride r. 

* I v (If c I i vc a i i ne | ire veil I it » i at id coni bo t i tij t. ” 

Council adopt imw visit n. and mission on 20 Nuvembci 2b 1 1 


Vision 


“Totally committed to serve ihe Overherg" 


Mission 


u To render sustainable, client directed services and (o he the preferred 
provider of shared send t ex within the Overhenf' 


8 
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mm 


AND OVERVIEW 


/ . / INI H ODl f( 7 ION 

This Annua! Report of the Overberg District Municipality aims to inform readers of the activities of the 
financial year 2010/11. 

The report consists of the following chapters: 

Ch a pter 1 : I nt i o d u ctio n a nd Q ver v E ew 

This chapter gives a brief description on the Municipal Area Demographic Information, Municipal 
Challenges and Governance Structure 

Chapter ?■ Performance Highlights 

This chapter focuses on the performance of Communication, Council and Committees, National Key 
Pat fou nance indicators. Highlights, as wot! as Services innovations. 

Chapter 3: Human Resources and Organisational Management 
This chapter focuses on Human Resources 
C ha pte r 4: Audi ted Statem ents a nd re la to rt Financial I ufoim ati o n 
This chapter refers to Financial Performance 
Chapter 5: Functional Area Service Delivery Ropoa Ls 

This Chapter gives an overview of fho performance . which include a description and detailed 
analysis of each function. 


1.2 DEMOGRA PUfC INFORMA TfON 

A) a fihvu v r, \ i uwuti trmcAi informa n on 

The Overberg District Municipality {OOP/1) is situated in the south of the Western Cape and borders the 
Indian and Atlantic Oceans to the south, and Cape Town, Cape Winetands and Eden to the west north 
and oast. 

Tile Overberg District Municipality, with Breda sd or p as e!s adminhlrative headquarters, is !he fourth 
largest centre of economic activity in she Western Cope Province, contributing 2,4% of the Province's 
gross domestic product. 

The region in large comprises an area of over 11 391 knf with demarcated wards, with a population well 
in excess of 230 000 people It is expected that the district's share of the Province's population will 
increase gradually over time, ns its projected population 
growth is higher that other District's in She Province. 

The District includes Iho following four local municipalities, 
namely Theewalerskloof, Over strand, Cape Agulhas and 
Swellendam. 

The region is characterised by stunning mountain ranges, 
large rolling inland plateau, coastal plateau and partly 
Karoo landscape lo the north. Tourism is a major driver of 
economic activity in Overberg District, which is also known 
as the "Golden Gateway" to the famous Garden Route, 

Major tourist activities are located along the coastline of 
the Indian and Atlantic Oceans The Overberg's natural environment is unique, including large areas of 
pristine lynbos vegetation Most agricultural activities involve wheat production and stock farming 
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I at kluufl IVHiiiieipaMly, with its headquarters in Caledon, indudos Genadendal, Grabouw, 
Villiersdorp, Greyton Bot River and Rivierscnderend, Agricultural nativities include wheat production, 
stock farming and fruit production. 

eisiniiiil i ■ i -| M m i i c i j i . M i (. v i with its headquarters in Hermanns, includes Gansbaai, Stanford, 
Kleinmond, Hawslon, Rooi Els. Pringle Bay. Hangklip, Qnrus, Vermont, Sandbaai. De Kefders, Klefnbaai, 
Franskraal. Pearly Beach and Baardskeerdersbos. The area is mainly known as a tourism and holiday 
destination, and is well known tor its small fishing communities. 

■ 'III tunic ipa^y, with is headquarters in Bredasdorp, includes Anniston (Waenhuiskrans), 

Struisbaal, L 'Agulhas, Suiderslrand, Napier and Efim. Agricultural activities Include wheat production, 
stock farming and small fishing communities The area is also known as a holiday destination with the 
most southern point of Africa at L'Agulhas. 

' ' i i mull Mujikdjirdi , with its headquarters in Swellendam, includes Suurbrsak, 

Buffeljagsrmer and Barrydale. Agricultural activities include wheat production and stock farming. 


ttrtini'wn* tiutfts uffhi* fFW/drii i 1 tftr t/ttif hutu m ufr\ thr fttetifrim nf tfu* Utittrnpifhirrif. 



Eiyurz 1: Map of i f O v&rb E?p f\epiur\ 
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Figure 2; Mflp of ihofoui Local Municipalities 


tt) rorui mow 


According to the 2007 Community Survey, the Overberg District is home to 212,787 people and accounts 
for 0.4% of the Western Cape Population. The district population lias grown annually by almost 0,8% 
since 2001 to 2007 


t n f,tMo butmv itnf unites r/j btf.ti within itm intmk if • I Hfut 



Ovorbarg DMA 

N/A 

248 

20 182 

244 

23 444 

tgSTEMSESM 

22 011 


37 315 

55 738 

74 547 

ff3®I^TSTJ]jN 

24 620 

28 075 

22 833 

iiiBiipi ■ 

74 272 

93 226 

86 719 

Total for Overberg District 

158 218 

203 519 

212 737 


Table 1 ; Demographic infonvalinn of the municipal area - Tula! papulation (Slats SA) 


Thu if t fifth Iwltfw Hhrjfuftini tfm ymttiy fnipuTitifm gtowth fvt tfw mr/jj/ctfpfl/ urea 

Total Population 

2 5 0000 
■§ 200000 
S L 50000 
JS 100000 

g- 5011110 

a. 

0 

Census year 

I Oh 6 Cl rnsu 200 1 C oj us 200 1 Comm <,m i [y C c n s u s 

Graph 1: Tola! Population Growth 


203520 


2 127th 


158218 
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The area known as me Oyerbdrg District Management Area (DMA) are the property of Cape Mature (Do 
Hoop Mature Reserve) and Denel {Overberg Test Range), whilst the South African Air Force is the owner 
of the lest Flight and Development Centre. This area was partly transferred to Cape Agulhas 
Municipality and Swellendam Municipality from 1 April 2011. 


lit fitith luihiw PitWc.T tor* U\< ltd at rj m tutfHitntivn/ktii* within f he ninna ipat aru.i, 



r&ble 2: Density papula tlon/km 1 


C) HOUSEHOLDS' 


i he total number of households wilhin the municipal area increased from 56 653 households In the 2001 
Census to a total of 60 056 households in the 2007 Community Survey. I louseholds are defined as all 
structures in both format and informal areas. 



m tu<v economic A crn mm 


The Municipality is dependent upon the economic activities indicated below. Intensive agricultural areas 
are located along rivers in the Overberg. 


Koy Economic Activities 


Agriculture 



Major agricultural activities range from wheat barley, dairy and 
lamb/niutton, wool production Jo deciduous fruit production. 

The region is characterized by stunning mountain langes, a large 
roiling inland plateau, a coastal plateau and partly Kamo 
landscape to the north. Tourism is a major driver of economic 
activity in Overberg District which is also known as the 'Golden 
Gateway" to the famous Garden Route. 

Manufacturing activities mainly Involve agro pr trees sing of well- 
known brands of fruit juices, with beverage industries located in 
the Grabouw-lilgin valley. Value -adding a gro- processing 

Industries in the region have potential to grow through exports 
(subject la risks arising from exchange rale situations}, A 
lucrative market does exist. A newly Upcoming activity is iho wine 
indosfiy with small collars in the area 

The Overberg Tesi range, in collaboration with Deuel situated 
near BredasdOip, lest missiles and equipment fer countries across 
the world 

Tahh 4; Key Economic Activities 
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U SOCK) ECONOMIC INFORM A TION 

A) SOCIO-ECONOMIC ! GRO \ HU 


Th*t so cm i-M./j wtitfitit: itifiuttmitmt tor tho municipal ut ea teas fallows. 



20 aae 


imA 


Table 5: Socio-ouonom Ic ll>fon il at Ja n 
(Source: Pravsndal Treasury; Sockr-economic Profile: GyeiLicrri District ?00C) 


Hj ronu i rioN n y utwnuit 


* I**? Ovt>rhtno tlhuh l fitifittUitiott h hatnm-ott with ;'ii J <1% ivtprcfiQtfl.'Uiotf of fvmathr- and HKH% of 
ntnlos ns sfnavif botoW. 



Table 6: Demographic information of thy niunfdpst area - Gender 
(Suimte: Stats SA) 


Him /nttuwhuf ift.iph tifaptuy^ tin; fotitithi to tttafa ratio , 


250000 

Of 

$ ? 00000 
| 150000 
JB 100000 
g- 50000 

Q . 

0 



Total Population 




rj - 


2U3524 

2127fU 

15321R 

I 



Census year 

1096 Census 2001 Census. Z 007 Community Census 


Q rorviA noN n v ft u Vi r ; i tegor y 

i'h\ t fitfhiy/ituf ift.tph ilf&pfayx thtf tuefitf finpotnfioti trtffo. 

— I II II I LIilL 

40 393 
120 434 
260 
42 313 

Table 7; Demographic information of Che municipal Area - Raco categories 
(Seurca; Siam $fl) 
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/.■/ /V/ UNK 7 PA / CHA L t ENGES 


rJutUr’tUjtf'i hy tin* Mtittivijtnlity ;tto htfiU tto.ti hi r/m inhto hvfmv* 


Miilfill 


Actions to address 

Good 

Communication 

* Revision of 

■ Revise Co mm unica ti on 

Governance and 


Communication 

Strategy 

Public 

Media releases 

Strategy. 

Pallfclpatlon 

Public notice 

* EJ raft Communication 

* To adopt a C em in un i&a[ in n 

a 

Updated Webpage 

policy 

* Shortage of skilled 

policy 



personnel and 
budgetary constraints 

* Media releases 

* Public notice 

* Updated Webpage 

* Address the function with the 
Revision cf imicrn structure 


Organisational 

Inadequate micro 

Revision of the macro stiucture 


Structure 

structure and ineffective 

and developing of improved 



KPA's 

KPA's 

tk 

[DP 

■ 1 DP not aligned with 
Nationals Municipal 
S{PA's and with output 
indicators 

* Lack of following aitj 

IDP Processes 

To comply willi MSA 


Absence of a 

Performance Audit 

To establish a Performance Audit 


Pei formancp Audst 
Committee 

Committee was dissolved 

Committee 


Spatial 

Spatial Develop men 1 

Revision of Spatial Development 


Development 

Framework 

Framework outdated 

Framework 


Anti-corruption 

□reft policy 

To adopt an Anti-corruption 


policy 


policy 


Individual 

Individ ual Pe i fo 1 1 ; i ar ice 

To implement individual 


Perform ance 

Management system out 

pc rf n nuance management 


Management 

implemented Joe to 

system up to level G 


System 

implemented up In 
level 6 

capacity shortages 


Effective IGR In 

No meetings look place to 

To establish effective IGR 


If re district 

establish an effective IGR 
m tho district 

Forums in tine district 


Councillors 

New inexperienced 

To build capaci'iy of councillors m 


1 raining plan 

Councillors 

their roles and responsibilities 

+• 

Citizen Satisfaction 

A Citizen So 1 isf action 
Survey have not boon 
conducted 

To conduct a Citizen Satisfaction 
survey 


Notice of Council 

Advertise council meeting 

Adhere to the year planner as 


meetings 

2 days poor !o meeting 

approved by council 


Auditing, Financial 

Lack of function cl 

Council must consider the 


Modelling & 

Auditing, Modelling & 

function 


Shared Service 

Shared Service 



Of raptor 1 : f n traduc lion a rid Ove rview 
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and IrmUtuHonal 
Development 


Mrsmi 


Ipnelal Viability 
and Mannganuml 


Organisational 

inadequate micro 

Revision of Ihe micro structure: 

Structure 

structure and ineffective 

end developing of Improved 


KPAs 

KPAs 

Tlmeous updating 

SDBIP not in whole 

To assign the responsibility to 

orsoeip 

updated 

identified employees and to 

Effective HR 

Outdated policies 

m natter updating 

Development of new 'and revision 

policies 


of ell HR Policies 

Effective Labour 

Did not comply with Ihe 

Must comply with the main 

i elutions 

Main Colled ive 

Collective agreement regarding 


Agreement regarding 
monthly LocaF Labour 
Forums meetings 

Local Labour Fomin meetings, 

Health and Safety 

inadequate meetings and 

To comply with Ihe Heallh and 


workplace inspections 

Safety Act 

Training 

Inadequate meetings was 

To comply with the framework 


tre!d 

set by Council for Training 
meetings 

Targeted atolls 

Skills development did net 

Must budget for skills 

Development 

took place in accordance 

development and execute WPS 


with Ihe WPS plan 

plan 

Resorts 

Dennehof and 

lo finalise the investigation to 


Uilenkfaajsmbnd r epofting 
on pi ogress of ownership 
and verified assumed 
rights 

the ownership of the resorts. 


Investigation lo potential 
development of 

Council must consider ten 
situation around BuffeFjachtsbaai 


fJUffel|achlsbaai 

Growth and 

Revision of Growth and 

Revise Growth and Development 

Development 

strategy 

Development strategy 

Strategy 

1 firman 

Shortage of skilled 

Revision gf the function end 

Development 

personnel and budgetary 

organogram for 1 luman 


co naira inis 

Development 

Risk Management 

Draft Risk Management 

lo adopt a Risk Management 


Policy 

Policy 

FEnanciaF Viability 

Financial constraints 

To Implement National treasury 

3 year support plan 

Absence of a Audit 

Audit Committee was 

To re-appoinl on Audit 

committee 

dissolved 

Committee 

Effective 

Capacity problems 

To develop a strategy, capacity 

expenditure and 


bu Idiny and development 

revenue 



management 



Chapter 1: 

1 ntroducticn ond O ve r vi e w 
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Actions to gddrQ 


Basle Service 
Delivery 


Effective Municipal 
Health 


am 

m 


Sol itl waste facility 


Revision nf alt applicable 
Municipal Heal I h policies 
Shortage of skilled 
personnel and budgetary 
Con s I mints 
Capital project not 
achieved 

* Lifespan of site 
tKarwydorsRraaf) has 
almost been reached 


Effective capital 

spending 

(Kanwydefskraa]) 


To revise all Municipal Health 
policies i SOL's and Ry Law's 
Revision of organogram and 
increase budget for the Municipal 
Health function 
Musi revised capital profecl 

* l o Identify income streams to 
fund the now cell ensuring 
that end-users pay for 
Utilisation of tho facility and 
appoint a coni rector 

* To sip n S LA with 0- 
Municipality's before starting 
with the development of coll 
3. 



Eire and Disaster 

Meetings of Ihe disaster 

To attend regularly She Disaster 


management advisory 

management advisory fomm 


forum 

meetings 


Target of individuals to be 

Individuals will ho trained on 


trained in Haemal Was not 

availability of courses and 


readied 

finance. 


fn sufficient spending of 

I □ revise capital project n 


capifel project according 

consideration of budget 


to budget 

constraints 

LHV/Aibs policy 

Review of HIV/ Aids policy 

Revision ol HEWAtefe policy 

Resorts 

Marketing arid advertising 

To develop □ marketing and 


strategy riol develop oh 

advertising strategy for Iho 
resorts 


Implement electronic 

Implement booking system at all 


booking system for al 
resorts 

resorts 


Wo double bookings 

Will bo addressed with the 


allowed at resorts 

implementation cl the booking 
system 

Tourism strategy 

Draft a tourism strategy 

Adopt n tourism strategy 

LED strategy 

LI D strategy reviewed in 
2one 

To review strategy a nnually 

LED projects 

1 ack of executing Special 
projects as identified in 

IDp 

No fending for projects 

Tourism Promotion 

Shortage of skilled 

I n consider the function of 


personnel and budgetary 
constraints 

Tourism 

Tabfe S: Pn‘ariiy A reas amt challenges 


(NT STRUCTURE 



Good governance is reflected by participatory, consensus oriented, accountable, transparent, responsive, 
effective and efficient, equitable and inclusive government that com plies with the rule of Law It assures 
that corruption is minimised, the views of minorities are taken into account, and that the voices of the 
most vulnerable in society arc being heard in decision-making. Good governance is also responsive to 
the present and future needs of society. 
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A 5. / I’OUTICAL GOVE UNA NCtt STBUCTlMB 

The council performs both legislative and executive functions, It focuses on legislative, oversight and 
participatory roles, and has delegated its executive function to the Executive Mayor Council's primary 
and most substantive role are to debate issues publicly, and to facilitate political debate and discussions. 
Council plays a very active role in the operations of the Municipality. Apart from their functions as 
decision makers, councillors are also actively involved in community work. The first half of the year under 
review the council was under administration which was uplifted by a High Court verdict The G year 
period of the elected councillor's lapsed on IB May 2011 , when Local Government elections took place. 

The new Council was established on 1 7 June 201 1 

A) rouNnt 

As from IB May 2011 the Council of the Overberg District Municipality consists of 21 members, 
representing all Local Municipalities In the District ( The ewatersk look Cape Agulhas, Swollen dam, 
Overs ha nd, and Proportional members). 

Council was dissolved on 14 July 2010 and place under administration. Mr. W P Rabbels was appointed 
by tiie Minister of Local Government as the Administrator. The administration was uplifted on 12 October 
2010 by a High Court verdict 


Oh. i ptc: i I • introduction and Over v lew 
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Tito (ditto brifuw it ji " iMttitoifuj * tmui'it. 



Substitute 


Chairperson 



Cllr. J Oototer 

N/A 

LED 

Deputy Executive 
Mayor 

NPP 

N/A 

Proportional 

Cl3r n Abfalisjus 

N/A 

Speaker 

NPP 

N/A 

Proportional 

C^r. 1 Stevens 

n/a 

Chairperson 
Community Service 
Portfolio 

anc 

N/A 

Directly elected DMA 

Cllr. J January 

N/A 

Councillor 

ANC 

N/A 

Proportional 

Cllr. P Pont 

N/A 

Councillor 

ANC 

N/A 

Proportional 







CHr J Gelflerinlpm 

N/A 

Chairperson : 

EGR 

ANC 

N/A 

Overslrancl 

Gill V Mazembe 

N/A 

Chairperson 

Finance Portfolio 

ANC 

N/A 

Theawaterskluof 

Cllr. D Ru iters 

N/A 

Chairperson 

Corporate Services 

ANC 

N/A 

Tire aw&tersk loot 

Cllr. r KhohTattala 

N/A 

Chairperson 

Finance 

ANC 

N/A 

Overstrand 

Cllr 1: MbfIIiMms 

N/A 

Executive Mayor 

ANC 

N/A 

Cape Agulhas 

Cllr IH Jansen 

N/A 

Councillor 

ANC 

N/A 

Proportional 

Cllr S On irf 1 

N/A 

Councillor 

in 

N/A 

TheewatersMoof 

Cllr. J Kriel 

-.1. r- r ‘-' ■ — 

N/A 

Councillor 

DA 

N/A 

Overs Ira nd 

< -Hr i ■' OorJhijiznn 

N/A 

Councillor 

DA 

N/A 

Overstrand 

Cllr . D Govender 

N/A 

Councillor 

ID 

N/A 

Swo Honda ai 

Cllr A F ranker) 

N/A 

Councillor 

DA 

N/A 

Proportional 

Cllr. K TtSmia 

N/A 

Councillor 

DA 

N/A 

Theewaterskloof 

Atd D clu Tail 

N/A 

Councillor 

DA 

N/A 

Proportional 

Cllr C Wqoi 1 

N/A 

Councillor 

DA 

N/A 

Theewaterskloof 

Vacant 

Resigned 

Councillor 

DA 

Vacant 

Overstrand 



I'aklG 0.' Out gning Council 




C I -rj] i 1 1 1 1 mdu r : I is ni ai id O ve ! vif? w 
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Oni hnfmv inittc.'iU:\ tit rt*'\vly nfw(*nh:ntmnll. 


Remarks Capac 




CHr, P Atytiosi 

Mono 

Councillor 

ANC 

N/A 

Cape Agulhas 

Clir. J Nteuwoudl 

Nona 

Councillor 

DA 

N/A 

Cape Agulhas 

CHr. D P Coalmen 

Mono 

Councillor 

DA 

N/A 

Overscan d 

Clfr. P May 

None 

Councillor 

ANC 

n/a 

OversSrand 

Cll M Sapepa 

None 

Councillor 

ANC 

N/A 

Overslrand 

t . Ilr. M Schanlu 

None 

Councillor 

DA 

N/A 

Oversirand 

CHr ! Slleku 

None 

Chairperson: LED S 
Tourism Portfolio 

DA 

N/A 

Ihco.VritcrsMoof 

Cllr. K Trernie 

None 

Chairperson: 

Corporate & IGR 

Portfolio 

DA 

N/A 

Theewaterskloof 

Clir M Heeler 

None 

Councillor 

DA 

N/A 

Theewatersklnof 

Cltr. C November r 

None 

Councillor 

ANC 

N/A 

Theewaterskfoof 

Clir. D Abrahams 

None 

Councillor 

NPP 

N/A 

Theewaterskfoof 

Aid M Damon 

None 

Councillor 

ANC 

N/A 

Proportional 

Clir. S Tehele 

None 

Councillor 

ANC 

N/A 

Proportional 

Clir l Gelderhlom 

None 

Councillor 

ANC 

N/A 

Proportional 

CPr L de Binyn 

None 

Executive Mayor 

DA 

N/A 

Proportional 

CHr. A Franken 

None 

Chairperson: 
Community Portfolio 

DA 

N/A 

Proportional 

Clfr E* Goslhutzen 

None 

Chairperson: 

Finance Portfolio 

DA 

N/A 

Proportional 

Aid. Gdil Toil 

None 

Speaker 

DA 

N/A 

Proportional 

Clir ,1 Knel 

None 

Councillor 

DA 

N/A 

Proportional 

Cfl? R Wiridvogel 

None 

Councillor 

ANC 

N/A 

Proportional 

CHr J D T Laubser 

None 

Deputy Executive 
Mayor 

DA 

N/A 

Swellcnriam 


Table 10: New Council 


m h i yoral comtmm m i ycoj 

The Mayor of the Municipality, Councilor Eve Mar thin us, assisted by the Mayoral Committee, heads the 
executive of the Municipality until the election in May 2011 With the compilation of the Council after the 
election, Councillor L do Bruyn was elected on 17 June 2011 as the new Executive Mayor of the 
Municipality. 
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The Executive Mayor has an overarching strategic and political responsibility. The key element of the 
executive model is that executive power is vested in the Executive Mayor, delegated by Ihe Council. a$ 
well as the powers assigned by legislation. Although accountable for the strategic direction and 
performance of tho municipality, the executive Mayor operates in consultation with the Mayoral 
Committee. 


ihe tattfi/" fiuf podtolto **( 1 "■ n It tn< till n r of tlw (tlrH'm.rif CornmiYfru? until IN May W‘i I rrn 1 f/sfimf rr? 
tin* li ihh inflow. 



C|Ir E Murlhiiius 

CUr -I Dctobsr 
Oir n Abraham b 


GITr. I Stevens 


r'lr F Khohbikab 
cm .tGefrierhlom 


Cm □ putters 



Mayor 

Deputy Mayor and Chairperson of Led & Tourism 
Speaker 

Mayoral Committee member (Community Services) 
Mayoral Committee member (Financial Services) 
Mayoral Committee member (IGR) 

Mayoral Committee -Member (Corporate Services) 


Table 1 f. Executive Mayoral C-ommittee 


(in< N.vn?r,' H*fl p* tt ill ifit i • >r i-,ji It i r r ' ot ffiQ fifayor if fh mmiUlee ■? - ■ ipr .11) Time 201 f tto llsteft in 

ih» ftiUto hnioiv 




CUr | de Biuyn 


Cllr 1 du Toil Loobaei 


AM D Du Toil 


Cllr A i rankon 


Cllr K Tiemie 


Cltr.O Oosthuizeri 




Mayor 

Deputy Mayer 
Speaker 

Mayoral Committee member (Community Sei vices) 
Mayoral Committee member (Corporate and IGR) 
Mayoral Committee member (Financial Services) 
Mayoral Committee member (LEDS Tourism) 


Stlelur 


Table 12: Now Mayoral Committee 



Q COM AffTTBF.S 

Section 80 Committees aFe permanent committees that specialise in specific functional areas of the 
Municipality, and make recommendations on specific functional issues. The committees advise on policy 
matters arid make recommendations to the P^ayoral Committee or the Council via the Mayoral 
Committee. Section 80 Committees are committees appointed by Ihe Executive Mayor, as required 

Before the election on 18 May 2011, the Municipality had 5 Section 80 Committees, viz. Finance. 
Corporate, Local Economic and Development (LED) & Tourism, Community Services and 


Chapter 1 Introduction and Overview 


19 



0 verb erg District Municipality - Annua! Report 2010/2011 - draft 


Intergovernmental Relations and Rural Development (IGR). After the election She committees were 
reduced, to four by consolidation of the Corporate and IGR committees. 

(h“ n™ fUm iW i:omr>tiltwr; fvrttm WW/W f iftvmcial w uu ,unt thuii thnitfu rsuue before Urn 
I nui fntfn\v!?\ 



FThimce | Cifr. F Khohlakala N/A Sedion^O 

Corporate Services Cllr. D Ruiters N/A Sedion BO 

IE Hand Tourism j CHr. J October N/A Sectioned 

Comm unify Servian Cllr I Stevens N/A Sedion CO 

Intergovernmental 

Relfiiien is a i ic I Mura t Cllr.JGelder blnm M/A Section GO 

Development 


Table 13: Section 80 Committees 


1.5J A nn IliVfSTR, i Tiff GO f T. RNANCtt STR t /f / VRt: 

The Municipal Manager is the Accounting Officer of the municipality. He is I he head of the administration, 
and primarily has to serve as chief custodian of service delivery and implementation of political priorities. 
The management team is made up 3>y section 56 appointees. Tho macro organisational structure, which 
forms the framework of the Administrative Structure, was changed from 2 (Support and Community 
Services) to 3 Directorates [Financial, Coiporate and Community Services) as from 30 July 2010. 

* h rf '■ httti* ip. 4 (•httt.-tyft i i O', tticiftiiifiifit li'j 1 1 n (ft 1 1 1 to him, \vt\tvii vottstltui r'- itu< 

ffJpIJIdJ/r’IirtJHl i* ,tfit ;ts ttlttft'OWtfi br>/fHV 


Warms ofOfttoffi! 


Oepsrlment 


Performance agreements 
sinned 


D van der i leaver 


H V UuUer 



U W I terms mis 



W October 


R F Buffer 


O Mackenzie 


Vacant 


Municipal Manager from 1 Februaiy 
2010. [Suspend Ed on 12 November 
2010} 

Acting Municipal Manager from 12 
November 20 in 
Director Community Services 
[Suspension uplifted on 17 March 
2011) 

Acting Director Community Services 
until 24 December 2010 
Director Financial Services bul act an 
Municipal Manager from 12 
November 2010 

Acting CFO 

[Suspended on 22 November 20 10 
and resigned cm 14 February 2011) 

' Director Corporate Services 
TabSo 14: Administrative Governance Structure 


Yes 


Yes {Acting Municipal Manager) 


No 


No 


No 
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/, ft mm IV ACCOUNTABILITY 


Sectioji 16 of the Municipal Systems Act (MSA) specifically refers to the development of a culture of 
community participation within mu nfc ip a Mies. It states that a municipality must develop a culture of 
municipal governance that complements format representative government wilh a system of participatory 
governance For 'his purpose the local community is encouraged, and conditions are created for them to 
participate in the activities of the j ocai government. Such participation is required in terms oh 

m The preparation implementation and review of the integrated Development Plan. (I DP); 

■ The establishment implementation and review of the performance management system; 

" Tire monitoring and review of the performance, including the outcomes and impact of such 
performance; end 

■ The preparation of the municipal budget. 


Chapter I: Introduction and Overview 
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2J INTRODUCTION 


The Municipal System Act 32 of 2GOO r the Local Government; Municipal Planning and 
Performance Management Regulation 20C6, require municipalities to adopt a performance 
management system. The council set performance targets in accordance with the MFMA and 
MFMA Circular 3 3 and a Sesvice Delivery and Budget implementation Plan ASDBIP), and has 
been prepared to indicate the performance targets, financial performance targets and assign 
responsibility to execute the respective performance targets. 

This chapter wi.l lock in more detail at She municipality's performance with regard to service 
delivery during the 2010/201 1 financial year. 

12 a non goi 7 utNANCHANt> rvnuc r \rtkipat!ON 

2. 2. / VGA h\ fl ?M< 'A i t ( )(\ \ Ni ) l Wi t t< PAttl'ICtr It ’(ON 

I oca! Government has a legal ob ligation and a political responsibility to ensure regular and 
effective communication with the community. Trie Constitution of tile Republic of South Africa, 
199S r and other statutory enactments all impose an obligation on focal government 
communicators which requires high levels of transparency, accountability, openness, participatory 
democracy anti direct communication with the communities to improve the Jives of all, 

The communities, on the other hand, have a right and a responsibility to participate in local 
government affairs and decision-making therefore ample provision is made in the 
aforementioned legislator* for communities to exercise their right in this respect. Overberg 
DisUici Municipality is committed to the principles of BeAho Pele and this, in simple terms, means 
that those we elect to represent us (councillors at the municipal level) and those who are 
employed to serve us (the municipal officials at municipal level) always put people first in what 
they do. 

To be successful, communications must focus on the issues I hat are shown to impact on the 
resident's perceptions, quality of service value for money and efficiencies. They should ideally 
look to close fiie common icaiion-consultation loop, ,e. tell people how they can have a say to 
demonstrate and evaluate what impact (heir participation have on the outcomes. 

Rfujitfor coj nut unify fhtifitAfi-Mhui Jr-n u'/f/i ihiuutih (hr 

'TriJcffiju's im dim, puhitr ifi'nni nnh>ihvt * oumiivu/< Mittn i> >-t ,. 




Tn provide comprehensive 
infftUUEilPon of municipal affairs. 


To inform Ike community of council 
deris-ions, community rights and 
duties, municipal af tarns, etc. 

To irifonn the com rn unity of councit 
of I L>F' J and budget rotated matters 
I □ obtain community Input on 
content o! I DP and proposed 


f d inform tho community of council 
decisions, community rights and 
duties, municipal affairs etc. 
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1 1 l INT13 l TED DEVlil O PM ENT Pi INNING (TOP) 

In terms of the Municipal Systems Act of 2000, the Executive Mayor is responsible for the 
preparation oF the Integrated Development Pcan (I DP) The co-ordination of this responsibility 
was assigned to the Municipal Manager, who reports directly to |he Executive Mayor and the 
Mayoral Committee, 

The Draft IDP was tabled before Council on 13 April 2011. Community and stakeholder inputs 
were considered and the final IDP was not approved by Council in the prescribed timeframe For 
the period under review, the IDF process and the drafting of outputs were co-ordinated by a 
Consultant. 

fHI ’ Process PUm 

In order to ensure certain minimum quality standards of the Integrated Development Plan (I DP}, 
and proper co-ordination between and within spheres of government, the preparation of the 
Process Plan has been regulated In the Municipal Systems Act of 2000. Tho preparation of a 
Process Flan, which is in essence the IDP Process set cut in writing, was adopted by Council, 

1 13 INTEUGOVERm I ENT. I / PEL t TfONS FOR W / 

The Executive Mayor and Municipal Manager represent ihc District Municipality on flic Premiers’ 
Co-ordinating Forum These provincial forums have been established in terms of legislation to 
promote intergovernmental relationships between the Provincial and Local spheres of 
government i lie Municipal Manager also represents the District Municipality on l lie Munmay 
Advisory Forum, a support structure to the Premiers Office. 


i'lie O DM also participates in the following IGR forums: 

* District Co-ordinal ion Forum 
s District Technical Committee 
■ Provincial IDP Forums 

» The Local Government MTECH process 

* SALGA Forums 

° District SDK Karum (Overberg & Cape Win elands) 
a Provincial SDF Forum 

114 COMMUNE A HON 


The function of communication is managed from the office of the Municipal Manager. 


Jiij/ui',' n, ri ^limrjJimJti 'frTuj nhotkii^t of dm r-innpimurh to tit-' cofittutuiif 


YesfHo 


Communication Ujiit 

No 

Communication Strategy 

No 

Communication Policy 

No 

Customer satisfaction surveys 

No 

| : Uriel lonji i orn plaint marisig anient system 

Yes (Only for resorts) 

Newsletters drstrifouted at least quarterly 

No 


Tabic 16: Communication Checklist 
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A ) 


ukusite 


A municipal website should bo an integral pari of a municipality's communication Infrastructure 
and strategy. It serves as a tool for community participation improves stakeholder involvement 
and facilitates stakeholder monitoring and evaluation of municipal performance. Section 75 of She 
MFMA requires that the municipalities place key documents and information on their website, 
including the IDP, the annual budget, adjustment budgets and budget related documents and 
policies. 

fle/ow is a wePsUn ciwchfisi to incttcAto ftu“ conipflmeo to faction 75 of ffns IHSFlVtAt 

I -,jj fd* i if 1 1 rtj'l /| 1 il : l E 


Currwil annual and SdfUStnTent budgets end all budgePrelateri drierjnrranls 


All current budget im pie mentation poMes 


Tariff policy 



Credit ‘Control & Defct CoHorticin policy 


Valuation polity 




M si r age mpnt fi in veslmen i Policy 


Management A Administration of Immovable Assets Policy 
SOM policy 




Annual Report (Oaf IQ} 


Performance agreements required m in mis r>f section 57(1f(b) of the Municipal Systems 
Act lor 201 0/1 I 


All service delivery a^reementFi for 20 10/1 1 


All rag -term borrowing idonlracts for 2D 1 0/1 1 


AH supply ndnin rRansGomerl conti acts -above Ihe prescribed value ter 2010 / 1 ' 


All lirtannel quarterly reports tabled in thft council in terms of Section 52(d) of the MFMA 
firing 2010/3011 

Table 17: Wcbsllo checklist 


Yes 

Yes 

Yes 

Yes 

No 

Yes 

Yes 

Yes 

Yes 

No 

No 

Yes 

Yes 

Yes 


ZJ PERFORMANCE OF i 'QUNCIL AND C Vi 1 1MITfEES 


llh'. nwnb&f of Attmioixfinfm'^ nturimij-i httfti dMfiftg ttm y* .u ittidOf r6Vi ' 

.liiiHli fitlll.C, 



50 July 7010 
5 August 2010 


Administrator's meot'ng 
/Administrator's meeting 
19 August 2010 1 Administrator’s meeting 

13 September 2010 Administrator's meeting 


IV/ 1 ft ,fX tlto 


iiqirattandance 

% 


None 

None 

ts'one 

None 


TaMe ffl; Administrators Mootings 


Chaplor 2: Performance I llghlighfs 
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77m tntiittow <>r cimiicff ftlQoltflfjS fluid tUti itnf thU ttitihu' /'flVfa iv, its well its (bn 

;i/Yur temicn. 



non-attendance 

% 


[0 November 2010 

Special Council 
Meeting 

4 

100% 

0 

17 Nnvcmhor 2010 

Special Council 
Meeting 

1 

100% 

0 

9 December 2010 

Special Council 
Meeting 

2 

eo% 

20% 

20 January 201 1 

Special Council 
meeling 

12 

75% 

25% 

3 1 January 2(J 1 5 

Special Council 
meeling 

3 

95% 

5% 

18 February 20 1 1 

Special Council 
meeliny 

7 

95% 

5% 

8 March 20 1 1 

Special Council 
m eel mg 

a 

95% 

5% 

17 Can h 20 1 1 

Special Council 
Meeling 

A 

90% 

10% 

C April 201 1 

Special Council 
Meeling 

3 

95% 

5% 

20 April 2011 

Ordinary Council 
Meeling 

14 

95% 

5% 


IWi.' i ,■ ;• ttirh iiitlh -nius /RuyojuJ < i>numrf nn'ii^fM - u(ltt ,ttU:titkn tr.it Yur MHO/ 

dill 



20 January 2,011 


^0 April 2011 



S pedal Mayoral 
Commillea Meeling 
Executive mayoral 
Committee 



5 100% 

11 100% 



Tahio 20: Executive Mayoral Meetings 


Ihu Sucfrun Hit uniumlttn'S ttiQ 20'iW2O‘H (fntNHiffit fvtfki iva: 




mmittea 


25 November 2010 
78 January 2011 
28 November 2010 
20 January 2011 
28 November 2010 
28 Jar i uas y 201 1 

, .. _ l 28 November 2010 

Loitmuraly Services 28 Janualy 201 , 

Intergovernmental Relations and Rural 28 January 2010 

1 1 avefepmenl 28 Jan uary 201 1 

Table 2i; en CdnWfftfeeii 
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iltw fvtfmvhut tr.', iii u i r r;ijpmriflri • . /j. 1 1- ■ ■ hreir ••■'.'ilahfteittrti U tiuut v'ith ->/u cifu 
isr,uti 't tmd vouucifhtf:i fottn ftmi of thv cvmiuitU-u; 


committee [ Data of meatings 


26 August 3010 
14 February 201 1 
3 March 2011 
31 March 2.011 

5 April 2011 

Employment Equity ; 14 February 201 1 

Table 22: Qtfsor CoitimfUe&s 



2.-! ,\77M //; -tiff FOCUS Ami/ US 


Hit i i/ij. ti. -i*.v . uitttfitiuy of ttiQ i tntfoyfc ftietts antiifpj tftv ODflf, Inducting (ho gont^ 
/dr -'dof/Ati? Siift i(&Vi ifl >iUr<i\t Oh}QCi$V&Zi of (hr 01 HU lf)n :>ft> itUtiftt; ftu;uu 



To support the development of a diversified, resilient and sustainable district economy in order to 
promote economic growth build skills, create fobs and eradicate poverty. 

To ensure that all the people in the Over berg District are located within integrated human 
settlements and have access to social: services and security 

To facilitate the improvement and expansion of the provision of bulk and basic services to all the 
people of the Qverherg District 

To ensure health and safety of communities in the Gvorberg District through prevention and pro- 
active management of risks 

i‘o facilitate sustainable and efficient land use and planning frameworks 

To facilitate the necessary institutional transformation and financial sustainability of the ODM in 
order to make it a truly development municipality 

Tablo 25, 1 SOateyic, Fonun ^reas 
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2 5 NA TfONA L KB Y PER VVRMANCE INDICA TORS 


Hw foitmvim; table mdicMvn tha uuiitiuijMitityu pciknfimnoo in tarns of Utc Rational Key 
imtivatois nr; imfuired in tmmr* ojt (tu* I at: at fypvwrtrtn nit: AUwic.i/wl Pkmnmy 
omt the AtothUfonuiw Uayutntinn" ot /t K)J m 


KPA & Indicators 



(a) Tile mini her ol people Irom employmonS equity target 
gmnps niuptaynd in l lie three highest lovef-s of rriaiidaomeiit 
in Compliance wich the immic(p,^lity L 5 appiavtci 
DnipiDymofil equify plan 

(h) Tho potceiilage of a riiuniti polity's hndgel actually spent on 
fmprErtienting ils wnirHpFfl.ee skills plan 


in. • 


Tht lllllilbor of Jobs created Uiinmjh mimiciprrEtty'* Inciil 
erronnmEc development Initiative-? including capital projects 


at financial viability mid (iitamtgsmmil 


Financial VFa.hllily ns expressed by (he foN owing nibos: 

* fJebt coverage (f Total spanning ro vanue-oporal I ng y r^nls - 
recciv(M|fttabl sorvico payments dim wJlliln die yeati 
Si?rv|co debtors lo revenue .| Iotas outstanding service 
dahlcuslneverme received for services) 


Tost coverage (jjflvflilrtblo c©r-3i i 
fixed opernl I ng ospeHtlliure) 


invP5litients}/MjiithJy 


govarpepco and public j^artlarptflan 


3 

0.59 


nio psicentaga of (he jnuoidpoliw's ■ apftnl budget actually 
spent on capital prnjccla irientirigd for a particular financial year 
in terms of the municipality's; Eutegratad diiVulDjnueriE pran 

Table 24: Performance In terms nf ihe National Key ParforniRnco Indicators 


25 

52 

7.71 

6.96 

3.012 

0. 0093 

0.96 

0.1663 

126% 

3.30% 


2.6 PERFORMANCE HIGHLIGHTS PF.R MAIN FUNCTION 

TIta table hnb.iw finite L r r i:- > Iho jn:i futfttAtn m tiiiihfiiiht fuel fiHlCtf&ft* 



* t «•» 

Fire and Disaster Management 


m 

Municipal Health 


■ 

■ W , -it 


I Pis aster M artage m enl Cer i Ire one of She best i n 
the country 

2. Obtained own helicopter for the fire seaso.it 

3. Sato 3c ache s projects successfully launched 
4 Two employees was requested by Provincial 

Government lo assist with the rcsct.ro in Japan 
afteE Ihe earthquake 

1 Ensure that the Overberg community live in u 
healthy sound environment by Ihe monitoring of 
portable water, sewerage outflow food and 
premisses 

?.. Ono employee (Miss. B Mtakati) received the 
Nallondl Alfred Nzo award of excellence (Project 
Hygiene education in Zwofitsha} 


Glifi| A <■: r ? Pt \ rlyini eh \co High I ig I i Is 
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i . Clean Au dit report at Ka rwyderskraa I 
7. . Open of rivsr-monlh al Uilonkraalsmonri 

1 Al I Toads i nai nlai i led accordar lco to Lu sine s s pla i ) 

1 . Install oloclronio booking system at 
Uilenkraalsmond and Die Dam 

2. Upgrading of resort faci'ilies 

1 Compiled Asset Register 

2 Appoint 2 interns on Ihc finonoinl Management 
Program 

1 , Appointment ol Manager lOp^LtD 

2 Appointment of a person responsible for 
performance management 

3 Commenced with process to transfer 
UlenkraalsiTimd and Dennehof to ODM 

A WPS Plan submitted on lime 
: Appoin I 3 Into rn s or t ho fin nodal Mo nago m en t 
Program 

Table 25: Baste Service Delivery Highlights 

2. 7 SPENDING ON CAPIT, (/ BODGE t 




Table Capital Budgei sjjejrt 


2 1? CA PITA L BUDGET SPENT ON MUMCIPA A. SEll VICES 



Table 27: Capital Budget spent on Municipal Servicea 


19 AimiT COMMITTEE 


Section 166(2) of the MFMA states that an Audit Committee is an Independent advisory body 
which must advise the municipal council, the political office-bearers, the accounting officer and 
the management staff of the municipality, on matters relating to - 

u internal financial control; 

■ risk management; 
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■ accounting policies; 

* performance management; and 
c effective governance 

i > function of the . f / mir < mmvmtF. 


The Audit Committee adopted its terms of reference on 1 October 2010. In terms of a council's 
dissection, the audit committee also serves as the performance audit committee. The Audit 
Committee was dissolved by Council on 20 January 201 1 . 


- To advise Council on the functionality of the performance management system (PWlS); 

■ To advise Council whether the P MS complies with the Act; 

■ To advise Council on the effectiveness of the financial administrative system in terms of 
systems auditing, as well as making recommendations with regard to perceived 
shortcomings; 

» To ensure effective functioning of tho Internal Audit unit; and 
« To advise council on the standard of service pertaining to internal audit function. 


H) A VDf T& FFlUf HiiM 1 NCE ( OMAHTTEE 


The Audit & Performance Committee was dissolved during January 2011. 

Pm f.fhJp hitlnw ttwlkaUts tho twtitlwr ul meefrirys twht hy r/m Aw tit it Pntfnttuttivf 
CtutuntUt" 


Mooting dates 


12 October 20 ID 
10 December 2010 
14 January 201 1 

Tabte 23: Audit & FerfnnnancQ Committee Meetings 


() m vERNAt worn mi 

The key function of the internal audit unit in terms of Section 165 (2) (a), (b) [iv) of the MFMA is 
to: 


* Prepare a risk based audit plan amt an internal audit program for each financial year; 

* Advise tine accounting officer and report to ihe Audi! Committee on the implementation on 
tho internal audit plan and matters relating risk and risk management and 

p Operates in accordance with an Internal Audit Charter which is aligned to the 
requirements of the MFMA and supports the Municipalities Audit Committee Charter. 


H 1 1 ft uy riu jftfr. Pmu-Pmus tit tho hiO'iu.tt Am tit Unit lit, it iv.r. fnufonito.ri ttmim) f ho itwnu.hU 
yo.u ttmtei iwbiv 




Risk assessment arid PtSAP completed for the 

2U ID/20 11 fmartHl year 

Septum her 2010 

Humh- 0 c:gl audits conducted and reported l ii 
(included ad- hoc) 

Audit reprvjs tth itnkai kt-y focus swas as 
interns! cnntrnts , meant itina ptGC&Suws and 
practices risk mattaQemGnl porformnme 
mafifjgmneuti' asief mamgamont had 
complied rtt with the MFMA find otfrer 
ItigfsUttinn 

IS 


Tab ie 28: Internal Audit Function 
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2 jo ran rms 


Section 1 1 of the MSA gives Municipal Council the executive and legislative authority to pass and 
implement by-laws and policies. 


Bofn iv fr. ft iisf of ;tii iitn fiolfoios hnwiapei} anti rwiovsud dtiritttj dm fhiHtwint yt?&r. 



Supply Chain PoJicy 


Credit Control and DeptKfilfeClion I telicy 

Cash Management and Investment Pdjfcy 

Mabafteffienl and Administration of Immovable 
Assets Policy 


Travel nnd Subsistence Policy 


20 April 2011 
20 April 2011 
20 April 2011 
20 April 2011 
20 April 2011 


Tabic 30: Policies approved 

2. 1 1 il LSfC SEft VH 7 \Y DHL / VFJi V 


J.tU HOADS 


Overberg District Municipality acts as provincial agent tor the maintenance and upgrading of the 
network of. main, divisional and minor roads. The function is funded by moans of a grant from 
tine Department of Public Works and Transport. The district's road network Is relatively well 
developed, and plays a major rote :, i future economic development in the area, The major access 
route of the Qverberg district ss through the N2 road transport link. It runs through the Overberg 
from Sir \ o wry’s Pass through Swdlendam. Tine function of the Roads Division in the ODM is 
administered by sub-district offices at Swellemdam, Bredasdorp and Caledon. 


Itlr tnlUnvmif l.ihl' -. 


itfw ,m trvnfvif'w *>i (ho total hfhmu'tws 


of rotuist niatntnimut. 


TAR ROADS 



Table 31; Tarred roads 


B) KltAVEL ROADS 
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- '} ( OSi OF CONSTit UVTION/MA INTBNA Ni B 


Ufit *, \t‘U nivvlvmf in ffin iitnhihmntnn tmtl uf totulu within rhc uiimtvipat -n‘rn 

r> imth-afw! hohnv. 




Gmyol 


IMH 



Financial 

New 

Gravel - Tar 

Maintained 

New 

Reseal 

Maintained 

year 

•A. 

R f 00() 

R'DOO 

R’GGO 

R'OOtJ 

R 5 000 

R'OOn 

»£■ 

10 329 

- 

10 614 

- 

3 537 

3 120 


13 379 

- 

15 315 

- 

257 

4 215 


14 566 

3 714 

19 587 

3 714 

5 060 

4 517 


Table 33: Coat of cunsiruciiimfnmmtciianco of roads 


2JU MVNK WAL HEALTH SEUViCES 


Section 24 of the Constitution of the Republic of South Africa entrenches the right of sir citizens to 
live in an environment that is not harmful to their health or well-being. Section S3 of the National 
Health Act, 20 03 (Act 61 of 2003) , defines municipal health services and clearly stipulates the 
responsibilities of municipalities In the performance of such services. 


In order to fulfil its constitutional and legal obligations, the Overberg District Municipality: Health 
Services fulfils its mandate through highly qualified and skilled environmental health practitioners 
(LHFs). The EHPs have a responsibility to continually update their professional knowledge and 
have to earn 30 CPD points por annum to register with the HPCSA to provide and facilitate 
comprehensive, pro-active and need related services to ensure a safe, healthy environment, 
thereby preventing arid eliminating sources of disease. 

Hi ■ Pififn 1. 1 . u fudfo .Ur- v -rfdu untftfcfr d m Uvffit"; with ru.o fit n- Hi ■ ([luniuifKtl 
Finn Ihw 


Function 



fggd contra! 


Waste management , 



Vector ccinlfol 


Environmental Pollution 



Too applicable monitoring of water from purification plants sewerage 
purification plants, sewerage final outflow, test for cholera, water being 
Used in milking she Js and recreational water 

To apply food control to ensure compliance with standards and 
legislative requirements which covers the following areas: 

Food premises, dairies, training session for food handlers and 
packaging plants. 

Monitor waste menagemenl to ensure compliance with standards and 
legislative i equipments which covei trie following areas: 

I an drill sites, transfer stations, recycling plants, medical waste 
generators and conveyers. 

Health surveillance of premises of farms, informal settlements, creches, 
industrial areas, resorts and parks 

Monitoring the funeral parlours in terms of Regulation ?37 Cemeteries 
and pauper burials. 

Monitoring of chemical safety in the district, 

Combat flies cockroaches; mosquitoes, rodents and other creatures 
that can spread diseases to humans. 

Monitor environmental pollution on reported cases ol air pollution, wale- 
pollution., ground pollution, and noise pollution. 

To investigate, report arid execute an epldemtollhgical investigation on 
reported cases. Cases reported on were Malaria, Hepatitis A+B, 
Meningitis, Rabies and Rift Valley Fever. 

Tahte 34: Munir {pat Health Dovetopitieui Strategies progress 
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TOi t ihtit txiow fcUcuis sumo Mi? nuiftof# fttftfh&ssecf tty the HffWrorwrWJfifa# tfwifth 

1 'i'iiUiikttft't !i {1:1 fl hl - K ;J Within fli II O/JfW itiil-it. 


Action 


Farm Inspection 

Com plaints received 

Dairies 

UandfilE sites 



Fond handling premies 

Cemeteries 
Premises (Non Food) 
Community, education 


490 

637 

Inspections of subsistence fadlilfea 

All amended to and some premises were 
issued with notices 

477 

Inspections were clone, reports written and 
certificates of acceptability (COA's) were 
issued m terms of Regulation 1256 

203 

Monitored according to the permit 
conditions 

2059 

Comments were foiwaided to the relevant 
13-Mtmlcipaljtfes 

303 

Monitored according in permit condrticms 

227 

Inspections of subsistence facilities 

374 

Took samples at various water sources 

373 

Monitored foodstuff according to ttie 
Foodstuffs , Cosmetics and Disinfectants 

Act 

225 

Provided heallh education to food handlers 

35 

Monitored in terms of the Council’s 
Environmental Heallh By-law 

2103 

Provided health education, issued written 
notices and ceriifecntns. of acceptability in 
terms of regulation 9^6 

163 

inspections to prevent nuisances 

S42 

inspections and various letters written to 
enforce compliance 

1 

To improve 1 tie living tondi tides of the 
Community. 


Tabte 35 : Municipal Health inspections 


1 1 U n U /■;. ft f'S t Uii A Nh i i /,V,1 .KTRlt d / I ,'Y I Gfi 'A HINT \Slitt l i( 7;.V 


Overberg Fire and Rescue Service provide a full lire seivice as per the Fire Brigade service Act, 
Act 99 of 1937, to the Cape Agulhas, Theewalerskloof and SwelSendam Municipalities. 

The service responds from the different stations situated in Swells ndam, Caledon Bredasdorp. 
Villiersdorp and Grabouw, with the regional control centre, attached to the Disaster Management 
Centre in Bredasdorp. Satellite stations aro staffed by volunteers in Greyton, Rivlersondenend, 
Suurbraak, Malgas and Barrydale Responses are activated from the different stations to 
emergency calls ranging from major fires, flooding, accidents and rescues. 


A co-operation agreement exists between Overstrand Municipality and Overberg District 
Municipality with a very dose relationship between the two authorities. A co-opera lion 
agreement also exists with the City of Cape Town for evacuation regarding the Koeberg Nuclear 
plant. 
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Nil ’ jfWi: i j h t-S • erne i f (tU! milMtiit 

flrhumuejmuif Unit. 


Function 


Japan Earthquake a Tsunami 


H^ienvlakte Hock 


Tour Do S,A Cycling Tour 




Chrislus Fees 



Emergency Service Span Day 


fiy |f||* Hi PfR !I!i (' 'I 


Description 


R Geldenhuys & 0 Alberts formed paFl of the 
Western Cape Urban Search & Rescue Tearr that 
wont to Japan under the banner of Rescue South 
Africa (a assist with rescue efforts. 

Safety meetings were conducted with other rote 
players to ensure safety of the public during ihn- 
festival in March 2011 

I his was an international Cycling event I ha I went 
through the Overberg ft agio n Safely meetings were 
conducted with various rote players. 

This was an international cycling event that wont 
through the Overberg Region Safety meetings were 
conducted with various role players. 

A mu I disciplinary i uad bfuck was held ?i i Napier 
llial formed part of on awareness program 

Safely and support were given for the annual air 
shew the' is held at the airfield in Swollen dam. 

Meetings, safety and support were given to ensure 
lire safety of the public during the 201 ! elections. 

Safety arid support was given to ensure the safeLy of 
(lie public. 

Safety meetings and inspections were conducted to 
ensure the safety of ihts event. I his is one of I tie 
biggest ngricLJlIurnl shows m the Western Cape. I ire 
& Disaster Management managed and co-ordinated 
the Emergency Operations Cenlre for this event over 
three days. 

This is an annual 70 km marathon for runners and 
mountain bikes Medical standby was done as well 
as Sho rescue co-erdinaling centre. 

Staff attended this event as pari ys team building 
effort between various services 


Vest of Africa Marathon 


Disaster management and emergency co-ordination 
took place during this annual event in Bredasdorp. 

Schools ore visited with the Rescue Helicopter as 
part of the Safer Beaches Project to inform children 
of the hazards associated with water anrt what 
safely precautions they must Lake whilst being an 
holiday. 

Safety mootings and inspections wore conducted to 
ensure the safety of this event. Fire & Disaster 
Management managed arid to ordinaled the 
Emergency Operations Centre for this event over 
three days. 

Table 36: Fire, Rescue and Disaster Management Activities 
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if if' t-sithi IjpIoiv ii -iitt'.u'is- -uutn * ■( thv -i itfhfnwSMti fiy itu- lit i," p ntut tiimwtt t 

Mutimjfjuienl Unit, 



Emergency evacuation plans 



Training comm uni ly in First Aid 
Procedures 

* Fife and Life Safety at Schools and 
Creches, 

* Fire and Emergency Procedures 
Training at Old Age Homes 

* Safer Beaches Project 

<* Awareness at In formal Self le rnei its . 

* Old Age Homes 

* Schools 

* Hospital 

■ S.AM. Caledon 



* Fuel Stations 

* Petrol Depots 

* Large Factories 

Co-ordinating various FPA's, 

* Hold with MS R I Ag Ulha s a nd 
Overberg Air Force Ease 

* HcBcopter shorlrtiaul exercise w|| h 
Fire, FMS and IVSRf personnel 

* Personnel past the Level 2 exam 
with the International Hire 
Engineers Institute 

■ Personnel attended the Fire- fighter 
1 course 

* 1 x (ire -Fighter was trained as a 
Class 4 Rescue Diver 

* 1 x Fire-fighter was trained in 
Urban Search anti Rescue 

* 1 x member successfully 
completed a course in Disaster 
Management 

* 5 personnel attended (he Incident 
Command Course 

Table 37; Flro , Rescue and Djx&ster Management matters addressed 


1G ha i ling courses 


2. 11.4 KNViliOmiENTAL MAN I OHMhUVT 

In terms of the Constitution - Section 24, the National Environmental Management Act, Act 107 of 
93 (NEMA) and the Coastal Management Act, Act 7A of 2003. Environmental management is "a 
purposeful activity with the goal to maintain and improve the slate of an environmental resource 
affected by human activities in the Overberg it is not, as She phrase suggests, the management 
Q- the unvtionment as such, but rather the management of the interaction and impact of human 
societies on the environment. Environmental resources management aims to ensure that 
ecosystem services are protected and maintained for equitable use by future human generations, 
and also to maintain ecosystem integrity as an end in itself by taking into consideration ethical, 
economic and scientific (ecological) variables. 

The Overberg District Municipality manage the Strategic Environmental Assessment, build 
partnerships for an effective, integrated environmental management throughout line Overberg 
region, and continuously promote sustainable development by means of commenting on various 
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development applications It provides environmental input to the Spatial Development 
Framework and manage environmental datasets for the regional GIS database, to ensure that all 
information is updated and relevant for effective planning and decision-making, 

A) nmiONAL LAND Fill* SITE - KAUWVhHllSii HAA I. 


Karwyders kraal Landfill Site serves Overslrand and Theewaterskioof Municipalities in the diposal 
of general household waste. The sBe is managed according to permit conditions, and regular 
monitoring and in spec! ions are done to comply with national ‘eg i slat ion 

Karwyderskraal serves 26629 households 

* Dverstrand 2087G 

* Theewaterskioof 5759 

A survey was done in May 2G i 1 to determine the available airspace, which at that stage reflected 
that l he airspace would only be sufficient until the end of the financial year, measured against the 
current volume received!. 


Planning for the Development os' a third waste cell is n process to ensure that addiSional airspace 
is created for I he next five years. 


Consultants were appointed to oversee the three-phase process. 

The temporary closure of the landfill site in 2012 was communicated in advance to the 
municipalities and its users, as well as the provincial structure, to ensure that everyone is 
informed. The temporary closure will put a lol of pressure on the local municipalities to deal with 
additional logistical impact (transport and land filling). 



t tut iaM*i tu'hws Wiinv:-. dii' (fitmrfUy ol dm rfitfarimt Wife nxorVcrdf (mis, (nr Ur i’ priini in tli 
. fitly 70(0 unfit m hint} 701 h 


Waste received for the period? July-21 



General 

Maxed 

Recyclfl 

Garden 

Chippmg 

Fruit 

Off 'Spec 

0/Rubblc 

Sand 

Cone ret a 

Rucky- 

Ttiktl 

Tons 

2215 


206.8 

192.6 

4G6.4 

taifl'1.7 

iee.fi 

570.5 

390.9 

0 

0 

4422 

2217.0 

415 

207.5 

135.7 

264.6 

57 2 

112 9 

334.4 

1722.2 

0 

0 

4907. 1 

2310.1 

4B.6 

265.4 

61,1 

132,9 

308 8 

1.3 

356.1 

16.6 

2 

0 

352,3 4 

2343.4 

2a 1,3.2 

377 4 

90.7 

422.9 

61.9 

1.3 

3301 

45 

2.6 

D 

3/44.7 

2367 

422.7 

344.2 

91 7. 

473.0 

65.2 

1 .8 

042.5 

15 

A 

0 

4126.2 

21930.9 

1345 7 

395.2 

45.6 

139 

20.1 

1.4 

32 1 

12 7 

Q 

0 

9167.6 

2405 1 

490.6 

390.6 

15.5 

555,7 

69,0 

2.7 

218.1 

1.3 

2 

0 

4142.2 

2009,0 

225.0 

3t0 

41.3 

261.1 

79./ 

2.7 

400 

19.4 

63.4 

0 

3431 8 

2216 4 

341.6 

372.5 

73.0 

590.9 

154.6 

0.5 

572.7 

1.0 

49.3 

0 

43319 

1914.2 

1023.9 

342.8 

77.2 

449.2 

211.4 

13 

495.0 

1.8 

0 

0 

4517 2 

202 3.1.3 

1130,0 

350.8 

24.6 

669.4 

263.5 

0,2 

000.7 

08 

0 

O 

4798.4 

1922 7 

174.3 

263 

91.1 

519.4 

190.0 

1.0 

389 

i\ 2 

0 

0 

3470 0 

26694.8 

5930 

3723 

971.4 

4316.1 

1665,3 

295.3 

4564.7 

1704.0 

122.5 

0 

50692 4 


Table 38: Qum tfty waslo roc eived 


C I sn pier 2 : Pei for i na nee I lag 1 i Hgl i Is 


3G 



Overberg District Municipality - Annual Report 2010/2011 - draft 


2JU itiusoirrs 

The Overberg District Municipality manages 3 holiday resorts, namely Uitenkraalsmond, Die Dam, 
and DennehoF. 

Uilenkraalsmond and Die Dam are situated in the south of the Western Cape near Gansbaal and 
borders the Indian and Atlantic Oceans to the South. Dennehof Holiday resort as situated along 
the banks of the Theewaterskloof dam near Villiersdorp 

Uilenkraalsmond and Dio Dam holiday resells consist of camping sites, Ghalets and semi- 
permanent plots. 


Hi,' ci rdf drrfoiv imlh ,'dt‘s Urn tUdrtvnt dr.iumntnulLttimt rrn/ thv ruunhet , , r diu rosuip- 



Ta We 39 : Quantity of accommodation at r&sortx 


MtottiMf.* Ifufmv indicates (ha ittipttfVftnwnf:} mddv tt tlav diftormit i osr>r/s. 



installation of alettraiiic booking system 

Normal maintenance work 

installation of electronic booking system 

I illng of floors at all ablution blocks 

Mtimnal rifointonnnen work 

Upgrading rat o frieze 

Erecting of a qaanJ house at gain 

The sewage pump station is secured with 
concrete wu!l end steelgnlo 
Upgrading of swimming pool 


Table 40 : hitpruvvittente 


l/Ut l ot if. ECONOMIC DM I'UimiKiWT 

The LED Strategy for Overberg District Municipality was adopted by Council in 2009. A revised 
LED Strategy is due by March 2012. 

Sy implementing the LED Strategy within the ODM, the Following will be addressed: 

* Dave Jopme n I of SM M Es 

" I ncrease- in a n d deve Jopme nl of literacy leva Es 

■ De ve Jo p and impleme nf regio nal de ve lopment in itetfves 

■ Establish partnerships with community and private sector 

" Promotion and registration of job opportunities through (he Extended Public Works 
Programme (EPWP). 
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i he objectives of the LED Strategy aim to broaden the local economic base of the area in order 
to address the creation of employment opportunities. The LED Strategy also strives through job 
creation lo increase the income levels of communities, enabling them to pay for services 
rendered and improving their quality of life. 

A) H XTfiNBED PUtiUC WORKS PROGRAM& ft\ (EPIVP) 

In terms of the Skills Development Act 97 of 1998 and the LED Strategy, we are obligated to 
provide training and job opportunities lo unemployed persons, hence the EPWP initiative 

A Memorandum of Agreement has been concluded between the Gverberg District Municipality 
and the Department of Transport & Public Works: The ODM acts as the Host Employer for a 
specified period, not exceeding 12 months. We currently host one EPWP Data Captures 

For tho period July 2010 to June 2011, 52 persons were enrolled onto the EPWP programme. 
Further training programmes up to the end or January 2012 have already been planned for an 
additional 70 persons. 

2JU rmnasM 

Tourism plays an integral role in the promotion of focal economic development within the region. 

I he Over berg Dislnct Municipality is committed lo promote ils two hey economic drivers, namely 
agriculture and tourism. 

i) rotrnsM i ran km ; group 


i he Tourism Working Group meets at various venues within tho Gverberg district The purpose 
of the Tourism Working Group is to create a structure for tourism to operate in the recion This 
serves as an inter-active platform for Info offices, E -Municipal Hies and the District. 

At Hie first meeting held on 2 June 2010, the following matters were discussed 

s Explore magazine advertising 
« Tourism training opportunities 

* o-Marketing 

* Tourism indaba Report 

* Gverberg brochure 

* Johannesburg Getaway 
a Danners 

Subsequent to above, more meetings followed where the following matters were discussed 

* Destination Expo 

* Tourism Month Plans 

e Arts Week which commenced 27 September 2010 

* Tourism In daba 201 1 

* Gverberg Newsletter 

* 2010 Welcoming Campaign 

U) REGION A t rot r/tmt STA HFJlOt lUKS EiYGA GFA tt-tYTS 

lie Provincial Department of Economic Development and Tourism initiated and facilitated a 
Regional Tourism Stakeholder engagement on 5 July 2011 In Grey ton. Throughout the entare 
district, the only municipality represented was the Gverberg District Municipality. Matters 
discussed included: 


C 1 1 apter 2 : 1 1 ei forr n a n ce I ficjhliyi dc 
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9 R |L "-''Ccia feedback to the region on the outcome of tourism projects that EPWP 
submitted in the 2010/1 1 fmandai year, 

9 Update on provincial pfans for 201 1/12 in terms of tourism development in the region. 

* Repoi! from Regional rourism Officers on tourism development plans and potential 
projects for the year. 

Subsequent to the above, the Overberg District Municipality arranged a Regional Stakeholder 
Engagement mooting which was held on 2 December 2011. Communication of this engagement 
was done through the local media by way of a press release. The next regional meeting is 
scheduled for 17 January 2012 in Stanford, where the terms of reference and way forward for 
tourism in (ho Overberg will be discussed. Stakeholders include: 

* Overberg District Municipality 

* Provincial Department of Economic Development and Tourism 

* Cape Town Routes Unlimited (GTRU) 

4 Cape Agulhas, Overs! rand, T I -ee waters klo of and Swell end am Municipalities 

* Cape Agulhas Tourism 
9 f lermanus Tourism 

* Stanford Tourism 

* Gansbaal Tourism 

* Greater Swellendam Tourism Organisation (GSTO) 

C ) / IRA t< l !i UR, I / t a UR ISW l STR 1 1 f t r V 


The purpose of foe framework is to lay a broad and consultative plan on the promotion 
development and management of sustainable rural tourism products in South Africa. 


The plan outlines a framework with recommendations of building partnerships and fostering a 
provincial stewardship in order lo create high quality visitors experience, conserve resources and 
strengthen local economies throughout the identified planning areas. The White Paper on the 
Development ana Promotion of Tourism in South Africa (DEAT 1996) contends that prime tourism 
attractions are not located in the cities, but in Ihe rural areas. 


Aims of Ihu Riim] loiirl.m 

* Provide comprehensive knowledge of tourism development opportunities 

■ Reduce rural poverty with emphasis on international best practices. 

* Prescribe strategic areas for government to assist on eradication or poverty within Ihe 
tourism sector. 

o Revisit the outcomes of the Global Competitiveness Programme Report which 
recommends what should be taken into account for positioning South Africa os a leadino 
tourist destination, 

2. ff.fi if OMAN f>Ef TA.OI'MFNT 

The following activities took place within the ODM jurisdiction area- 

A) UVMA A RIGHTS EQCA L A REA 

Engagements to persons Wrih disabilHies conlinued. Sport development was a focus area 

a need assessment was completed in Hawslon with regard to persons with disabilities. 
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a / sum mn & rno m< hon progra j 1 / 1 u:s 

Training was arranged with the assistance of BAD ISA and 21 Victim Empowerment Volunteers 
and Police Officers could attend a workshop on rape and violence This followed with a 16 days 
of activism programme. This programme was hosted by Rape Criers in Stanford and GansbaaL 
Intervention programmes with regard to substance abuse continued, 5SG parents and children 
were involved with prevention programmes. A draft proposal on an Overberg Rehabilitation 
Centre was drafted and presented 
(programme manager). 

C) YOUTH 

With she assistance of the Department t 
workshops were conducted through out 
on the development of arts. 


n) THAHSmO SESSIONS 

» NIV & Human Resource Management Training Session 
» IDE Learnership 

El HIV 

With ongoing assistance of the ODM the G verst rand Care Centre could extend their bed space 
to 18 patients. The centre accommodates patients from Overstrand and Theewaterskloof Sub- 
District. 


to Mr. Winston October 
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CHAPTER 3: HUMAN RESOURCES AND ORGANISATION 
MANAGEMENT 


JJ INTRODUi HON 

Human Resource Management is the function within an organisation that focuses on recruitment, 
management and the direction of the peopte in an organisation. The Human Resource Management 
can he divided into four main functions, namely: 

d Provision 
■ Development 
* Motivation 
» Maintenance 

3.2 STAFFING 

The municipality has an approved establishment or 270 permanent and 25 temporary employees The 
figures include 2 Section 56 employees {senior management) 

The municipality consists of three departments, namely Financial Services. Corporate Services and 
Community Cervices 



Figure 3 ; fWscrosfriuckfre 


JJ IiM 1*1,0 YMENT EQUITY 

■Ss 


ft ro iiihtrt tmhiw Uufit.nU'n tho vniptoymant ei fttftv tnt'qcl Oy racial cJmsffir.ition on 10 him i 
mt l 




Indian 


Ihr* mm 

m 

target 

June 

Actus! 

Juno 

Target 

Reach 

(%) 

Target 

Juno 

Actual 

June 

Target 

Reacts 

(%) 

Target 

June 

Actual 

June 

Target 

Reach 

m 

Target 

June 

Actual 

June 

Target 

Reach 

m 

m 

90 

100 

202 

176 

a? 

0 

0 

100 

49 

<38 

98 


Table 41: 2010/11 EE largeis/Acttial by racial classification 
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Ttte titiifc hofow imifc$tos (Hid Empfdytilenl Equity • i ■■ ■ • by g&ttd& ctosstficatiaq tut 30 fui 10 
20 n. 


Female 


Disabler 


Targei 

June 

Actual 

June 

Target 

Reach 

1%) 

Target 

June 

Actual 

June 

Target 

Reach 

<%i 

Target 

June 

Actual 

June 

Target 

Reach 

(%) 

243 

232 

95 

96 

82 

85 

7 

S 

35 


Tab! a 4 7: 2010/11 £6 iaryets/aciunf by gander classification 


JJ* f O WL O YMENT EO UJTY VS. POPVL \ TIOJV IN REGION 

flto bihht below ttulk, r (fm «/■ jtim.-' fi tpiifi infumwthm o{ ih uutiti ■ (pufity « umpmmf ru Ihf 
worhlotm. 



Tab fa -7.J; vs. Fbputotfou 


1 or T 7//'. 4 /VfbV, (/. / 7; I Ei S n V UAt 1' 


Itiv tuhte hrtnw cafrtr/orrses the mmibet ot t uufifoyeos by tvuie wiifuti (fto uvcitputionut hwels 


Female 



Skilled technical and 




management 
supervisors, foremen 
and superintendents 


Semi-skilled and 



Grant total 


A 

C 

1 

w 

A 

C 

1 

w 


Q 

2 

0 

0 

0 

0 

a 

0 

2 

1 

0 

0 

5 

D 

0 

0 

1 

l 

0 

5 

0 

12 

2 

5 

0 

3 

21 

9 

56 

0 

12 

5 

16 

0 

12 

110 

21 

11 

0 

1 

1 

5 

0 

0 

40 

33 

53 

0 

1 

14 

14 

0 

D 

115 

04 

127 

5 

31 

22 

41 

0 

16 

301 

A 

6 

0 

D 

0 

2 

0 

1 

13 

60 

133 

0 

31 

22 

43 

0 

17 

314 


fable 44: Ocaupafiattel Levels 
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U„ f ntiV. f It '1 ))JE!\ TS - ft At 7:' 


f h 1 ' t’Mu tiufotv tutt 'Hjwfevs Uw twmhrn of o/rr/^/o iz-rtr ■ %- by t;n .£■ within fi'io rfifforont <iOf>m htiettts. 



Qranl total GB 123 0 31 22 43 0 17 114 


Fab/e* 45: DopartnaHi - Raw 

3JJ TUiilSOVEH HATE 

A high turnover may be costly Lo a municipality and might negatively affect productivity, service 
delivery and i nsti I utio na I m e m o i y/org a n es atio na I k now! ed ge Below is a ta ble til at shov/s the tu r cover 
rate within the municipality. 



AN M I NAMING THU MUNICIPAL WORKFORCE 


Managing tho municipal workforce refers to analysing and .co-ordinating employee behaviour. 

3.4J tN JURIES 

In terms of Section 17 of the Occupational Health & Safety Act, Act S5 of 1993, the Employer is 
obligated to ensure Hie health and safety of all its employees in the workplace. 

Thus far, n order to adhere to legislation, the Municipality has been introduced and achieved in terms 
of implementing safety measures in the workplace. However, due to budget constraints, the Overberg 
District Municipality has failed Lo fully implement health and safety requirements and measures which 
places Council at great risk. 

The Employer is also obligated to ensure the appointment of Health & Safety Representatives in the 
workplace. The Overberg District Municipality has to date appointed 22 Health & Safety 
Representatives, representing at! departments across the District, as well as 14 Health & Safety 
Officials, representing the different teams within Roads, 
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Hut Inf iff* AnAnv slut it tint ntitttpnf of hljtifius pet deparUtHifif, 



Ftnsrita ■ 

'_Hu nn-3 n Db vat op meet 

nfliintelurtl Heallh 


Roads 




20 

15 

Fire ft Rescue 




12 

6 

Rosorls 


V: 


U 

3 

TOTAL 




47 

26 


Table 47: injuries 


Compared to the previous year, a significant decline in injuries an duty occurred in the year 2010/11. 
This was as a result of additional training programmes, adherence to standard operating procedures 
and the appointment of Health & Safety Officials for the different teams at Roads to ensure safety in 
the workplace. 

3.4.2 Sff'KUiWE 


The number of days, sick leave taken by employees has service delivery and cost implications. The 
monitoring ot stek leave i da ntifses certain patterns or trends. Once these patterns are identified, 
corrective action can he taken 


The total number oF employees having taken sick loase during the 2010/11 financial year shows a 
decrease in comparison to the 2009/10 financial year 


Hu' hith)\y ititiit . rihvi ih<- it'lui tuutiiun uf tln\t‘ r i t 


■Jrh Jnmur (fth'Ut i vfihitt tin' rfHfot util 



Table 48; Sick Leave 


3.X lilt POLK 7 ICS \Nf> PLANS 

Policies and plans provide guidance for fair and consistent star management and a consistent 
approach to the managing of staff. 


Hu ' t-ibfc h'-'fnvs I ho Nil i loth ins ;j t nip km n U i ot ,?m &f ip i u vv \ L 



HIV/AWs 


T&tyac&a S making 


Compiler 


msum 


M Tor addition a I □Ul,t&6 


il 

1 1 Doccmbm 2003 

6 Oc4al>ar 2000 

1 \ December 2003 

6 October 2000 

-3 December 2001 

6 October 2000 

1 1 December 2003 

fi October 2006 

27 September 1999 

0 Deleter 2006 

11 December 2003 

0 Oc1ob-sr2006 

1 January 2002 

U October 2006 

30 July 7007 

- 


Table 49: HR policies unci plans 
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X 6. FUNS I ON AND MEDICAL AID FUNDS 


Sh ■ jnifowituf kihfr ttu(fc,iU<u tii f tiv ti ~hm unrl mnrtfr.vd uUi iosufc. 

\ \ III II III lUll I I——— ■ 


Gdlcal Aitf Funds 


Cape Retirement f unds 
Cape Joint Pension Fund 
SAMWU National Provident Fund 


Bonitas 
I A Health 
Key health 
SAMYVUMED 
HOSMED 


Table 50: Pension £ Medical Funds 


X7 PERSON NHL (VS1 


lUu tnhh'. b QlowiO (ite&tes tlm scUi^t expmntiUmnioinpunnS to Budget t&i personnel from 
■jotmm wsifi mu)/ 11 



Tabic 51: Staff expenditure 


i /, i const 7/ / ons in tmi vns ittmFms 

Tim (n hlc I tv In tv itntiaUu , cotmuith'tx mu.l Oitoi tom *u ftmi oxpuinittim? • outpoint to lUidgat 
itwn siHlWfO until ! 0 10/ 1 1 


Financial yoar 


Description 


mi 


Z010/11 


Actual 

Original 

Budget 

Adjusted 

Budget 

Actual 

R : G00 

R'oao 

R f 000 

R'ODO 


Total cost to company 


Pennlottcgpirlbutrtinn 


3,400 


3.250 



HouBlng aUriWabpe 


Ol her Hntltii or 
(allowances 


Sub Total 


Qteasfc 


2, 053 



2.697 

102 



9 

61 



15 

795 



506 

122 



337 

115 



- 

3,251 

3,400 

3,200 

3,754 


15.47 
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Actual 

Original 

Adjusted 

Actual 

R 

Budget 

Budget 

R 


R 

R 


R'OOQ 

R’000 

R’000 

R’000 



FensiO'ii OQntUtoiJtlohfl 


Hu mill iiiiiii'in hi 

ma 


bebbbei 


Housing allowance 


■■Ova ill ms 


Performance Bfa'mJ'n 



2,122 

1 ,099 

2,740 

2,55B 

23 

214 

485 

532 

55 

29 

75 

56 

509 

494 

10 

450 

to 

289 

20 

240 

350 

218 

322 

3 

47 

173 

3,051 

2,080 

4,157 

3.824 

25.36 

0,302 

5 AM 

7,357 

7,578 


Table 52; Councillors & Directors axpendllutes 

.IH CAP A VITA TINU 77/ A' MUNICIPAL WOUKFORCh 


Section 63(1) of the MSA stages that a municipality must develop its human resource capacity to a 
level that enables it to perform its functions and exercise its powers in an economical, effective, 
efficient and accountable way. For this purpose the human resource capacity of the municipality must 
comply with the Skiffs Development Act, Act 81 of 1998, and the Skills Development Levies Act. Act 
20 of 1999, 


J. L V, / S /: I FF Tils I fNJNV 

ft is a statutory requirement for Workplace Skills Flans (WSPs) and Annual Training Reports (ATRs) to 
be submitted to the Provincial and National offices of LG SL I'A by June each year. The Western 
Cape proudly achieved a 190% submission rate in this regard. 

The Overberg District Municipality submitted ils WSP and ATR for the 2010/1 1 financial year to LG 
SETA on 30 June 2011. 


• Mimlrlpal iVlininmin f-oi+u mi-m v 1 • -m f- in Urmi 1 i u Ii i my ruiim .i| m! finance 

I ','iij nki) inif 

As per Section 168 of the Local Government Municipal Finance Management Ad, 2003 (Act No. 66 of 
2003), and Government Notice No. 20967 of 15 June 2007 a deadline of 21 January 2013 had beer 
set for all Municipalities to comply with the Municipal Finance Regulation on Minimum Competency 
Levels, This Regulation is applicable to senior management, finance personnel and budget holders 

Various framing workshops were conducted and relevant personnel nominated for the programme 
Wits Business School was the first approved training provider for the programme, followed by other 
approved training providers Considering the exorbitant cosi of iR71 900 par learner at Wits Business 
School, the Overberg District Municipality opted for the University of Stellenbosch who offers training 
at an average of R28 00 D per learner. 
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ffte fabfe trototv Ifttifcates Uhj statm tpm fat Ovurimg District H/futtfcfpnUty (incititiiug ctitwtt t 
pQtsontwt ac* wail ns flotsam previously amptayed at (Ha ODM). 


Category 



Accounting Officers 


Chief Financial Office re 


Sensor Ms eaters 



21 



2 

3 

1 

6 



1 

3 

1 

5 



7 

2 

10 


Tab!Q 53: CPMO training 


The Skills Development Act of 1908 end I he Municipal Systems Act of 2000 require employers to 
provide employees with the necessary training in order to develop its human resource capacity. 


Tho i.ihin b&low sVfnmnfifos tf/tining tttceivotf by mupfoycos par category t (during tha imafU:.Uil 
\ m,-tt Ml Of ft. 



Ttthte 54 : Etnptay&as ironing per employment category 


JJ.2 .SKUA S I WlxLOPMKNV- HIUHIKT I / UK J TtON 

Tho table below indicates that a total amount of R54S 000 wore a I located for the Workplace Skills Plan 
and that R387 000 of the total amount v^as spent in the 2D1D/2G) 1 financial year. 

J. 9 / 7?/f F( ) RM/i NCR fl IAN/ 1 ( iEK / AW 7 

The Municipality has Implemented a performance management system for Section 5S appointees, as 
required hy Section 152 of the constitution,, chapter 0 of the MSA and the MFMA. This is in 
accordance with the Municipal Systems act no. 32 of 2000. and the Local Government Municipal 
Performance Regulation 2006, which require municipalities to adopt a performance management 
system. After the completion of the annual review of the I DP and the approval of the budget, the 
municipality prepares the SDBiP in accordance with the MFMA and MFMA. Circular 13. The SDBIP 
indicates performance targe's, financial performance targets and assigns responsibility to execute the 
respective performance targets. 
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The Audit Committee of the municipality also act as the Performance Management Committee The 
committee was dissolved on 20 January 2010. 


t'Uo t/ibhi bvimv imifai ili"> tin* fixUnnnl uwtutu.'i ; >i th*< i tntnniunr\ 


Name of rep re a on tat It/e 



Mr. 1 1 l.lehenbery 
Mr Q van Staaden 


Chairperson 

Member 

Member 

Member 


fa/jfe 55: Audit & Ferformnnco Committee Members 
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CHAPTER 4: FINANCIAL PERFORMANCE 


4 . f FINANi XI / SUSTA INABILITY 

0 MUNICIPAL FINANCIAL VISIBILITY AND MAN, iOEMENT NA TTQN U 
JiVl'S 


KPA & INDICATOR 


Dabt coverage {(total ope rati rig ravGttu^aporatTnfl grants 




t ■ : 


Service debtors to revenue (Total ou 
revenue received for servtcasj 


Coat coverage {{Aw all aula 


n i 


0.012 


0.36 


Table S 6 : Nathnal ftPI' s for financial viability ami tnanaijeiriunt 

I. t. i OVER I TING ffESl 7. (S 

Mur laWr huhnv i/j<jws i( ^tuniitsuv of fwi tot Wittier: if tnitist hudgL >( 



Revenue 


6.96 


0.0993 


0.1 663 


Budget 

R r QP0 

Actual 

R'QQO 

niff. 

R’000 

Mil PH P 

% 

Budget 

R'ODO 

Actual 

R'000 

□iff. 

R'000 

% 

97, 042 

01,905 

5,13? 

94.71 

96.959 

93,110 

3,649 

06.03 

103,398 

92,646 

10,552 

89 79 

103,271 

103,058 

213 

99.79 

120,366 

192,216 

16.163 

34.91 

128,375 

119,627 

0.753 

03.13 


TaMc 57 : Performance against budget 


The municipality received R1 02,218 revenue for the year and R1 19,622 was spend on operating 
expenditure. Salaries and councillor allowances were 46. 73%. of the operating expenditure tor 
the year under review. 


* hn fo/fmvruy ijtopii imJk afc-'i (Ito wujnun fy/jo ■ *>i tvv&itmi itutnx in iff 1 umnivifiRt Intiitfit 

fw 2 Q W/i i. 



Revervup by type 


i ijuv .. 1 1 i<i inj- 1 1 fjj .i.-i ts and 

Sul.M-li.:., 

I ’ji-i vi i I ■ L~t. ,n Ml . 

-M ., I nf i iKihlic-vand 

Lquilucii .mi 

-1 I ntcTt", t E.i i nctl c . :. I 

■ ! |V ■; !' I 11 ‘L nLa 

j liiLcrciL Ejirnrd ■ ului-.i MitiluVr; 
■ l-.rjli iri 

s t Ufiwrpi ->mi pL-TTHiu 

f CiKC-plv =-eJVjti>i 


Graph 3 : Revenue 
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I lie foHowUuj ffritfih in ificfltmr hut VEffottin types of expofaHtitto if vow in the nmnicipnt 

hmigutlar otto/ it 

Expenditure by type 

rdJLril tijjli 

i Pi '■ .Ii- :l i .ilitM'i III Ci.'ii - !■ Mil" 

'' U Inlfialrritcnl 
•1 Mi iHJ.ti icjimnd hn\m\ iiiirijn ■ 

\Jih|= Munptits 
0 n -r i; i -i i ■' : ■mil PiVim iK-il fane.? 

7 Alll MI l.iE l^wn 
fl fill Mm Iitlur,;. 

UCohitiCtcd ICavJ(tl 
lU-Grj*ilt Jiid 5ul)inEJvi 
1 1 Dpi(*HngGr,iii1 

J -iH. tTK.rjf Liflcnccv 


Giapfi 4: Expenditure 

f. u oirrsr. i ndinv debtors per ser r u ns 

A) GROSS OOTSTANOING Dim TORS TER SM FfC '&$ 



J.5JM 



Table 58: Gross outstanding debtors per service 
Note: Figures exclude provision hr fcatf debt 

fitti fotlowUuj tpriph imiirtfliofi the total miint;uutinii tivht per typut of sQfvivti fot 2010/11 


Outstanding Debtors 


ttilirb 

Lit 1 I MULy iiipJ Wj-K-i 
S^ nn jti«T .‘ii'id Kiiue 
1 I Ii>jj|i 14 liniCf 1 1 
Him- 1 



Graph 5 : Debt per type or service 
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m TOT. I A ntUi TORS AGE ANALYSIS 



Table 59: Sorvfco debtor ay? analysis 

4. U 1 1 A BfUTY Mim . 1 TORS 

A ) l E VEL ( ) F n fit t. 1 AT '£ ON ( * R i N t S A NO S I / /JAY t ) / /.A 1 



Table fifl: Reliance ojf grants 


1 ha toliijwitnt Qfttfth irulii nh}\ (Hit intwkifhility'!. mtin nQQ *h> ynuits ^i.h prircteRar/e for the 

frtht (ill OG fhictth hit y&ittS 


1 1 *H.I \ 

luuu^ 




7 fl I II I ■ 

jjco:* 



.Mm 


i . i on « 
?3 no ■ 


T} '&} 


Re fin nee on Grants 





(V'l !"■ - I'll r 

Graph t?.- Reliance on grants as % 


jOWrtlD 
:i> 30 F \ n 
mi rtf 1 1 
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As mentioned before, being a District Municipality, 30% of the municipality's revenue is 
dependent on other spheres of government, either for agency functions on behalf or the province 
government such as roads, or equitable share from the national government. 

if) UOVtMTY UA TiO 



Ratio 


Ft'QOO 

1.31 :1 
0.62 : 1 
0.26 : 1 


Table 6T: Liquidity ration 


The municipality is currently under the national norm of 1:5:1, which indicates the current assets 
(cash and reserves) do not cater sufficiently for short-term .liabilities (creditors, etc). 

4 1 4 msciosimm 


A) 


lINA ffTHOUlSKn, /RREUtD. 1 / 7 , FRUIT! MSS AND WASTEFUL 
EXPENDITURE 


The tiihfu helow t of at a la mite SB of the Annual financial SUiUmmnti 



Fruitless and wasteful expenditure 


ture 


; :| ■ M j: | ..i EA' l i 


5,016,745 

1,537,104 

Nil 


2010/201 i 

w 


15,119,464 
264.052 
5,441 ,765 


Tah!a62: Unauthorised, hreyate r, Fruitless & Wa&teftii Expenditure 

i /, i iiu >rnci) outcomes 


Status 


2208/2307 


Qualified Unqualified Unqualified Unqualified Qualified 
Table 63: Audit Outcomes 
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Uiu foltuwhiij fablt! jumwWtJA fJjr? ihtfattii- oji t). re atuHt (at th*t fivo fituiiwimi 

yvatsWfiU (h& couucHVi niufji, hittjftnmmfoiif. 


2010 


twin ralso 


itiuuiiiiiiii'jfpiriim 


Corrective step 
Implemented 


GolriEj concern; 

Tdlat Ifa.bllllleij exceed 

Us# total laietabj, Art 

■ amount of Hit 900 32& 


rhe liatHlrUes exceeding H n? 
asscls are due to 
adjustments made in 
respect of pro visions. 


201012011 


Issuu raised Corrective step 

implemented 

Emphasis cl matter 

Significant uncorlainiia s I h = necessary adjustment 

.A posaihrliiy ex-isls thal a had bceir made lo ihe r ina3 
claim may be instituted AFS. 
against the municipality in 
rciaium la w labour dispute,. 

The munldipallly has 

materially i.iirtef spent its This was due hi a lark of 
operating and capital cash Hu W during the year, 

budgets. 




Going concern' 

The municipality incurred a 





BMHHPI 


Performance- mana-gemmil 
system (or section 07 
appointments and SfJfJlP 
reporting in in plane 

u ;nv ;• .m.*- - •■*.•- 

Targets amt indicators Le be 
reviewed Ongoing 


nett loss ofR17 403 SS3. 
Mil Iter, of Gove rnance 
The audit coininitfee did not 
provide oversight over the 
effectiveness of Nte InEerupl 
conliat environment. 

s of members were 
term mated in dnriuaiy P01 1 
and did noi operate for lue 
full year under lavfaw 
An inadequately resourced 
Internal him] it could not 
effectively Edenlifiod ini cm at 
control rfofictencl&H 


hformaiien given to auditor 
evidaiM* does oo l exist 


l tiie- was due to cash flew 
problems during rim year. 


A newly appointed audit 
committee wore established 
during November 201 1 


Ihe internal audii unit was 
capacitated by appointing 
inlet rial audit interns 



armada rid reported 

Fidlpflicirs not m final) I*. 


Management wifi ni-scss 
performs nee m a nagm uenl 
system Reporting does 
also take place m a 
monthly broils 

T arg a I s and Fiidicators to be 
reviewed ongoing 
Corrective -step 
implemented 

mrnmmmr. 


Expo rtdlturo was ihcurrot) 
dllterwteo than iri 

accordance with acatloM 
ISofthoMFMA resulting 



The overspending on voles 
was due to vliement being 
applied To be reclifiad in 
the amend 1 1 mill budge I 

Tbs- imn approval of assets 
strapped was due to 
political instability and tack 
of council me etings . This is 
flue lo be tabled to council 

Ihe arte l finding is 
incorrccl; lbs annual report 
for 2000/2010 is due for 
approval before 31 March 
2011 , 


Issue raised Corrective step 

Implemented 

Non com p!lancG with i .-milad y rgrunrements 
An anrl-t commtllee was not A rsewiy ?p pointed audit 
in p ace for llio entire year committee worts GslahlteberJ 
under leview as required by during November 201 1 
section 1 of the MFMA. 


Tiio Ah'S were not 
submitted within iwo 
months after year out) 


flip 2009/2010 annual 
re pod was iti>l I a h ind within 
seven months after year 
end. 


Tire necessary planning will 
bo itoufl to ensure Ihal the 
AFS fs submitted in h tfinely 
marine i. 


A compliance choc rJ; si will 
fee implemented to ensure 
the linia'y pnblfcahon of She 
oversight report. 
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Issuo raised 


I 


Annual (hiciqdE not 
appro-ad iUiiaausly. 


C 0 1 1 S ClEva Ste |i tssu e i a iscd 

iniptemcnted 

The AF5 submitted for 
audiFng were nel prepared 
Ml till rz r ih I inspects l.:i 
accordance with section 
1 22 eflheMfMA. 

The Internal audit unit did 
not fundi Lin as requited by 
section 100 ol Ihe MFMA 

The alldealioris fen 
ocndilicnat grants vrere 
used Tor purposes other 
than 1 1 ins.: stipulated m tee 
DORA 


The AO did not inform llie 
mayor, MFC and AG nf any 
unauthorised irregular or 
FruEUess and wasteful 
eKfjEiiiililjiie hs required t>y 
sec lion 32 of the MFMA, 

Various deficiencies 

regarding compliance witli 
Die oCM process 

BucTgel was no! approved 
Liincotisly duo lo council 
he mn under administration 


Moil complin im:h with 
relevant time frameworks 
within the IDP process 


Various deficiencies 

regarding compliance* willi 
111 H BljlCcjih I process 


The AO did nol ensure I hat 
Ilia municipality had a rut 
maintained an effective 
system cT internal cord ref 
for assets. 


Tfldfe <?d: JJclferf on audit oufcwtios 


Corrective stop 
linplemflitLed 

Material mlsstaiemente and 
disclosure Hems wki« 
collected were corrected in 
Uie ATS 


The internal audit unit was 
capacitated by appointing 
internal audit interns 

Management was forced to 
use conditional grants as 
Kiu nmniiripalily 

experienced cosh How 
problems due to 
unTorasqe hi jte fei ] a l costs. 
Manugemenl will ensure 
!hal conditional grams 10 Le 
only ulilrzqri for the 
purposes il is inlendcu lor in 

tflt> fLPlUfEt, 

ManagcmonE will r minim 
cotrip Hanw with legislation 
and ensure (hat Wasteful 
expend ilore are detected in 
a (iniefy manner and 
reported on. 

Management will ensure 
lhai sufficient pontes t?ncf 
procedures be drafted and 

fe 3CM staff 

so that there is a clear 
LuiderslarkldnHj of all lelyvaul 
lows, regulations and 
policies lo Lo com plied with. 

Management will man iter 
compliance willi legis lalluu 
lo ensure that the IliP 
process aro within 
pro scribed tii nu limits. 

Adequate fund appropriate 
controls will he instituted in 
order lo ensure Dial the 
budget and related 
information will bo 

appropriately compiled as 
required, within the required 
timeframes and submitted in 
liniid tn the relevant 
institutions as required by 
the MFMA 

Management will lake stupa 
to institute proper controls 
over asset management 
and institute and 
cornrnimicate an asset 

management policy for 

rnav&abte assets a?, wed lo 
ensure that air assets of the 
municipality are property 
maintained nrsil accurately 
accounted for 


C f ifi | d pr A' Financi a J Pt?i f orrna net? 
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4. /, 6 EQUHAtit E SPHERE VS TOTA I H V VENUE 



Table d5; Equitable share vs. iota! revenue 


tin* Uiitmvnut fttdilfrui&s life v.tiuut:. POV&tttW titifXittts *)f tlw tminiripnilly Tot dm past 

Utttw iit im u i.il pM/s 


Kg venue Streams 


1 


1 uii.ucKi 

•fUJ.i'LHj 



J. r J.6 i 1 


jLl.JJ-n | 

OU.LIUU 

4 U.HH.1U 

| i 

,14 ' 1.1 

' 

, - ,. 


•tj : 

30AK3JJ 



17.I3V 


1 1 

3U'JJL/itJ0y 

JWWJIHti 

’n]o/?oj j 


Graph 7: Revenue streams 


I V.-Ji KVOIIUtf 

I >1 ■' I 1 1 III. IN J I 1 i, 
I ■; ( 'i<: !■: i M 'i'. 


4> L 7 REPAIRS AND MA t/Yl'I-M U\CE 


Description 



ROOD 


FVOOU 



93 . 1 1 C 


PepaTrsatuI 
Maintop rite 


% of told GPEK 


0,995 


103,305 

10,305 


119.G22 

15.S03 


9.G6 


157 V 


13. 3D 


Tab!?. GG: Repairs 3, Maintenance as % of total OPEX 


Cha pter 4 . l-isia 1 icia I Ptf rfainl ane'e 
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Ttm foUmvhuf hnik,no„t th& (iarc&ntagv of |/jo budgot that W4t$ spent ott rdpafr® & 
HMiitlfnutwv in mfuthut In llm htK.htttenl hmhfvt. 


Repairs & maintenance vs Operational 

expenditure 


I C. i.M'h 
|J Mm . 

L fiii L 
HOQD4 
, 

f-W '• 
J.l^, 
J flfJ'i 
fl.OS ■ 




I ' U 1 1 1 


7QC$jm 
JOC-3.' HI- 
.■M|M.'ji 


Graph 8 : Hopaks and maintenance as p ere dj Ha ye of OPEX 

t A A C l PITA / tCXPWDITUIW ON Ms N ASSETS 

Actual Actual Original Adjustment 

Budget n Ltd get 



Actual 

Expenditure 




mfrattriifllurfc 

Sanitation 


7 A 



- 

2ea 

10.000 

10,000 

11 

3,00? 

3,355 

3.052 

3,662 

440 

228 

- 

- 

- 

so 

3.230 

3,697 

13,662 

13,GG2 

520 


Table 87: Exponcfllute on new assets 


>1.2 FINANCIAL ( HALLENCF.S 



Table 68: Financial Viability Challenges 


'< !• iplop 4; f mandril P^irtHinancG 


SB 
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IdiLlidii 


5: FUNCTIONAL PERFORMANCE 


5./ INTRODUCTION 


Tha functional performance of Ihe municipality provides comprehensive information on the Implementation of 
the SDBIH and relevant functional area reporting schedules. 


rfro (unrMtmuf broakdtiwn pet direclotritto & cm to Hi 



Exoimtlug an cl Council 



Financial Service 


Function 


Councjf 

Municipal Manager 

Corporate and Programme Services 

Human Resources 

Internal Audi I 

Property Management' 

Auditing and Financial Modelling 

Director Cornmun ily Services 

bn viron mental Ma nagem e nl 

Fire and Disaster Manage merit 

Municipal Health 

Resorts 

Roads 

Di rector Fine i icia I Service s 
Accounting Services 
Income rind r xpendilure arid 1 1 
SCM 


Tahet G3; Functional breakdo v/i) 


5.2 


OVERVIEW OF PERFORMANCE 


I iio performance of She different directorates is reflected in the graph below. These performances include the 
alignment of Key Performance Indicators with the [DP objectives, Notional KPAs, Municipal KPAs and the 
performance of the relevant divisions, 

Executive & Council performances indicate that 123 KPl's were not met. It was due to Hie fact that it included 
Aliening and Financial Modelling. The incumbent, who was delegated to perform Ihe duties, was seconded to 
Swellendam Municipality to perform an internal audit function. 

The placement of the District Municipality under administration by the Department of Local Government and 
line appeal of die Counci ors against ihe administration also pul a strain on the administration to perform 
against its performance targets Another impact on die performance was Ihe election of Councilors on 1 B 
May 201 1 , and tine top structure of administration which is not fully functional due to financial constraints. 


C hapler 5 : Li n notional Perfomia ned 
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Hie following {ffnph (tniicutf}R flf iu'i(oitit;mr r i* of Urn vaifntt:* tfifucUtfatitH. 



Graph Sr Over*!! performance of ditcc tot ales 

tfiw , ifjfii imitnv ijA .ftJ ov*u yIvw Of !W{ foothill' e. 



Community 


Services 


All panned and identified projects were completed on lime and wilhtn the 
budget 

Clean audit K^rwyderskraai 
Successful safely bench project 

rflAtc 70: Overview of performance 


5..? PERFORMANCE PEP FUNCTION, 4 L AREA 


S.3. 1 TOP! EVF.Lt • lilt FOUit 1AM F. 


'National 

KPA 

Municipal 

KPA 

KPI Name 

Unit of 

Measurement 

Baseline 

Annual 

Target 



Executive & Council 


Good 

Governance 
and Public 

Pa rrlclpn Uoii 
(GGPP) 

Gout) 

Governance 
arid Tublic 
Participation 
(GGPP) 

Annuel 

peiforrfwiice 

reporting 

Annual Report 
arid oversight 
"apart or council 
submitted 
before 
legislative 
deadline 

l 

1 

Guud 

Goveri icinrjs 
a net Public 
Participation 
(GGPP) 

Good 

Governance 
and Public 

ParticEpatton 

(GGfT) 

Approval of 
adjustments 
budget 

Approval of 
Adjustments 
Budge! before 
legislative 
deadline 

100% 

100% 


Overall 

Performance for 
the Veijr 


Target Actual 


Chapter 5: Functional Performance 
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Good 

Governance 
and Public 
Paitlclpat Ion 
(GGPP) 

Good 

Governance 
and Public 
Participation 
(GGPP) 

Approval of 
Main budget 

Approval of 
Main budget 
befoi^e 
legislative 
deadline 

100% 

100% 

100% 

100% 

Good 

Gove? nance 
and i'ublk; 
Perl.ldijation 
(GGPP) 

Good 

Governance 
and Public 
Participation 
(GGPP) 

Approval of 
5DBIP 

Approval of 
SDU 1 1> before 
legislative 
fiend line 

100% 

100% 

100% 

100% 

Good 

Governance 
and Public 
Participation 
(GGFP) 

Good 

Governance 
and Public 
Participation 
(GGPP) 

OU/eii 

satisfaction 

Citizen 
satisfaction 
survey 
conducted by 
the end of 
December 

A survey 
have not 
been 

conducted 

previously 

1 

1 

0 

Good 

Governance 
and Public 
Participation, 
(GGPP} 

Good 

Governance 
and Public 
Participation 
(GGPP) 

CreaUon of 
effective 
capacity 

% Vacancy level 
us % of 
approved 
organogram 

50% 

50% 

50.00% 

Ob, 73% 

Good 

Governance 
and Pijl’illc 
Paitldpnl Ion 
(GGl f P) 

Good 

Governance 
and Public 
Participation 
(GGPP) 

Effective 

communication 

vdth 

communities 

Development of 

communication 
policy by the 
end of 
December 

No formal 
communica 
tien policy 
exist 

1 

1 

0 

Good 

Governance 
and Public 
Participation 
(GGPP) 

Good 

Governance 
nnd Public 
Participation 
(GGPP) 

effective 

Cum Honing of 
committee 
system 

Wo of sec 79 
committee 
meetings per 
Committee per 
annum 

.in 

30 

30 

10 

Good 

Governance 
and Public 
Participation 
(GGPP) 

Good 

Governance 
ami Public 
Participation 
(GGPP) 

Effective 
functioning of 
council 

Wo of council 1 
meetings 

4 

1 

4 

16 

Good 

Governance 
and Public 
Participation 
(GGPP) 

Good 

Governance 
and Public 
Participation 
(GGPP) 

Effective IGR in 
the district 

No of meetings 
of l ino DlsLrict 

Co ordination 
Forum 

i 

4 

4 

1 

Good 

Governance 
and Public 
Participation 
(GGPP) 

Good 

Governance 
and Public 
Participation 
(GGPP) 

Effective IGR in 
the district 

No of meetings 
of the District 
Intergovernmen 
tal Forum 
(Technical) 

1 

4 

4 

0 


li 
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Good 

Governance 
and Public 
Participation 
(GGPP) 

Good 

Governance 
ami public 
Pm tlclpal Ion 
(GGPP) 

Good 

Cover n on ce 
and labile 
Participation 
[GGFP) 

Good 

Governance 
and Public 
Participation 
(GGPP) 

Good 

Governance 
and Public 
Participation 
(GGPP) 


Good 

Governance 
and Public 
Participation 
(GGPP) 


Good 

Governance 
and Public 
Pa i tldpatlon 
(GGPP) 

Good 

Governance 
and Public 
Participation 
(GGPP) 

Good 

Governance 
and Public 
Participation 
(GGPP) 


Good 

Governance 
end Public 
Participation 
(GGPP) 


Good 

Governance 
-and Public 
Partial pal Ion 
(GGPP) 

Enhancement 
of integrated 
planning In the 
district 

3 meetings 
where haid of 
i be district JDP 
forum 

A 

Good 

Governance 
and Public 
Participation 
(GGPP) 

Enhancement 
of integrated 
planning in the 
district 

Develop or 
review district 
IDP framework 

1 

Good 

Governance 
and Public 
Participation 
(GGPP) 

Functional 
Internal Audit 
unit 

A p Droved Risk 
based audit plan 
by 30 

September 2010 

approval qf 
plan 

Good 

Governance 
and Public 
Participation 
(GGPP) 

functional 

Performance 

Audit 

Committee 

No or meetings 
of the 

Performance 

Audit 

Gommittee 

A 

Good 

Governance 
and Public 
Participation 
[GGPP) 

IDP and 
sectoral plans 
aligned with 
Spatial 
development 
plan DMA 

% alignment 

100% 

Good 

Governance 
and Public 
PnsLirlprtUoi 
(GGPP) 

IDP endorsed 
by community 
organisations 
and 

stakeholders as 
local social 
compacts 

DMA 

% of community 
organisations 
and 

stakeholders 
endorsing idj 1 

100% 

Good 

Governance 
and Public 
Participation 
(GGPP) 

IDP to Inefude 
all required 
sectoral plans - 
DMA 

No of required 
sectoral plans 
Included 

too% 

Good 

Governance 
and Public 
Participation 
[GGPP) 

Improved good 
governance 

% 

implementation 
of anti- 

correption policy 

100% 

Good 

Governance 
arid Public 
Participation 
(GGPP) 

Jnstltui lone! 
Performance 
management 
system In place 

Individual 

performance 

management 

system 

implemented up 
to level 8 

Implement 
cd up to 
level 8 

Good 

Governance 
and Public 
Participation 
(GGPP) 

Institutional 
Performance 
management 
system in pines 

No or 

performance 
agreements 
signed on t trie 
[section [>7 
appointees) 

7. 


A 


I 


I 


4 


100% 


100% 


100% 


100 % 


100% 


3 


4 0 


1 0 


1 3 


A 3 


100 % 0 % 


100% 7b% 


3 00 % 100 % 


100 % 0 % 


100% 0% 


0 1 
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Good 

Governance 
arid Public 
Participation 
(GGFP) 


Good 

Governance 
and Public 
Participation 
(GGPP) 

Goad 

Governance 
and Public 
Participation 
(GGPP) 


Good 

Governance 
and Public 
Participation 
(GGPP) 

Local 

Economic 

Development 

(ir.u) 

Local 

PodnorTiic 

Development 

(LED) 

Local 

Economic 

Development 

(LED) 

Municipal 
Transfbrmati 
on and 
Instil uUono'l 
Development 
(MTLD) 
Municipal 
Tr.msfornwu 
on tind 
InstlLultonal 
Development 
(MUD) 

Municipal 
rransformall 
on and 
Institutional 
Development 
tMTID) 


Good 

Governance 
and Public 
Participation 
(GGPP) 

Planning and 
establishment 
of spared 
sea vices in Use 
district 

No of ser vice 
activities shared 

1 

i 

1 

3 

Good 

Governance 
and Public 
Participation 
(GGPP) 

Reaching of 
employment 
equity targets 

% of targets 
reached 

100% 

100% 

too% 

30% 

Good 

Governance 
and public 
OatlfdpaLicui 
(GGPP) 

Reviewed IDP - 
DMA 

IDP reviewed by 

3 1 May Annually 

■ 

1 

1 

1 

Good 

Governance 
and Public 
Participation 
(GGPP) 

Spatial 
development 
plan aligner) 
with P$ni- and 
PGDS DMA 

% alignment 

100% 

100% 

ioo% 

0% 

I.OCrlf 

l Conor nic 
Development 
(LED) 

Employment 
through }cb 
Croatian 
schemes 

55 

59 

59 

59 

52 

Local 

Economic 

Development 

(LED) 

Increase of 
tourism 
awareness in 
the district 

Implement the 
approved 
tourism strategy 

Existing 

draft 

tourism 

strategy 

1 

1 

0 

Local 

Economic 

Development 

(LED) 

Reviewed am) 
aligned LED 
strategy - DMA 

1 i d strategy 
reviewed by 31 
May Annually 

Plan 

reviewed in 
20G9 

1 

l 

0 

Human 

development 

(HD) 

Effective and 
up ho dale 1 IK 
policies 

Revision of HP 
policies where 
i-egufred 
annually by tlio 
end of June 

Policies 

reviewed 

arid 

updated 

where 

required 

L 

1 

0 

Human 

developmeiti 

(HD) 

Effective labour 
reJallohs 

No of meetings 
of the LLF 

5 

10 

2.5 

0.54 

Human 

development 

(HD) 

Targeted skills 
development 

% 

Implementai Ion 
of skills 
development 
plan 

20% 

50% 

50.00% 

54.ta% 
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Municipal 
Trorisfbrrhatt 
on and 
iMsJ.iLi.3i lo rig I 
Development 
(him) 


Municipal 
Financial 
Viability and 
Management 
(MFVM) 

Mu n Id pal 
Financial 
Viability and 
MaEiayernejiL 
(MFVM) 


Municipal 
Financial 
Viability and 
Management 
(Ml VM) 


Municipal 
Financial 
Viability and 
Management 
(Ml'-VM) 


Municipal 
Financial 
Viability and 
MruiygerTienl 
[MFVM) 


hunic pal 
Financial 
Viability and 
Management 
(MFVM) 

Municipal 
Financial 
Viability and 
Management 
(MFVM) 

Municipal 
Hngndnl 
ViabillLy and 
Management 
[Ml VM) 


Human 

development 

[HD) 

Targeted skills 
development 

The percentage 
of budget spent 
on 

Implement ng its 
workplace skills 
plan 

0.01 

1% 

1% 

0% 



Financial Services 





Municipal 
Financial 
Viability and 
Management 
(MFVM) 

Asset 

management 

Compliance yviUi 
CRAP I6 r 1 / 
and 102 as 
determined by 
the AG report 

80% 

cor npllance 
Willi Git AT 

100% 

100% 

100% 

Municipal 
Financial 
Viability and 
Management 
(MFVM) 

Effective SCM. 
system 

No of successful 
appeals 

0% 

0% 

0% 

0% 

Municipal 
Financial 
Viability and 
Management 
(MFVM) 

Financial 

Viability 

L2ost coverage 
((Available 
cash i 

investments)/ 
Monthly fixed 
operating 
expenditure 

2.13 

3 

3 

1.16 

Municipal 
Financial 
Viability and 
Management 
(MFVM) 

Financial 

Viability 

Debt coverage 
((Total 
operating 
revenno- 
operallng g ranis 
receiver! )/debt 
service 

payments due 
within the year) 

130.45 

150% 

150% 

150% 

Municipal 
Financier 
Viability and 
Man age men I 
(MI-VM) 

1 Irionda 1 
Viability 

Ecivice debtors 
to revenue - 
(Total 

outstanding 
service debtors/ 
revenue 
received for 
services) 

0.72% 

1% 

2,00% 

4.03% 

Municipal 
Financial 
Viability and 
Management 
(MFVM) 

Improved 

revenue 

collection 

% Debt 
recovery rate 

65% 

90% 

90.00% 

04.14 

% 

Municipal 
Financial 
Viability and 
Management 
(MFVM) 

Improvement 
in conditional 
grant spending 
- opera ilnnal 

% of total 
conditrons- 
Dpcra Lionel 
grants spent 

1 00% 

100% 

100% 

96% 

Municipal 
Financial 
Viability and 
Management 
(MFVM) 

Preparation of 
financial 
statements and 
performance 
jo port 

Financial 
statements 
submitted by 
August 

100% 

100% 

100% 

100% 
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Municipal 
Financial 
Vlnl>ilily and 
Management 
(MFVM) 

Municipal 
l i mineral 
Viability and 
Management 
(MFVM) 

Unqualified 
audit report 
with no other 
nfrottere 

Number of audit 
findings 
addressed 

34 

13 

15 

Basic Service 
Delivery 
(BSD) 

Basic Service 
Delivery 
(BSD) 

Maintenance of 
resorts 

CoTTimujiily Services 

Develop a 
maintenance 
end upgrade 
plan for all flip 
resorts hy the 
end of October 
to 

Existing 
strategic 
■rtFriis for 
the resorts 

100% 

100% 

Basic Service 
Delivery 
(IJBD) 

Basic Service 

1 Jell very 
(BSD) 

Chemical safely 

% of cum pi aims 
on chemicals 
handling sites 
complying with 
required 
legislative 
standards 

100% 

100% 

100.00 

% 

B^sic Service 
Delivery 
{BSD) 

Basic Service 
Delivery 
(BSD) 

Coni ml uf 
environmental 
pollution 

% of sites 
complying with 
required 
legislative* 
standards 

90% 

90% 

90,00% 

Ufisic Service 
Delivery 
(BSD) 

Basic Service 
Delivery 
(BSI>) 

Disposal of the 
dead 

% of funeral 

undertakers* 

Cemeteries,, 
exhumations 
and pauper 
burials 

complying with 
required to 
legislative 
standards 

100% 

100% 

100.00 

% 

Basic Service 
Delivery 
{BSD) 

Basic Service 
Delivery 
(BSD) 

Effective 
municipal 
health services 

Revision of all 
applicable 
policies by 
snnuaily by tlie 
end of Juno 

100% 

100% 

100% 

Basic Service 
Delivery 
(BSD) 

Basic Service 
Delivery 
(BSD) 

1 r ioLf control 

%/ No of food 
related premises 
and transpor t of 
food complying 
with required 
legislative 
standards 

90% 

92% 

92% 

Basic Service 
Delivery 
(BSD) 

Basic Service 
Delivery 
{USD) 

Health 

surveillance of 
premises 

% of complaints 
on non-food 
related 
production 
and/or miser 
sites complying 
with required 
legislative 
standards 

90% 

90% 

90% 
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Basic Scivjce 
Delivery 
[BSD) 


Basic Service 
I delivery 
(BSD) 


l%s:ie Service 
Pellveiy 
(ESD) 


Bos 1C SO I VlC<5 

Do live! ry 

[Bsn) 


Basrc Service 
Delivery 
(BSD) 


Basic Service 
Dei I very 
(BSD) 


Basic Service 
Delivery 
(BSD) 


Ha sic Service 
Delivery 
(BSD) 


Basil' Service 
Delivery 
(BSD) 


Haste Service 
Delivery 
(BSD) 


I Sasic Service 
Deliveiy 
(PSD) 


Basic Service 
Delivery 
(BSD) 


Basil.': Service 
Delivery 
(BSD) 


Basic Sen; ice 
Deliveiy 
(BSD) 


Basic Service 
Delivery 
(BSD) 


Basic Service 
Delivery 
(BSD) 


Basic Son vice 
Del Ivor y 
(BSD) 


Sasic Service 
Delivery 
(BSD) 


Basic Service 
Delivery 
(PSD) 


Managing of 
the Monitoring 
of water quality 


Monitor ion of 
dairies 


Monitoring of 
farms 


Monitoring ot 
health care 
waste sites 


Monitoring of 
Sewerage 
treatments 
sites 


Monitoring of 
Waste 

management 


Review of the 
Spatial 

Development 
Plan - DMA 

Effective co- 
ordination of 
disaster 
management 


No of 

municipalities 
complying with 
required 
legislative 
standards 

%/ No ct dairies 
complying with 
required 
legislative 
standards 

%/ Ng of farms 
vlstled 

complying with 
required 
legislative 
standards 

%/ No of health 
core waste sites 
complying with 
required 
legislative 
standards 


No of sewerage 
treatment •site 
complying with 
i eq Hired 
legislative 
standards 

No of refuse 
sites cnrnply I rig 
with required 
legislative 
Standards in 
terms of permit 

% gf reported 
communicable 
diseases 
respond to 
within 
Limofrnme 

Review 
submitted to 
PAWC annually 
by BO ]une >011 

No of meetings 
of the disaster 
management 
advisory forum 


Monitoring of 
noise pollution 


% of complaint; 

on noise 
pollution sites 
complying v vllh 
required 
legiirliit ive 
standards 


Surveillance 
and prevention 
Basic Service of 

Delivery communicable 

(BSD) diseases 

excluding 
immunisations 


3/4 

Municipality 00% 
es 


369/410= 

90% 


92% 


4 B0 out of 
2149 farms 
Visited and 
'80% 
complied 


430 


92/9? ’to 
0% 


100% 


90% 00% 


10/23 = 44 

% 


56% 


48% 50% 


100% 100% 


1 1 


2 4 


80.00% 


8B.75 

% 


92.00% 


430 509 


100% 100% 


90% 90% 


50.00% 


SO. 31 
% 


1 ) 0 . 00 % 


47.69 

% 


100.00 97.50 

% % 
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i) of campaigns 


Basie Service 
Delfvery 
(USD) 

Basic Service 
Delivery 
(BSP) 

Implementation 
of public 
awareness 
si rateqy 

during she year 
(schools, 
holiday safely 
find provtodal 
initiatives;) 

3 

3 

Basic Service 
Delivery 
{DSD} 

Basic Service 
Delivery 
(BSD) 

Monitoring ct 
fire brigade 
seivicc in the 
district 

%/ No of Hre 
Brigade services 
that meet 
agreed 
standards 

60% 

70% 

Basic Service 
Delivery 
(BSD) 

Basic Service 
Delivery 
(BSD) 

Reviewed 
Disaster 
Management 
Framework and 
Plan 

Disaster 
Management 
Framework and 
Plan reviewed 
by end June - 
Annually 

100% 

100% 

Basse Service 
delivery 
(BSD) 

Basic Semce 
Delivery 
(BSD) 

Maintenance of" 
gravel roads 

% of 

maintenance 
budget of roads 
spent 

95% 

95% 

Basrc Sea-vice 
Dellveiy 
(l%l>) 

Basic Service 
Delivery 
(BSD) 

Maintenance ct 
grave! roads 

Kms of roads 
grading and 
normal 
maintenance 
according to 
approved 
maintenance 
plan 

3200km 

3,200 

Basic Service 
Dclivcay 
(BSD) 

Basic Service 
Delivery 
(BSD) 

Maintenance of 
tarred roads 

% of 

maintenance 
budget of roads 
spent 

96% 

93% 

fin file Service 
Delivery 
(HSn) 

Baste Service 
delivery 
(BSP} 

Maintenance of 
tarred roads 

Krp$ of roods 
rtf itched and 
resealed 
according to 
approved 
maintenance 
plan 

425km 

425 

Basse Service 
Dc lively 
(BSD) 

Basic Service 
Delivery 
{USD) 

Effective capital 
spending 
(Karweidcrs- 
kraal) 

% spent of 
approved waste 
management 
capita] projects 

g.5% 

95% 

Bfisk Service 
delivery 
(BSD) 

Basic Service 
Delivery 
(BSD) 

Maintenance of 
refuse removal 
assets 

% of 

malnte nance 
budget of refuse 
removal spent 

05% 

95% 

Municipal 
Trans format 1 
on and 
Institutional 
Development 
(MUD) 

Mon [ci|Vtl 

1 ransronnal i 
an ami 

Ins { 1 Lu U onal 
Development 
(MTIP) 

Effective and 
up to date By- 
laws 

No of By -Jaws 
revised annually 
where required 

40% 

40% 


3 


66 . 25 % 


1 00% 


95,00% 


3j 200 


95% 


425 


95%. 


05 . 00 % 


40% 


3 


60. 00 
% 


00% 


81.66 

% 


3,200 


95% 


425 


11% 


20.16 

% 


50% 
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5.12 


A) 


Mun 

KPA 


Good 

Governance 
and Public 

F'bHlrcijjrjliiMi 

(tJGPP) 


Good 

Governance 
□ n-1 rubric 
PartltipEttiori 
(GGPP) 

Good 

Governance 
and Public 
ParttcJfiaiifHi 
(GGPP) 

Good 

Governance 
and Public 
FasEiuipstiQn 
(GGPP) 

Good 

Governance 
arid Public 
Porircipalron 
(GGPP) 

Goott 

Governance 
and Public 
Participation 
(GGPP) 

Good 

Governance 
and Public 
Rarilclpalibii 
(GGPP} 

blood 

Governance 
and Public 
Participation 
(GGPP) 

Good 

Governance 
find Public 
Participation 
(GGPP) 


HEP MimMliNTEL PER FQKMANi h 

exec u rn p p roum 7 l 


Nat, KPA 

Org / Prdg 

K PI Name 

bar 



Executive & Council 

Council 

Good 1 

Governance 1 
nrwl Public 
Participation 
(GGPP) 

Co operation 

Cudgel process 
plan 

Tabic timo 
Schedule 
budget 
process 
deadlines 

Good 

Governance 
and Public 
Participation 
(GGPP) 

Co operation 

D udgol pi otess 
plan 

Tabic limp 
schedule 
IDP process 
deadlines 

Good 

Governance 
hikI Pubtic 
Participation 
(GGPP) 

Go operation 

Community 

meetings 

Community 

meetings 

successfully 

held 

Good 

Governance 
and Public 
Pariicipaiion 
(GGPP) 

Co- operation 

Council meeting 

Courcci? 

nlcolfnus 

field 

Gbbrl 

Governance 
and PubUo 
Participation 
(GGPP) 

Cb-operatlon 

Councillor Tra ping 
plan 

Nr. 

Councillors 
trained per 
year 

Good 

Governance 
and Public 

Panictpairon 

(GGPr) 

Co-oparaltyn 

EkccuIIvo Mayoral 
Cominiiltee 

Mooli* uji 

EMC 

nnnolinys 

held 

Good 

Gove roan co 
and Public 
Participation 
(GGPP) 

Co operation 

Perfomianco 

Frani^wrJi; 

adherence 

Pc i for ins nn 
e Co mm rite e 
appointed 
and trained 

Good 

Governance 
and Public 
Participation 
(GGPP} 

Co-operation 

Report!™ o’ ihe 
2000/2010 
pei formal ioe 

Annual 

Keport 

approved 

Good 

Governance 
and Public 

Pal 1 icif ja(Kin 
(GGPP) 

Go-upei alron 

SDE3IP approval and 
reviews 

SDBfP 
approved 
within 2£ 
days after 
budget 



Overall Performance 
for Jul 2010 - Jun 
2011 


Target 

Unit 


Target 


Process 

100 approved in 1 

August 


Process 

100 approved m 1 

August 


2 Rl-arimsully 1 


Quarterly 


10 


Cch i noil to IB 
tramsd 


10 


10 Mcnlhly 1 


1 Uecember 100% 


1 March 1 


June 1 


2 


j 


A 


0 


12 


100 % 


1 


1 
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Good 

Governance 
ansi Public 
Participation 
(GGPP) 

Good 

Govornanon 
arid Public 
Participation 
(GGPP1 

Good 

Governance 
and Public 
Participation 
{GGPP) 

Good 

Governance] 
arid Public 
Parlicipalson 
(GGPP) 

Good 

Governance 
and Public 
Pailicipalicn 
(GGPP) 

Geed 

Governance 
and Public 
PaFtldfsallcri 
{GGPP) 


Good 

Gowi nance 
and Public 
PaMidpalluii 
(GGPP) 


Good 

Governance 
end Public 
Psrliclpalfwi 
(GGPP) 


Good 

Governance 
and Public 
Participation 
{GGPP) 


Good 

Gevemarn :e 
and Public 
Participation 
{GGPP) 

Go operation 

SDG3P evaluation 

SDH IP 
evaluation 

4 

Quarterly 

100% 

Good 

Gdve rnsnee 
and Public 
Participation 
(GGPP) 

Co-operalion 

Section: 57 
appointment 

&«dinn 57 
performance 
contract 
approved 

1 

duly 

1%, 

Good 

Governance 

3i al Public 
Participation 
(GGPP) 

Co operation 

Section 57 
performance 
reviews 

Quarterly 
perform onto 
reviews 
■Section. 57 
appointees 

4 

Quarterly 

1 

Goad 

Governance 
and Public 
PatLhjjalinn 
{GGPP) 

Co-operation 

Special Council 
Meetings 

Altbridautia 
of meeSings 
at leaei 50% 

oa 

AlI ituc 

S0% 

Good 

Governance 
and Public 
PsrticIpaSfon 
{GGPP) 

Go-operation 

Strategic planning 
session and 
approval ofannutd 
municipal strategy 

Rovfcwod uf 
(DP 

i 

May 

1 

Good 

Governance 
and Public 
Participation 
(GGPP) 

Co-Operation 

SSraloutc plant lira) 
session ond 
approval of hohiihI 
inunidjial stiategy 

StialOyy 
session 
attended lo 
determine 
municipal 
jihaleyies 

1 

October 

1 

Good 

Governance 
OEid Public 
Participation 
(GGPP) 

Necessary 
institutional 
transfer lUation 
and financial 
suslalnablllty ol 
Ifia-ODM In 
order lo moko i| 

3 Imly 

developmental 

municipality 

Annual performance 
reporting 

Annual 
report and 
oversight 
report el 
council 
submitted 
before 
• : aylsPe live 
deadline 

i 

Annual 
lepcrt and 
oversight 
leport of 
council 
Hipliniillled 
before 
legislative 
rteadtlne 

1 

Good 

Governance 
and Public 
Partiopalkm 
{GGPP) 

Necessary 
IrisllHulkmal 
fransformaSion 
and final id. hI 
sustainability of 
the ODM ir> 
order to indite it 
a truly 

Approval of 
adjusirrsenls budget 

Approval uf 
adjustments 
bLkkj^i 
before 
legislative! 
deadline 

100% 

Approval of 
adjustments 
budget 
before 
legislative 
deadline 

1 nr j% 


Good 

Governance 
anrl Public 
Participation 
(GGPP) 


tfOVGlOHUlfiMlrd 
municipality 
Necessary 
institutional 
Ira nsfomn alien 
and financial 
sustain ability of 
She ODM In 
□rdei to i ii a&e ?l 
a truly 

dovolofinwiiHl 

municipality 


Approval of Main 
budget 


Approval of 
MaJn bytlgol 
before 
legislative 

llEHHilliriH 


100% 


A| i fay vat :.ii 
Via in budget 
before 
legislative 
deadline 


-iog% 


25% 


1% 


0 


215% 


4 


3 


1 


100% 


100 %. 
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Good 

Governance 
and Public 
Psiicipalton 
fGGPP) 


Good 

Governance 
and Public 
Participation 
fGGPP) 


Good 

Governance 
and PLiblic 
Participation 
fGGPP) 


Municipal 
Financial 
Viability and 

Managemenl 

(MfVM) 


Municipal 
Financial 
Viability and 
Management 
(MFVM) 


Municipal 
I- inarirdn I 
Viability and 
Management 
fMFVM) 


Municipal 
Financial 
Viability arid 
Management 
(MFVM) 


Good 

Governance 
and Public 
Participation 
fGGPP) 


Good 

Governance 
and Public 
Participation 
fGGPP) 


Good 

Governance 
and Public 
Participation 
(GGPP) 


Municipal 
financial 
Viability anti 
Management 
(MFVM) 


Necessary 
institutional 
transformation 
and financial 
sustainability of 
Lira QDM in 
order La make it 
a truty 

tievefopniGnlFd 
municipality 
Necessary 
institutional 
transform alien 
ami financial 
sustainability of 
Llvo ODM in 
order to make il 
a truly 

developmental 
municipality 
Necessary 
institutional 
translcirmalloiii 
and financial 
sustainability of 
tbe ODM In 
order to make IL 
a truly 

developmental 

municipality 


Economy 


Approvai oS'SDDIF 


Effective functioning 
of committee 

ftyslom 


Effcclive functioning 

id cpunral 


Audit committee 


Approval of 
5DBIP 
before 
legislative 
deadline 


Wo of sec 79 
committee 
meetings 
per 

commisioct 
per annum 


No ol 
council 
in sul npfi 


Re-appoinl 

Audit 

Committee 


100% 


30 


Approval of 
SGBFP 
before 
legislative 
deadline 


No ef sec 79 
committee 
meetings 
per 

commillEO 
per annum 


100% 


100% 


10 


No of 
council 
mootings 


16 


Marcii 


Municipal 
Financial 
Viability end 
Managomenl 
(MPViyi) 


Municipal 
Financial 
Viability and 
Management 
(MFVM) 


Municipal 
financial 
Viability and 
Management 
{MFVM) 


Poumuny 


Economy 


Fconomy 


Effeclive 
oxpondilure and 
revenue 
management 


Stra logic and 
sustainable 
budgeting 


Stralpiflcand 

sustataabta 

budgeting 


Monitoring 
of revenuo 
and 

expenditure 

urirE 

decisions on 
lemedfal 
steps if 
necessary 

■min?. 

Budget 

aj ijHpvorJ 

lie fore tbe 
legistalive 
deadline 

2010/11 
Revised 
budget 
approved 
before tbe 
legislative 
deadline 


12 Monthly 


0 .SB 


May 


.Jersljyiy 
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Adinrnislratlori 


Good 

Governance 
anti Public 

Par IfclpalKjn 
(CGPP) 

Good 

Governance 
and Public. 
Participation 
(GGPP) 

CrHipei alien 

Nolree ct the Council 
mec lings 

Notice of 
Council 
meeting 
advertised 
within |ovr> 
working 
days before 
l lihj moiling 

100% 

%of 

compliancy 
with the 
required 
tlmefoartte 

100% 

04.17% 

Municipal 
Financial 
Viability HJld 
Management 
(MFVM) 

Municipal 
Financial 
Viability and 
Management 
(MPVM) 

Coordlrisfed 
and elective 
administration 

Qudgal Inputs 

Budget 
reqyesl 
provided tc 
Financial 
deportmenl 
by duo date 
(budget 
programme) 

2 

Budget 
requests by 
dale 

1 

0 

Municipal 
Financial 
Viability and 
Manasemeni 
(MFVM) 

Municipal 
Financial 
Viability and 
Management 
[MbVM) 

Coordmaled 
and effective 
adrnfnfcFrelfen 

Sound, autlwrfsn.d 
ftxperidihrre 

Mem lb is 
without un- 
authorised 
spending Sty 
accounting 
officer as 
Intjicftfed Jri 
MFMA 

12 

monifas 
dm iny which 
no un- 

atJlhoiteeri 

spending 
look place 

1 

025 

Municipal 
Translomiai on 
and 

Institutional 

Uevefopmeril 

(MTID) 

Municipal 

It milfoil nation 
and 

Itisiriiiltanal 

Development 

(MTID) 

Coordlbafod 
and effective 
adminislfaiion 

Approval of Lhe Annual 
Report 

Annual 
Report 
approved by 
lire Council 
by the end 
of March 

100% 

Ropoi | 
approved by 
end of 
March 

100% 

1 00% 

Municipal 

Transformation 

and 

rnslitutional 

D Envelopment 
(MUD) 

MunldpaJ 

liansfornialicn 

and 

Instill ilioi u-r 1 
Development 
(MTID) 

Coordinated 
and effective 
administration 

A(|ari(| fo (ill incoming 
documents, posl, etc 
withfo lb vrtnkfoy days 

% within 10 
working 
days 

95% 

% williri 
required 
timeframe 

es% 

2£*.S&% 

Municipal 

rrsnsfomralipn 

and 

IhsDtutfonaf 
Development 
(Ml IP) 

Municipal 

T ransfornt alien 
sod 

Ihslilulfonal 

Dnvafo|iiiient 

(MTID) 

Coordinated 
and effective 
mlaiiuislralioji 

Completion of jI ia draft 
Annual Reporl 

Compfolo 
ii:a?t Annual 
Reporl by 
lhe end of 
January 

100% 

Reporl 
submlllod by 

Die end of 
January 

too% 

100% 

Municipal 

Transformation 

artd 

Institutional 

EJevfilpjjuienl 

(MTID) 

Municipal 

I nhiihFo'i nation 
and 

Insllfoifoual 

Developmenl 

(MTID) 

Coordinated 
and elective 
□dmiraslratian 

Computer Equipment 

% 

tympfelkm 
of the 

project wills 
full qualily, 
cost, lime, 
environment 
of and 
neellM ^trirf 
safety 
control 
eKOrcfeed 

38% 

% of project 
completed 

100% 
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Municipal 

TransfcinriHLbri 

tmd 

[nstifolicnaf 

DovsEopmenl 

(MUD) 

Municipal 

Transformation 

flilcl 

Institutional 

Development 

(MUCH 

Municipal 

Transformation 

hbrhi;F 

I nsnliMm n ai 
DCYOiopninill 
{MTID) 


Municipal 
Transform alien 
and 

Institutional 
Development 
(Mi ID) 

Municipal 

Transformation 

and 

InstiisjlfQjirjJ 

Development 

(WTID) 

Municipal 

Transformation 

end 

Institutional 
Development 
[MTID) 
Municipal 
T ransfonrialfon 
and 

foaEilulfonal 

Devefopmeni 

(MTID) 

Municipal 

Iruresfurmatfon 

and 

l i:h !il i il ion.H I 

Development 

{MTID} 


Municipal 
Transformation 
hi id 

Institutional 

Development 

(MUD) 


Municipal 

Trimsfoirriatfon 

and 

InglilnlbiiHl 

Development 

(MTID) 

Municipal 

TransformHiSerl 

and 

Institutional 

Oovofopuient 

(MTID) 

Municipal 

Transforinsllon 

and 

Ins-tit i . I Iona I 
I development 
(MTID) 


Municipal 

Transformation 

end 

htstiiultonai 

□ovrifopineril 

(MTID) 

Municipal 
I jensiormation 
and 

inSliUrtional 
Development 
(M | ID) 
Municipal 
Iranaformation 
and 

InsElteEforiaf 

Development 

(MTID) 

Municipal 

franstonnalion 

and 

Irislitu lionet 
Develop m mi l 
(MTID) 
Municipal 
Transform alien 
and 

Institutional 

Devclopmonl 

(MUD) 


Municipal 

Transformation 

and 

tn£EHuliunat 

Development 

(MTID) 


Coordinated 
end effective 
admimslralfon 

Ensure proper 
implementation of the 
Performance! 
MonauEunesil. System 
including review 

Bl-mn iuh! 
Review in 
accordance 
with HMS 
Framework 
and rcpoi Is 
lo MM 

2 

reviews 

1 

j 

0 

Coordinated 
anti c f foci ivo 
administration 

Ensure proper 
procurement practices 

Woof non- 
compliance 
wilh 

pnoaiernent 

practices 

U% 

% of non- 
com p liar, cc 

0% 

0% 

Coordinated 
and ei its clive 
ecf ministration 

inplerrientetioci ol 
CoLmcil resotulions 

Items 

Implement)? 
d vvilhin 
required 
timeframe 

1 

% delivered 
within 
required 
timeframe 

100% 

E6.S7% 

Coordinated 
and effective 
administration 

Impfeniontelton of 
Internal audil queries 
from date of final 
rnpOil 

% of queries 
rectilled 
within t? 
months 

EU>% 

% queries 
rectified 

30% 

73.33% 

Coordinated 
and effective 
administration 

liaison with 
Leadership 

Attendance 
ot all 

managemen 

1 ITlGOUrrtfS 

eo% 

Monthly 

80% 

60% 

Coordinated 
end effective 
administration 

Management of 
csdornaf audit queries 

No of audit 
quail tin 
completed 
within 30 
days 

103% 

% of larqol 
achieved 

100% 

500% 

Otiui i line ted 
and effective 

Hill llNllMrHl.il M| 

SDIdlr 1 ropoijfng 

Timcous 
update of 

Lh-c SDB1P 
bail no due 
dates 

SDBlPis not 
updated 
regularly 

Monthly 

1 

LTfi 

Coordinated 
and effective 
administration 

SMILi Development 

ii of targeted 
individuals 
trained 

1 

% Coined 

100% 

m 

Coord&vated 
and effective 
admihist ration 

Sundry Equipment 

% 

completion 
t>f | lie 

project with 
full quality, 
oosl, time, 
■environment 
si 3 ehI 

33% 

% of project 
completed 

100% 

[>3% 


trealth and 
safely 

rjcNi Mi r:| 

exercised 
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Municipal 
Tran&foi malign 

Municipal 
Trans form a lien 

Courtfinated 

Written assignments 

Written 

assignment 

And 

flnfj 

im- 

Institutional 

Institutional 

and effective 

from municipal 

pterin entod 

Development 

(MTID) 

Municipal 

Transformation 

Development 

(MTID) 

Mijiilfjifjal 

transformation 

iidin i ■ ‘kIi h firm 

manager 

within 

required 

limeframes 

mid 

and 

Hi itnan weil 

Sis ft meetings 

Quarterly 

Institutional 

IrtlilnL'ynal 

being 

Staff 

Development 

(MTID) 

Development 

(MTID) 


meetings 


% of 

100% assignment 
addressed 


Total no of 
quailer 1/ 

A meefings 

planned for 
year 



Property Management 


Municipal 
Financial 
Viability and 
Management 
(MFVM) 

Municipa I 
Financial 
‘viability and 
Managaffiftil 
(MFVM) 

CoordlnaLwl 
and elective 
edm nislrallor 

Budget Inputs 

Budget 
request 
provided to 
financial 
department 
by due dale 
(budget 
programme) 

2 

Budgol 
requests by 
date 

1 

0 

Municipal 
1‘FniHslonraliDn 
and instilutionat 
Development 
(MTJD) 

Municipal 
Transform a lion 
and Insjihllkmel 
Development 
{MTID) 

Coordinated 
and effective 
administratin') 

Assignment from 
municipal manager 

Assignment 
im- 
plemented 
within, 
t squired 
timeframes 

1(10% 

% of 

assignments 

addressed 

100% 

75% 

Municipal 
Transformation 
and Instllulimml 
l Jevelopment 
(MTID) 

Municipal 
Trarisfoirnation 
and Institutional 
Development 
{MTJD) 

Coordinated 
and effective 
administration 

Attend to all incoming 
documents, pest, etc 
within fQ working days 

% within 10 
Wuikinq 

days 

95% 

% within 
required 
lirrfefrarne 

95% 

95% 

Municipal 
l ransfwmation 
and Institutional 
Development 
(MTID) 

Municipal 
Transfommlkin 
and Institutional 
Development 
(MHU) 

Coordinated 
and cftaei rye 
administration 

Ensure proper 
niiplemmu.-diori of Fie 
Performance 
Management SyAfeul 
Inc: luting review 

Review in 
accordance 
willi RMS 
f-Taniewwk 
and reports 
to MM 

2 

2 reviews 

1 

ft 

Municipal 
Irairslormalion 
and In&tllullonal 

1 tevelopfnent 
{MTID} 

MunicipaE 
Transformation 
and Institutional 
Dove top man! 

(M 1 ID) 

Coordinated 
and effective 
administration 

Ensure proper 
procurement practices 

No of non 
compliance 

V. ill'1 

procurement 

practices 

0% 

% of non- 
ofliiipdaiice 

0% 

0% 

Municipal 
Transformation 
and institutional 
l development 
(MTID) 

Municipal 
Transformation 
and Instilutional 
Development 
(MUD) 

Coordinated 
ami effective 
administration 

Implementation of 
Council nesatnllejiH 

Items im 
plemeiiilcd 
wit 1 tin 
required 
Ifreerrame 

1 

% delivered 
vrilhin 
required 
tirne frame 

100% 

100% 

Municipal 
Transfbirnafion 
and Institutional 
Dovdej 1 1 1 1 pji [ 
{MTID} 

Municipal 
Transform alien 
anti Ins’iluEional 
Developmenl 
(MTID) 

OwfrtirtKfed 
and effective 
admimsfrHlfen 

Im pis me elation ef 
internal atJL?i? giieifes 
from date of final 
report 

% of queries 
rectified 
within ft 
months 

f.m% 

% queries 
rectified 

110% 

eo% 

Muritcipal 
Transform a lion 
and InstLlUlkiiisI 
Development 
(MTID) 

Municipal 

T i a nsfor rrijH Uwi 
arid Institutional 
Deveicpmen! 
(MTID) 

Coordinated 
and effective 
administration 

Lisbon with 
Leadership 

Meetings 

v/titi 

mariftyn- 
mfflrt learn 
per rmiontli 

ft, ft 

Monthly 

fe)% 

26.67% 
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MlUlic(|Jfll 

1 ransfomraotlon 
and InslilUlor-.Hl 
Development 
(MTID) 

I rensformalion 
and IncliluLioriHl 
DovEdOfunent 
(MTID) 

Coordinated 
and effective 
adniMicti alien 

Management of 
external audil queries 

No of audil 
[pieties 
completed 
within ;i i ? 
days 

iwwt 

% offanget 
achieved 

Municipal 
Transformation! 
and Institutional 
Pevefopmonl 
(MTID) 

Municipal 
Transformation 
and Institutional 
Development 
(MTID) 

Coordinated 
and effective 
admiriEsEraliorr 

Office Buildings 

% 

completion 
of tlto 

projooi with 
full quality, 
cost, HillO, 
enyironmenl 
a! and 
heallli and 
safety 
controt 
OKOjdsed 

93% 

% of project 
completed 

Munfelpul 
Transformation 
and InsEilunoMdl 
Development 
(MTID) 

Municipal: 
Transformation 
and Institutional 
Dovofopuienl 
(MTID) 

Coordinated 
and effective 
administration 

CS^’BIP reporting 

Timcous 
update of 
Ihe SDBIP 
before due 
elates 

SDOIRfe 
not updated 
regularly 

Monlhly 

Municipal 
rransfomnaifon 
and (nstllutlonel 
Development 
(MTID) 

Municipal 
liansformalion 
and InsElluEfonal 
Development 
(MTID) 

Coordinated 
and oficclfVe 
□dn; Inlslrelion 

Skills Development 

Complete 
and submit 
iraleifog ertd 
develop- 
ment 

requirement 
s for all shift 
members 
within she 
required 
jimeframe 
specified by 
BN 

100% 

Dy (tie end 
of May 

Municipal 

1 1 ui ■F,fnr. r n alien 
and Institutional 
Dove-lupin ent 
(MTID) 

Municipal 
Traiis-formation 
find Institutional 
Development 
(MTID) 

Coordinated 
a-nd effective 
admJniKliatlon 

Sound!. authorised 
oKpondiUire 

Months 
without un- 
aulhoi feed 
spending by 
a cornu ilir tg 
officer as 
indicoled In 
MI-MA 

12 

months 
during which 
no un- 
authorised 
spending 
look; place 

Municipal 

1 ransformation 
Hlld inSlilLlloUHl 
Development 
(MTID) 

Municipal 

1 rsnstomnaiiron 
and Institutional 
Dovelupmeni 
(MTID) 

Coordinated 
and effective 

administration 

f-fobmisskisn of Annual 
Rcpori iriformalion 

inform aikm 
for 

Departmen- 
tal Repeal 
submitted by 
end of 
November 

100% 

Rcpoil 
submitted by 
the end of 
November 

Municipal 
Transformation 
and irsbliiuli-onal 
Development 
(MTID) 

Municipal 
Transformation 
and Institutional 
Development 
(MTID) 

Human 

resource 

development 

Managing Grievances 

% of 

grievance 
addressed 
wilTiin due 
lime 

90% 

Targeted % 
of 

grievance* 
addressed 
within so! 
timeframes ( 
month 


100% 


100 % 


i 


100 % 


1 


1 


00 % 
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100 % 


94% 


f 


100% 


0.-12 


1 


45.03% 
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Municipal 
I’rfinaForinalicin 
and Instilutional 
Dcvctopmenl 
(MTIO) 

Municipal 
Transformation 
and Inslilulbonal 
Development 
fMTID) 

Human wefi 
being 

DennehoF and 
Uilcr-kr'aatfirFjpm.l 
Irwe^liyalioTi 

Reporting at 
progress 
wl|h the 
investigation 
oT rjamieliof 
and 

Uitenlrraafs- 
mnnd bi- 
monthly to 
the Pen folio 
ConirruiUee 

Sor vice 
provider 
appointed 
for Investi- 
gation 

Report bi- 
monlhiy In 
il'ie Portfolio 
committee 

1 

0.17 

Municipal 
Transformation 
anil [nEiEknloiml 
OfjvelopFiienl 
(MTIDJ 

Municipal 
Transformfffitm 
arni Institutional 
Development 
(MTiD) 

Human well 
being 

Dovolopmeni i>F 
Butfelsjag 

Potential 
develop- 
ment la be 
Investigated 
and reported 
to liie 
Portfolio 
Committee 

Requires 

iivcstiga- 

(icn 

Report bi- 
monthly to 

Hie Portfolio 
committee 

i 

0 





Land Audit 





Municipal 
Transformation 
aiMj Institutional 
Development 
(MTID) 

Municipal 
Iransfonnalion 
and Institutional 
Development 
(■MUD} 

Human ivoLI- 
beinri 

Land audit 

el - all 

properties 
owned by 

G| m 
eempfeted 
by 

December 

Audit in 
progress 

Audit of 
properties 
by tine end 

of 

December 

100% 

90% 

Municipal 
transformation 
Lira Institutional 
DflV&tapr'nent 
(MTID) 

Municipal 
Trans Ibnna lii hi 
H-nd Institutional 
Development 
{M I II >) 

Human well 
being 

Potir.;yfrir Hie 
rnanagemenf of 
Immovable assn It 

Workshop 
and approve; 
policy on 
manage- 
ment of 
Immovable 
assets 

No ousting 
fprrnal 
policy 

Workshop 
and policy 
approve! 

ii}b% 

0% 

Municipal 
Transformation 
and Institutional 
Devefopmenl 
(Mill}) 

Murilcljwl 
l f anslormation 
ana' Insitlullrmut 
Ltevulopmenl 
(MTID) 

1 Inman well- 
being 

EtarTnieolinyj 

Quartetiy 

Slflff 

meetings 

4 

Fetal no of 
quarterly 
meetings 
planned for 
year 

■t 

0.25 




Municipal Managor 





Good 

Governance 
and Public 
Participation 
(GGPP) 

Good 

Governance 
and Public 
PaEllE^irtlkm 
(GGPP) 

Go-operation 

Annual noporl 

Annual 
Repent 
complied as 
required by 
MFMA (121) 

1 

Report 
tabled In 
Council in 
January 

soo% 

100% 

GomJ 

Governance 
and F^ublic 
Participation 
{GGPP.) 

Good 

Governance 
arid Public 
Participation 
(GGPP) 

Go operation 

Annual Sbcrteyiu 
Scoping 

Strategic 
looping 
report to 
Inform 
planning 

1 

Strategic 
Scoping 
Report by 

4(1 

September 

i 

0 

Good 

Governpnco 
rWNj Publ-ic 
Participation 
(GGPP) 

Good 

Governance 
and Public 

Phi 1 cipation 
IGGPH 

Co-operation 

ImptemonlaElon of 
Council resolutions 

% of council' 
decisions 
implement- 
ted by due 
date 

1 

% ilOrnsj 
Emptemente 
d 

100% 
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Good 

Governs i ice 
and rubiic 
Participation 
(GGPP) 

Goad 

Governance 
and Public 
Pal lie ip elide 
(GGPP) 

Co-operation 

Paiformanoe 

Assessments 

Perfor 

rnanen 

Assess- 
ments 
under taken 

2 

2 

assessments 

1 

Grad 

Gfl-vEjN'wnOe 
and PLiblJc 
Participation 
(GGPP) 

Good 

Governance 
and Public 
Paiitclpatian 
(GGPP) 

Co-operation 

Pgi fiwmancs 
Management 

Submission 
or Pcrfor- 
nianw Audi! 
Reports to 
AG 

1 

Amount of 
reports So be 
submitted 

Tor year 

1 

Good 

Gove-manco 
and Public 
Participation 
(GGPP) 

Good 

Governance 
and Public 
Participation 
(GGPP) 

Communica 

(Ion 

Distribution of 
municipal neivsleuers 

distributed 

quarterly 

A 

Qimrteify 

1 

Good 

Governance 
and Public 
Participation 
(GGPP) 

Good 

Governance 
and rubric 
Paitldpallnn 
(GGPP) 

Communica- 

tion 

Madia rolnaeos 

Co- 
ol rtiEistion 
and 

■submit ling t.]f 
ail media 
‘■0103203 on 
request 

1 

Ongoing 

1 00 % 

Gprw.l 

Governance 
ki'mJ Public 
Participation 
{GGPPJ- 

Good 

Governance 
end Public 
Participation 
(GGPP) 

Coinmuriica- 

licn 

Press meetings 

Arranging of 
aH press 
meetings 
and radio 

f:nr.Hj rail runs 

inputs on 
leques! 

1 

Ongoing 

100 % 

Grad 

liUVefltH! |(HS 

and Public 
Parti cfpallon 
(GGPPJ 

Good 

Governance 
and Public 
Parlkilpation 
(GGPP) 

1 

ComnwiiiJca- 

liyn 

Pnbliu notices 

Compilation, 
publishing 
end co- 
ordinating os 
at notioo^ |o 
the public 

1 

Ongoing 

100 % 

Good 

Gpyfti nsrii :e 
and Public 
Pariiclpaslon 
(GGPP) 

Good 

Governance 
and Public 
Parlo| ration 
(GGPP) 

Communica- 

tion 

Special lnfoi motion 
documents 

Compitalion, 
publishing 
and co- 
fls'dli ih! ini; i : I 
oil special 
informal Ion 
documents 
to municipal 
purdUrners 

1 

Ongoing 

1 00 % 

Good 

Gov fit 1 iH i ICR 
and Public 
Participation 
(GGPPJ 

Good 

Governance 
and Public 
particrpetEiori 
(GGPP) 

Communica- 

tion 

Updated webpage 

Review and 
provide 
updated 
information 
far iinirildpul 
webpage 

1 

Ongoing 

iat)% 

Good 

Governance; 
and Public 
Participation 
(GGPP) 

Good 

Governance 
ubd Public 
Participation 
(GGPP) 

CcKifdln^Eed 
arsd effective 
administration 

8i -Weekly Meetings 

Meetings 

with 

llUinaye- 
menl team 

2 pur month 

Wo of 
weekly 
meetings 
par mm >|h 

2 

Good 

Governance 
and Pnhllc 
Participation 
(GGPP) 

Good 

Governance 
and Public 
Participation 
(GGPP) 

Coordineled 
end elective 
adminisfralion 

Communication 
Strategy Impknriei'iled 

Review and 
updato 
GOmrwunicflli 
on strategy 

1 

% 

implements 

d 

100% 


Chapin f>: FLfridfonal Performance 


o 


1 


o 


56.33% 


100 % 


$RA2% 


91.67% 


SEt,33% 


1.2S 


U% 
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Good 

G-yvernanco 
and P LitrlFc 
ParJelpalion 
(GGPP) 

Good 

Governance 
and Public 
Partlr^Mibn 
(GGPP) 

IGP 

UIF&DlFTECII 

meetings 

Quartffily 
DtF and 
DEFTECII 
mcotinyH 

4 mootings 
par year per 
slruclune 

# mornings 

Good 

Governance 
and Public 

Pa rtidpalion 
ftiGpr) 

Good 

Governance 
and Public 
Participation 
(GGPP) 

Legal support 

Legal support for 
municipality 

Arrange 

effective 

external 

loyal 

support for 
municipality 
when 
needed 

1 

% of target 
achieved 

Good 

Governance 
and Public 
Participation 
fOGPPj 

Good 

Governance 
and Public 
rartlc^aiirm 
(GGPP) 

Log at suppw 1 

Legal support for 
municipality 

Provide 
feya; advice 
to the 

inunfelpEiiity 
on an 
ongoing 
basis 

1 

% of target 
aclilaifed 

Good 

Governance 
and Public 
Participation 

(CCrPF) 

Gch id 

Governance 
and Public 
Paijidpa’ion 
(GGPP) 

Ncccss-y i y 
tnslllultonsl 
Iransformaflon 
and financial 
ftu^l^infibildv 
of Lhe ODM In 
order lo make 
it h billy 
developmont- 
lat 

rminicipality 

Gilizen salislaelmri 

Citizen 
satisfacHon 
survey 
conducted 
by ihoond 
of 

Dccemliei 

A survey 
have not 
been 

conducted 

proviuirsly 

Gallj-en 
riaUstsction 
survey 
cctiduded 
by the end 
of 

December 

Good 

Cover r ifti ti :e 
hik. 1 Public 
Participation 
(GGPP) 

Good 

Governance 
and Public 
Participation 
(GQFPJ 

Necessary 
inslltuliofial 
iraitsfornialion 
and financial 
sustainability 
of lhe ODM in 
order lo make 

It a truly 
development- 
al 

municipality 

Effective IGP in Iho 
district 

No of 

meetings rrf 
the Distrtcl 
Co- 

oi{Firiation 

Forum 

t 

No cf 

meetings of 
feu Dislricl 
Co- 

ordiiiats'Hi 

Forum 

Good 

Governance 
and Public 
Harticipalinil 
(GGPP) 

Good 

Governance 
and Public 
Participation 
(GGPP) 

Necessary 
institutional 
Iransformafion 
and financial 
sustainability 
of Hie ODM In 
order lo make 

it 0 |r Lily 

development- 

al 

Effective 5GR in llm 
■dislrict 

No or 

meetings of 
the District 
Intergovorii 
menial 
Forum 
(TeclinicaF) 

1 

Mu cl 

meetings of 
the LHsjricl 
Infergovem 
incnlal 
Forum 
( technical) 

Good 

Governance 
and Public 
Participation 
(GGPP) 

Good 

Governance 
and Public 
Participation 
(GGPP) 

munldji^Nty 
Necessary 
iiistilutconal 
transformation 
ere financial 
Shetainabilily 
of Itie ODM irt 
order to make 
il a truly 
development- 
tell 

rnurtteipality 

functional infernal 
Audi! tmil 

Approved 
Risk based 
audit plan by 
30 

September 

20-fl) 

approval of 
plan 

Approved 
Hisk based 
m?di‘ plan by 
30 

September 

2G10 



100% 


100% 


4 


4 


1 


05 


100% 


100% 


0 


1 


3 



{ 'hapter 5 Functional Performance 


78 



Gverberg District Municipality - Annual Report 2010/2011 - draft 


Good 

Governance 

and Public 
Participation 
(GGPP) 


Good 

Governance 
and pLit>lic 
Paiticipalron 
(GGPF) 


Good 

G-bvernance 
and Public 
Pa r lani j-hH Iicht- 
(GGFP) 


Good 

■3c v«l I -n IVOR 
and Public 
Far UUpa lion 
if G GPP) 


Municipal 
financial 
Viakillliy end 
Manage nrc i I 
fMFVM) 


Municipal 
rrsneformalton 
and InsfjKJtlonal 
Development 
(MTID) 

Municipal 
Tran&fuunalion 
ami Institutional! 
Development 
(MJ ID) 


Necessary 
insliiuirans! 
iFansfomiaElou 
and financial 
suslsinabdlily 
oflhcOUMin 
eider In make 
if a Iruly 
devclopment- 
tal 

munrdpallly 

institutional 
trahsfounalibn 
and financial 
sustainability 
of the OPM in 
Qrdnr to make 
il a truly 
tfovtilopjinenl- 
tsl 

mLinicfpalrly 
Necessary 
JnsEiluEiansi 
riiinsformaliDn 
and iinancM 
SUSEahabrlily 
Of fhe ODMin 
orrici In mpke 
it a Iruly 
dcvclopnmjil- 
Eal 

rnuniqipalily 
We cess ary 

irictilLJlGntil 

Irwisformatfon 
and [iiKmdG 
ELifitHiriafciliLy 
oflheQDM in 
order lo make 
it a Iruly 
devcIopiiiHut- 

|h| 

municipality 


Functional 
performance sudiE 
corrirhilEee 


Improved good 
governance 


Inclilulional 
Performance 
management system 
in place 


Fla rm irkg pad 
establishment of 
shored services in Hid 
disSriol 


Oorxl 

Governance 
and Publ-j; 
Pm licipslion 
(GGPF) 


Good 

Governance 
and Public 
Participation 
{GGPF) 


Good 

Governance 
and Public 
Participation 
(GGfP) 


Good 

Goitemance 
and Public 
Participation 
(GGPP) 


Municipal 
Financial 
Viability and 
Management 
(MFVM) 


Municipal 
ransformaliiio 
and InsiHulEonal 
Development 
(MUG) 


Economy 


Coordinate! I 
and effective 
administration 


Sound, authorised 
expcirdilrtie 


No of 

meetings of 
the 

performance 

audit 

commillGB 


% 

Impicrmcniril 
iomrf antr 
corruption 
p-ofloy 


No of 

pc i ten roFtrice 
agreements 
signed no 
In no (section 
57 

appointees) 


No of 
service 
activities 
share cl 


Months 
wilhoul un- 
aulbodsed 
(spending by 
accounting 
officer as 
indlcalcd in 
MFMA 

32d m 


1 EMJ% of 
delegations 
registered 


Rcoaute Management 


4 


No of 

mooUngs of 
the 

performance 

audit 

committee 


4 


% 

Impieinentat 

100% ion of a n| i- f00% 

corrupiion 
policy 


No of 

performance 

agreements 

2 signed on 3 

time (section 
57 

appointees) 


No of 
service 
aclivilias 
shared 


Montlns wiih 

12 sound 1 

eKpanrii'lure 


T Ongoing T0E)% 


Municipal 

Transformation Human * Lr 

and I nstiiutionul resource Atf irmaitve Action (ilo 

Develop, i rent dovaloprnenl Em P'°rf^n[ Equity) 
(MUD) 


% of 7\A 
appointment 
s according 
to EE 
largely 


% of 
available 
appointment 
s affirmalrve 


75% 


:i 


h% 


1 


3 


0.92 


75% 


75% 
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Municipal 
Transformation 
and instliutlcnal 
Development 
(MTID) 


Good! 

Governance 
and rubfic. 

D -J' lir'|.:;d rn 

{f.iGPP) 


Good 

Govamsiice 
arid Public 
Parliclpatinn 
(GGPP) 


Good 

Go ver nance 
and Public 
Participation 
(GCPP) 


Good 

Governance 
and Public 
Participation 
(GGPP) 


Mi midpff I 
Irsnsformalic-n 
and Inslilutfcmal 
Development 
(MTtD) 


I Inman, 
resource 
development 


Salisiacloiy 
Performance 
Management {Air 


Positive AG- 
Report 


Good 

Govtn i iftr-firc 
artd Ptib:ic 
Participation 
(GGPP) 


Internal Audit 


Audit DiPerfoiniance 
Measurements 
(Auditing of 
Pei for m a nee 
Enformafion) 


Audit (he 
results or 
pm Toon area 
measure- 

JliBJ'ltB 

regarding Ibu 
M u ■ ici pa lily's 
Pcifs*- mice 
Management 
System i i.o 
Ac C 4c 0Mha 
Mi inicifia I 
BysLur'n & Act, 
2000 


Internal Audit 


Gond 

Governance 
and Public 
Participation 
(GGPP) 


Good 

Govern a'U.'H 
and Public 
Participation 
(GGPP) 


Good 

Gisvemance 
and Public 
Participation 
(GGPP) 


internal Audit 


Elxeculkm oi Approved 
Risk- Based Audi! Piai 


PxecuLion oi 
auriitfi Haled 
in the 
approved 
Risk-Based 
Audit Pian. 
{Imp 

according 

plan) 


Internal Am I it 


Internal AlhJH 


Prepare end submit a 
Risk- Baaed Audit Plan 
for each Unsocial year. 


Rcpc.'t an steins cf 
oxetsuliriy the Risk- 
Based Audit Plan 


Prepare a 
Risk-Baaed 
Audit Plan 
foresee 
financial 
year and 
submit It to 
(lie AG 
approval 
according Ed 
G ee 16Sf1J 
pfMFMA 
Rcporl 
monthly Eli 
the 

Aceounling 
Officer (MM) 
and 

Quar teiiy to 
I be Audit 
CommilteG 
(AC) on Itie 
status and 
pi egress of 
audits 
executed 
per Uie 
approved: 
Risk-Based 
Audit Plan. 


1 


100 


Salssiactoi y 
AG rating 


100% 100% 


Quarterly 1 0.25 


Monthly 1 1,17 


Qncc-ofi 
with review 
whore 
applicate 


100 % 


E00% 


Monthly 

Quarterly 1 

reporting 
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Good 

Governance 
and Public 
Pad Ed patient 
(GGPP) 

Good 

Govcmaiwie 
and Public 
Participation 
(GGPP) 

internal Audit 

Supped Audit 
Committee (AC) 

Support AC 
meets al 
lessi 4 times 
per annum 
(1 per 
Quarter) 
i.I.o. Sec 
166(4) oMIifi 
MhMA 

4 

Quarterly 

Municipal 
Tran s form a lion 
and InsEilulkwial 
l levelopmenl 
(MTID) 

P/funicipal 
Transformation 
and Institutional 
Develop mo nl 
(MTJDJ 

Coordinated 
and effective 
administration 

Assignments tram 
municipal manager 

Asstgnmerl 

im 

p fomented 
WillllTS 
reriiiired 
timeframes 

100% 

%of 

assignments 

addressed 

Municipal 
Transformation 
arid Institutional 
DeveJopiiuml 

prmj 

Muniripu | 
Transform alien 
and Institutional 
Devefopmenl 
(MUD) 

Coord tnalad 
anti effective 
administration 

Attend to an incoming 
documents, post, feu 
within 10 working days 

% within 10 
working 
days 

&5% 

% within 
rebuffed 
timeframe 

Municipal 

1 runsformatioti 
and Institutional 
Development 
(Mi 10) 

Municipal 
Transformation 
and Institutional 
t development 
(WIT ID) 

Coordinated 
and effective 
adnriinfslrattpn 

Cnsu.uj proper 
procurement practices 

N o of non- 
complfenee 
vvithi 

procgremeni 

practices 

0% 

% of non- 
compliance 

Milo triyrcd 

r ransformaEion 
and Institutional 
Development 
(MTIID) 

Municipal 

T nansformatfoi i 
and Inslibuliqnal 
Dovofopmeni 
(M HD) 

Coordinated 
antf effective 
administration 

Implementation of 
Council resolutions; 

Horns uii- 
pfomenled 
wflhfn 
required 
timeframe 

1 

% deliver ed 
within 
required 
limeframe 

MnriiOipal 

Transformation 

ai”t 1 : i^-Lli 1 1 iSim 1 1 h 

Development 

(MTIU) 

Municipal 
IVeusfarmation 
end Institutional 
Dovoiiipmoiil 
(MT1DJ 

Coordinated 
and effective 
admirtislnation 

Liaison vvrlh 
Leadership 

Meetings 

with 

inanage- 
ment team 
pef lUunlfi 

B0% 

Monthly 

Municipal 
Transformation 
and Institutional 
DoveFopmenl 
fMTID) 

Municipal 
Trans formal ton 
and institutional 
Development 
(MUD) 

GofH'dintfEect 
and effective 
admlrilfilPettlyri 

Ltoison with 
Leadership 

Harlic'pation 
in directors 
meeting 

00% 

Monthly 

Municipal 
Transformation 
and Inajiiutiurial 
Development 
(MTID) 

Municipal 
Transfer matien 
and Institutional 
Development 
(MTED) 

Coordinated 
arid effective 
administration 

E0BEP reporting 

Timeous 
iffsifels at 
(be SD6IP 
before duo 
dates. 

12 

Monthly 

Municipal 
Transformation 
hi id institutional 
Development 
(MTIU) 

Municipal 
Transformation 
and Institutional 
Development 
(MTIO) 

Coordinated 
and effective 
administration 

Skills Development 

Complete 
and submit 
tialning and 
develop- 
ment 

requirement 
s for ail staff 
members 
within Elia 
require it 
timeframe 
specified by 

NR 

100% 

By Ihc end 
of Mu y 


iq&% 


ioa.00% 


95% 


o% 


100% 


80% 


fW 


i 


i 


50% 


91 .07% 


01.67% 


0% 


S3 33% 


00% 


66.67% 


1 
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Municipal 
I'rar^formtfiiun 
and Institutions! 
Development 
(MTID) 

Municipal 
Trims forum Lien 
and institutional 
Davatopiinonl 
{Ml ID) 

Coordinated 
and effective 
administration 

Submission of Annual 
Raped information 

Information 

for 

Pepnrlnient 
al Report 
submil led by 
eird ul 
November 

100% 

Report 

submitted by 
ihc end of 
November 

1 

t 




Corporate Services 





Mun-icipal 
fransfonmalicin 
and InstilulionaE 
Development 
(MUD) 

Municipal 
Transformation 
and Insltlulionai 
DovoEopmonl 
{M 1 il l) 

Coordinated 
and effective 
adiifn dlraliCH] 

Allocation of File 
numbers 

Daily 

allocation ot 
file numbers 

1 00% 

% of 

numbers 
allocated lo 
fifes 

100% 

92.50% 

M LFI llllljJdi 

Trans!ormalion 
and instiluEianaf 
Development 
(MUD) 

Municipal 
Transform alien 
and Inslllulkuial 
Development 
{MUD) 

Coordinated 
si ilI effective 
admmisEralion 

Cleaning Services 

[> com plaints 
with regard 

lo 

cleanliness 
of offices 

0 

0% pm 

0 

0 

Municipal 
Transformation 
anti lnfiii[Litlanal 
Development 
{MUD} 

Municipal 
Transformation 
and Inaiilulinnal 
Development 
(MTfD) 

Coordinated 
ami effective 
administration 

Complaints re post 

-v 5 

complaints 
per morrtli 
wilh regouf 

lo 

unregistered 
post, Ifie 
aElocalfon of 
Vrfooy file 
numbers or 
post no] 
correcily 
dislribuicd 

5 

Less lhanS 
complaints 
pm 

on 

0 

Municipal 
i mnsfor motion 
and Enslilutional 
Dcvetopmen! 
t (r J) 

Municipal 
fransformalfon 
and fostilutionaf 
Development 
{MTIDJ 

Coordinated 
and effective 
administration 

Develop a cell phone i 

feleplKNiH polity 

Tolicy 

developed 

and 

submillod 
for approval 
by end of 
Dooombor 

No existing 
formal 
policy 

Policy 

developed 

and 

submitted by 
the end of 
December 

1 

LI 

Municipal 
Transfonmaifosn 
aiiri Instilulfonaf 
Development 
(M nfj> 

Municipal 
Tranf-formnUnii 
and Institutional 
Dcveieprnoni 
{M 1 IP) 

Coordinated 
and effective 
administration 

Develop a policy fo? 
council staff property 
lenEals 

Policy 

developed 

and 

submitted 
for hpinovh! 
by end at 
Juno 

No existing 
format 
policy 

Policy 

developed 

and 

s-ubrnhied by 
the end of 
June 

1 

0 

Municipal 
Transformation 
md Institutional 
Development 
{MUD} 

Municipal 

1 ransfomiaitiji] 
and ’nstilutfonal 
Development 
(Ml IP} 

Coordinated 
and effective! 
administration 

Disposal and fransfer 
anUioiHy 

Disposal 
authority on 
rilr»y system 
obtained 

1 

Obtained 

auibority 

1 

0 

Municipal 

1 ran affirmation 
and inalitulional 
Development 
(MT1D) 

Municipal 

Ti ansformalfon 

anri 1 1 isli julign;-; 1 

Development 

(MTID) 

Coordinated 
and effective 
admlnlslration 

Maintain achieves 

Fifing 

updated 

daily 

100% 

1 0t?% of 
Records 
updated 
daily 

100% 

77-50% 
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Municipal Municipal 

I rarwformulion Transformation Coordinatetl 

find IrtsEiiinmnal HrwJ inslilutional and elfective M’o'ssentf&r xewices 
Development Development administration 

(Mr ID) (MUD) 


Municipal Municipal 

Fiansfonmalkifi Transformation Coordinated 
and Instilulional aod Inslitutfongl and ofteciiye Reception 

Development Development administration 
(MTIIJ) (MTID) 


Municipal Municipal 

Transfer m nlio.n T r snoter rnation 

and Institutional and Insbtulicnal 
Development Development 

(M f ID) (Ml ID) 


Municipal 
Transfer 1 1 iHiron 
arid Instilutional 
Development 
(Ml ID) 


Municipal 
Transformation 
fiiH.1 Institutional 
J tevelopmcm 
(MT1D) 


Coordinated 
and effective 
.-srJi iriistration 


Record of Council 
policies 


Coordinated 
and affective 
fidr lini&traEion 


Record's of deeds and 
eonfracts 


0 complaints 
wish regard 
to (he 
correct and 


0% pm 

swill 

delivery of 
mesacncjEjr 
sei vices 
<7 

complaints 
pm wish 

0 

regard So 

Lass Ilian 2 

per month 

peer 

telephone 
and/or 
reception 
services 
Compile a 

pm 

register of 


Register 

a 1 Council's 

1 

completed 

P alio If; s by 

by the end 

foe end of 
July 

100% af 
deeds and 
ccnlrads 


of July 

registered 
ani.r properly 
managed 

1 

Ongoing 


:.i 


24 


100% 


100% 


0 


O 


a 00 % 


1 1 . 67 % 


M i smoipg | 
Iransfomnstiori 

Municipal 
transform a Han 

Coordinated 


Prescribed 

and 

regularly 
updated 
Register of 

and Insiilutional 

and Inslilulloiial 

and effective 

Regis ter of ail lilns 

Opened 

UHvetopmenl 

Development 

aa'm iuislr slier 

Fries, 

(MTID) 

(MTID) 



Register of 
Author! lies 
and Register 
of Disposed 
Archives 


Ongoing 100% 0T.67% 


r/ n > n lj. i ; i 


Municipal 
Transformation- 
and Insfiliilforal 
Development 
(MUD) 

Municipal 
Transformation 
arid Instilutional 
Development 
(MUD) 

1 lumen vcell- 
being 

Contra c! Mar i element 
of departmental 
contract 

arid 

pompFiadco 
will rail 

StA's of the 
departmn fil- 
ial service 
providers 

100% 

Monthly 

compliance 

of 

contractors 
wiih SLA's 

100% 

32.08% 




Coip orate: Com mil lee Services 




1 

fiood 

Governance 
and Public 
Herifoioalion 
(GGrp) 

Gbod 

Governance 
ard Public 
Participation 
(GGPP) 

Co-opera Ifon 

Cerrcctnca-s of 
Minutes 

% of all 
minutes 
approved as 
coned 

100% 

%of 
minutes 
approved as 
corned 

1 W?% 

74.30% 

Good 

Governance 
and Public 

Ra nicipaiuu i 
(GGPR) 

Good 

Governance 
and Pubric 
Participallon 
(GGPP) 

Co-operslfon 

Declaration of financial 
interest by coungjltofs 

1 teclarallon 
of financial 
Interest by 
ooiindlfors 
completed 
by El ie end 
of January 

100% 

Declaration 
of interest 

by 

councMors 
compteletf 
by Ihc end 
of January 

100% 

100% 
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Good 

Good 

Gouei nance 

Governance 

and Public 

and Public 

Participation 

PorticipsEkni 

(GGPP) 

(GGPP) 

Good 

Good 

Governance 

Governance 

and Public 

and Public 

Participation 

FerticipaEion 

(GGPPj 

(GGPP) 

Good 

Good 

Governance 

Governance 

aite Public 

and Public 

Participation 

Participation 

(GGPP) 

(GGPP) 

Good 

Good 

Governance 

Governance 

and Public 

and Public 

Participation 

Pat Lieipalion 

(GGPP) 

(GGPP) 


Go-bperaElon 


Follow-up of all 
Council resolutions 

Monthly 
follow- up of 
all 

outstanding 

Council 

■Back log of 
iho follow- 
up 

resolutions 

100% of oil 
resolutions 
followed up 


resolutions 




Co -operation 


Cu-apesralion 


Co operation 


% Of nil 
Minutes 
completed 
within 10 
working 
days after 
mealing 
All Foil ratio 
Committee 
mmutes 
tabled in 
Council 

Months 
during v/i i Jrh 
all agendas 
distributed 7 
irking 
days p nor to 
atl council 
meetings 

Corporate' Frog re mm ns 


Minutes (all olhri 
iiteuElngs) 


Minnies of Portfolio 
Gomriiitteo 


yecreterlal Function! 
Agwidea 


T00% 


iyy% 


10 


Targeted % 
of minutes 
completed 
ivilhin 10 
days 


All minutes 
lahierl in 
Council 


Months 
during which 
agendas 
send out 
OOrredty 


100% 


100% 


100% 


00,33% 


£1.33% 


33.33% 


\l 



Good 

Govoi uHiice 
arid Public 
Participation 
(GGPP) 

Good 

Governance 
and Pubtc 
Participation 
(GGPP) 

Go- operation 

Alignment of burigoi 
with IDP process (A) 

% of 

budgeted 
projccls In 
annual i[ip- 
review 

1 

% JDP 
Projects m 
budget 

100% 

100% 

Good 

G oven *a nee 
and Public 
Participation 
(GGPP) 

Good 

Governance 
and Public 
Participation 
(GGPP) 

Go operation 

Approved Review of 
IDP (A) 

Annual 
review 
dociipuenl 
by end ef 
March 

1 

Approved 

IDP Review 

100% 

100% 

Gprxi 

Governance 
and Public 

Phi Ifoipalfon 
(GGPP) 

Good 

Governance 
and Public 
Parlicipatioi 
(GGPP) 

Co-oparctLicn 

Integrated 

Development F iannirig 

% of IDF- 
refated 
r'er| oesls 
attended In 
and 

completed 

73% 

%df 

requests 

70% 

0% 

Good 

Governance 
and Public 
Parlldpafion 
(GGPP) 

Good 

Governance 
and Public 
Participation 
(GGPP) 

Co-operation 

Inlcr-governmenfal 
cooperation (A) 

SuliriiEssio.n 
of Dislrict 
business 
plans lo Mat 
l Prov 

Depart 

mends 

annually 

\ 

1 tec's 

submitted in 
June per 
legislative 
require- 
ments 

too% 

u% 

Good 

Gov or nance 
and Public 
Psrlicigaliort 
(GGPP) 

Good 

Governance 
and Public 
PailEcipatron 
(GGPP) 

Go -ope ration 

InlOrilHi ||1P 
consultation 

Quarterly 

IDP- 

feedback 

meetings 

4 

Targe! no of 
imnntinrjs 
with DM 

M anayeus 

t 

H.5 

Good 

Governance 
and Public 
Participation 
(GGPP) 

Good 

Governance 
and Public 
Participation 
(GGPP) 

Go operation 

Submission of IDp- 
review lo Prov i Mas 
Itepfs (A) 

No of IDP 
review ; loo's 
submitted to 
Depl. aftor 
appioval 

30 

Ode's 

submitted in 
Jluio per 
legis'alrvc 
require- 
ments 

too% 

m% 
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Good 

Governance 

Good 

Governajice 

Necessary 
inslituticnal 
irarssrorunalron 
and financial 
liLjKSainabiHiEy 

Erilrancemerct of 

3 meetings 


'j meet n.gs 

arid Public 

and Pubric 

0? Lbs ODM in 

ntegra'cd jilanning in 

where Eiold 

i| 

where bold 

Partidpalkwi 

Partldpalirm 

order lo make 

tiie dislricl 

of the district 


of U rn dishful 

(GGPP) 

(GGPP) 

it a truly 
develop 
mental 

IDP forum 


IUH forum 


municipality 


Good 

Governance 
and Pub Ik 
P arJiciiiajion 
(GGPF) 

Good 

Governance 
arsd PuLii-li: 
Paitlcipalicn 
(GGPP) 

Nccesenry 
Institutional 
Iransfonm alien 
and flmrscrsl 
suslainabilily 
of tbc ODM in 
order to h a ke- 
if a trufy 
develop- 
mental 
municipality 

Enhancement of 
■nls grated planning in 
Ihedisirict 

Develop or 

review 
itislrict IDP 
framework 

1 

Develop or 
review 
dfelrici idp 
framowoiK 

Good 

Govern an co 
ai*J PubJic 
Participation 
{GGPP) 

Good 

Governance 
and Public 
Participalioii 
{GGPP) 

Necessary 
inslriiilianal 
if ana form a lion 
and financial 
susla Inability 
of llis ODM in 
order to make 
it a Imly 
davclop- 
iriEintal 
municfpa'ity 

.DP and sectoral plans 
aligned with Spailal 
devefopnnenl plan 
i» 

% alignment 


% alignm e nt 

Good 

Governance 
and Public 
Particfpalkrn 
CGGPF) 

Good 

Governance 
and Public 
Participation 
(GGPP) 

Wccn hfi hj y 
inslilulfonal 
transformation 
ami fumiiciaf 
sustains ttiltly 
of she 01 JM In 
order to make 
i! a truly 
devetoij- 
menlaf 
municipality 

LDP endorsed by 
community 
organise lions and 
stakeholders as local 
social comjhBcls 

dma 

% of 

community 
organise 
lions and 
slakoliolders 
endorsing 

IDP 

100% 

% uf 

community 
eryanisa- 
1 id Its a rid 
stakehofdCis 
oridorainq 
jbp 

Good 

Govemaooo 
and Public 
Participation 
(GGPP) 

Good 

Governance 
and Public 
Pertidpailon 
(GGPP) 

Necessary 
rnsUlut-Ipnat 
I'nnstormaliaji 
snd financial 
sustainability 
of the ODM In 
order to make 
it a tiuly 
develop- 

IDP to include all 
required sudoral pfains 
-DMA 

No or 
required 
sectoral 
plans 
Included 

HXi%. 

Wo yf 
required 
sectoral 
plana 
included 


mental 

municipally 


1 


mi% 


100% 


T00% 
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75% 


100 % 
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Necessary 
mstilutional 
transferi nation 


Good 

Governance 
Hi:d Public 
Participation 
(ggrP) 

Good 

Governance 
and Public 
ParLldpalEon 
(GGPP) 

find financial 
sustalnablbiy 
of ilie Oi llv) in 
order to make 
it a holy 
develop- 
mental 
niUrilt;||jafiL/ 

Reviewed OP- DMA 

Good 

Governance 
pad Public 
Participation 
(GUPE) 

Good 

Governance 
hikJ Public 
Particlp alien 
(GGPP) 

Necessary 
inssiiuiiona! 
transformation 
and financial 
sustainability 
of Ihe ODM in 
order re make 

II a Imly 
develop 
menial 
municipality 

Spatial development 
plan aligned wild 
PSEiF and PGDS- 
DMA 

Local 
Economic 
Davalofjrnent 
(LED} ' 

Local 

Economic 

Developmenl 

(LEU) 

LED Strategy 

Review 1 ED strategy 

l oeal 
Economic 
Lteyelepnienf 
(LED) 

Local 

Economic 

Development 

(LEO) 

Local 

Economic 

Development 

ERWP 

Local 
Economic 
Devolopmenl 
(i m 

Local 

Economic 

Development 

(LED) 

1 ocal 
Economic 
Development 

EPWP 

Local 

Economic 

Development 

Ll.Hl) 

Local 

Economic 

Development 

(LED) 

1 ocal 
Economic 
Ufivadojunenl 

PPWP 

Local 

Economic 

Developmenl 

(LED) 

Local 

Economic 

Development 

(LED? 

Local 

Economic 

Development 

CPWP 

Local 

Econorale 

1 Jtiv-e lop m ent 
(LED) 

Local 

Economic 

Dcvclopmeni 

(LED) 

Local 

Economic 

Developmenl 

Special Projects as 
Indicated In the IUP 

l ocat 
Economic 

1 invelcpmeni 
(LED) 

Local 
Economic 
Dcvolopmanl 
(L P U) 

Local 

Economic 

Development 

Special Projects as 
indicated in Lie IMP 

Local 

Economic 

Developmenl 

(LEU) 

Local 

Ecoiylhtiic 

Development 

(LED) 

Local 

Economic 

DGvotopinenl 

Special Projects as 
indicated in Ihs JDP 


IDP 

reviewed by 
31 May 
Annually 

1 

IDP 

reviewed by 
31 May 
Annually 

1 

1 

% ftlkjpmenl 

100% 

% afignmoni 

iyy% 

0%, 

Ffevtew 

approved 

LED 

strategy 

Existing 

Slmteyy 

Strategy 

reviewed 

100% 

0% 

Ensure 

refunding 

Ihrouqlt 

DORA 

1 

% Ongoing 
suppoii 

1 00% 

100% 

Quantify 
mu n tier of 
permanent 
|abs created 

1 

%ongolrig 

support 

100% 

0% 

Reglslrtdion 
of project 
|ta|s 

1 

Registered 

projects 

100% 

100% 

Submit 
quar lady 
tin-ancial 
reports 

4 

Quarterly 

reports 

100.00% 

£1.25% 

Develop 
InipleinenE 
tnl ion p lan 

1 

% Ongoing 
support 

1 00% 

0% 

Develop 

procurement 

plan 

1 

Developed 

plan 

100% 

0% 

Evaluation 
of project 
Impact 

f 

% of targe 1 
achieved 

10(1% 

0% 
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Loca! 

Et'Orirtmle 

Development 

(LCD) 

Locat 

Economic 

Development 

(LED) 

Local 

Economic 

i>r=velo| hii« ill 

Special Projects as 
indicated In liio IDF 

Local 

Economic 

Development 

{LED) 

Local 

EeoiwjriTlc 

Development 

(LED} 

Local 

Economic 

Development 

Spec: a Projects a.s 
iipdtcatmi In il to IDF 

Local 

Economic 

Dfivelopmapl 

(LED) 

1 Opal 
Economic 
Development 
(l HD) 

Local 

Economic 

Development 

Special Projects as 
indicated in the IDF 


Monitoring 
and project 
support 

1 

% Ongoing 
support 

ioa.oo% 

41 .67% 

Project 
Implement- 
Eatiom and 
momicring 

1 

% at target 
achievers 

100% 

0% 

Select 
projects and 
approve 

1 

Setccled 

and 

approved 

projects 

100% 

0% 




tiuppml the 
development 

Cf rJ 

diversified, 
resilient and 
sustainable 


Local 

Local 

district 


Economic 

Economic: 

economy in 

Employment ih rough 

Development 

Development 

order to 

job creation schemes 

(LED) 

(thD) 

promote 
economic 
growth, build 
skills, create 
jobs arsd 
eradicate 
poverty 



59 50 


[.) 62 


Local 

Local 

Support liio 
development 
or a 

diversified, 
resilient and 
sustain ebld 
district 

1 nenease of tourism 

Economic 

Development 

Economic 

Development 

HcOnfM'i iy iri 
order to 

awareness In the 
district 

(LED) 

(LED) 

promote 



economic 
growth, build 
skills, create 
jobs end 
eradicate 
poverty 



Ini j.iri' jii'h'ji'il 

the 

approved 

tourisr-h 

strategy 


Existing 

draft 

tourism 


Implement 

she 

approved 

tourism 

strategy 


0 


Local 

Local 

Support the 
development 
of a 

diversified, 
roslltont anti 
sustainable 
dislrict 


Eccnomic 

Economic 

economy in 

Reviewed and aligned 

Development 

Development 

order to 

LED strategy - DMA 

(LED) 

{LED) 

promote 




economic 
growth, buiid 
skills, croato 
jobs and 
eradicate 
poverty 



I ED LED 

strategy Flan strategy 

reviewed by reviewed in reviewed try t 0 

31 May 21 >00 31 May 

Annually Annually 
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1 oral 
Economic 
DevetopmGnl 
(1 Hi 3) 

Local 

Economic 

LfoVefopment 

(LED) 

i onrism 
Promotion 

Establish regional 

Loui i&m working group 

i-scilitate 
establisli- 
moni and 
maeEings of 
a regional 
tourism 
working 
group 

no meetings 
yes 

Quarterly 

mculfngs 

1 

0.5 

Local 
Economic 
Dove-lopm ent 
(LED) 

Local 

LoOIKHTliC 

Devefopmenl 

(LCD) 

Tourism 

Promolfon 

LED Forums 

Facililalo 
i H FT Forum 
meelings 
quarts ty 

Forum 

established 

Quai laity 
meetings 

1 

5.5 

Local: 

Lore m ] 1 1 iir: 
Devefopmenl 
{LED} 

Local 

Economic 

Development 

(LED) 

Tomifiivi 

Hromciifon 

1 ourism Fndaba 

Rcprosoi itriii 
on and 
stand at 
Tourism 
Indaba tor 
markoling 
and sharing 
Information 
of (he 
Overberg 
df strict 

1 

a attended 

I 

0 

Lots 1 
Economic 
Development 
(LLld) 

Local 

Eeoiwmilc 

□ftyofogMisnl 

(LED} 

lour ism 
Promotion 

Tourism meetings with 

B munlcipaiiffes 

Attendance 
of all focal 
tourism 
meal mgs 

6 

Number of 
bi monthly 
mcolfoqs. 
allended 

0 

1 

Municipal 
Financial 
Viability and 
Management 
(MFVM) 

Ml mlrdpal 
Financial 

Via bilily amt 
Management 
(MrVM) 

Oooidfnafori 
and effective 
adminfsiralior i 

Budget inpuls, 

Budget 
request 
provided to 
financial 
department 
by due dalo 
( budget 
pro gram me) 

2 

Budget 
requests py 
date 

1 

0.5 

Municipal 
Financial 
Viability and 
Management 
{MFVM) 

Municipal 
Financial 
Viabifity and 
Managemcnl 
(MFVM) 

Coordinated 
and cFfcetivo 
adniNiistralion 

Sound, KirlliUMHed 
expenditure 

Me nibs 
without un 
aulhoriscrt 
spending by 
accounting 
officer 
indicated in 
MFMA 
»0)(b) 

VI 

flfonlhe 
during which 
rit) un- 
authorised 
spending 
took place 

1 

175 

Municipal 
Transformation 
a i'd In&tlWtfonal 
Development 
(MTID) 

Municipal 
Transformation 
and Inslilulfcnof 
Development 
(MriP) 

Coordinated 
and effective 
adminislraliori 

Assignments from 
municipal manage i 

Assignmeul 
implement- 
ted wlihfri 
required 
UnicTramas 

100% 

% of 

assignment 

addressed 

100,00% 

91. .67% 

Municipal 
Transform alien 
and InstilnliDna! 
Dev cio pm ant 
(MUD) 

Municipal 
Transformation 
and hisdifolfoiral 
rJevefopmenl 
{MTID} 

Coordinated 
and effective 
admlnfelratfori 

Attend to ail inccmii g 
documents. post, etc 
vnliiin 10 '.versing days 

% within 10 
working 
dayw 

95% 

% within 
required 
timeframe 

95.00% 

99.58% 
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Municipal 
Transfomnallon 
and liistUuffonaf 
Develop mem 
(MUD) 

Municipal 

1 ransformatiqn 
and Institutional 
Development 
(MTID) 

Coondmalcd 
and effective 
administration 

Ensure prep nr 
Implementation ol foe 
Performance 
Management System 
including review 

Di-amm ral 
Review in 
accord a nee 
wills PMS 
Frame wortt 
and reports 

10 MM 

2 

2 reviews 

1 

Municipal 

T ransfonna ifon 
Hjid inelituiional 
Deucloomonl 
(MTtD) 

Municipal 
Transformation 
and Institutional 
Development 
(MHO) 

CaorftiriH.lF'd 
m id elective 
administration 

Ensure proper 
procurement prat l ces 

No of nen- 
cemp^ianec 
wild 

procurement 

practices 

0% 

% of non- 
compliance 

Q% 

Municipal 
Transformation 
and Institutional 
Dcvefopmopi 
(MTID) 

Municipal 
Transformation 
and tllSiliLl H iui tat 
Development 
(MTID) 

Coordinated 
arid effective 
administration 

Implementation cl 
Council resolutions 

Items im 
plomenlod 
Within 
required 

Nmefr-HiinH 

1 

% delivered 
within 
required 
timeframe 

iW% 

Municipal 
Transfarmatfon 
mv.\ Institutional 
Devetopimenj 
(Ml ID) 

Municipal 

1 ransiomiallon 
and Institutional 
Development 
(MTID) 

Coordinator! 
hi id eHeclrve 
administration 

Implamer si tdfor i o I 
Interna) audit queries 
from data of final 
report 

% ol queries 
rectified 
within £3 
months 


% queries 
raClEffert 

fo>% 

Municipal 
Traitsformatibn 
ana IhstllutTonal 

□avulpfMiitfnl 

(MTID) 

Municipal 
Transformation 
and Inslitcrtional 
Devetopmcnt 
(MTID) 

Coordinated 
and effective 
admin Is [fallen 

Liaison with 

1 ejuieishfo 

Meetings 

with 

manage- 
ment team 
per month 

e 

Monthly 

1 

Municipal 

1 ransformalion 
and rnsli|(j|fuiidl 
IJevelopmenl 
(MTID) 

Municipal 
Transformation 
arid Institutional 
Development 
(M 1 ID) 

Coordinated 
and ctfcctivc 
mb Ministration 

Management of 
external audit queries 

No of audit 
queries, 
completed 
within 3D 
days 

100% 

% of large t 
achieved 

100% 

Municipal 
Transformation 
and InsUtuljtiriyl 

1 Jevelopinenl 
(MTID) 

Municipal 
liana formation 
and Institutional 
Development 
(M 1 lt>) 

CoEffdrnaled 
and oFTflcHve 
udrriinislratien 

SDBfP reporting 

Tfmeoue 
update of 

Urn SDBIP 
before due 
dales 

SDBiP Is 
not updated 
regularly 

Monthly 

1 

Municipal 
Transfousiaikin 
arid Institutional 
Development 
(Ml in) 

Municipal 
Transformation 
and Institutional 
Development 
(MTID) 

Coordinated 
anti effective 
administration 

Submission of Annual 
Ropoi I infer ruutlon 

lufori nation 
for 

DnpasEmEu l 
hI Report 
submitted by 
Gild of 
November 

100% 

Report 
submitted by 
Hie end of 

November 

1 

Municipal 

I rdrisformalion 
and Institutional 
Development 

Municipal 
Transformation 
rtml Institutional 
Development 

Growth & 
Development 

Growth and 
l teveJopr rent slraleg y 

Revision of 
GDS 

0,7 

GDS 

completed 

70% 


(MTID) (MTID) 


[> 


o% 


41.07% 


33 . 33 % 


0.5 


0% 


fl.92 


1 


10% 
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Municipal 

1 ranetormalion 
find irsii Imicnal 
DcvGfoprrtent 
(MTID) 

Municipal 
Transformation 
hi til Instilutional 
Development 
{MUD) 

Human 

Dfi ve lop] n =nt 

i-arfy Childhood 
development 

Develop 

Support 

framework 

1 

% or laruel 
achieved 

100% 

76% 

Municipal 
Transformation 
hi:<I Institutional 
Develojpnneiil 
(Mfru^n 

Municipal 
Transformation 
and rnslHuLfonal 
Development 
(MTID) 

Human 

Devofopmont 

Early Childhood 
development 

Regional 
coordination 
of helpdesks 

1 

% Ongoing 
support 

100% 

32,22% 

Municipal 
lihnsfonnalkin 
and InstlluEfonaf 
Dove Icjpn i ^ i "it 
{MTID) 

Municipal 
Transformation 
hi id Institutional 
Devefopmcnl 
(M 1 ltd.) 

1 fumae 
D(3VH|r?jiinenl 

ID campaign 

Awai euess 
raising 

■ 

% Ongoing 
sifpport 

100% 

0% 

Munrclpaf 
Transformation 
and IpeliLniional 
l development 
(MTID) 

Municipal 
Hanslonm-alion 
and InstilutlonHl 
Development 
(MTID) 

Hurnsri 

Development 

Parental Training and 
Alcohol Consumption 

Drjuolop 

Sirpport 

framework 

1 

% of target 
achieved 

100% 

50% 

M lj nlcipal 
Iransformation 
and Inatilntlonnl 

1 development 
(MTID) 

Municipal 
Tran&rorr'rtelbn 
end Institutional 
Dovotopmenl 
(MTID) 

1 lumen 

1 tevelogmenl 

Shelter proleelfon 

Develop 

Support 

Framework 

1 

% of target 
achieved 

100% 

0% 

Municipal 

1 ransformaiion 
and Institutional 
Development 
(MTID) 

Municipal 

1 ransfomiaiion 
Hi'ii Institution;] 1 
Devdopmonl 
(M 1 ID) 

Human 

Development 

yh.eite-r protection 

Regional 
co ordination 
oi helpdesks 

1 

% Ongoing 
support 

100% 

7G.G7% 

Municipal 

T nans foi ri sh Hon 
end Institutional 
Dovofarprijeril 
(MUD) 

Municipal 
Transformation 
arid fostilutional 
Development 
(MTID) 

Human 

Douefoprnent 

VoLtih development 
programmes 

Capacity ting 
Youth 
f drums 

1 

% ot terget 
achieved 

100% 

33.33% 

Municipal 
Transformation 
amt Institutional 
Development 
{MTID) 

Municipal 
TransformHliL.nl 
and Institutional 
Devetopmanl 
(MINT) 

Human 
Develop rnenl 

Youth development 
programmes 

Regional 
coordination 
of Youlh 
Forums & 
Activities 

t 

% Ongoing 
support 

100% 

63.33% 

Municipal 
Transformation 
and InstihJtiana! 
Development 
(Ml ID) 

Municipal 
Trans fomtetlor 
rani Institutional 
Development 
{MTID) 

Human 

Developmenl 

Youth dcvcEcpmenl 
programmes 

Setting up of 
Youlh 

T orums 

1 

% of target 
achieved 

100% 

33.33% 

Municipal 
Transformation 
and Institutional 
DovdfopirienE 
(MUD) 

Municipal; 
Transformation 
and Institutional 
Develdpmenl 
(MTiD) 

Municipal 
Transformsllnri 
and Instilutional 
Development 
(MUD) 

Municipal 

1 ronsfonnalien 
arid InstllutlpriFil 

Development 

(MTID) 

Human 

resource 

development 

Human well- 
being 

Managing Grievances 

Staff meetings 

% of 

gitHVHnce 
addressed 
vftlliin due 
lime 

Qua< l ei ly 

Staff 

meetings 

0,9 

4 

Targeted % 
of 

gifs vances 
addressed 
within set 
timeframes f 
month 

Total no of 
Quarterly 
meetings 
planned for 
year 

90% 

1 

32.60% 

0.25 
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Municipal 
■ lansforTnaltcrn 
and Enslilulional 
Dcvcloprrter >1 
(MUD} 


Gcod 

Governance 
a rid Public 
Panb:iiHl:oi 
(GGPP) 


Good 

Governance 
and Public. 
Participation 
(GGRP) 


Goad 

Gevftr nance 
and Public 
Parfjeiptflkio 
(GGPF) 


Good 

GOVCf r'lrll :« 

and Pubic 
Participation 
(GGPP) 


Human 
devefopmor it 
(HO) 


Municipal 
TransforniHifon 
ami InstHutfonal 
Development 
(Mi'll)) 


Good 

Governance 
and Public 
Perfidy alien 
(GGFP) 


Good 

Governance 
and Public 
F'ai NcifjaliCHt 
(GGP P) 


Gccd 

Govcmencc 
an d Public 
Participation 
(Geppj 


Good 

Governance 
and Rubiks 
HartlnpaUbn 
(GGPP) 


Municipal 
Transfemisiion 
Hiid Institutional 
Development 
(M l II Ij 


Tourism 

Promotion 


I develop a tourism 
strategy 


tourism 
strategy 
dove loped 
by (he end 
of October 


Nocpssaiy 
IrislHulional 
Iranstormalion 
and financial 
suslainabitity 
of the ODM in 
order to make 
il a Iruty 
developmcnl- 
EhI 

municipality 
Necessary 
insiiliiifflnai 
Iranstemlaligni 
and financial 
sustainability 
of the ODM in 
order to make 
11 a Erniy 
develop 
menial 
municipality 
Necessary 
In&lilutionaf 
transformation 
and financial 1 
eusia inability 
of Hie ODM In 
order to make 
it a huly 
develop- 
mental 
iriunidpcdily 
Necassary 
institutional 
transformation 
and financial 
sustainability 
ol the ODM In 
order to huh'if 
it a Iruly 
devetop- 
i nen Lai 
muriicfpalily 
Necessary 
insliiuiionaf 
Ira iiftFm i nation 
er.n financial 
sustalnabjlily 
of Hi* ODM in 
order 1o make 
It a huly 
develop 
mental 
municipality 


CroaiKHi ol effective 
capacity 


EFfe dive 

communtaalEen vvUti 
cor rim unities 


Institutional 
Performance 
management system 
In place 


Develop- 
morn of a 
cwnmunrcali 
on pclicy by 
Ihe end of 
December 


Individual 
performance 
manago- 
rbHi it system 
m pic monte 
d nn to level 
6 


Road liny of 
employment equity 
largols 


% Of targets 
rexsched 


Effeciiva and jp lo 
date HR policies 


Revision oT 
I IR pollutes 
where 
required 
annually by 
Lhe end of 
June 


Uraft 

strategy 

exist 


1 1 cart' Corporate Services 


% Vacancy 
levef as % of 
approved 
organogram 


50% 


Imptemen 
ted up lo 
level 3 


100% 


Policies 

reviewed 

and 

updated 

where 

required 


% Vacancy 
isvel as % ai 
approved 
organogram 


No form a! 
com mun feat 
ion pnlioy 
exisl 


Develop- 
ment! of a 
eornmunicali 
cn policy by 
l be end of 
December 


Individual 
performance 
manage- 
ment system 
lhiptamente 
d up So level 
8 


% of lei yets 
reached 


Revision of 
HR policies 
where 
iftrpjirert 
annually by 
the end of 
June 




50% 


65,73% 


100 % 


0% 


1 1>3% 


50% 
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Human 

devotoprrionl 

(HD) 


I iLH'fi&n 
development 
(I \D) 


I Inman 
development 
(HD) 



Necissaiy 

institutional 








transformation 







Municipal 

and financrel 







TranarpriTUsIfan 
anti Institutional 

susta nabiiily 
of tiie ODM in 

DTcctiVi! latioi lr 
relations 

No gf 

meetings of 

5 

No of 

iHDftliiigu. of 

TO. 

5 

Development 

l?i tier 1o intfkE? 

the Lir 


Ihe 1 1 F 



(Ml ID) 

if a. truly 
develop- 








mental 

municipality 

Necessary 

institutional 








transformation 







Municipal 

end financier 


% 


% 



transformation 

susta Inability 

Targeted skills 
development 

Imptementat 


Implcincnlal 



and Institutional 

or (he? OUM in 

icn of skilis 

20% 

ion of skills 

50% 

54. 1 3% 

DqV£Sl>| 1 1 rim l( 

or i.fei to make 

dovsfnp- 


develop 



(MTSD) 

it a Iru-ly 
{teypjpp- 


ment plan 


ment plan 




mental 

municipality 

Necessary 

institutional 


Tim 


The 




trims form a lion 





Municipal 
IiHrietennalion 
and Institutional 

and hi vmd^l 
sustainability 
of tlic ODM in 

Targolod stalk 

percentage 
of trudge! 
spent on 

1% 

percentage 
ef Sjiirlyef 
spent on 

1% 

0% 

DounloptnenE 

(MTID) 

order to make 

N a truly 
ikiveloiMiienl- 
Es'l 

development 

implement-in 
g lis 

workplace 
skills plan 

ImpteriumliiT 
g ita 

workplace 
skills plan 


munlcipatiiy 
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Municipal 
Tiansfoi mall Du 
nnci ln$tHulwn»i 
Development 
(MUD) 

Munld|M 
Transformation 
and fnstilulidiial 
Development 
(MTID) 

Municipal 
I -j; l&formelinh 
□nd tnslitulicmaj 
DoveEcpmenl 
(MTID) 

Municipal 
Transform alien 
and Instil internal 
Development 
(MTID) 

Municipal 
I rausfojrnatlciri 
and Institutional 
I level u pm md 
{MUD) 


Municipal 
Transformation 
ffncl InslUtJtLcinal 
Development 
(MTID) 


MurirdpHl 
T ransformalton 
and InsEilulkmal 
Development 
(MTID) 


Human Resources: Admin is t ration 


Municipal 



AH leave- 


% 

rransfo-irsiaLioii 
btwJ Inglilnlipnal 

Human 

mfu.Hir'CH 

DapSumxi aiicavc 
records 

records 
captured by 

100% 

compliance 
with the 

Development 

development 

Hie 14 lit ref 


required 

(MTID) 



even,'' month 


timeframe 

Municipal 

Transformation 

Human 


All captured 
leave forms 
filed within 
line firs! 
week ot llie 


% 

compliance 

and Institutional 
Development 

resource 

development 

Fi ling ol leave records 

100% 

with the 
required 

(MTID) 



mnnlh 


tlmdfriuviQ 

Municipal 

rmnHfi.nFi'idlirjn 

and InstUutfonal 

Human 

resource 

HU irianaganiant 

Mainte- 
nance of an 
ftppryved 
organagtem 

100% 

Continuous 

Development 

(MIID) 

developmenl 




Municipal 

Transformation 

Human 


Facilitate 



and Insltlultanal 

resource 

LLF Meetings 

monthly LLF 

10 

Mcmlhly LLF 

Development 

development 


meeting 



(MTID) 





Ail 

documents 
updated on 
litas on a 
monthly 

Municipal 
Hailstorm a limi 
and Institutional 
Uftwifapmcnl 

1 hi man 
resource 
development 

Management at 
personnel records 

Monthly 
mainte 
nance of all 

FIR records 

100% 

(MTID) 




basis 




Mum her id 
days 
bcl ween 
offer letter 






sen! to 






seen pled 
candidates 



Municipal 



and from 



Transformation 
and Institutional 
Development 

Human well- 
being 

Average speed ol 
recruitment from 
advert Jo offer letter 

dates of 
adverts first 
appeared in 

80% 

% wilh in 90 
days 

(MTID) 



appropriate 

documents 






(Excluding 
socNon 57 






appomt- 
monis) 
Within 90 






■days 






% 






Disciplinary 
a dions 
completed 



Municipal 



within 40 



Transformation 
and Institutional 
i vc-lopi raoi il 

Human well- 
being 

Completion at 
disciplinary actions 

days (from 
issuing ol 
change 

90% 

% within 
required 
timeframe 

(MTID) 



wheels Id 
Sanction) for 






nil! cases 
handled 
internally 




100% 94.17% 


100% 06.67% 


1 00% 100% 


1 0.!} 


100% 100% 


00.00% 110 83% 


90% 47.03% 
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Municipal 
I r h i isfoi riiyllon 
ann InstilutfonaE 
DovrJapment 
(MTID} 

Municipal 
Transformalion 
and InstiiJSional 
DovelopmanE 
(MTID) 

Municipal 
Transform alarm 
and Insi lujiuiiaf 
Devetopmenl 
(MTEO) 

Municipal 
■ ransformutlort 
and Institutional 
Development 
{Mill)) 

Municipal 
Transformation 
anti InaliluELonal 
Development 
<MT I □> 

Municipal 
I'ransFnrtnaUciiri 
and Institutional 
I fovelopr uhi 1 
(MUD) 

Municipal 
Transformation 
and Institutim'iai 
Devefopmenl 
(MUD) 

Municipal 
Transfer rrmlirm 
arid Enslitutiarcal 
Development 
(MTiD) 


Municipal 
Transformation 
and ii isiii micna I 
Devetnpni'Hnl 
(MTiD) 


Municipal 
TransfcirraLion 
riwJ Institutional 

DeVFJnpiihHiil 

{MHO) 


' 

Municipal 

1 1 Hiisiormaiion 
and institutional 
Development 

(mud) 

Human vrell- 
being 

ETubniiaslon o* 
empioyrrveul etjiHEy 
plan 

Annual 
submission 
of plan by 
the end of 
Sapid mb or 

1 

end of 
sp]i iom tier 

Municipal 
Iransfoiriifilipn 
and institutions] i 
Dovclopmcnl 
(Mill)) 

Human 

resource 

davntopmeiil 

Annuo iralniig report 
[WSf?) 

Submitted to 

1 GSh l A by 
July 

1 

Annually 


i 


1 


1 


2 


Municipal 
Transformation 
and Institutional 
Development 
(MTID} 


Human 

resource 

development 


Health K Safety 
meetings 


Qusi Icrly 

Hr Hill’ Wild 

Safely 

meetings 


Municipal 
Transfer matfdn 
and rnstitulioFint 
Development 
(M l ID) 


Human 

rffsoLWen 

development 


Injuries on duties 


Admin tsErali 
on and 
Follow-! i : : i of 
v.'orEt related 
Injuries a nr 3 
reforral in 
V'.'CA 


Municipal 
Trane form alkm 
and Institutional 

1 ]Hv«rnjmi«r it 

(MTID) 

Human 

resource 

development 

Inspect Foil 

Municipal 
Transformation 
and Institutional 
Dovolopmcinf 
(Mill)) 

Human 
rg source 
development 

Managing Grievances 

Municipal 
Transformation 
hui 1 InsiJtuI lonal 
Envelopment 
(MTID) 

Human 

resource 

rJKV«lyprnonl 

Skills DevelopuiHiil 
Plan reviewed (A) 

Municipal 

I rsiksfoi motion 
and InsLilutional 
Development 
(Mill)} 

Human 

1 EHML.H.IS r;e 

development 

Training meetings 

Municipal 
Trsnsfoimatlen 
and Institutional 
Development 
(MTID) 

Human well- 
being 

Induction of new 
employes 

Murdtfpal 
Transformation 
and Institutional 
Development 
(Mill)} 

Hum an well- 
being 

l J err enE»uH :j( skills 
development levy 
claimed back 'rom 
ski'is dpVH|ypm&|i| 
fund 


Quarterly 
Workplace 
In^pecltonn. 
(All} by HR 

%af 

(Je Iej vsnee! 
addressed 
within s 
days 

Stills 

DevelopuiHii 
t Plan 

5 ‘jbrniltP:.i to 
LGSETA by 
Juno 

Facilitate 

Training 

Committee 

meeting 

AH newly 
permanent 
employed 
inducted 
within one 
week From 
first working 
bay 

Total rand 
of levy 
claimed 
ItHLik ws a 
percentage 
of IctaE levy 
i.HisI lo Skills 
Devetop- 
menl fund 


if 


12 


sim 


1 1t 


80% 


f>l vv-, 


Qua 1 1 eh ly 


Monthly 
?epmE of all 
cases 
referred 


Quarts by 


Targeted % 

' of 

grievances 
addressed 
Within set 
1 1 nyi fra rn os / 
month 


Plans 

submitted 


Monthly 

meetings 


% or new 
permanent 
appointed 
stpff 
inducted 
wilhln 
timeframe 


R-vaJue as a 
% 


1 


1 


fi0% 


f 


I 


30% 


50% 


05 


1 


IF 


70 . 63 % 


1 


60 . 33 % 


0 %. 


Cfinjjiftf 5; hunctiona J Herfomia n cr? 
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Municipal 
Transtomnaitort 
and I rvfitilUliQfisi 
Development 
(MUD) 


Municipal 
rrsrwfoi matron 
end Institutional 
Dovctopmcul 
{M liD) 




Submission 
of Mcmlhty 




Human woFI- 
beiriy 

Submission of Monthly 

T raining report 

Training 
report (o 
LG5ETA by 
the lasl 

0 

Monthly 

siibmission 

report 

1 



working day 
tflho month 





Auditing A Financial Modeling 


Good 

Governance 
and Public 
Participation 
(GGHP) 


Goad 

Governance 
and Public 
Parlidpalton 
(GGPP) 


Training 


Director: Auditing 


CompiSalron- of a skills 
development /(raining 
progs girime tor 
financial and non- 
financlal effleinh 


Financial Modelling 

Compilation 
of If lining 
programme 
together 
with list oi 
available 
courses - 
anaFise (or 
O r sand 
Internally 


Good 

Governance 
Arid Publiu 
Participation 
{GGPP) 


Good 

Govornaecr? 
and Public 
Participation 
(GGFH) 


Fas Mate 
and/or co- 
ol tlfriale 
available 

Cr.iopilatiiJiPi ot a skill > 
development I Lrairimg 
Training programmes fur 

(irtortcial and non- 
financial officials 


i> rf ll IK l\J 

courses 

after 

sJorllfficatiOsi 

{available 

course* 






according to 
avaifabto 
courses and 





budget) 

Good 

GqckI 


Gompilation of a skills 

Reporting to 
MM and 
Training 
Commillcn 

Governance 

Governance 


dnvetapmer it / Iralnling 

and Public 

and Publlu 

Training 

prog ramme for 

Par l'i';lp'jali:j]i 

tGGPP) 

Participation 

(GGPP) 


financial end non 
liriandat officials 





Budge! 

Municipal 

rinanaol 

Municipal 

Financial 

Coeidlrmled 


request 
provided hi 
linancial 
department 
by due date 
(budget 

Viability and 

Viability and 

and effective 

Budget inputs 

Management 

(MFVM) 

Management 

(MFVM) 

sdui'iPstrslimi 


programme) 





Months 
wslhoul un- 

Municipal 

Municipal 



HL . 1 1 M id ilH r.: i 

Financial 

Financial 

Cbcudiiiated 

Sound, authorised 
oMpendifrifQ 

spending by 

Viability and 

Viability and 

and effective 

accounting 

Management 

Management 

HcImiFiiSii^tinn 

officer os 

(IUIFVM) 

(MFVM) 



indicated in 





MFMA 

320 m 

Municipal 

TmjtsformaElon 

and 

Institutional 

Dcv&loiimciil 

(MUD) 

Municipal 

Transfnrrnaiiori 

and 

Institutional 
Developr riBj ii 
(MTIP) 

Coordinated 
and effective 
adniinlslraiion 

Assignments from 
municipal inanager 

Assignment 
implements 
d within 
inquired 
timeframes 


30% 


4 


2 


12 


Training 

program 1 

compiled 


Training 

courses 

lacilitaled 30% 

□■nd/or co- 
OidlileESd 


reports 

subinSllod 


Budget 

requests by 1 

date 


monlbs 
during which 
no un- 

Hi ilrlpi iced 

spending 
took place 


%of 

assignments 100% 
addressed 


0 


0 


0% 


0 


G 


0 


0 % 
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Municipal 

1 1 rjjiKfiJMlT h 1 Jyl i 
and 

institutional 

t3evell.J|JI]l$lH 

(MTIDJ 

Municipal 

I'r H E i&k : ’ 1 flri 1 !lM ! 

and 

Institutional 

Development 

(MTIDJ 

Coordinated 
and effective 
adaninisEraiiofl 

Attend tn a I inoominy 
documents, pest, elc 
vrtltiin 10 working days 

% within 10 
working 
days 

95% 

% within 
required 
timeframe 

95% 

Municipal 

Transformation 

and 

Institutional 

Development 

(MTIDJ 

Mnnfolpal 

Transformation 

and 

Institutional 

Development 

(MTIDJ 

Coordinated 
anti effective 
administration 

Computer equipment 

% 

completion 
of tlie 

g ir cjstl wilti 
lull quality, 
cost, time, 
erivironmerrl 
al end 
health and 
safety 
control 
excrcisod 

98% 

% of project 
coni p toted 

100% 

Munidpa 1 
Transformation 
and 

Institutional 

Deveh>pmenl 

(MUD) 

Municipal 

Transformation 

and 

Institutional 

Development 

(MTIDJ 

Coordinated 
and effective 
administration 

Hnstire proper 
Implementation of the 
Per fen nance 
Management System 
including review 

Bi annual 
Review hi 
accordance 
with PMS 
Framework 
end reports 
to MM 

4 

2 reviews 

2 

Municipal 
i ransfoFmEttion 
and 

Instltutionel 

Development 

(MTIDJ 

Municipal 

rrarisfernallon 

and 

Instill iiinnal 
Development 
(MTIL'J 

Coordinated 
and effective 
administration 

Ensure proper 
pnl^jreJlieil! pi HCtic«S. 

No of non- 
compliance 
with 

prod.ii erne iti 
practices 

i}% 

% of non 
compliance 

0% 

Municipal 

Transformation 

and 

Institutional 

bavetapmftnl 

(MfTSD) 

Municipal 

Transformation 

fsrui 

Institutional 

DavclopincriE 

{MTIDJ 

Coordinated 
and effective 
administration 

tmplemc-iil alien of 
Council resolutions 

Items 

impfomcnle 
d wllliln 
required 
iJjTiefnamfl 

1 

% delivered 
within 
required 
timeframe 

100% 

Municipal 

Transformation 

and 

Institutional 

Development 

(MTfD) 

Municipal 

Transformation 

nrrd 

Institutional 

Development 

{MTIDJ 

Coordinated 
and effective 
administration 

Implementation of 
Internal audit queries 
from date of final 
report 

% of queries 
rectified 
within G 
monlhs 

99% 

% queries 
rectified 

80% 

Municipal 

Transformation 

and 

Institutional 

Devnltipmhnl 

(Mipbj 

Municipal 

Ti ansfonmolfon 
arid 

Institutional 
Development 
(M fifty 

Coordinated 
ano effective 
administration 

Liaison with 
Leadership 

Meetings 

with 

manage- 
ment team 
per montii 

90% 

Monthly 

90% 

Ml.inir.ipa i 
Transformation 
and 

Institutional 

Development 

fWITID) 

Municipal 

Transformation 

and 

InstilutidrsaJ 

Development 

(MTIDJ 

Coordinated 
aiKi effective 
administration 

Liaison with 
Leadership 

Participation 
in directors 

i nefi 1 ir>L| 

80% 

Monthly 

80% 

Municipal 

Transformation 

and 

Institutions! 

Development 

(MTIDJ 

Municipal 

1 (ansformatlon 
and 

Institutional 

Development 

(MTIDJ 

Coordinated 
and effective 
twfniinislrailtm 

Manaqemenl of 

05! lama 1 audit queries 

Wo of audit 
queries 
completed 
within 30 
days 

199% 

% of large 1 
achieved 

109% 


o% 


B6.ao% 


o 


o% 


o% 


o% 


o% 


o% 


n% 
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Municipal 

T ransform □lion 
and 

InstiEuEionaf 
Developmc-i i 
(MTIU) 

Municipal 

TrHJiJifrmnsLion. 

and 

IllSflUllOilal 

Devefopmeri 

(MT!D) 

Coordinated 
and effective 
adminrstraiten 

SDEilp reporting 

1 Ipneaue 
update of 
the £ DD IP 
before due 
dales 

SQE5JP is 
not updated 
regularly 

Monthly 

1 

0 

Municipal 

transformation 

and 

lnstifolional 

Development 

(MUD) 

MuuiJdpal 

Tianssformalion 

and 

Institutin'! ml 
Development 
(MTID) 

Coordinated 
and effective 
administrallan 

Submit inn of Annual 
tfepori inform alien 

Information 
for IJepert- 
mental 
Report 
submitted by 
end of 
November 
% 

completion 
o( the 
project with 
fnN quality, 
cost, lime, 
cnviJonniHiil 
al arid 
beallh and 
safety 
conlrol 
exercised 

1 

Report 
submitted try 
tlw end of 
November 

1 

0 

Municipal 

Transformation 

and 

IfrsEiLulronal 

Development 

(MUD) 

Municfoat 
Transform alien 
and 

InsiiLulfonal 

DHVH-lypmsnl 

(MUD) 

Coordinated 
and effective 
administration 

Sundry Equipment 

m% 

% of project 
completed 

100% 

43.5S% 




Shared 

Service's 





Good 

Governarrca 
a ad Public 
Participation 
(GGF'P) 

Good 

Governance 
and Public 
Participation 
(GGPP) 

i replei ne ro- 
tation of a 
SI>HJerl 
Services 
Model for 
Overberg 

Approval end 
submission of a 
SSCFA (signed by all 
participating 
stakeholder) 

Complete a 
draft Charter 
for 

considera- 
tion arid 
inputs from 
stakeholders 

1 

Draft 

Charter 

completed 

100% 

0% 

Good 

Governance 
arid Public 
Participation 
(GGPP) 

Good 

GO'd'On S-HJI'.’f! 
arid Public 
ParlicipnlMHi 
(GGPP) 

Imptamen- 
tulion of a 
Shared 
fter vices 
Model for 

OVLzriJftry 

Approval ark) 
Submission of a 
SSCFA (signed Icy h IE 
participating 
stakeholders} 

Lfo fi,ii [her 
presen 
[aliens a! 
munfdpalr 
lids io 
explain 
model 

2 

PfEsoniailon 
s at 

municspatilic! 

s 

2 

0 

Good 

Governance 
and Public 
Participalioii 
(GGPP) 

Good 

Governance 
and Public; 
Paulo ii a Lion 
(GGPP) 

ImplementaJio 
n of a Shored 
Services 
Model for 
Overberg 

Approval anc 
submission oFa 
SSCFA (signed by all 
participating 
slake bull mis) 

Finalise 
Charter and 
signing 
Llnueni by 
participants 

1 

Charter 

approved 

1 

0 

Gcad 

Governance 
and Public 

Par llripation 
(GGPP) 

Good 

Governance 
end Public 
Partidpalion 
(GGPP) 

Imptementelio 
n of a Shared 
Services 
Model for 
Overberg 

Approval and 
sutuniseioji of a 
SSCr A (signed by hI 
participating 
stakeholders) 

Organise a 
workshop in 
discuss the 
contents of 
Ehedmft 
tog-siher 
with Inputs 
received 
from 

participants 

1 

Workshop 

arranged 

1 

0 

Good 

Governance 
and Public 
Parlldpaikm 
(GGPP) 

Good 

Governance 
and Pubfic 
Participation 
(GGPP) 

llftplcinenhdio 
n of a Shared 
Services 
Model for 
Overberg 

Approval arid 
submission of a 
SSCFA (signed by all 
paiTidpa lirytj 
slake ho’ders) 

Send orafl 
Chartm Id 
all 

stake hoklars 

1 

Draft 
Charter 
submilied 
for inputs 

100% 

0% 

Good 

Governance 
and Public 

Par I io: pH Elen 
(GGPP) 

Good 

Governance 
and Public 
Pcnicipaiior - 
(GGPP) 

IrnplemenEstio 
n of a Shared 
Sen vice a, 
Model for 
Overberg 

Approval arid 
submission of a 

SSC FA (srgned by all 
participating 
stakeholders) 

Undertake 

need 

surveys at 
various 
municipali- 
ties 

2 

Survey 
Uiiitertnken 
al 2 

municipal lie 

5 

2 

0 
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Good 

Governance] 
and Public 
Participation 
(GGPP) 

Good 

Governance 
and Public 
Participation 
(GGPP) 

(mptemenlatio 
n cfo Grisred 
Services 
Model for 
Gvojbftrg 

Entering o! Service 
Level Agroemonl.fi 
between the Host and 
Partidpalartg 
Municipafilles 

Agreed 
tariffs and 
fees. 

1 

Agreed 
tariffs and 
fees 

Good 

Gov&rnertce 
end Public 
Panicrpalkju 

(GOFF) 

Good 

Govomoiisie 
Arid Public 
Participation 
(GGPP) 

bri|.demerfta(io 
n of a Shared 
Services 
Mode! for 
Overberg 

Entering of ■Service 
Level Agreements 
between the ! lost and 
Pai Ik-lpaliug 
Municipalities 

Clarification 
of services 
required by 
the reicvanl 
municipality 

1 

Services 

clarified 

Good 

Governance 
arid PljL-Mcl 
Participation 
(GGPP) 

Good 

Governance 
and Public 
Participation 
(GGPP) 

IrnplementalFD 
n of a Shared 
Services 
Model for 
Overberg 

Eiilos'ii iy of Service 
Level Agree me ml a 
between the Hofi! and 
Participating 
Municipalities 

Comp la lion 
of draft 
Service lev-ef 
agroomoiitfi 
m 

consultation 
with the 
various 

1 

Draft SLA 
completed 

Good 

Governance 
h i si Public 
PartioipaUon 
(GGPP) 

Gpod 

Govern anco 
and Public 
Participation 
(GGPP) 

Implemeniatlo 
n ofe Shared 
Services 
Model tor 
OvRiberg 

Entering at Service 
Level Agreements 
between !?ir Host and 
Participating 
MnnlcIpallUba 

nuiLilrijia ti- 
tles 

Finalisation 
of SLA and 
signing 

Ihereof. 

1 

Agreed SLA 

Goad 

Governance 
and Public 
Railfctpallon 
(GGPP) 

Good 

Governance 
ar*d Public 
Participation 
(GGPP) 

Rendering of 
Shame! 
Services 

Develop andfof review 
all standard 
documentation sod* 
as Cl AG, RHAP, etc. 

Compilation 
of Kish Base 
Audit Plans 

o) 

Participaling 

Municipali- 

ties 

' 

□rail 

process plan 
submitted 

Good 

Govern onoc 
and Public 

P*r hcipalrcn 
(GGPP) 

Good 

Governance 
and Public 
Participation 
(GGPP) 

Rendering oT 
Shared 
Services 

Davdop Etnd/or review 
al! standard 
documenlallCHi such 
hr CIAC REAP, cle. 

Execution of 

Am lit Pl^ns 
involve 
according la 
needs . etc 

'/m 

Ai,sdi( plane 
executed 




1 


100% 


T 


/ fi% 


/;; i*W/hvcfAL$Ettnci<;s 


o 




0 


ft 


oat 



Mutii KPA Nat, KPA 


rUmicspnl 
Financial 
Viability wild 
Management 
(MFVM) 


Msiiifccrpsl 
Financial 
Viability and 
Management 
{MFVM} 



Coord; noted 

-.1 :: fifffi:;.| ve 

administration 


KPI Name 


Def' Baseline 


i hnancinl Services 

Director: Financial Services 

Budge) 
request 
provided Id 
financial 
riepadmenl 
by u us dale 
(budget 
program mR) 
Alt invoices 


□uttgol inputs 


Municipal 

Financial 

Municipal 

Financial 

Coordinated 

Expense 

approved 

and 

Viability arid 

Viab ility end 

and effective 

submitted 

Management 

Manaecmoiil 

administration 

management 

lo nnance 

(MPVM) 

{MPVM} 



Vj>| 1 iJn >31 

days 



Overall Performance 
for Jul 2010 - lun 
2011 


Target Actual 


f0D% 


budget 
requests by 
tfalfi 


% or target 
achieved 


0.5 


100% 
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Municipal 
Financial 
Viability and 
Management 
(MFVM) 


Municipal 
Financial 
Viability end 
Management 
(MFVM) 


Municipal 
Financial 
Viability himI 
Ma i-:geiisenE 


Municipal 
rinanUa! 
Viability and 
Management 
(MFVMl 


Municipal 
Financial 
Viability and 
Mahaa a meat 
(MFVM) 


Municipal 
Financial 
Viability and 
Management 
(MFVM) 


Municipal 
Financial 
Viability sen 
Mfmageitienl 
(MFVM) 


Municipal 
Financial 
Viability a] id 
Management 
(MFVM) 


Municipal 
Financial 
Viabi'ity and 
Management 
(MFVM) 


Municipal 
Financial 
Viability and 
Management 
{MFVM) 


Municipal 
Financial 
Viability and 
Management 
(MFVM) 


Municipal 
Financial 
Viability arnf 
Management 
(MFVM) 


doordinaled 
and effective 
administration 


Necessa ry 
institutional 
Eransfonmalteri 
and linencraj 
sustainability 
of the ODM In 
ortim Eomafce 
it a Eruty 
davofopnnenlal 
municipality 

Necessary 
IrasIHuL'onaf 
liartsfamiallftii 
and Financial 
sustainability 
of the ODM in 
order lo make 
iE a truly 
dQvotopmtiniai 
municipality 

Noce SiSai y 
institutional 
transformation 
and iinanciat 
sustainability 
of ihn ODM in 
outer Eo mate 
it a truly 
dfjvelgprnenta 
municipality 

Necessary 
institutional 
transformation 
and financial 
su&laiuebiSiEy 
of Ihe ODM in 
order |o make 
>t a Iroly 
developmor lal 
municipality 

Accessary 
InfilituEronal 
Iransfoimatiau 
end financial 
sustainability 
of Iho ODM in 
a-: rter So make 
it a IruJy 
developmental 
municipality 


Months 

without ini- months 

authorised during 

Sound aulhorlsnd ^psndmgby which or, 

m&mm aocpLsiilniy ,2 un- 

bnicer as authorised 

indicated In spending 

MFMA took place 

mm 


0.76 


Compliance? 
with GRAR 
10, 17 and 

Asset m an agon lent 1 &2 as 

determined 
tty the AG 
report 


«Q% 

compliance 
with GRAR 


% 

Cumpfiance 
with GRAF 
16,17 ar?d 
102 as 
determined 
by I he AG 
report 


100% 


100% 


Mfedlive SCM 
system 


No of 
successful 
appeals 


0% 


No of 

success fi jI 0% 

appeals 


0% 


Cost 

coverage 

{(Available 

cashi- 

Financial Viability. investments. 

)l Monthly 
fixed 
operating 
expenditure 


Cost 

coverage 

((Available 

cash+ 

2,13 investments 
)i htemihly 
fixed 

operating 

expenditure 


Dobr 
coverage 
{(T r?l hJ 
operating 
revenuo- 

F li modal Viability 1 13 1 3FU5 

yFfl n Is 

fCCfJJVFidJi'rl 
ebl service 
payments 
due within 
the year} 

Service 
debtors Eo 
revenue - 
(Tolal 

Financial Viability 0,72% 

debtor s7 
revenue 
received for 
services} 


Debt 

cover age 
((Tefal 
operating 
revenue 
operating 
g ranis 
received 
obi sendee 
payments 
due vflLbtn 
l bo year) 

Service 
debtors to 
revenue — 
{Total 
outstanding 
service 
debEorsV 
revenue 
received for 
services) 


2.5 


150% 


20 %, 


Fib 


T 50% 


4.53% 
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Municipal 
Financial 
Viabflily and 
Management 
(MFVM) 


Municipal 
Financial 
Viability and 
Management 
(MFVM) 


Municipal 
Financial 
Viability a in l 
Management 
(MFVM) 


Municipal 
Financial 
Viability and 
Manage maul 
(MFVM) 


Municipal 

fftmsfurrmtion 

and 

InsiNuli&naJ 
Development 
(MT ID) 

Municipal 
Frensform alien 
and 

fristilutlonal 
Development 
(Mill J) 

Municipal 

Transformation 

and 

Institutional 

Development 

(MTID) 

Municipal 

rrensformation 

and 

Institutional 

Development 

(MTID) 


Municipal 
Financial 
Viability Ai ii 
Management 
(MFVM) 


Municipal 
Financial 
Viability and 

f.i h 1 1 Ayfii riH[ r. 

(MFVM} 


Municipal 
Financial 
Viability and 
Management 
(MFVM) 


Municipal 
Financial 
Via bilily and 
Management 
(MFVM) 


Municipal 

Transformation 

aiKl 

Institutionst 

Development 

(Mill)} 

Municipal 

Transformation 

and 

Institutional 

LVi'ij'l: !i.'|j.ii! h id 

(MTID) 

Municipal 
I ransformation 
and 

IrVnEi lLj(iuM,->l 

Devefopmenl 

(MTID) 

Municipal 

Transformation 

and 

Institutional 

Development 

(MTID) 


Necessary 

uisiiiulior.nl 

I'arisfOiiriHlimi 

and financial 
KUAiAinAWlijy 
of the ODM in 
order lo make 
N a truly 
developmental 
munlctpaSly 
Necessary 
instil ulion a i 
Pa; isfqmiaiiQii 
sod financial 
sustainability 
oF ilia ODM In 
order to make 
IE a Imly 

ili! VAlOpIftH i : l h 3 

municipality 
Necessary 
Institutional 
IrsnsfomiBlfon 
and Financial 
stjalalnaislllty 
ol the ODM in 
order Eo imikn 
rl » Imly 
developmental 
iiiurilclpHlity 
Necessary 
HrSfiEUElbrictl 
Iransformatian 
anil financial 
sustainability 
of I lia ODM ir i 
order to make 
it a truly 
developmental 
municipality 


Coordinated 
arid effective 
administration 


Coordinated 
and elective 
admlnlsfrelfoii 


Coordinated 
and elfecliwe 
admirpstralicn 


Coordinated 
and elective 
Bdminislratioii 


fi improved revenue 
colfoction 

% Debl 
recovery 
rale 

65% 

% Debt 
rccovc-jy 
late 

trS0% 

EM, 14% 

Improvement in 
conditional grant 
spending - 
operational 

% ol total 
conditional 
operational 
grants 
spent 

130% 

% of total 
conditional 
operational 
yrante 
spent 

100% 

06% 

Preparation of 
financial statements 
and performance 
report 

Financial 
statements 
submitted 
tty 111 
August 

100% 

Financial 
statements 
submitted 
by 31 
August 

100 % 

100% 

Ungua lifted audit 
ropo-il with no other 
matters 

Number of 
audit 
Findings 
addressed 

34 

Number of 
audit 
findings 
addressed 

15 

36 

Assignments from 
municipal manager 

WriUten 

assignment 

mipte 

monied 

within 

required 

timeframes 

100% 

% oF 

assignment 

s 

addressee 

100% 

75% 

Altenil to (ill 
incoming documents, 
post, etc wHliin id 
working days 

%wilbih Id 
working 
days 

05% 

% within 
required 
tirneframo 

35% 

71.25% 

Ensure proper 
proEuremeut 
practices 

No of non 
compliance 
Willi 

procure- 

irvent 

practices 

0% 

% ofnon- 
Mrnplieirice 

tk% 

0% 

Implementation oi 
Council resolutions 

Hams 

imple- 

mented 

wittiin 

required 

timeframe 

1 00% 

% delivered 
within 
required 
lime fram e 

100% 

75% 


G hoip to r b : l-’un dio n al l-'erlo rn 1 31 ica 
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Municipal 
1 1 rjnsig: i i'i h I -i ms 
and 

Institutional 

Uuvetugrn«Mt 

(MTID) 

Municipal 
i lansforirtTSlirMi 
and 

InstUutlinns! 

Development 

(MTID) 

Municipal 

Transformation 

and 

InsEilulronal 

rjeknSi|0|inlfiill 

(MTID) 

Municipal 

Transformation 

anti 

rnslilnlkhnal 

Development 

{M I in) 

Municipal 

Transformation 

and 

Ehstilulrcoal 

I Jevelr ijji He ! i ! 

{MUD) 


Municipal 
Transfci melton 
and 

Errslilulkmal 

Development 

(MTID) 


Municipal 

Transformation 

and 

ErralUuiEonal 

Development 

(MUD) 

Municipal 

Transformation 

and 

institutional 
DpvGlopmonl 
{Ml 111) 

Municipal 
Transform alien 
and 

InstiluEronal 

Oevstojcnneni 

(MINT) 


Municipal 

Transfonmallon 

and 

Institutional 

Development 

(MTID) 

Municipal 

I'runsfermHifon 

and 

Inslitnl tonal 
Development 
(MTID) 


Municipal 

Transfomnallon 

.and 

Institutional 

Development 

(MTID) 

Municipal 
Transformation 
a ltd 

Institutional 
Devotopment 
{M 1 1d) 

Municipal 

Transformation 

and 

Institutional 

Development 

{MUD) 


Municipal 

IrariefornlalkjM 

and 

InstiluEtonal 

Development 

(MTID) 


Municipal 

Transformation 

and 

Institutional 

Development 

(MTID) 

Municipal 

Transformation 

and 

Institutional 
Development 
(M I ID) 

Municipal 

Transformation 

a:id 

Institutional 
Do veto pineal 
(MIID) 


( 'yqr i I it ih lad 

and elective 
administration 


Coordinated 
and effective 
FutmiulaiErtllon 


Coordinated 
and effective 
adminisl ration 


Coordinated 
nntl oirocUvo 
administration 


Coordinated 
and effective 
administration 


Coordinated 
and effective 
artrnlsitofratluri 


Coordinated 
and effective 
admlntoiratlon 


I Inman 
resource 
development 


Hum ^ i wi II- 
besng 


Implementation of 
internal and t queries 
Irom date of final 
report 


Implementation of 
ti;e peiferriience 
Management System 
including rovlew 


Liaison witli 
! eadersliip 


Management of 
oKlomal audit 
queries 


CDhStp reporting 


Skills Development 


Submission or 
Annual Report 
Information 


Managing 

Grievances 


Si a ft meetings 


% of 
queries 

1 editied 
Within G 
months 

ftu% 

% queries 
retained 


53.33% 

Ensure 1 ha! 


% 



nil sdatf 


dovclopmc 



have an 


nt plans 



agreement 


and 


0% 

or develop- 

1(M 

agreements 

100% 

ment plan 


completed 



and assess 


and 



perlormenn 


quaEteity 



e quarterly 


reviewed 



Attendance 


NumdEii uf 



of all 

B0% 

meetings 

1 

0.75 

rnanageme 

attended 


n( meetings 


muni lily 



He of audit 





queries 
competed 
■Mil ill i :Vft 

100 

% ot leujel 
achieved 

100% 

100% 

days 





i ImepLis 
update ol 

SDBIP is 

Monthly 

update 



the SDDIP 

not updated 

1 

0.75 

before due 

reguterly 



dates 





Com pic lo 
and submit 
training and 





develop- 





ment 





i equipment 
sfor all staff 
members 

100% 

Hy the end 
of May 

100% 

0% 

within the 





required 

tlrnoframo 





specified by 





HR 





Department 
al Roper! 


Report 

submitted 



kl.i U ntil led 

100% 

by lliJ’j find 

100% 

100% 

by the end 
of 


^ or 
November 



November 






Targeted % 



% Of 


of 



grievance 


grievances 



addressed 

90% 

addressed 

90% 

60% 

within 7 


within sel 



days 


timeframes 





/ month 





Total no of 



Monthly 


monthly 



Staff 

12 

meetings 

1 

DA 

meetings 


field for 




year 
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Municipal 

Municipal 

Financial 

Financial 

Viability and 

Viability and 

Manapmrrenl 

Management 

(MFVM) 

(MFVM} 

Municipal 

Municipal 

Financial 

Financial 

Viability aud 

Viability and 

Management 

Manag e me ul 

(MFVM) 

(MFVM) 


MimlnlfiaP Municipal 

Financial Financial 

Viability and Viability and 
M a i : agei nenl Managcmc nl 

(MFVM) (MFVM) 


Municipal Municipal 

Financial Financial 

Via bility and Viability and 

Managamnul Management 

(MFVM) (MFVM) 


Municipal Municipal 

Financial Financial 

Viability and Viability and 

Managem s n.l Manager i leul 


(MFVM) 

(MFVM) 

Municipal 

Municipal 

financial 

Financial 

Viability and 

Viability amt 

Management 

Management 

(MFVM) 

(MFVM} 

Municipal 

Munrapa 

Financial 

Financta! 

Viability and 

Viability anrt 

Msnayei i iei rt 

Management 

(MFVM) 

(MFVM) 


Municipal 

Municipal 

Financial 

Financial 

Viability a nd 

Viability and 

Management 

Management 

(MFVM) 

(MFVM) 


Economy 


Economy 


Economy 


Economy 


Ecosioiny 


f-conomy 


Economy 


Economy 


Income ft Expenditure®! IT 


Atl clients billed per 
month 


Client sabsfacllon 


Conifjiialion ol bank 
reconciliations 


Compliance wiili the 
credit control Doficy 


Debt coverage 


Dcbl covui'aye 


Deposit oE daily 
receipts {esd. rcaorls) 


Deposit ct rcsoi I 
receipts 


m% Of 
registered 
dionta 
bitted 
/month 

Wat morn 
than 5 
complaints 
received 
per month, 
regarding 
tneenWr 
accounts 
Mt.Hilhs Ida? 
bank 

rcccni' : :lisfio 
ns are 
complete as 
requirwj Ijy 
legislation 
prior to Ilia 
1'OH i r.af 
every 
mpritli 

% Debtors 
bonded 
over after 
00 days ft 
reminder 

( I Cyl.H i 

Operalionol 
Income 
Received 
Op&ratfonal 
Donation) / 
(Service 
rtebt 

payable ia 
current 
Financial 
year 
Total 

Outstanding 
Seivioe 
Debts f 
Real 
Annual 
Income 
1 00% of all 
moneys 
received 
are 

deposited 

Ihe 

following 
day after 
received 
1 00% rrf all 
moneys 
receiver! 
me 

deposited 
vdllirii 5 
days after 
received 


100 % 


5 


12 


14)0% 


13SAS 


1% 


1 00% 


100% 


%i Monti i ioo% 


Number of 

complaints 60 

received 


Number of 
months 

neconeillalio 1 
ns are 
completed 


% I Monlh 100% 


Compliance 

Vjrlh target 


% debt 12% 




% 

Z 100% 

compliance 


91.67% 


tt 


100 % 


161 02 


0% 


92.50% 


100 % 
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Mu nitips! 
Financial 
VjGbilHy and 
ManagcfliGEit 
{MFVM) 

Municipal 
Financial 
ViuUiily and 
Management 
(MFVM} 

Economy 

Months during which 
receipts '.'-H i f- issued 
for nil monies daily 

Municipal 

FirsHrinici i 
Viability a d 
ManagenneF 1 
{MFVM) 

Municipal 
Financial 
Viability end 
Ma n -g emenl 
(Mr-VM) 

Economy 

Ffeymenl of approved 
or Editors 

Municipal 
Financial 
ViaJliriLy anci 
Management 
(MFVM) 

Municipal 
Financial 
Viability and 
Management 
(MFVM) 

Economy 

Payment of saladn.s 

Municipal 
Financial 
Viability and 
Vanapeuied 
(MFVM) 

Municipal 
Financial 
Vistelify end 
Manay uri ibiiI 
(MFVM) 

Economy 

Paymonl of aatery 
rotated deductions 

Municipal 
Financial 
Vr-Sbilily arid 
Manage man) 
(MFVM) 

Municipal 
Financial 
Vlabdity and 
ManagpmsnE 
(MFVM) 

Economy 

Services terminated 

Municipal 
Financial 
Viability amt 
Management 
(MFVM) 

Municipal 
Firrancial 
Viability and 
Mruia^PmanE 
[MFVM} 

Economy 

Timcous bitting ef 
clients 

Municipal 

Transformation 

and 

IpStiitflkirsal 

DftvetopjjiQnt 

I.MTID} 

Municipal 

Transforilnjlion 

and 

InstHulFonal 

nevefoprUHiit 

(MTID) 

Municipal 

Transformation 

BmU 

InstiilHimial 

Development 

(MTID) 

Municipal 

Transfouilttl.ui! 

and 

tosUMional 

Development 

(MtlD) 

Coordinated 
and offeoUve 
administration 

Coordinated 
and effective 
administration 

Assignments from 
munJctpnl manager 

AIEoihI to all ineomfaig 
documents, post, etc 
within 10 working 
days 

Municipal 

1 Fiu.&FcrFr'alion 

anti 

Institutional 

Dctfufopmant 

{MUD} 

Mi imr:i|>al 

1 railatarmBtifjn 

and 

liFElduticvnaj 
t icvelopi r.e nt 
(MUD) 

Coordinated 
and effective 
adnirinlal ration 

□udyel inpuls 

Municipal 

Transrormalinn 

and 

InslllUberui 
Dm'afcpmept 
{M 1 ID) 

Municipal 

Transformation 

and 

Institutional 
Uovelopnqenl 
(M l ID} 

Cuordinated 
ond effective 
adniinifilmliriii 

rrijiFre proper 
piocurernenl practices 


Aieceiptis 
issued for 
oil mpneys 
received 

% of 

approved 
creditors 
paid iviUiiri 
30 day 
period 

Months the* 
salaries 
v.'ere pc- id 
on 275111, or 
last 

workday 
prior to 27(h 

Transfers of 
Salary 
rotated 
deductions 
p!ioi ro trie 
7th ofcvoiy 

l Finnl.li 

Actual 
service 
(ermirralifm 
s expressed 
os % of 
proposed 
service 
termination 
s 

Bllliny of 
efients 
completed 
prior to fose 
worktop day 
per month 

Assigmnenl 
implements 
d wiiliin 
required 
llmeframos 


% within Id 
WQf kij iy 
days 

tfudpu! 
request 
provided to 
financial 
dspartm ant 
by due Gala 
(budget 
ur'Oyrair.rne) 
Mo Of tWi- 
dorripliance 
with 

procuro- 

ment 

□radices 


% of 

100% Tnwi . e ** 
received 

receipted 


1 00% 


% l Month 


12 


Number or 
pay luriti 
within 
required 
Itinpfrarne 


1 03% 


% 

cdmptiHJice 
with the 
required 
firn^frame 


90% 


%) Month 


12 


Months 


100 % 


%r>F 

asstpnlenl 

s 

addressed 


95% 


% within 
required 
timeframe 


Eudgel 
requosls hy 
date 


0% 


% of nyii- 
CrompSiance 


100 % 


100 % 


1 00% 


00% 


1 


tO0% 


99% 


1 


0% 


100 % 


100 % 


100% 


93.S3% 


1 


100% 


36.25% 


0.5 


0 % 
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Municipal 

FjEmsfoimElion 

and 

lr:,&l 1 1 1'iionF I 
Development 
(MUD) 

Muniopal 
I fan&formaiitjn 
and 

Inslflifl icnal 
UtVu Inpmtfi il 

Municipal 

transformation 

and 

EnslileliGriEil 

Development 

(MT1D) 

Municipal 
TransfofmaliOf i 
and 

In&t'kilional 
Development 
(MT ID) 

Municipal 

TrfunsfoFflMlion 

and 

1llBjLullQn&| 

Development 

(MHO) 

Municipal 

Transformation 

and 

Inatilullunal 

Development 

(MTID) 


Municipal 

TiBnsfLnmalion 

one) 

|pE0tu(i£jna| 
Usvalopmerit 
f Ml 10) 


Municipal 

rrarisformaLiuti 

find 

tnslilulional 

D6VdtopTlH0rtt 

[MTin} 


Municipal 

TransformsBon 

and 

Instflulfonsl 
Davatopmant 
■ (MIID) 

Municipal 

Tranafcrmalion 

and 

InsEitudonal 

Davslopmenl 

(MT ID) 

Municipal 

FransrapniallDp 

and 

InaBtutitmal 

Dovclopracnl 

(MTfD) 

Municipal 
i Hnsform-atiun 
and 

InjililLilinna; 
Dave lupi na nE 
(MT|D) 

Municipal 

fransforniallon 

anrf 

lusllulion-al 

Development 

(MHD) 

Municipal 

Tratisfwmation 

and 

I latitulicnal 
Development 
(MTID) 


Municipal 

Transformation 

and 

insHiuD'ortal 
□evalopmHcit 
(M I ID) 


Municipal 
Tian&form alien 
arid 

InKliliillnnar 

Development 

EMTIO) 


Coordinated 
and effective 
adilliilisEralfcm 


Coordinated 
and a-f feci Iva 
admrnlstralion 


Coordiiiateil 
and effective 
administration 


Coordinated 
and effe-clivo 
rtdnn iriMf aUm i 


Coordinated 
and effecEive 
adminiBEratkiii 


Coordinated 
and effective 
admfafttraEion 


Coordinated 
and ELi 'HiiSivH 
admiriisSralion 


Coordinated 
and effective 
edmiririsIrEilkin 


Inipipirieolaliorinf 
Council resolutions 

Stems 

imple- 

mented 

wUtifo 

required 

limefreme 

TW% 

% delivered 
within 
naqulred 
lunelrame 

100% 

100% 

ImptemenlaEion or 
Internal audit (luerias 
Ircun dete of final 
report 

%of 
queries 
recSilied 
v/ilhin 6 
uionihg 

&[>% 

% Queries 
racked 

fl0<% 

fls% 

Impfemenlation of he 
Performance 
Management System 
Including review 

Com pic le 
develop- 
ment ptena 
for aSI staff 
i Members 
and review 
£|USf lerfy 

1IM>% 

% 

devclopme 
nl plans 
completed 
and 

quarterly 

reviewed 

100% 

0% 

Unison with 

1 endossiim 

Attendance 
of all 
in a nay tj- 
rn enl 
mecslings 

m% 

dumber or 
meetings 
amended 
mniilFily 

1 

i 


No of nlUlK 





M&nngemenl of 
external and I fpmdes 

queries 
completed 
wilhln 30 
days 

100% 

% el laryal 
achieved 

100% 

B0% 

SDBIP reporting 

liuiedus 
update of 
(he SDR 1 p 
before due 

E DO IP is 
uni updated 
regularly 

MnnlfiEy 

update 

1 

1 


dates 


Skills uevetoprnenl 


Sound, aulhorfsed 
ax|.hend!‘lure 


Complete 
cuwl submit 
(mining and 
develop - 
ment 

roquira- 

menls ter 
ail slaff 
mom In-- is 
within the 
required 
limefrerne 
specified by 
HN 

Months 
willtoin u i- 
aiittiorised 
spending hy 
accounting 
officer a£ 
indkieded in 
MFMA 
32(1 )(li) 


100 % 


12 


By Ihc end 
[?f May 


months 
during which 

fHJ 

imaylhons- 
od speeding 
Lock piece 


100% 
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Municipal 

1 ransfOrdatiDn 
end 

Institutional 
[invelopm snl 
(MTIDJ 

Municipal 

Transformation 

and 

Institutional 

UdvOlupment 

(MTIDJ 

Coordinated 
and elective 
etlmirisiralian 

Hunlcspa 1 

1 fansforiiFBliafj 
end 

li isii lui ior,;=i ' 
DOvOldpinsni 
(MTIO) 

M Urridpal 

Transformation 

anu 

Institutional 

Dfivelopmenl 

fMTID) 

Human 

resource 

development 

Municipal 
ri a nsformal inn 
and 

InstiEulibnaj 

fTevcIopmcnit 

(MTID) 

Municipal 

Transformation 

and 

Institutional 
Davelnpnr.fi nl 
(M i JO) 

1 luman 
resource 
development 

Municipal 

T ransforint alien 
and 

fnslilouonai 

Ds'/fttopmeni 

{MTIDJ 

Mumcipal 

fratisimmalkin 

and 

Institutional 

Dovofuprnerd 

(MTIR) 

Human 

resource 

development 

Municipal 

Transformation 

and 

Institutional 

Development 

£MT[D) 

Municipal 

Transform Rfion 

and 

In -dilution a! 

Davetapnr.finl 
(M » ID} 

Human 

resolute 

development 

Municipal 

1 1 aitsfoi i i i Liiion 
and 

InstitulionHl 

Revolopflusnt 

(MTID) 

Municipal 

Tra nsfnrmfilion 
and 

Institutional 
Development 
(M ] ID) 

Human 

resource 

development 

Municipal 

Transformation 

and 

Inslilufionat 
□evfifoprne m 
(MTIDJ 

Municipal 

1 ransfoi matron 
and 

Institutional 

Devtilopineni 

(MTID) 

Human 
na source? 
development 

Municipal 

Tra nsfrnmation 
and 

Institutional 
Development 
(Ml ID) 

Municipal 

1 ransfooriatinii 
and 

SnsliKrlfortal 

DoVulopinsni 

(MTIDJ 

Human 

rosomce 

development 

M Unicipal 
Transformation 
and 

Institutional 

DBvalopnrGiil 

(MTID) 

Municipal 

1 raiiBfoNiiBlion 
and 

In e 1 lulinnnE 
hevelopmoiiE 
(MTIDJ 

Human 

resource 

dovHfiijjmen? 

Fitunicipal 

1 ransfomration 
and 

Inaliiulmnal 

Hevetopmcmt 

[MTIDJ 

Mill 1 luipill 
Transformation 
and 

Institutional 

Davelcpmenl 

(MTIDJ 

Homan well 
being 


Submission of Annual 
Rapdri li i formation 

Information 
tor Dcpart- 
rne?i dal 
Reporl 
submitted 
by end of 
November 

100% 

Authentic Software 
(M,Q) 

%of 

purchased 

software 

licensed 

96% 

Computers com plant 
with IT-Policy spec 
Iwel 

% of 

computers 
compliant 
with IT 
Policy spec 
level 

80% 

Funbtfcmai Computer 
Network (M.OJ 

Days / 
month 
during 
whEdi 
network 
□vail abler 
(month = 20 
days} 

T3 

General Repairs 

% of repairs 
comptaiad 
within a 
week 

60% 

IT policy navJavretl 

Rovitriv 1 1 
policy and 
adjust 
where 
practical 
end 

applicable 

1 

1 1' -Support (M.Q) 

%ol 
request 
attended to 
within 24 
hours 

00% 

Managing Grievances 

% of 

grievance 
addi essed 
within 7 
clays 

90% 

Eyslam and 
Improvement 
integration 

Explorer 

possibility 

of 

Integration 
between IT 
Finance 
and HR 

2 

Staff mooliilge 

Monthly 

Staff 

meetings 

4 


Report 

■£ubunill$d 

liy foe end 100% 
of 

November 


Annual 

Average 

Monthly 

Perccuiage 


96% 


i srgeted % 
of 

computers, 

meelMig 60% 

min, 

spocilfealio 

ns 


Days per 

month 


19.83 


compliance 
with the 90% 
required 
timoframn 


Policy 

revived by 
the end of 
June 201 1 


100% 


% 

compliant^ so% 
per month 


Targeted % 
of 

grievances 

addressed 90% 

within set 
timeframes 
t month 
Submit a 
repot t ljy 
Ihe end of 

PobruaiyiK J 

system 
requirement 
k 

“dal no or' 
monthly 
meetings 
hold for 
year 


irxi% 


96% 


90% 


28. f 7 


90.63% 


lf% 


85.42% 


95% 


t 


0 
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Municipal 
Financial 
Viability and 
Management 
(MFVM) 

Municipal 
financial 
Vrubjlily and 
Management 
(MFVM) 


Municipal 
Flnsfi'cial 
Viability and 
Managemci it 
(MFVM) 


Mll!llr>|!Hl 
Financial 
Viability end 
MaPaijerner>i 
(MfVM) 


Municipal 
financial 
Viability and 
Management 
(MFVM) 


Municipal 
Financial 
Viability and 
Management 
(MFVM) 


Municipal 
Financial 
Viability him! 
Ma-nagemenl 
(MFVM) 


Municipal 
Financial 
Viability and 
Management 
(MFVM) 




Financial Services 








All invoices 





Municipal 



approved 





Financial 

Cperdrnaled 

Expense 

management 

and 


% ot targe! 
achieved 



Viability and 
Management 

and effective 
administration 

sirbinrlled 
to Finance 

100% 

100% 

5E.33% 

(MFVM) 



within 20 








days 





Municipal 
Financial 
Viability and 
Management 

Economy 

Approval of the 
budgel 

Hudget 
approved 
by &i May 

1 

by |ha end 
oi May 

1 

1 

(MFVM) 



(Total 





Municipal 



Available 





Financial 



Gssh at any 


Compliance 
vjith target 



Viability and 
Management 
(MfVM) 

Economy 

t.’ost coverage 

Given lima* 
Investments) 
f (FiXfed 
Operational 

2.1 3 

2.5 

2.04 




Goal y-t-d) 








Mobility 





Municipal 



deprecia 





Financial 



Non of 


% 



Validity and 

Economy 

Depreciation ofas&cls 

assets 

100% 

complianoo 

100% 

25% 

Management 



updated in 


monlfity 



(MFVM) 



tha assel 







register 

Actual 





Municipal 
Financial 
Viability and 
Management 
(MFVM) 

Economy 

Legal air ii l in: r n ir h 1 1 i:r 
claims 

amount of 
dtaims 
setfed as 
percentage 
of el# ns 
due for 
settlement 
Moullls II ml 
treasury 
reporls am 

100% 

%l mould 

100% 

1 00% 

Municipal 

Financial 



submitted 
as required 


Number of 
reports 



Viability end 
Management 
(MFVM) 

Economy 

Submission of rape* (a 
to Provincial Ifeasury 

fry 

legislation 
prior to ll net 

\2 

submil led 
wiEMn Ibe 
required 

1 

1 



101b 


llmoframe 






working day 








of every 








rnonfb 








HnancrHl 

Statements 





Municipal 



and poi foi- 


% 



Financial 
Viability ano 


SubmF&sfou of |hs 

rnance 


compliance 



Economy 

annual IfnanciaJ 

repan 

100% 

wilb the 

100% 

100% 

Management 


statements 

Snbrniued 


required 



(MFVM) 



to the AG 
by Lhc 3. I^E 
id August 


lirneTmme 



Municipal 

l~l n ri r K' ri 1 


Submission of tho 

Approved 

budget 





Viability and 
Manaqamtml 
(MFVM) 

Economy 

a ppnowj 1 Ijui iyet to 
the Provincial 
Treasury 

submitted 

to 

Provincial 

Treasury 

1 

in June 

1 

0 
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Municipal 
financial 
ViabUlly and 
Msnagemer I 

(mfvm} 

Municipal 
Financial 
Viability and 
Management 
(MFVM) 


Municipal 
?- in^nci-H I 
Viability and 
Management 
(MFVM) 

Municipal 
Trans formalin 
n and 

Inslilulicnel 

Development 

(M'll'lJ) 


Municipal 
Financial 
Viability and 
a a agan ionl 
(MFVM) 


Municipal 
finance I 
Viability end 
Managsmcni 
(MFVM) 


Municipal 
Financial 
Viability and 
Manngemar -i 
(MFVM) 


Municipal 
Financial 
Viability and 
Management 
(MFVM) 

Municipal 
Financial 
ViabNily and 
Management 
(MFVM) 


Mutdldpal 



Concept 





financial 
Viability and 

Economy 

Tablmg of the concept 
budget 

bULiust 
tabled by 

1 

by Hie end 
of March 

1 

1 

Management 


31 March 




(MFVM) 



annually 





Municipal 
Financial 
Viability and 
Managemenl 
(MFVM) 

Economy 

Update and review of 
all buttgei and 
financial related 
policies 

UfMJisie and 
review of all 
budget anti 
(inadcJdl 
related 
policies 

1 

Completed 
by the end 
of May 

100% 

100% 




%of 





Municipal 



purchases 

Quire idly 




FlAeriietel 
Viability and 

Economy 

Updated asset 
register 

reficcted in 
assol 

only 

updated 

% 

compliance 

100% 

20% 

Management 


register 

mice a yeni 

iponlNy 



(MFVM) 



(measured 

monthly) 

at year end! 




Municipal 
Transformalio 
n and 

lustilutiorial 

Development 

Coordinated 
h iid effective 
sdfnimsLralior 

SDDIP reporting 

Tlmcous 
update el 
the SDDIP 
before duo 
rfates 

SOB IP te 
not updated 
repulaiJy 

Monthly 

update 

1 

1 

(Ml ID) 









SCP.T 








Percerlage 





Munfdpa! 
Hnauclal 
Viability and 
Management 
(MFVM) 

Coordinated 
end effective 
admimslrnhon 

Awarding of MFMA 
compliant 
procurement 
conlracls 

oi lenders 
awarded 
that comply 
willi MFMA 
compliant in 
MFMA 

100% 

% oi target 
achieved 

100% 

100% 




3?t« 








All invoices 





Municipal 



approved 





financial 

Coordinated 

Expense 

management 

and 


% ol target 
achieved 



Viability arul 
Management 

and effective 
adminislralion 

submitted 
lu FiitehCe 

1 00% 

too% 

D2.0S% 

(MFVM) 



within 20 
days 
Ongoing 





Municipal 
■r i| sh in ;ial 
Viability and 
Managomonl 

UnarKilat 
Compliance & 
good practice 

rj&iflhaae 

registrations 

tegisbatlun 
of new 
businesses 
on file 

100% 

% 

compliance 

willuho 

required 

100% 

00.B3% 

(MFVM) 



within 7 


timeframe 






days 





Municipal 



% o?|:-Il te 


% 



Financial 
Viability si Mi 
Managemenl 

financial 
Compliance ft 
good! practice 

Effective Did 
Committee System 

adjudicated 
willihi fJtl 

days 

100% 

compliance 
with Ibe 
rep mined 

100% 

1 00% 

(MFVM) 




timetrarne 



Municipal 
Financial 
Viability hi id 
Management 

Fmancicl 
Compliance ft 
good practice 

Monthly ricporlfng to 
Provincial Ire'aeury 

Ropoi 1 ell 
Lenders 
above R2G0 
OtlQ te 
Provincial 

12 

Monthly 
repoi te 
submitted 
te 

Hiotfudal 

1 

1 

( MF V M) 



Treasury 


Treasury 
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Municipal 

Municipal 


Financial 

Financial 

Financial 

Viability and 

Viability and 

Compliance j& 

Management 

(MFVM) 

Municipal 

Management 

(MFVM) 

Municipal 

yr.H.H.j practice 

Financial 

Financial 

Financial 

Vi nullity end 

'v'iabi ity and 

Compliance & 

Management 

(MFVM) 

Manage monl 
(MFVM) 

good practice 


Municipal 
financial 
Viability end 
Management 
(MhVMj 


Municipal 
Financial 
Viability and 
Management 
(MhVM) 

Municipal 
Financial 
Viability nrld 
Management 
fMFVM) 

Mt infeipal 
Tra nsfc.rma Iron 
and 

insfttultenal 

Development 

(mill) 

M un I r _'>u'Ej I 

Transformation 

and 

Inslilulicifta! 
□everopment 
(MT ID} 

Municipal 
S « t! : i!j.f lh rna lion 

and 

Inatituli'nnal 

Oaveliopmenl 

(MTIEJ) 

M Urslciuui 
T rnnsfomi a firm 
and 

Institutional 

DEfvalopmanl 

(MTID} 

Municipal 
s fa nstof nraaiton 
and 

IfteJluEiunal 

Revelopmeni 

(NTID) 


Munir ;lpa I 
Financial 
Viability and 
Management 
(MFVM) 


MlnHrpjjnl 

Financial 
Viability and 
Management 
(MFVM) 

Municipal 
Financial 
Vratnlily and 
Managomenl 
(MFVM} 

Municipal 

Transformation 

and 

Institutional 

Devetopmienit 

(MTID) 

Municipal 
i rDnsfaunalion 
and 

iri&SEuIinnpS 

LKivolopmanl 

(MTlij) 

Munlclpar 
T ran Rform ndon 
and 

Insillullunal 
DevRfopjseiH 
(M T ID) 


Municipal 
Trails Gemmation 
and 

li i stitniikwial 
Development 
(MTID) 

Municipal 

Transformalfon 

ilfrd 

Institutional 

Ltevelopmanl 

(MTID) 


Financial 
ComjpBaiHie & 
good practice 


Financial 
Compliance & 
good practice 


Financial 
Compliance) ft 
good practice 


Coordinated 
and effective 
adminisEraliGn 


Coordinated 
and effective 
ri-rlrriinislration 


Coordinated 
and effective 
adminrstraiicn 


Coordinated 
and effective 
□dminislralion 


Coordinated 
and offeciive 
administration 


Process orders 


E^Uarleriy reporting to 
CounciE 


Report all deviations 


Review SCM policy 


Stock Taking 


Assignments from 
mijiifeifsul manager 


Attend Lo ad incointng 
documents, posl, efe 
Vfl&tin to working 
days 


Budget inputs 


Ensure proper 
procurement prEtellees 


impferi initiation of 
Council resolutions 


Attend to aJl 
orders 
received 
within 14 
days 

Quarterly 

submit 

SCM 

lirlplemenla 
■ion report 
lo Council 
Report all 
deviations 
io Council 
for 

condono- 
rnent with 
Ihc PCX! 
meeliiTg 
a Her 

fotentiited 
SCM policy 
re viewed 
and 

procedures. 

updated! 

whr.TO 

required 

Ma)f yearly 
slock. taking 


Assignment 
Imple- 
mented 
within 
rcqulr ed 
Hmefiarrses 


% within 10 
working 
days 

Budgel 
j equusl 
provided Id 
financial 
dfjpailmeni 
by due date 
(budget 
nronramme} 

No of non 
compliance 
with 
procure- 
ment 
I'uaclices 

Items 

Iiiifife- 

menfed 

within 

required 

timeframe 


100 % 


100% 


100% 


100 % 


05% 


0% 


100 % 


% 

compliance 
with the 
required 
timeframe 


Quarterly 

rapote 

submitted 


%of 

devlalipnS 
submifted 
at (lire next 
meeting 
after 
tifenlified 


Review and 
update 
compfeibd 
by the end 
of March 


bi-annual 
stock take 


%of 

assignment 

s 

addressed 


% within 
required 
timeframo 


til Igel 
requests by 
dale dun 
Lfete 


% of non- 
compliance 


% delivered 
Williin 
required 
limorrairiQ 


1 00 % 


100'-; 


100% 


100 % 


&5% 


0% 


100% 


100% 


1 


100% 


1 00% 


2 


100 %. 


00 % 


1 


0% 


100% 
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Municipal 

T ran storm mien 
and 

Insliluliorral 

Development 

(MTin) 

Municipal 

Transformation 

end 

Institultonal 

DevalOpmant 

(MTID) 

Coordinated 
and effective 
administration 

Implementation of 
Internal audit queries 
from oale of tinal 
report 

%ef 
queries 
rectified 
utfhin 6 
months 

50% 

% queries 
rectified 

Municipal 
Transfer me Ken 
and 

insfiiutional 

Davalopment 

(MTID) 

Municipal 

Transformation 

and 

institutional 
development 
(M 1 tD) 

Coordinated 
and a fib cl tee 
administration 

Implementation ot ho 
Peifei niaiiL.ie 
Management System 
Including review 

Complete 
develop- 
ment plans 
for all sfaff 
members' 
and review 
quarterly 

IDDft 

% 

develu| H'r'ie 
nt plans 
completed 
and 

quarterly 

reviewed 

Municipal 

Transformation 

and 

Institutional 

C avelopman 1 
{Ml ID) 

M uriidpal 

I ransformalloii 
and 

Instilulional 

Development 

(MTID) 

Coordinated 
and affective 
administration 

Liaison with 
Leadership 

Allenr.lftriue 
of all 

managemo 
ntmee lings 

50% 

Number of 
meetings 
attended 
monthly 

Municipal 

TiansFamiHliori 

and 

InstitutkMlal 

Dave Infimanl 
(MTID) 

Municipal 

T ransfonm^tion 

end 

1 nsliSu lieu iul 
Development 
(MTID) 

Coordinated 
hj id effective 
a d min straiten 

Management of 
external aud r l queries 

No of audit 
i (unites 
completed 
wilhln 30 
days 

IDDft 

ft of targoE 
achieved 

Municipal 

Transiormalloji 

and 

Inslilulmnal 

Dovclopmonl 

(MTID) 

Municipal 
i laiialrjrmalitin 

and 

institutional 

Duvalop'nenl 

(MTID) 

Cgorij mated 
and effective 
admaifetf'Sligri 

SDD1P rcpoilii ig 

T imeous 
updato of 
Ihe SRhHF 
before due 
dates 

SOB IP a 
md updated 
regularly 

Monthly 

updato 

Municipal 

Transfnrmalmrc 

and 

fnstitullonal 

Development 
(M 1 ID) 

MuiiicTpu i 
Trans forma Hon 
and 

institutional 
Dave inprre.nt 
(MUD) 

Coordinated 

hi ; ; 1 affective 

adrriirtlglration 

Sk.ils Development 

Complete 
and submit 
Irainlng and 
develop- 
ment 

recjuircmaiil 
s tor all staff 
members 
within (tie 
required 
timeframe 
specified by 
UR 

100% 

By the end 
of May 


Municipal 
i ranslor mail on 
and 

ItiSliluttertal 

Devcropiiscdt 

(MTID) 

Municipal 

Trai'isfmmEtlron 

pod 

Institutional 

Ltevulppmenl 

(MTiD) 

Oomdmated 
end effective 
administration 

Sound, aulhoriscd 
axpondiliue 

Mpnfoipfll 
liansfoi niailori 
and 

Institutional 

Duvelypmeiit 

(MTID) 

Municipal 

Transformation 

and 

Institutional 

□evaropnienl 

{M 1 ID) 

Coordinated 
and effective 
administration 

flnhmfeaten of Ar i i.h! 
Report information 

Municipal 

Tr-anE-farm aiiixi 
and 

InsliluliqriHl 

UovukjpmsiiiE 

(MTID) 

Municipal 

Transformation 

and 

Institutional 

Davslopmenl 

(MTID) 

Human 

resource 

d«irtdojHTieri( 

MrtOHqinq Grievance* 


Monlhs 
wilhout un- 
authoiteed 
spending by 
accounting 
officer 
indicated in 
MFMA 
32(1 )(b) 
fniornirti.luri 
lor 

Dcparlmonl 
el Report 
submitted 
by cod of 
November 

ft of 

grievance 
addressed 
vvifhin 7 

days 


moilllis 
during 
which iio 
1^ unauthoris- 

ed 

sfwuidfriy 
took place 


Report 
sitemilled 
K>Q% by She end 

at 

November 

Targeted % 

of 

grievances 
90ft addressed 

within scl 
liirrefi ernes 
! month 


aoft 


100 % 


1 


100% 


100% 


' 1 


100% 


90ft 




70 . 33 % 


50% 


1 


100 % 


0.67 


100 % 


1 


100 % 


95% 
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Municipal 

M i ifljcipal 


I ranstormatiern 

Tr-ur isfcu rnation 


rand 

Institutional 

and 

InBlduSonst 

Human Well- ci o( ( 

being btaH rneeLir ' a5 

Development 

Ijsvelcpmcnt 

(MTID) 

(MUD? 


O 

cm h 1 / UNI TV SE U f / CHS 


Monlldy 

Elatf 

4 

Totol no of 
niynlhly 
meetings 

1 



mootings 


hold for 
year 





Muric 

KPA 

Nat KPA 


* m 



KPI Name 

Def 

Baseline 

Target 

Unit 


Overall Performance 
for Jul 2010 - Jun 
2011 


Actual 


Community Services 


Director: Community Services 


Basic Service 
Delivery (BSD) 

Easic -Service 
Doll vary (BSD) 

f'-scilitate Lhc 
tniproveniftnl 
and 

BKjxpjisiun a f 

Hie provision 
of bulk and 
basic sen/ices 
to all Ihc 

pen : rpli; nT ltiE2 

Overberg 

Dfstofet 

Maintenance oi 
resorts 

Municipal 
Transformation 
and Institutional 
L’uvut'jpiismil 

(MTIO'I 

Idm ilcipa i 
Transformation 
and InslHulrunsI 
Liuvtlrj.pl neril 

(MUD) 

Coordinated 
and effective 
adnfnlsfiaLton 

SI ?Eil P i ft | h i - 1 irip 

Municipal 
Transformation 
and Institutional 
Development 
[MTID> 

Municipal 
Transformation 
and LislIUJlurtal 
nsvelopmenl 
(MUD) 

Coord rated 
and effective 
administration 

Sectoral Meclings 

Municipfli 

1 1 tn isloi iiUibcn 
nnd Institutional 
Davalopni snt 
(M 1 ID} 

Municipal 

1 riin ttoi rrUitiij:i 

and tnsliSulional 

□evatupniBnl 
(fvl i'lU) 

Go ordinal fid 
am? effective 
odminisi ration 

Submission of 
Annual Report 
Inform alion 

Municipal 

biuasicirti 

Viability and 
Management 
(Mf-VM) 

Municipal 

l-iriHiidftl 

Viability and 
Munagpifienl 
(MfVM.) 

Coordinated 
and effective 
administration 

Budget inputs 

Municipal 
financial 
VFahElliy and 
Management 
(MFVM) 

Municipal 
financial 
Viability hi id 
Management 
(MFVM) 

Coordinated 
and effective 
admin'.strafion 

Sound, authorised 
expenditure 


Develop H; 

mainte- 
nance ancE 
u pgr arte 
plan Fc: o\\ 
Ihe refi.w(s 
by Ihs end 
of October 
2010 


fxteUny 
strategic 
alms for ilio 
resorts 


Monthly 
updating of 
INRDBLP 1 

and senl lo 
MM 


Attending of 
Sectoral 0 

meelinya 


Department 
of Report 
submitted 

1 

Corporate 
Services by 
end 

November 

Budgcl 
request 
provided to 
financial 

department 2 

by duo date 
(budget 
program- 
me} 

Months 
wlMicn.il uii- 
aulhori&eci 
spending by 
aocprtulir'ig 12 

officer 35 
indicated 6n 
MFMA 
32(1 Hb) 


Develop a 
maintenmic 
c aixl 
Upgrade 
plan fer all 
the resorts 
by the end 
of October 
ZO10 


Monthly 

Update 


Monthly 
me filings 


By end 
November 


Bifdyel 
requests by 
date 


monlhs 
during 
which no 
un- 
authorised 
spending 
look place 


100% 


2 


I 


1 


100% 


0 . 1 / 


0.25 


3 


0 


0.25 
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Municipal 

Transformation 

■:! ■ d Institulional 
Development 
(MTID) 

Munrclpat 
T ransfrHmalron 
and IritliLuLinral 
Development 
(MUD) 

Municipal 
TrsnsEDfroBlion 
and InslflJUlional 
Development 
ijUl'lD) 

MunfcspaJ 
Transformation 
and InsIKutfonaE 
ffovelopmenl 
(MTLD) 

Municipal 
rrari&fonnBliDTi 
and IrislilaliOFtal 
nRye'kjpmfrnl 
(MTID) 


Municipal 

Trsnsform^ririr. 
and iNstitutlonal 
Development 
(MTID) 


Mu.nic.ip5 1 
1 ransfotiiialicu i 
and insMulional 
Development 
(Ml ID) 

Municipal 
TranEFarmfllion 
arid Institutional 
Development 
(MTID) 

Municipal 

TransfenTiaMori 

and Institutional 
DeVnfciprtMjnL 
(MTID) 


Mu i licipul 
Transformation 
5 nc' In =1: lulran nl 
DcvcIopmtsiH 
(MUD) 


Municipal 
Transformation 
and Institutional 

□evafopmEfil 

(MTID) 

Municipal 
TransfonTfoKon 
and Institutional 
Development 

(Mfinj 

Municipal 
Transformelion 
and Institutional 
nrevefopmertl 
(MUD) 

Mu i lie ipa I 
Transformation 
af.d Inslilulkinsl 
DOvCfopri iQn t 
(MTID) 

Municipal 
Transformation 
auu Inslilulidtisl 
Developmenl 
(MTID) 


Municipal 
Transformation 
and InstiEulicnal 
Dovctopiiant 
(MTID) 


Municipal 
Tra nsibrrrielion 
a 1 id In a b lubkjilat 
Development 
(MTID) 

Municipal 
Transformation 
and Insliiulional 
Hovelopmanl 
(MTID) 

Municipal 
Tran =: formation 
and Institutional 
DoVUiopiKBUt 
(MTID) 


Municipal 
iramsSorinallon 
arn InslilLilforrnl 
Oavsiuprrisnl 
(MTID) 


Coordinated 
and effective 
adnii&iiatralLon 


Coordinated 
and effective 
adnmlnistraEloi - 


Cacrfdinatcd 
and dtectikre 
administration 


Coordinated 
and efleejive 
adruirrislration 


Coordinated 
and elective 
adm nisiratiofi 


Coordinated 
atirl effective 
administration 


Coordinated 
a i id Gltoclhre 
ttirrr'ririialrailJoi 


Coordinated 
and effective 
□dmirasiraliwi 


Coordmascu 
ami effective 
administration 

Necessary 

institetfortel 
transformation 
and financial 
sneteinaWlity 
of the ODM in 
order to inako 
i! ai truly 
develop 
montsl 
municipality 


Assignments from 
munlc |:h: manager 


ASEoriil In a|| iucmiiuMj 
documents, post, etc 
within IQ working 
days 


Ensure proper 
procurement 
practices 


Implementation of 
Council resolutions 


Implementation of 
internal auuit LjoHites 
from date of final 
roporl 


Implementation of Iho 
Performance 
M a n agement System 
IndtidlriLi review 


Liaison wilh 
1 eadeisfrip 


I raison with 

Leadership 


Mainsyemenl of 
eternal audit queries 


Effective and up to 
date By-laws 


Assignment 
implement 
d wiiTiin 
required 
limoframcs 


% within 1 0 
working 
days 

No of rran- 
complianco 
wllh 

procure- 

ment 

practices 

Korns 
implement 
led within 
required 
timeframe 

%ol 

[jliHiins 

rectified 
willifn n 
months 

Ensure Ural 
all staff 
have an 
aqroommd 
of develop 
mertf plan 
and assess 
perfor- 
mance 
quarterly 
Meetings 
wllh 

lilai'rayo- 
meniteam 
per month 

Fai liclpa- 
tion m 
directors 
mccfiny 

No of audit 
queries 
completed 
within 'id 
days 


No of By- 
laws 
revised 
annually 
where 
required 


100 % 


aa% 


100% 


sot 


00 % 


30 


1 00% 


' 10 % 


% of 

p&^Egnrrrerit 

s 

addressed 


% within 
required 
timeframe 


% ol non- 
compliance 


% delivered 
within 
required 
Mine-frame 


% queries 
rectified 


% 

(tevsHf-rqimp 
nl plans 
completed 
and 

quarterly 

reviewed 


Monthly 


fvkjnihfy 


% of Earg cl 
achieved 


No ot By- 
laws 
r Uvis H(J 
annually 
where 
required 


100% 


95 , 00 % 


0% 


10 U% 


30 % 


25 % 


23 . 75 % 


100 % 


tt% 


25 % 


20% 


! 

I 


22 . 50 % 


m% 


0.25 


0.25 


0 % 


0 % 


50% 
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MunlcTpflli 
■ f£Hi5lDnTlalinn 

and Institutional 
Davelapment 
(MUD) 


M unicfpol 

TransforiTH^ion 

and InsEilutlanal 
Devalopmenl 
(MTIL>) 


Municipal 
Transformation 
anti h'tSlIlilliGrial 
Development 
(MTJD} 


Sasic Service 
Delivery (BSD) 


Basic Service 
I Jr livery (BSD) 


Basic Service 
Delivery (BSD) 


Basle S&i vice 
Delivery (BSD) 





Complete 
and subrnil 







training arid 







develop 




Municipal 



mnnt 




T ran stonnaftPl 
and fnstitdllnnal 

Coordinated 
and effective 

Skills Development 

requirement 
s for alt staff 

100% 

By |lis enri 

100% 

Development 

administration 

members 


of May 


(M 1 ID) 



wilhin the 
required 
limefianie 







specified by 







HR 


1 atyeted % 


Murtfeijja - 



% rtf 


of 


TmnsCbmni&dQn 

1 Human 

Managing 

Grievances 

grievance 


grtavanoes 


and Ir'islilLiliuri-sil 

resource 

addressed 


addressed 

90% 

Jkevelopmani 

development 

within due 


wilhln set 


(MUD) 



time 


timeframes 







i month 


Municipal 





Tctaf no of 


Transformation 



Monthly 


Monthly 


and InsiiEuliohsI 

being 

Sfafl meetings 

Staff 

4 

meetings 

1 

DevtilUpinBnt 


meetings 


planned lor 


(MTIOJ 




year 





Review 




Basic Seivice 
Delivery (BSD) 

Coordinated 
end effective 
administration 

Health and Safely 
plans 

1 leaflh and 
Safely fdari 
by end 

0 

By end 
Juno 

1 




June 




Be sic Service 
Delivery (BSD} 

Coordinated 
and effective- 
Hdmiiilglrpliwi 

f ElV/AIrls policy 

Review of 

3 IIWAIrls 
policy by 
end June 

3 

By end 
June 

1 


Ensure FieMili 


%cf 


% of 



and safety of 


complaints 


complaints 



commurirtlcs 


on 


on 



In ifie 


chemicals 


chemicals 



Overbcrg 


Handling 


handling 


D&liVfliy (RSI)) 

Dfetiicl 

tfirougfi 

Chemical safely 

sites 

ijfHujiJyinfi 

100% 

sites 

complying 

190% 


proven lion 


with 


wiih 



arstf pro-acl ive 


required 


required 



management 


IcglsJalivft 


legislative 



of risks 


standards 


s lands i ds 



Ensure health 
a i n 1 a h Ih ( y of 







communities 

In |he 

Over berg 
District 
through 
prevention 
and pro-active 


% of sites 


% of sties 


Basic Service 
Delivery ;BSD) 

Conlfcl of 
envirofirnenta! 
pollution 

complying 

With 

required 

legislative 

90% 

complying 

with 

required 

legislative 

90% 



eland ards 


standards 


management 


of risks 







0 % 


22 50% 


0.1 


1 


0 


94 33% 


86.31% 
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fiasco Service 
Delivery (BSD) 

Basic Service 
Delivtfiy (BSD) 

Ensure heallh 
and safely of 
corrirrnpni[i&9 
in foe 
Ovcrbcrii 
Dlslrfol 
through 
provontfon 
and pro-active 
management 
of risks 

l^sposel of the dead 

% of funeral 
Undertakers 
cemeteries, 
exhuma- 
tions and 
pauper 
burials 
complying 
with 

ICL(I jIilhJ to 
legislative 
standards 

100% 

% of funeral 
undertakers 
ccmolorios, 
exhuma- 
tions and 
pauper 
burials 
complying 
vullh 

required lo 
lag is. 

BaalC Soi v :i :£ 
Delivery (BSD 

Bftslc Sei vice 
Delivery (BSD) 

Ensoro lie a ll Ip 
and safety of 
oonununiiies 
in She 
Overhung 
Dsstric! 
though 
prevention 
and pm-anriv* 
management 
of risks 

Effective municipal 
liesllfi services 

Revision of 
all 

applicable 
policies by 
annually by 
ihe end of 
done 

1f>0% 

Revision or 
all 

applicable* 
policies by 
crinually by 
ifte hi id of 
dune 

Basic, Service 
Delivery (H$D) 

Ba sic: Ser vie* 
Delivery (BSD) 

Ensure heaSIfi 
and safety of 
Communities 
in the 

Ovgi hory 
District 
lh roue It 
pieyeiilfcw 
and pro active 
irrensgement 
of risks 

HeaJLIi surveillance of 
premises 

% of 

complaints 
on non-food 
related 
produciiori 
and/or other 
sties 

complying 

vvilh 

rerpiifed 

legislative 

slarulantls 

00% 

%of 

COM | dfuni |i 
on non food 
related 
production 
and/or other 
sites 

complying 

with 

required 

legislative 

standards 

Basic Service 
Dollvmy (BSD) 

Basic Service 
l'j*ilwj y (BSI >) 

EnStJio iionllh 
and safely of 
communities 
in llio 
Overberg 
Dislrtel 
through 
prevention 
and pro -active 
management 

Ol nsks 

Managing of the 

kfuiiilLniiig Of WHl.fir 

quality 

Wo of 
munici- 
pality's 
ram plying 
vdlti icgoircti 
legislative 

sitHodirdF! 

3/4 

MunicipariLi 

cs 

% of mi inici- 
paltliy's 
complying 
wilh required 
legislative 
slandsnds 

Basic Service 
Delivery (BSD) 

Basic Sfirvfo* 
Delivery (BSD) 

Ensure heallh 
and safety of 
communities 
in the 

OVETllGttJ 

District 
through 
jjrflVficHion 
and pro active 
managafiionl 
of risks 

Monitoring of dairies 

%/ No Of 
dairies 
complying 
with 

required 

legislative 

standards 

380/4 50-90 
% 

%/ No of 
dairies 
complying 
v/ith 
required 
legislative 
standards 




100 % 


1Ht% 


80% 





Chapter la: Functional Performance 


113 


Gverberg District Municipality - Annual Report 2010/2011 - draft 


Basto Service 
Delivery {BSD} 


Hasic Service 
Delivery (DSD) 


Basic Service 
Delivery (DSD) 


Basic Service 
Delivery (DSD!' 


Basic Service 
[Jelivmy (BSD) 


Service 
Delivery {BSD) 


Basic Service 
Delivery {BSD) 


Baste Service 
Delivery (BSP) 


Basic Service 
Del i y {BKf J) 


Basic Service 
Delivery (B-SD) 


Basic Service 
Delivery (PSD) 


Haste Seivice 
Delivery (BSD) 


Ensure health 
and safety of 
commui Hies 
in the 
Overbey 
District 
through 
prevention 
and pro-active 
management 
of rlslw 

Ensure health 
and safely of 
omim tent lies 
in (he 
Ovcrborg 
I listricl 
through 
prevenlten 
snd pro active 
managemenl 
of risks 
Ensure health 
and safety cl 
communities 
in Him 
O verbore; 
Dili |i icl 
through 
provEunllon 
gild pro-nr:l»ve 
management 
of i isfes 
Ensure health 
and safely of 
communities, 
in (he 
Overberg 
Dfelricl 
1h rough 
proven lion 
rtruj pro-active 
management 
or risks; 

Ensure health 
and safety of 
corr an uniflesi 
In the 
OvciLeig 
District 
through 
prevention 
and pro active 

I no ; ■ -i : i : ■! : 1. 1 1 

of risks 

Ensure health 
ai>d safoly of 
com muni ties 
in ibe 
fj-voihefy 
District 
through 
prevention 
and pno-actlvo 
mHi>HgHrrienit 
of risks 


Monitoring of farms 


Monitor : r^u of hesllh 
core waste silos 


Monitoring of noise 
pollution 


Monlioi lay of 
Sewn rage treatments 
sites 


Monitoring ol Waste 
management 


SLJivelitance and 
prevention of 
communicable 
diseases excluding 
immunisations 


%/ Wo of 
fa i in:; 
visited 
compiying 
will; 

required 

legislative 

SlSildarrte 


%i No of 

licalil'i r.viiK 

".'HsJe sites 
complying 
vyj(h 

required 

legislative 

standards 


%of 

Eifimpt^nle 
on noise 
poElUtloi 
sites 

compiying 

with 

required 

Ic-glstatluQ 

standards 

No of 
sewerage 
treatment 
site 

complying 

with 

required 
legislative 
stem la i Os 


No of 

refuse sites 
complying 
with 

required 
teytetetive 
standards 
In In in is of 
pen mil 


%of 
repented 
so mm uni 
cable 
diseases 
respond to 
within 
l rneframe 


430 c ut of 
21 45 farms 
vlsilod and 
30% 

compiled 


92(32=100 

% 


4&% 


100% 


%/ wc oi 
fonns 
visited 
complying 
With 

required 

legislative 

standards 


%( No of 
health care 
waste sites 
Complying 
with 

required 

legislative 

standards 


No of 

refuser si!os 
complying 
with 

required 
legislative 
standards 
in terms of 
pcmnil 


% Of 
reported 
coimmuniea 
hie 

diseas Es 
i as pi md to 
wiEhin 
timeframe 


30% 


10(23-44% 


%0f 

complaints 
on, npEse 
pollution 
st|es 

complying 

with 

mg; r; e?i 9 

sgislative 

slandards 

No of 
sewerage 
treaEment 
site 

cormptylnq 
v.n Lh 

required 

IfHjistetive 

standards 


430 500 


100 % 100 % 


90% 90% 


56% 50.31% 


50% 


47.39% 


100 00% 


97.50% 
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Basic Service 
Dotlvdiy (BSD) 


Basic Sesvice 
Delivery (BSD) 


Basic Service 
Delivery (HSU) 


Bas : c Service 
Delivery (BSD) 


Basic Sendee 
Delivery (DfiD) 


Basic Service 
Delivery (BSD) 


Basic Servloo 
Delivery (BSD) 


Basic Service 
Delivery (BSD) 


Basic EeivEca 
Delivery (BSD) 


Basic Servioe 
Delh/oiy (F5SD) 


Basic Sendee 
DoflvSiy (BSD) 


Sasic Service 
Delivery (BSD) 


J-aaiSilale lee 
improvement 
and 

expansion of 
She provision 
of bulk and 
basic services 
to all Tho 
people of 1 1 ■ h 
0 verbs rg 
DisErlcl 

Faclfflalo (he 
improvement 
and 

oxpH nsiyi i of 
tt',e provision 
of balk and 
basic services 
to all ihe 
people of Ilia 
Over Fiery 
District 



Review 


Review 


Review of ihe Spatial 
Development Pbn- 
DMA 

submitted 
io PAW Cl 
annually by 
30 Juno 

i 

sufonnlllod 

Id PAWC 
annually by 
30 June 

T 


201 1 


2yii 


Effective co 
ordination of disaster 
management 

No of 

irieefinya yt 
She disaster 
manage- 
ment 
advisory 
for<jrn 

2 

Ny of 

meetings of 
iho dlsssiyr 
rnanagerne 
nt advisory 

Uh um 

A 


FadltlaJe Ihn 
improvement 
and 

expansion oE 

Elio provision linptamoniatlyn or 
of i irJlk h i m I public aware n ess 

basic services strategy 

to all (Ire 
people of ihe 
Oveibortf 
District 
Fayililate Hie 


It of 


# of 

campaigns 


chi 1 1 pa ijus 

during the 


during the 

year 


yeftr 

(seboois. 

3 

(schools, 

Iroliday 


hoBday 

safely end 


safety and 

provincial 


provincial 

Iriilielives) 


Inllralives) 


improvement 

and 

expansion of 

Ihe provision Monitoring of fire 
of bulk and biHjady service In the 

basic services district 

to all ibo 
jieople y( Ebe 
Qvcrbcrg 


%i Mo of 

%/ Wo of 

Fire 

Fire 

Brigade 

Brfejado 

ttei vices 

services 

that meet 

Eh at meet 

agreed 

agreed 

standards 

standards 


Dislricl 


3 


CG.2S% 


Facililalo Ihe 
mprovement 
and 

expansion oi 

the provision Reviewed D-.saster 
of bulk and Management 
basic sei vi ces Frani eivork and Plan 

to all tbo 
people of Ihe 
Overberg 
Dlslrfcl 


Disaster 

Mfmyye- 

rnenl 

f ramowork 
and Han 
reviewed by 
end June - 
Annually 


100% 


Disaster 

Managerne 

nt 

F rameworit 
end Plan 
reviewed by 
end June - 
Annually 


100% 


Facilitate Iho 
improvement 
and 

expansion of 


% of 

the prevision 

Maintenance of 

mamfe- 

of bulk and 

nance 

basic soi vices 

gravet roads 

budget or 

lo all Ihe 


roads spsnl 

people of Iho 
Over berg 
District 




%cf 

mainlcnanc 
e E?i.:dy«| D? 
roads spent 




0 


1 


3 


cn.oo% 


00% 


tn nm 
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Basic Service 
Do1hKfiy(HSl)> 


Baste Service 
Iteflveiy (BSD) 


Haste Service 
Delivery (BSD) 


paste Service 
Delivery {BSD) 


Haste Service 
Delivery (BSD) 


M ui ic:^ 3 * 
Transformation 
arid rnsEitulional 
Dov-oloiwncnE 
[MTID} 


Basic Service 
Delivery (BSD) 


Baste Service 
Delivery (BSD) 


Basic Service 
Delivery (BSD) 


Basic Service 
Delivery (BSD) 


Facilitate the 
improvement 
anil 

expansion of 
tins ■ i ■ , i • ■; 
cl bulk and 
basic services 
to ai| (tie 
people of the 
Overberg 
Dtelfict 
Fatililale tbs 
Improvement 
arid 

expansion of 
iho provision 
of buSfc and 
basic services 
to all Ibe 
people of ihe 
Overberg 
District 
Facililate Lhc 
teiprnvmiuuil 
and 

fixpansloii of 
Uie provision 
of bulk and 
bask.: services 
to all the 
IMjOfJe nf dm 
Overberg 
District 

Facilitate Ihe 
lmprovcmanl 
and 

expansion of 
lily provision 
of bu lk and 
basic services 
to all (he 
people ■ ' i ■ 
Ovsr bery 
District 


Maintenance of 
gravel roads 


Maintenance cl 
tarred reads 


Maintenance of 
tarred roada 


Fffedive capital 
spending 
(Kanyr-idorslcraal) 


Kms at 
roads 

grading and 
Imirnnl 
mointe 
nance 
according 
to approved 
mainte- 
nance pten 


3200km 


Kms of 
roads 

grading and 
normal 
main- 
tenance 
according 
to approved 
main- 
tenance 
plan 


%bl 

%of 

mail ste- 

mainte- 

rn n-co 35% 

nance 

budget «r 

bodge! ol 

roads spent 

roads spent 

Kms of 

Kros of 

roads 

roarlfl 

patched 

patched 

and 

and 

rosoaki 1 1 425km 

reseated 

according 

according 

ip approved 

to approver! 

mainte- 

mainte- 

nance! plan 

nance pin ii 

% spent of 

% spent or 

appi pved 

approved 

waste 95 % 

waste 

manage- 

m array s- 

ment capital 

ment capital 

projects 

projfiol.s 


3;200 


sa% 


1.3,200 


35% 


4Z5 


425 


03% 


11% 


Baste Service 
Delivery (BSD) 


Facilitate iho 
linprovEHnanl 
and 

expansion of 
lire prdviskm 
of bulk and 
basic seivleas 
to all the 
people ef (he 
Overberg 
Disiricl 



% of 


%of 


malntfr- 


mainte- 

Maintenance ol 

nance 


nance 

refuse removal 

budget of 

35% 

budyal E.if 

SSfiOtS 

refuse 


refuse 


removal 


removal 


Sport! 


Spent 


115% 


29.1 (i% 


Fire end Disaster Management 


Municipal 
Transform o Lion 
and Institutional 
DOvUtopmorrl 

(MTID) 


Coordinated 

and Eifeclive 

administration 


Implementation of 
Council resolutions 


Horns 

li n I iJh i impl- 
ied within 
required 
timeframe 


% delivered 
within 
required 
timeframe 


100% 


01.62% 
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Municipal 
TfunsloimaLkiu 
a "id 5n altlEitlrrnfi 1 
Uovtjloprr'ienl 
(MTinj 

Municipal 
Iianaftw ma lion 
and Institutional 
Developmenl 

(m'tidj 

Cocidmalen 
and effective 
sdm inislralion 

SDB5P reporting 

M i mi dp si 

1 E3ll£fuMhEfl!oil 

end tastiiuijonal 

OsvelDjimenl 

(MUD) 

Municipal 
Transformation 
and InsitUiiion'al 

DRvalopmanl 

{MTID) 

Cuurdfnaled 
and effective 
admlnialrfltitHi 

Submission of Annual 
fafipOi 1 infoririHlimi 

Municipal 

Transforms llun 
and 1 1 istilu li era 
OF'j'elnpm^ni 
(MTID) 

Municipal 
Transformation 
and llt&ti Ultra nal 
Development 
{MTID) 

Coondir.aiF d 
and effectlvu 
administration 

Assignments (ram 
municipal manager 

M unicipal 

1 riii i Sturm ei lioi i 
and Insiilutronai 
Dftvakipmenl 
(MTID) 

Municipal 
Transformation 
and Institutional 
Davefopmenj 
(MUD) 

Cuordioated 
oed effective 

a dm in is Inst inn 

Altenrl Eu h II : i h.hh n ii iy 
documents, post, elc 
vriifi'ii 10 working 
days 

Municipal 

rraiisforrii-dSteil 

and Institutional 
□evEkipme ni 
[M 1 ID) 

Mi ; nieipal 
TiaiisroriaaEion 
Ofid lilStiluliOrliil 
Development 
(MTID) 

Cpflrdinaled 
and offocUvo 
administration 

Ensure proper 
pronure jneiil pi anil ine?; 

Murilclpa • 
Transformation 
and InEfiEulfonal 

DuVIJlOpUiU! l! 

(MTID) 

Municipal 
Transformation 
and naiiEulional 
Dovaleumanl 
fMTID) 

Coordinated 
aorl effective 
adnlfolsIraLiuu 

Implementation of 
Intel mil andil qtjfli 
from dole of final 
report 

Municipal 

Transfomifitior 

EHl'irJ lnstiLulirjll.il 
Rfivefopment 
(MTID) 

Municipal 

Tran ^formal im 
and PnslilutiQiial 
Development 
(MTID) 

Coordinated 
arid EffEv-liva 

administration 

Implementation of llie 
Performance 
Mannya ii nr 1 1 1 fiysf am 
including review 

Municipal 
TrannfnrmsPnn 
and IrtsiiluLional 
Development 
fMTID) 

Municipal 

T rsnaforma linn 
end InaLihJljDna 
Development 
(MTID) 

Coordinated 
and attentive 
administration 

Liaison with 
Leadership 

Municipal 
Trarj&fcrinalion 
and In tli luti on si 
Development 
(MTED) 

Municipal 
Transformation 
and iir&L'U.HUon:ii 
Development 
(MTID) 

Ctjordlua led 
and effective 
srlminialnaMnn 

Manage men! of 
QSilcFital audit queries 

Municipal 
Transformation 
and Instil utlonal 
Development 
(MTID) 

Municipal 
Transform-ation 
anti Instilulfoiial 
fifivelopnifi nt 
(MTID) 

Human 

resource 

ttevetiipjilHiit 

Managing Grievances 


Monthly 
updating of 
foe SDBIR 
befor&dii* 
dates 

1 

Monlhly 

UptictlO 

1 

0.92 

Information 

fix 

Department 
a) Report 
submitted 
by end ol 
November 

1 

By end 
November 

1 

A 

Assignment 
implement- 
ed within 
required 
lime frames 

1D&% 

%or 

assign- 

ments 

addressed 

1ft0% 

o.:33% 

% within 10 
working 
days 

95% 

% within 
required 
liirsEfiartie 

95% 

70.17% 

No of nen- 
^•h in i) ilimice 
ibvtlh 

pr r.?r;Lji «- 

men! 
p radices 

0 

% of nan 
compliance 

0% 

a% 

%of 
queries 
recti lied 
within 6 

il'llll lillS 

m% 

% queries 
rectified 

80% 

ri:&% 

Complete 
do vela p- 
ment plana 
for all staff 
members 
and review 
quarterly 

2 

% tieuolap- 
ntenl plane 
Completed 
ant) 

quarterly 

I'OVlCVAjd 

100% 

101.25% 

Mealing s 
with 

mini ape- 

men; team 
per monlh 

80% 

Monllily 

1 

1.17 

Ido of audit 
rpieiies 
completed 
within 3D 
days 

100% 

% ol target 
achieved 

100% 

100% 

% ol 

grievance 
addressed 
within tltw 
lime 

90% 

Targeted % 
of 

grievances 
addressed 
within sol 
limefrarrrets 
f month 

SQ% 

78,33% 



Chapter 5: Functional Performance 


117 


Muiitefpal 

Transformation 
and rnsIdulinriBi 
ucvclcpmcni 
(MTID) 


Mppmpa! 
Traf.&fDx'inali-orv 
arid Inst lutlon^l 
Davalopmarl 


Basic Service 
Delivery (DSD) 


Basil: Service 
Delivery (BSD} 


Basic Sei vlca 

Delivery (BSD) 


Basic Ser vice 
Delivery (BSD) 


Basic Servrce 
Dftllvery (BSD) 


Basic Service. 
Delivery (BSD* 
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Municipal 
7 rgrtsformatia n 
and Insliluliorial 
Development 
(MTED) 


Coordiiwled 
and effective 
admi ’lis.tratro 
11 


Complete 
and submit 
training and 
develop- 
ment 

requirement 
Skit Is Develop m s n 1 s fc r all sEa ff 
members 
within the 
required 
timeframe 
.specified by 
HK 


Municipa • 
TransfomiiallOii 
end Instilulwna' 
□EvalopmSnl 

(M I ID) 


Human weir 
being 


SteFT mnallngs 


Allendlny of 
Monthly 
Staff 
meetings 


basic Service 
Delivery (BSD) 


Economy 


Dcunmunlcaltein and 
orwareness strategy 


Basic Sc i vice 
Delivery {RSD) 


Economy 


Contingency plan 


Q a sic Service 
Delivery (BSD) 


Economy 


Disaster Management 

!r IH M 1 1 1 li ri i hjI Capacity 


Basic Service 
Delivery (BSD) 


Economy 


Ezriiergencyfeva- 
cualion plans 


Basic Service 
DoHvcry (DSD) 


Economy 


PDMC, NDM.C and 
Council repoils 


Haste Service 
Detiveny {BSD) 


Provision and 
maintenance 
of imlnFdlpcil 
services 


EE Lirtker Clothes 


Compile 

inlegrated 

cPminiiEi : I 

ion and 
awareness 
strategy 
linked to 
framework 
DMF* 

CoiLUngen- 
ey plan 
reviewed 
Roles and 
lespenslb 111 
ies of stake 
holders 
incorpora 
tad Into 
PMP's erirl 
linked to 
framowoik 
Assist 
piyanl- 
saiions in 
coinpiliay/rc 
vi ew 

emergency/ 

evacuation 

jpians 

Reports 
submitted 
to council. 
HIJMC arid 
NDMC 
% 

completion 
of Hie 

project with 
full qua I ly. 
cost, time 
env nonmen 
M mat 
health a rd 
safety 
tionlrol 
exercised 




4 


E0D u /n 


ft 


100% 


A 


I 


yy% 


Dylho end 
of May 


Number or 
meetings 
attended 
monlhly 


% of 
strategy 
corntmiiricat 
cd and 
awarnnass 
raised 

ttol 

Conlingcnc 
y plains 
reviewed 

% or roles 
and 

respensibillt 

ies 

incorporate 

d 


No of plans 
assisted 
wilh In ilia 
year 


No of 
reports 
submitted 


% of project 
completed 
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Provision and 

Basic Service Baste Service mahnleinanco 
De! (very (BSD) Etellvor y ( BSP) of rTKii 

services 


FYtfvM&it am) 

Basic Eeivteri: Basic Service maintenance 

Delivery {BSD} Delivery {BED} of municipa l 

services 


Pi y vision and 

Basic Sei vice Basic Service maintenance 
Delivery (B SD) Dc livery ( BED } of 1 1 a jrikiij :_ h i 

services 


Provision and 

Ba sic Service Basic Rei vice mni ntenariioe 

Delivery (BED} Deliveiy (K$nj of municipal 

services 


Basic Sorvico 
Dw liveiy (HEP) 


Basic Saivlce 
Delivery (BSD) 


Basic Seivir.e 
Delivery {BSD) 


Baste; Seivice 
Delivery iBSD} 


Provision and 
maintenance 
of municipaf 
services 


Safe 

Environment/ 

CorninunMos 


ExpHpfikHl of Control 
Centre 


i tea lll> & Safety 


ROGClii! Equipment 


Sundry Equipment 


Vehicles 

Replacement 


Awareness programs 
-Community 


% 

completion 
ol the 

project with 
full quality, 
cost, time, 
environ men 
tel and 
health and 
safety 
control 
exercised 
% 

completion 
of the 

project with 
full quality, 
coal, Itnio, 
envii onrnen 
Ml and 
health rLI»f 

safety 

control 

exercised 

% 

compteflon 
chhc 
projeef Wilh 
lull quality, 
cos!, time, 
envfronmen 
la- and 
health and 
safety 
control 
exorcised 
% 

completion 
of the 

project, wish 
full quality, 
cost, Hi me, 
environmen 
tel anti 
health and 
safely 
control 
exercised 
% 

completion 
of the 

project with 
full quality, 
cost, time, 
Si iViinnr'iiHii 
tal and 
health and 
rifely 
control 
exercised 
Support 
education, 
treinfny, 
develop- 
ment end 
awareness 
programs - 
Community 


93% 


93% 


93% 


98% 


98% 


8 


% of project 
completed 


% of project 
completed 


% ol project 
completed 


% of project 
completed 


% or project 
completed 


#of 

community 

1 1 yjiiiriLi 

courses/ 
n voids 


i oo% 


1 90% 


109% 


100 % 


100 % 


3 


33% 


0% 


G 6 „?D% 


30% 


50% 
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EtaslC So'fvtoo 
Delivery (PSD) 


Soivit ;h 
D elivery (BSD) 


KeekIi; S>£i vm:£ 
Del: very (PSD) 


Basic Service 
Delivery (BSD) 


Basic Service 
Delivery i,0SD) 


Basic Service 
Deliver y (fiSD) 


Basic Service 
Delivery (BSD) 


Basic Service 
Delivery (BSD) 


Basic Service 
Delivery (BSD) 


Bas^c Service 
Delivery {ESDJ 


Basic Service 
Delivery (BSD) 


Dadr; Service 
Delivery (BSD) 


B a sic St -,f vii 
Delivery (BSD) 


Basic Service 
Delivery (BSD) 


Basic Service 
Delivery ( D S D? . 


Basic Service 
Delivery (BSD) 


Da tic Service 
Delivery, (HSO) 


Safe 

Fnvimmnenl/ 

Communities 


Safe 

Environment 

Communities 


Safe 

Envimnnimil/ 

Communities 


Sate 

Environment/ 

Communities 


Sale 

Environment/' 

Communities 


Da fc 

Environment/ 

Communities 


Sate 

Environment/ 

Communities 


Awareness programs 
- HotirSay safely 


Awareness programs 
- schools 


CplVIirsymicy plan 


Eire and Disaster 
management 

exerd^ea 


Fire fly I ding 
inspections 


Firefighting interna! 
training 


fire lighting training 


Support 
education, 
Imiuing, 
develop 
inesiil and 
awareness 
programs 
Holiday 
safety 
Suppon 
educHiiijjT, 
training, 
develop- 
men! hi id 
awareness 
programs - 
Schools 
CoOtingei h ; 
y plans ior 
primary 

lip^aids 

drafted ant? 
generic 
plan to 
cover 
oontlngo ri- 
des 

Exercises 
v; 1 1 ii i cfe 
players 
IniLtol&rl 

Nool 

Inspections 
lintte-i taken 
per month: 

No of 
internal 
(raining 
sess UJlH.r 
drills per 
month 

Personnel 
tialnod in 
Fine tig filer 
1 or 

erj ivH3HJl| 


Basic Service 
Delivery (BSD) 


Sale 

Environment/ 
Comirnu lilies 


Operational Tra'ning 


Tnatntng of 
2 Hszmat 
Technicians. 


Basic; Service 
Delivery (HSU) 


Safe 

Environment 

CouHTmnlllfrs 

I 


Operational Training 


I rrjinbiy oi 

Hazmal 

operators 


Basic Service 
Delivery (BSD) 


Safe 

Environment/ 

Communities 


Reporting on 
Incidents 


Dispatch 
Reports on 
r-sli liri:S 
generated 



fl of holiday 
campaigns 

1 

3 

"if of schools 
veiled 

2 

100% 

% of 

contingency 

plans 

dralieci 

100% 

1 

No of 
exerdseS 
per annum 

1 

4 

I- 1 tanned 
number of 
Inspections 
permonlh 

A 

IS pm 

Planus*! no 
of training; 
sessions/ 
drills per 
month 

IS 

4 

#Qt 

personnel 

(rained 

4 

2 

2 

H refighters 
lininod lo 
Ftazmal 
Technician 
Level 

2 

5 

5 

Firefighters 
trained lo 
Flazmat 
Operations 

5 

105% 

% yf fires 
which will 
be reported 
on 

160% 


5 


6.25 


1CS% 


A 


11.5 


13 


4 


0 


0 


■ 00 % 
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Basic Service 
Delivery (OSD) 

Basic Service 
Delivery (BSD) 

Safe 

Environment/ 

Communities 

Baste Service 
Delivery (USD) 

Basic Service 
Delivery (BSD) 

Safe 

Environment/ 

Communilics 

Basic Service 
Delivery (BSD) 

Basic Service 
Doll vary (HSO) 

Safe 

Environment/ 

Communities 

Municipal 
Hnaneiai 
Viability end 
Management 
(MFVM) 

Municipal 
Financial 
Viability and 
Management 
(MFVM) 

Coordinate u 
ami affective 
adminlslrstio 
n 

Municipal 
financial 
Viability end 
Management 
(M3-VM) 

Municipal 
Financial 
Viability and 
Manaqoinenl 
(MFVM) 

Coordinated 
and effective 
admimslietiu 

n 

Municipal 
TranEfarmajion 
and Insliiulitina! 
Development 
(MTing 

Municipal 
Transformation 
and kialiltitional 
Llyvelapir.anE 

(MTIO) 

Human well- 
being 

Municipal 
Transfermalkiti 
anP Irsl'lutionsl 
Development 
fMTtD) 

Municipal 
lions tar ma lion 
and Institutional 
[Javalopmenl 
(MTID) 

Coord li inter! 
and effective 
adminisl ratio 

n 

Municipal 

Tran&toi (nation 
and Institutions! 
Devetopmoii) 
(MT|D) 

Municipal 
Transformation 
-and Institutional 

DevESapmant 
(M 1 IU) 

Coordinated 
and effective 
admiiMSiiHliu 

n 

Mui isCipal 
Tr?jiF;fcwTiiatioit 
and institutional 
Development 
(MTID) 

Municipal 
Transformation 
and in Htitiitwoal 
Ocvolupmainl 
(MTID) 

Cocmdlnatetl 
and effective 
administrate 
n 


Risk aKSGSSlTteill, risk 
reduction, response, 
recovery an J 
reconsthFetiwi 


Risk assessment risk 
reduction, response, 
recovery slid 
reconstruction 


Hotentisl 

hazards 

assessed 

and 

prioritised 

Rolsiitisl 
hazards 
irkmUllfetl in 
the 

municipal 

area 


Turn cut time: 


Budget inputs 


Sound, aiMlidr'lSfid 
expenditure 


Myrd My meetings with 
SEotion Queers and 
Disaster Managers 


Time from 
receiving 
call until in: 
way to I re 
Bridge) 
(cyuost 
proving to 
financial 
do pa I III ici il 

by line dale 
(budget 
prog re i ■ K noj 
Months 
without im 
authorised 
■qwndiny by 
acceunling 
offiMr os 
Indicated n 
MFMA 

mim 

Average 
in hi pier of 
Monthly 
mootings 
wth Station 
Officers and 
Disaster 
Managers 

Resorts 


Implementation of 
Ooiim i lesolul ons 


SDRIH reporliruj 


Submission of Annual 
Repoit Into illation 


Items 

implemcnt- 
letl within 
required 
limolfarne 


Monthly 
Updating of 
the SDEIP 
before duo 
dates 

Information 

lor 

Deportment 
al Report 
submitEec 
by end of 
November 


i 

assessment 

1 tazarris 
■henKfietf 
and 

prioritised 

1 

1 

assessment 

Hazards 
identified in 
municipal 
area 

annually (1 
assess- 
mcnl) 

1 

8 min 

(Oflirs-J/IOrn 
in aihrs 

Rlartnerf 
turn out 
FmeS min 

5 

2 

Budget 
requests by 
□"ala 

1 

12 

months 
[luring 
which no 
un- 

auttwrised 
spending 
look piece 

1 

1 

Average 
number of 
tnonlhSy 
me slings 
with Station 
DiiiOOrK and 
PisssEer 
Managers 

\ 

1 

% delivered 
within 
roquirqrf 
timeframe 

100% 

SDBiP is 
no! updated 
requiariy 

Monthly 

update 

1 

1 

By end 
November 

1 


4.58 


0.88 


1 33 


77 % 


0.92 
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Basic ScnvIlih 
D atively (BSD) 

Basic Service 
DciliVGl y i'B,S| J) 

Coordinated 
mi id effecliw? 
admmjstra- 

tlrnl 

Formulate resort 
menagemeni policy 

Formulate a 
draft icsml 
irtfliriaye- 
mecif policy 

hfo policy 
cxisl 

Draft 

completed 
by IFie end 
of Tv! a rch 

Be rib Service 
Delivery (DSD) 

Trannfhroislion 
and Insliluliornat 
Devalopmenl 
(Mr id) 

Dassc Smviee 
Delivery (BSD) 

Municipfl l 
tifinsfeirmalipn 
and Inslilullonal 
DovElcprnenl 
(MTFI>> 

Coordinated 
and effective 
admlnlsliallo 
n 

Coordinated 
and effective 
Hriminrstm'io 
n 

IVterkeling and 
advertising 

Assignments frem 
municipal manager 

Develop a 
mar killing 
and 

advDrtJstny 

strategy 

Assignment 

irnple 

monied 

vrffhh 

required 

timeframes 

No Formal 
alrateyy 
exist 

100% 

SFrateyy 
completed 
by tlte end 
of March 

%of 

assignhionl 

s 

addressed 

Mtinkiipsl 

1 i ajiaformalian 
Cin(j .i isblullona i 
Development 
(MTID) 

Mun rcipal 
Transformalkm 
anri Insti lufenai 
Davelppmepl 
(Ml ID) 

Coordinated 
and r'jffHtfp/o 
adminlslralio 
n 

Attend In all Incoming 
documents, post* e(i: 
wilhln Id working 
days 

% within 10 
working 
days 

05% 

% wi-hin 
required 
timeframe 

Municipal 
Tr^ni fermpi »tw, 

find Ill&litutioJlHl 

Davelopmenl 
(M l 3DJ 

Municipal 

ITailS far martian 
and InstsUillonal 

LluVybprnerit 

(MTID) 

Copniinplocl 
oeslJ effective 
BdmtnlslraUon 

Ensure prop&t 
procnmm&i *[ ;ir anlices 

No of non ■ 
compliance 
wild 

procure- 

ment 

predicts 

0 

% of non- 
compliaiir-^ 

Municipal 

1 1 in isforn isi Ir-r- 
?nd InstiLulienal 
Development 
(M 1 JD) 

Municipal 
TransrormaLlpn 
end Institutional 
Dovdopacant 
(MtlD) 

Coordinated 
and efteutive 
edminlslratfoii 

■ ntplem cm I alter i of 
internal audn queries 
from date of Hum 1 
reporl 

% of 
queries 

recti fed 
will iln t : ; 
moil Ills 

80% 

% queues 
rcelilicMF 

M uFiicrpa l 

T ransFor mafion 
and Insiltulldhai 
Da velopm not 
(M 1 1U> 

Municipal 
Transformation 
arid Instilulipnar 
Develop; si ant 
(MUD) 

Coordinated 
and eFFectivu 
admsnrsl ration 

Implemontalfcm of rim 
Performance 
Jvlanagemenl System 
inefr idii iy e evfew 

Camptele 
deveJopmc 
nt plans for 
all slsfr 
members 
anti review 
quarterly 

2 

% 

developmo 
nl plans 
Cojupleted 
anti 

quarterly 

reviewed 

.1,1 uiiicfpa 1 

T ransfemialiofl 
and 1 istitulional 
Development 
(MTID} 

Municipal 

1 rar'idorrriatian 
and instiiLUFonal 
Devaropmant 
(M [JD) 

Coordinated 
and eFIecliva 
gdmlnFslratkrri 

LlaFson with 

Learie rsbip 

Muftisi ijjj.h 
with 

nranagomfl 
nt teem per 
month 

30% 

Monthly 

Municipal 
Trans foimaniuji 
and IriFititulionfll 
Duvuidpurant 

rr.iT id> 

Municipal 

T ran sformation 
and Institutional 
Development 
(MUD) 

Coordirsaied 
and effective 
udi iiinDii a I'mr* 

Manayement of 
external audii queries 

Ny of audit 
queries 
compiled 
within 30 
days 

100% 

% of larijet 
ad sieved 


100% 


100% 


!00% 


sd% 


0% 


80 % 


1 00 % 


1 &3% 


C ha plei r \ Fm icE lona ! ! erfon \ r :« 


oo% 


50% 


100% 


94 pa% 


o% 


■30% 


o% 


0.75 
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Municipal 
TranEfamiHtfon 
and IrlSlilvllLina: 
Oavelnjpmen.1 

.;W I il:-i 


Municipal 
Transformation 
y rid Insl itutional 
Development 
{MTID> 


Municipal 
Transfocmalion 
add in-alilutional 
Pdvolopr rttint 
(MUD) 


Basic Service 
Delivery i.BSD) 


Basic. Service 
Delivery (BSD} 


Basic Service 
Delivery (BSD) 


Haale Service 
Delivery (BSD^ 


Bo si: Seivice 
Pelive ry (BSD) 


Municipal 



Complete 
end subrnll 
training ond 
develop- 
ment 



Transformafioii 
and Institutional 
Development 
(Ml ID} 

Coordiiwled 
and effective 
a dm in Is (ration 

SKHis Developmenl 

meets for 
a' i .staff 

members 
within Lho 

100% 

By (he erst 
of May 




required 

llmeframe 






s Decided by 






HH 


1 fngeterj % 

Municipal 



% ti r ii®/ 


of 

Transformali.cn 

1 1i jrnari 

Managing Grievance a 

grievance 


grievances 

and lr>R 1 i ;.hn?.a : 

resource 

addressed 

Q0% 

addressed 

Development 

dcvofepmoiit 


within 7 


wilhin sol 

(MTID) 



days 


iBnefrsrrisa 






( monlb 

Muniopa! 
Transfer station 
a no Insfiluironsl 
Daveiopmeni 

Human well 
being 

Staff mootings 

Allenrting ol 
Monthly 

Sly If 

4 

Number of 

meetings 

attended 

<M 1 IL>> 



meetings 


monthly 




Implement 

elfK:|r<Hiir; 



Hnsic Service 
Delivery {BSD) 

Economy 

Access conlrol 

car boohing 
system for 
all incoming 
and 

No formal 
system al 
oreserit 

By Ilia end 
ef 

November 




oulyo!rri| 

vehicles 


No of 

Basic Service 
Delivery (BSD) 

Economy 

Administration of 
Resorts (Q) 

No double 
bookings 
b [lowed 

.4 

Double 
bookings 
allowed per 






irrcmlh 




Quarterly 
moot willi 






damp 


1 Meefing 

Husk; Seivice 
Delivery (DSD] 

Economy 

Community meetings 

comm rite e 
at Die Dam 

a 

pm (]LlFir lor 
per 




and 


campsite 




LJili-iikn-mJs- 






mond 






% 



Basic. Service 
Delivery {BSD) 

Economy 

Satisfactory resorts 
(O) 

rsdruiptaiiils 

received 

pT pfjHSspri 

williiri five 

30% 

% of 

complains 
processed 
within 5 




[fays 


days 




Appoint a 
SlFifsItihi 


Service 




service 

Pari lime 

provider 

Basic Service 
Delivery (BSD) 

Economy 

Security services 

provider Lo 
provide 

security 

currently 

appointed 

by tbe end 




security 

^variable 

of 




services at 


November 


ell resets 


1 WWfc 


90% 


t 


100% 


0 


2 


30% 


100% 


100% 


02.50% 


12 


1-0.00%. 


1 70 


&).42% 


10 0% 
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Basse Service 
Delivery (BSD) 


Basic Service 
Delivery (BSD) 


Basic Service 
Ofillvfriy (BSD) 


Basic Service 
Delivery (H;S r JJ 


Basic Service 
Delivery (BSD) 


Basic Sei vice 
Delivery (BSD) 


Basic Service 
Delivery (BSD) 


Economy 


SLA yrilh security 
company 


Basic Service 
Delivery (BSD) 


Basic Service 
Deltv^y(BSD) 


Basic Service 
Ueliveiy (BSD) 


Basic Service 
Delivery (BSD) 


Economy 


Provision mid 
maintenance 
of h i i n ih ;i; 
services 


Provision and 
maintenance 
iif 1 1 nji ii< :ipH I 
services 


Upgrading and 
shi vicing of 
ihfrastrucElire 


Access Coiilral 


Access Uunirol 


Provision and 
maintenance 
ol municipal 
services 


Si h Ij-iL^ri I icn of Dunes 


Provision and 
Basic Service inainlonanco 

Delivery (BSD) of municipal 

services 


Sundiy Equipment 


Airanga 
quarterly 
mcclings 
vvHli Ihe 
service 
provide; 
appointed 
Lo provide 
feedback rc 
Compliance 
with. Ihe 
SLA 

Develop a 
malnte- 
ri<tuce anti 
upgrade 
|i5yn fni h It 
Ihe resorts 
by !he end 
of Angus L 
% 

eiwTiplellori 
of Ihe 

project with 
full lalily. 
goal, Si mo, 
euviicn- 
mental and 
I iohIIM anti 
safely 
control 
exercised 
% 

completion 
of the 

project willt 
full qual Ly 
cosl, lime, 
environ- 
ment ai and 
boa lih and 
safety 
eoiHrol 
exercised 
% 

comptelroo 
of the 

|MflJ( 3 fc| ivilll 
full qualify, 
coal. Lime, 
envirun- 
menfal and 
hearth and 
safely 
control 
exercised 
% 

completion 
of l ho 

project with 
full quality, 
cosl, time, 
environ- 
menlaf and 
ImolLli and 
safety 
control 
exercised 


No provider 
appointed 
yel 


Existing 
strategic 
aims for Ihe 
resorts 


93% 




Meetings 
arranged 
during Feb 
301 i and 
June 201 1 


Han 

developed 
by the and 
of August 


% of project 
cam plated 


% of project 
completed 


% of projoci 
completed 


98% 


% of projecl 
complolod 


t 


1 00% 


f0Q% 


! 00% 


100% 


1« 


Chat j Is r 5 l"i ineli oi la I Per ilort r>a nee 


1 20% 


100% 


66.60% 


4S% 


100 % 
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Essie Service 
□olivary (DSD,) 


Dardc Sorvica 
Delivery (BSD) 


Basic ftmvieid 
Delivery (BSD) 


Basic Sorvica 
I Jh! iv«j y I. H St J) 


rj.HTH.lr: Device 

Delivery (BSD; 
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Basic Service 
Delivery (DSD) 


Basic Service 
Delivery (BSD) 


Basic Service 
Delivery (BSD) 


Basic Service 
Delivery (HSU) 


Prevision rinil 
maintenance 
of municipal 

serves 


Provision and 
mainlonanca 
of miuifcipal 
services 


Provision and 
mainlonanca 
of municipal 
services 


Provision arwT 
mamlenance 

of i ciLJrllr:-i| hjh I 

services 


Provision and 
Das ic Sc i vice m a In ton anon 

Delivery (BSD) of m unScipaf 
services 


Thalched Roofs 


Upgrade of Sewerage 
Pump station 


Upgrading of Ablution 
Pacililbs 


Upgrading of 
Hungalowfi 


UfiLj-i ndfiig of FaciliiHHS 


% 


cornplellofi 


of Ihe 


piojacl wifi 


fijil qifnlii.y, 


cost, time, 

% of project 

environ- 

comp fated 

menial and 


health and 


safely 


control 


exercised 


% 


Cample lion 


of ihe 


project VrtLli 


full qua lily. 


cost, lima, m% 

% of projecl 

environ- 

completed 

menial and 


boa Miami 


snlety 


corlrol 


exercised 


% 


Wmlplnfitsn 


of the 


1 mpjn ct v/it 1 : 


full quality. 


cosi, limn, fjfrn/i 

% of project 

environ- 

completed 

menial and 


health and 


solely 


control 


exercised 


% 


completion 


Of Hie 


project with 


hill quallly, 


cost, time, 

% of project 

environ- 

coinpfelcd 

mental arid 


health and 


safely 


control 


exercised 


% 


completion 


ol the 


project wish 


full quality, 


cost, lime, naa/ 

% of projocl 

environ- 

completed 

mental and 


ficallh and 


safety 


control 


exorcised 



fO0% 


100% 


f 00% 


100% 


100% 


35% 


100 % 


70% 


70% 


47% 


Chapter S: f unctrunal Pm-forf nanrju 
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hs^r: Service 
Deliver/ (DSD) 


Municipal 
F nnneia! 

VirtMtHy (Hint! 
Management 

(MrvMj 


Municipal 
financial 
Viability ^ntl 
Management 
(MFVM) 


h h sic Service 

Delivery (BSD) 


Basic Service 
Dolfvory (USD) 


Basic Service 
Delivery {BSD) 


Municipal 
financial 
Viability ainrl 
Management 
(MFVM) 


Municipal 
Financial 
Viability and 
Management 
(MFVM) 


Basic Be; vice 
Delivery (BSD) 


Basic Service 
Deliver y (OSD) 


Provision aril I 
maintenance 
cf municipal 
services 


Coordinated 
and effocilvo 
admimstralro 
n 


Coordinated 
rind E'iffectiire 
administratis 
n 


Provision and 
malnlwiancn 
oil niur.icipa? 

SfirVidOS 


Prevision and 
maintenance 
of municipal 
sei vlw;n 


Basic Service 
Delivery (DSD) 


Basic Service 
Delivery (BSD) 


Provision end 
nnjillleneuice 
of municipal 
services 


Upgrading of Facilities 


Budget inputs 


Sour iii, tfiillrflrlsfld 
expenditure 


% 




completion 




of the 




projficl wit 1 1 
lull quality, 
cost, time, 

9&% 

% of project 

100% 

environ- 
mental and 
health and 
safety 
control 
exercised 

completed 





EJudyd! 

rfifjU£5t 




piovided to 
financial 
department 
by due dale 
(budget 
ppcigraiilrf'iGr) 

2 

Burly a 1 
requests by 
dale 

1 

Months. 
vvilhuUl un- 


rnonUis 


authorised 


during 


spending hy 


which no 


appciunllrtrj 

n 

un- 

1 

officer as 


authorised 


Indicated in 


fifieiKtlflQ 


MS-MA 

32(1 Jft>) 


took piece 



Municipal Heal 111 


100 V 


0.5 




Compuler Equipmenl 


% 

completion 
of Ukj 

j: reject with 
Tull quality, 
cost, lime H 
environ - 
nifHVlal and 
heallli and 
safely 
control 
exercised 
% 

completion 
of Hie 


53% 


% of project 
completed 


130.00% 


02.30% 


Data Projectors 


Office Fquiprnent 


project with 
full ippatily, 
cost. I me. 
environ- 
mental and 
heaflfi and 
safety 
tonlrol 
exercised 
% 

completion 
of |he 
preyed v/itli 
full cual.ly, 
cost, tirne 
environ 
tnanfal anil 
hearth and 
safety 

CO I iLl'Ol 

exercised 


93% 


% cf project 
completed 


100 % 


0% 


93% 


% of project 
completed 


100% 


30.13% 
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hteSHl Seivice 
Delivery (BSD) 

HtiSio Seivice 
Delivery (BSD) 

Provision and 
maintenance 
of municipal 
services 

Sundry Equipment 

% 

own p ie (ton 
of Hio 
project with 
full qua lily, 
coal, Lirno, 
environ 
menial end 
hnalili and 
safety 
centre! 
exercised 


% of project 
completed 

Municipal 
Transformation 
and foatiLuliGnsI 

1 levetopment 
(MTID) 

Municipal 
Transftvmsffon 
and insLilulionBl 
Ltevefopmenl 
[Ml ID) 

Gnordin ated 
end otfacdwi 
odminisiral fan 

Intptemeniatbn of 

Ooilridl resolutions 

Items 

Imple- 

mented 

within 

inquired 

timeframe 

1 

% delivered 
within 
required 
liiiiofranui 

Municipal 

I rai is fan matron 
and Institutional 
□avafopm r~ l 
l,M i ID [ 

Municipal 

1 1 anifof i no Hon 
and Institutional 
DevBropmBnt 
(M 1 ID) 

ucoidirtiiScd 
pnrl effeclius 
BdntiiisIraLiDU 

SUHIH retwrlfng 

Mantfilv 
updating of 
the SDBIp 
before duo 
dates 

1 

Monthly 

Update 

Municipal 
Transformation 
and InBEitelional 
Dayofopuriont 
(MTID) 

Municipal 
Transforms! ion 
and tnaEiEulfonai 
UDVatopuHCj-iL 
(MTID) 

Coordinated 
u r id orrc-cLivo 
administration 

Subrnissjon of Annual 
Report Inform alfon 

Information 
ter Do part- 
Mientel 
Report 
&i. (Sun tiled 

Soy end of 
November 

1 

By end 
November 

Mui i icipal 
transformation 
snd Institutional 
DavofopfllOilt 
(MTID} 

M Unicipal 
Transformation 
Bnd Institutional 
Lfovetepunefit 
(MTID) 

Coordinated 
ned effective 
admiinlslraLlaii 

AssignmesniEs from 
nil inir::|:.Hl uiHiiac^r 

Assignment 

imple- 

mented 

lvjII lip 

required 

llmeframos 

100% 

%of 

assign- 

ments 

addressed 

Municipal 

I ransfomiaiiot 
and IrtBlifculfonal 

DBVBtUplilBESt 

(M i ID) 

Municipal 
i ransfor malion 
and Icial LuFnnsi 
Dtvulupiii uhl 
(MTiO) 

Coordinated 
and affective 
admfnlstmflost 

Adend Lo ati incoming 
documents. posl, clc 
ivifhfn 1 0 war kii vi 
days 

% vrtlhin 10 
vterking 
itey?! 

95% 

% within 
required 
lime Tram e 

Municipal 

R raensloirrjalftcn 
and Infill Uinnal 
DuvulOpm Ci 1 1 
(MUD) 

Mui ifoipai 
Transformelton 
and Insliluticrial 
Development 
(MTID) 

Ccorriinated 
and aPactiva 
admlnfetrotkin 

Ensure prop er 

pnn':li:eir r Hi 1 jlfrirdOGJi 

Ne. of non- 
rterrlplianto 
with 

proem o- 
ment 
practices 

0 

% of non 
compliance 

Municipal 
rfansftxmalkm 
n nri lr>= ill 1 , il inria 1 
Dovcbpnueiiil 
(MTID) 

Municipal 
Transformstfon 
and In = li folia r a 
Development 
(MTID) 

Coord ina-Tad 
and sifeclivd 
administration 

Imptementatirvi of 
Internal audit queries 
from date of float 
report 

% of 
queries 
rectified 
within fl 
monl.hs 

eo% 

% quer es 
rectified 


100% 


100% 


1 


1 


100% 


90% 


0 % 


00% 


0% 


100 % 


1 


m'3 


100 % 


09.17% 


Bf.67% 
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Municipal 
TfansformsOofi 
and fostitulfonal 
Deveto|>ment 
(MtlDJ 

M ursicipal 

Transformation; 
snd Instltufinmal 
Devote pun urtt 
(MtIO) 

Coordinated 
and effective 
adiiiini&lsalicjri 

impEcnioi iiaEfon of li fe 
Performance 
Management Syslom 
Including sE'fvfew 

Municipal 
iransSonnattun 
and in stifotiOnel 
LJavulopm-Bnt 
(MTIE-J) 

Municipal 
TransfdfmaUa'p 
and Insiftuiikjaal 
Davefopmenl 
(M 1 ID) 

Conndinated 
and clfoetive 
arimlnslraticjn 

Liaison with 

I etfoership 

Municipal 
riansEtumalkin 
and InslFtuttonaJ 

DaveJcjpmen-1 
(Ml ED) 

Municipal 
Trsnslbfmalinn 
and Inslifolkirfet 
Development 
tMTlD) 

Ccordinalarl 
and atrscLivu- 
-idminis1raLic.fi 

Manage monl of 
external sudil queries 

Munic^ial 
Trarisrorniation 
nnri EnsliluSona) 
□evelopmenl 
(M IID) 

Municipal 

T ranEidnuHEicm 

and In&lilolional 
Qavslcpmenl 
(M'TlDj 

Human wo!!- 
belny 

Staff mftfdjitgs 

Municipal 
Transform alien 
snd liiEtituiionfil 
Davofopmuiil 
(MTir>ji 

Municipal 
Transformation 
and Insfifulfonal 
Devalcpmant 
(MUD) 

Coordinated 

and fifffidive 
admin is tralmn 

Skids DevetcpnnonE 

Municipal 
Transfer marlo 
nand 

Insllfulfonal 

Development 

(MUD) 

Municipal 
Trjuvsfarm&tfo 
n and 

Insiilidlpirrsl 

Development 

(MUD) 

Human 

resource 

development 

M ns raging Grfov i-mi.h:-, 

Sasic Service 
Delivery (BSD) 

Basic Semico 
Delivery (USD) 

Unsure heallh 
<*rul safety of 
comm unties 
in |ho 
Overt-erg 
Dislrlc! 
through 
proven! ion 
end pro- 
active 

iimitagerraeril 
of risks 

pDiii t (Tonirbl 

Basic Service 

Do II very (LfSD) 

Basic S&ivJce 
Dtdiveiy (BSl'l) 

Safe 

environment/ 
Human Well- 
being 

OmlifiraEE?* for food 
pioriucis export 


Compete 
develop- 
ment plans 
for all slaff 
members 
and review 
quarterly 

Meetings 

wish 

menaye- 
menlEeam 
per inonlJi 
No 03 audit 
queries 
OwupfoEetl 
wAlim 30 
days 

Amending of 
Mtirilhly 
iftaff 
meetings 

Complete 
and submit 
lifeiiliiHj sjrirl 
developnie 
nl require- 
ments for 
□II staff 

mcjmliHih 
VAtTiin the 
required 
Umetoine 
a podded by 
HR 

% of 

grievance 
addresser? 
within due 

liirif? 


%i No y( 
food rented 
premises 
and 

iranspoi l of 
Iced 

complying 

Willi 

required 

ItogisJativo 

standards 

%of 

Centncatcs 

Issued 

within 

Ifmeffames 

OfflXpCtfl 

permil 


2 




100% 


E! 


300% 


90% 


00% 


100% 


'%■ 1 1 hv=! ir: | - 
ment plans 
CQtfnpioicd 
and 

quarterly 

rcvicv/od 


100% 


Monthly t 


of larnei 
achieved 


100% 


Number of 
meetfog-S 
attended 
monthly 


Dy Iho end 
of May 


Targeted % 
of 

grievances 

addressed 90% 

within sol 
timeframes 
! month 

%/ No of 
feed related 
premises 
and 

iratispyrtof 

food 92'% 

complying 
with 
required 
leytelstive 
standard 


% issamd 

within 100% 

timeframe 


7f>% 


1.42 


!00% 


1.83 


100% 


32.80% 


23% 


100% 
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Basic Scrvic/j 
Deliver y (RS[ 1) 


Basic Service 
Dc lively (BSD) 


Wh^n: Service 
l Jelivery (BSD) 


Be s c Service 
Dellvmy (BSD) 


Sasic ScrviCH 
Dekveiy (Bf>D) 


BmsEc Service 
Delivery (BSD) 


Basse Shi vice 
Delivery (BSD) 


Basic Shi vice 
1 delivery (DSD) 


Safe 

Bask; Se rvice H i wlroi ■ i ie i 1 1/ 

Delivery (DSD) Human WeB 
bcinq 


Safe 

Da sic Ssr vice Environment 

Delivery (DSD} I Inman Well- 
being 


Basse Seivlca 
Delivery (BSD) 


Basic Service 
Delivery (BSD) 


Basic Service 
Delivery (DSD) 


Basic Service 
Delivery (BSD) 


Sasic Servico 
Delivery (BSD) 


Basie Service 
Delivery {HSli) 


Safe 

Environment 
Human WcJI- 
bmiwj 


Safe 

Envtr corner^ 
! ii i r 1 Well- 
being 

Safa 

EruirchncnonV 
Mm i mn Wei: 
being 

Safe 

Hrsvironmenf/ 
Human Well- 
being 


Safe 

Environment/ 
Hum an Well 
being 


Safe 

Enyir.onrrrentf 
Human Weil 
being 


Ghomfaal &afpl.y 


Corn pulsoty Meetings 


Dailies; Cerffficalions 


Disposal of l ho dear! 


Disposal ol ihe Lf*md 


Environ menial 
Education 


Exercise law 
anforonnenE 


r arm Visitations (Q) 


% 

Response- 
rale la 
written 
enviromnon 
LaJ-rola[erl 
qileriesfreq 
costs/ 
cumplalula 
Compulsory 
mcollny I'm 
Municipal 
Health 

fiijlCm- 

nssing 
Service 
Delivery in 
Ins Western 
Cape (K-m 
ex, Western 
Cape Mun 
Heal Hi 
working 
Group, 
quality 
T orum, WO 
Food 
Ccnlrel. 
ect.) 

% of COA's 
for dailies 
processed 




24 


% of 
queries, 
complaints., 
requests 
responded 
lo williin 7 
working 
days 


No 

cor n p 1 1 ! -.ory 
meetings 
per Quarter 


WiUlEfl 


% d 

quarter 


applications 

after 

90% 

precast art 

application 


during 

was lodged 
lliat comply 
with 

leg Isia lien 


quarter 

Monitoi irrij 


Inspections 

undertaker 

34 

per 

premises 


cemclciy 

LTndoitHkH 


% af 

pauper 

100% 

buna Is 


occurrence 

Actual 
number of 


No of 

pru/irridi 


si-? i v ii ys i 

menial 

16 

planned 

education 

Initiatives 

sessions 
under taken 


lor ihe year 

Cemplalo 
fill law 

now kpi 

% law 
oi i lor ce- 

enfonco- 

ment cases 

mntii cages 


coin pin led 
par quarter 

Number of 



aclual 


Planned 

visitations 

460 

Karra visils 

Lo farms of 

on quarterly 

lola! 

planned 


basis 


100% 


6 


95% 


17 


1 00% 


16 


&o.oo%, 


4flU 


91 .67% 


20.75 


75.33% 


04 


100% 


32 


147.59% 


352 
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Basic Service 
Delivery 


H-asic Service 

neiivery (OSD) 


Basic Service 
Delivery (BSD) 


Basic Service 
Delivery (DSD) 


Safe- 

Fsiviroumenl/ 
Human Weii- 
baEncj 


Safe 

Environment/ 
Human WelE- 
botog 


Basic Service 
Delivery (BSD) 


Basic Service 
Delivery (BSD) 


Basie Service 
Delivery (BSD} 


Baste Service 
Delivery (BSD) 


Basle 'Service 
Delivery (BSD) 


Haste Service 
Delivery (BSl 3) 


Basic Scrvicd 
Delivery (BSI3) 


Bn-sfe Service 
Delivery (BSD) 


Cuss; Service 
Delivery (BSD) 


Basle Seivice 
Delivery (SSDj 


Safe 

Environment/ 
Human Well- 
lieiny 


Safe 

Environment/ 
Human Well- 
being 


Safa 

Environment/ 
Human Well- 
born tp 


SaFe 

Environment/ 
Human Well- 
being 


Safe 

Environment/ 
I Inman Well 
being 


Pood crunlrai 


Pood Monitoring 


Food production and 
handiiivg *\\m: 
Visitations (Q) 


Health Caro waste 
site uTaifelkm 


Meal N i suivesllance of 
premises 


Health surveillance of 
premises 


Monitor iho safe 
hand ing and disposal 
of medical vrasts 


% new 
applications 
Iha! quality 
fee Rtns 
GOA 

Certilicalipri 
processed 
within 7 
working 
days 

Monilgrirhj 
of Food 
quality m 
compliance 
widi H;&n 
Act 

Number of 
actual 
visitations 
to food 
production / 
preparation 
/ refining 
sites 

Health Care 
waste 
generator 
sites & 
disposal 
FaciFillOK 
Monitoring 
Premises 
trom a 
Iraailli point 
of view and 
evaluate 
develop 
men! 

applications 
Rendering 
a Undoing 
control 
services 
from a 
health point 
of view ami 
evaluates 
dovetop- 
menl 

applications 
(O) wrlliin 
legislative 
iinioframes 
% of COA's 
tor moriicsl 
waste 
pjocossed 
within 7 
wording 
days alter 
application 
was lodged 
I hat meet 
the 

togislalivir 

slanirseds 


so% 


192 




225 




100 % 


100% 


% of 

applications 
processed tjd% 
during 
quarter 


No of 
planned 

samples to 102 
be taken 
quarter 


600 of 
planned site 
Vasils per 
qua Her 


2,400 


Amount al 
visits 

planned per 
cemetery 


Wj 


% of 

complaints 
address^ri 
within 7 
Ivor king 
days' 


90% 


% Sr; rut toy 
oi building 

plans and 1 00% 
reviewing of 
applicaHo is 


% 

monitoring 100% 
a T s ifes 
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37.67% 


650 


2.265 


160 


04% 


;i 7 .33% 


100% 
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Has it Ser vk :ft 
Delivery (8-SD) 


Sasic Service 
Delivery 1 iJ S 


HssicSeivIce 
Delivery i.BSD) 


Bo sic Service 
Deli rety {USD) 


Basic Service 
Delivery (SSI3J 


I in.:-.: : ; Reivfco 
Delivery ! BSD) 


Basie S&ivtoe 
Delivery ;'BSD) 


Basic Service 
iJiiliviiiy ;GSD) 


Delivery (BSD) 


Busk; Service 
Delivery (BSD) 


basfc Sk‘v;l:G 
Delivery (BSD) 


Basic Service 
ItelwmyfRSD) 


Basic Service 
D»|hf&ry {BSD) 


Basic Service 
1 1'K-livH i y (BSD) 


Basic Service 
Delivery (BSD) 


Rusto Service 
Delivery (BSD) 


Safe 

Environment/ 
Himieo Well- 
being 

Safe 

Environment/ 
Human Welt 
being 


Safe 

Environment/ 
Human Well- 
being 


Monitorii*g of 
re sui Mi Jerks 


Monitoring aflho 
coast 


Wen food related 
vtsltol lorffi 


Sato 

Environment/ 
I luman Well- 
being 


Reaction Id 
eompfainls- 


Sato 

Environment/ 
I luman Well 
being 


Sato 

Environment/ 
I luman WoB- 
belny 


Ssto 

Environment) 
Human Wal- 
beirtg 


Safe 

Environment/ 
Human Welf- 
being 


Re&ponso to 
environment rela ted 
Queries 


River monitoring 


Sewerage Treatment 
Sites: Visil a I Iona 


Staff training 


Key, itor 
visits to 
rcsorts/- 
|iarks 

Keyi, itof 

monitoring 

and 

visitetion to 
the coo si 

Adua] 
visil el«H'i$ 
to non food 
related cites 
(irsU, Fiaii 
salons, 
animat 
shelled, 
creches, 
nighl r:!uliH, 
Schools, 
etc.) 

% os' a ction 
token 
regarding 
Feed I 
pollution 
{water, air, 
yujund}/ 
Tobacco, 
F'csl control 
Housing, 
Animals, 
State 
Premises 
Vacant 
Land 

complaints 
within 3 
days 
% 

Roseonse- 
rete to 
written 
etiyironrilGn 
tal related 
qijcrtos/r&tl 
uests/ 
complaints 
Regular 
monitoring 
arid 

visitation. of 
l be rivers 

Amomil of 
actual 
visitations 
to 

Sswerage 

I'reelmenl 

Staff 

Irfilnmy to 
apply to 
1 1 PCS A 30 
credits per 
year 


new kps 


new kpi 


200 


00% 


00% 


new kpr 


372 


90% 


Number of 
visilatfons 


Number ol 
vls^atfona 


No of 
pteruied 
visits per 
quarter 


% of 

complsinls 
addressed 
within 5 
days 


% of 
queries 
(XNTipteinlS, 
requests 
responded 
'■vithin 7 
v/oriung 
days 


Number of 
visitations 


Amount of 
visits 

planned per 
quarter 


% trained 


90 


312 


?W 


90% 


90.00%, 


40 


372 


113%, 


?M 


59? 


0*2 


92.50% 


83.30% 


103 


493 


00% 


Chapter 5: runctian/tl Phi foimance 


131 


Over berg District Municipality - Annual Report 2010/2011 - draft 


Da sit; Service 
delivery (DSD) 


Basic Service 
Eta liveiy (PSD) 


Das-iiu Service 
Delivery (DSD) 


Dafi.it; Service 
Del hr cry (DSD) 


Basic Sei -nce 
delivery (DSC' 


Basic Service 
Dclwciy (DSD) 


Basic Service 
Delivery (DSI J) 


Hfisic 'Service 
Delrvety (BSD) 


basin Service 
Del very (BSD) 


Municipal 
Financial 
Viability and 
Management 
(MfVM) 


Baste Service 
Delivery (DSD) 


Safe 

Erivimnmerity 
Human Well- 
being 


Surveillance, and 
prevention of 
amnmicabfe diseases 


Basic Service- 
Dot! very (PSD) 


Safe 

Environment Waste Disposal Pises: 
I Inman Well- Visitations 

being 


Monitoring 

comnujritect 

b!e 

diseases 
rasper i.se 
With in 3 
day:- a Hoi 
reporting 
Number of 
actual 
violations 
io rc T-uf-: l> 
sites 


■ 


%of 

100% occurrence 100% 
per mot lit i 


4 0B 


Amount of 
visits 

planned per 
quarter 


Am 


AA0 


Baste Service 
Delivery (BSD) 

Safe 

Environment/ 
Human Wolf-, 
be fey 

Water Qualify 
MonilciriiHjr 

Seii/c menigynomesllc 

Monitoring 
of bacteri al 
levels in 
iccreeiion 
water in 
rtislricl 

300 

Tofel 

monitoring 
sessions 
per quarter 

300 

560 

Baste Service 
Delivery (DSD) 

Safe 

Environment' 
Human Well- 
being 

Writer Quality 
Monitoring: 

Sol ito i nenls/Dom c site 

Monitoring 
of 'bade rial 
levels in 
water in 
Iwis in 
district 
(Potable 
water) 

460 

Tclal 

monitoring 
sessions 
par quarter 

460 

846 

Basic Service 
l delivery (OSD) 

Safe 

Environment/ 
Human Well 
being 

Wafer Quality 
Monitoring: Sewui h ye 

Monitoring 
of bacterial 
levels in 
final Li-fflijerit 

136 

Total 

moniloi irsg 
sessions 
per quarter 

136 

161 

Baste Service 
Delivery (USD) 

Safe 

Environment/ 
Human Well- 
being 

Mon doling of Chofeia 

Test wafer 
fep Cholera 
on 30 
sampling 
sites 

60 

Total 

monitoring 
sessions 
per quarter 

30 

25 

Municipal 
TfailsTrarnalrnn 
and Institutional 
Etavafopmenl 
(Mr ID) 

Safe 

Environment 
Human Well- 
being 

Dairies: Visitations 

Ny o) actual 
vis ita lions 

In dairies 

200 

No of 
planned 
visils per 
Qirailci 

no 

B31 

M i micipal 
rranaformaffen 
end InslfLutkmBl 
Development 
(MUD) 

Safe 

Environment 
Human Well- 
being 

Informal Sslllemmri 
Visitations ((5) 

Number oi 
actual 
visitations 

La Infernal 
seillement 

320 

50% of 
visils 

planned for 
1.5. per 
year 

60% 

71% 

M un ioip ?l 
TranslojinalFon 
end Institutional 
Lfevelopment 
(Mi ID) 

Safe 

Envlroqiuienl/ 
Homan Well- 
being 

Monitor of inland 
wafer 

Regular 

monitoring 

and 

vssilatlon of 
Inland water 

now kpi 

Number of 
visitations 

16 

47 

Municipal 
Financial 
Viability and 
Management 
(IWF VM) 

Coordinated 
anti effective 
admifiis'lra- 
ifet 

H-tfegs! Impute 

Budget 
request 
provided to 
financial 
department 
by due da le 
(budget 
program me) 

?. 

Butfcfel 
requests by 
date 

■f 

1.5 
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Municipal 
Finsncmi 
Viabilily ancf 
Management 
(MFVM) 


Municipal 

Trsnaforniatrjn 
iii id InStittilfon-al 
Dsvefop«i enr 
(MTID) 


Municipal 
T ra nsffifmstini’- 
and 1 In e Itlulena I 
Development 
(MTID} 


MuJiicfpa I 

Transformation 
end Insllltrlionai 
Davelnpmervl 

(MIID) 


LdOal L-ioriurriO 
Develop menl 
{l.FD) 


Mon inipai 
ri'aristrji'itialii.m 

and Institutional 
Developm Rnt 
(Mr ID} 

MuniO'ipal 
I FansfOftilaliOil 
and InsIdLitKina! 
Development 
(MlID) 

Municipal 
1 ra. E form alien 
and InsLtullorral 
□evglnpnaeel 
(MHO} 


Municipal 
Transfcwrfial.ifrii 
a : id h V&titUtiDciEJ 
Or w I Ppm ftn t 
(MTID) 





Months 
without un- 


moiilhs 



Municipal 



auitiorisecl 


during 



Financial 

Coordinated 

Sound, authorised 
expend ilura 

spending toy 


vrtiich no 



Vlahiily arid 

and effecltve 

accounting 

12 

UfKlUElW>lE$- 

1 

t 

Management 

ej lIi i itnis.ii aljoci 

flffiCPi - r - 


etJ 



(MFVM) 



indicated in. 


spending 






MI~MA 

32fi m 


look placa 




Roncfa 


Municipal 

T ran storm alien 
and Instil urional 
Development 
(MTID) 

Cooidlnuturj 
and effective 
admirilstfairon 

Implementation of 
Council ro&oJulleits 

Items 

imple- 

mented 

wUliki 

required 

timeframe 

100 

% delivered 
willffn 
foguired 
timeframe 

199% 

mow | 

Municipal 
Trans tormallon 
and Ire li lulinnal 
Development 
(MTID) 

Coordinated 
and effieclive 
admintstoalion 

SDBlP reporting 

Ml. ill lily 

updating of 
tlioSDDIR 
before due 
dates 

1 

Monthly 

update 

1 


Mirniclpat 
iran&foruiaEion 
and Inslilulional 
Development 
(MTID) 

GDOtdinaled 
anti cltectlvo 
administration 

Sulunission of Ai intml 
Re [Uni Inform uIkhi 

1 ri r cn i nation 
for Depart- 
mental 
Report 
submitted 
by fmd of 
November 

1 

Ey end 
November 

1 


Municipal 
Tranafurmalicr 
and tostiEuliorlal 
Develop rftent 
(MTID) 

Coordinated 
and effective 
admi . ilsti a tour* 

Disuro proper 
procurement pracLces 

No of non- 
compliance 
with 
procure 
insul 
practices 

[> 

% of nen 
complianco 

0% 

o% 1 

Municipal 

TraiiE^crmalion 

a net Ins Lit . tiusia I 
Development 
(MTID) 

Caorrfinalad 
and uduciivo 
admin iRtrotion 

Attend to all incoming 
documents, post, ele 
wilbln 1 y working 
days 

% wilhin 10 
working 
days 

95% 

% within 
required 
timeframe 

35% 

100% J 

Municipal 
Transformation 
p;nd Insliluliorraf 
Development 
(MTID) 

Carndmaled 

antfeiteefivo 

adminEalralinti 

Implementation ot 
Internal audit queries 
from dele of Unfit 
report 

%Ol 
queries 
i edified 
wilhin 6 
innnUis 


% queries 
rectified 

&0% 

60% 

Municipal 
Transformation 
■Si id 1 1 lstjtullona 1 

Development 

(MTID) 

Coordinated 
and allBClive 
administration 

1 m p!c mediation of I ho 
Rerfdumance 
Management System 

Qi- annua! 
leviews of 
sfafr perfor- 
I'pi3rn':fi 

2 

2 reviews 
par am mm' 

'i 

* 1 

Municipal 
Transfonmvallon 
aud Inslilulfonal 
Oevelopmahl 
(MTID) 

Coordinated 
arir! (rtte&lvs 
admlrtistra 
lion 

li tipleirnHi'tlelii'jii of the 
Performance 
Managomcn.1 System 

Complete 
perfor- 
mance 
agree- 
ments or 
pei for- 
manoe 
dcvclop- 
menl plane 
for ell 
identified 
shall 

members 
up to level g 

? 00% 

% of perfor- 
mance 
agreement 
or perfor- 
mance 
develop 
ment plans 
completed 

100% 

0% 
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Municipal 

Transformation 

arid rn5lijul.imal 

Revelopm&nl 

(WTIDJ 

Municipal 
Transformation 
end Institutional 
ORvelopmenl 
{ MT1D) 

rjLiniojpsI 
Trot storm alien 
sod In^lilLdforwl 
O&veJnpmenl 
(M I ID) 


Municipal 
TFfln°.fofme Li 01 1 
•and Insltlulpnpgl 
Development 
pnn>) 


Municipal 
TranstofmaUdn 
and ;iis! leltona! 
Development 
(WTirj) 


Basic Service 
Delivery (BSD) 


Bade Service 
Delivery (BSD) 


Basic Service 
Delivery (BSD) 


Basic Service 
Delivery (DSD) 


Municipal 
TiaPsformflfion 
and EnsllEulional 
Development 
(M 1 10 } 


Coordinated 
and effective 
acfminisfra 
ton 


Liaison villi 
I eldership 


Meetings 

vrtllr 

manage- G0% 

inent loam 
per monlh 


M .in ic ipel 

I ranstoimaiian 
eno li-F-l:'! - ticnol 
Developmen] 
(Ml ID) 


Coordinated 

and effect Jve p,$a n seen ic-n l of 

a d 1 ri ir.isii etio enterna 1 audit qumtes 

n 


No of audil 
queries 
bornpteted 
wilihin 30 
Jays 


100% 


Municipal 
Transfanmotiffll 
and SnsliluliOppI 
Development 
(rtTib) 


Human welt 
being 


Slsff 1 1 1 ne lb iys 


AllfEiMlIny rd 
Morlhly 
Siatf 
jiiht= lings 


■1 


Municipal 

rrairsfomralion 

Cnorcflnfltsd 


CarnpleEe 
end submil 
Irainlrig ai>d 
develop- 
ment 

jcquircmenl 

and InsliSulfonal 

and affective 

Skills Dcvc-lopfneril 

h for all stetl 

DavBlnpmeill 

administration 
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Bps!:. B-h 1 v r:e 
Delivery iESD? 


Infrastructure 


2f>0lis)Lir service rale 
rniisfrucifon vehicles 


% OE 

ier|i.iirecf 
monthly 
1O000 hris 
services 
(vain- & 
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repaired 
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50 
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dune 

1 

% 
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repalrnd on 
larred roadi 

% of 

vehicles 
reai Mir thy 
per month 
Budget 

reqwRst 
provided to 
financial 
depariman I 
by du e "In lo 
(budget 
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2 


12 


% repaired 
pothole to 
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Transformalion 
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Municipal 
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and Effect i va 
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Transformation 
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aijmlmstrallon 

Municipal 

1 ran storm li lien 
and Institutional 
D&vgtopin art 
{M l ID} 

M un id pal 
rTailifiii rhaliOE 
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Implementation of 
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develop- 
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Dixirdinnled 
and efreclivft 
administration 

Management oi 
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achieved 
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2 
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Basic Soivice 
Delivery (BSD) 
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Delivery (GSD) 
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Doilvo? y ( id Si )) of municip al l 
services 


Hruvision and 
Hdaic Service mainLencinoo 

Deli vc ry (DSD) of i m mfciipal 
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of the 
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Cape Town Routes Unlimited 

Department of Environmental Affairs and Tourism 

District Management Area 
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Environmental Flea it h Practitioners 

Expanded Public Work Program 

Fire Protection Association 

Generally Recognised Accounting Practice 

Greater Swellendam Tourism Organisation 

Health Professional Council of South Africa 

1 Inman Resources 

integrated Development Plan 

Intergovernmental Relations 
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Key Performance Area 

Key Performance Indicator 

Local Economic Development 

Local Government Sector Education Training Authority 

Executive Mayoral Committee 

Municipal Finance Management Act (Act No 56 of 2003) 

Ministers and Mayors Forum 

Municipal Systems Act No 32 of 2000 

Medium Term Expenditure Committee 

Matronal Environmental Management Act 

National Treasury 

Over berg DistricL Municipality 

Operating Expenditure 

Performance Management System 

Provincial Treasury 

Risk Based Action Plan 

South African Local Government Organisation 

Supply Chain Management 

Service Delivery and Budget Implementation Plan 

Spatial Development Framework 

Skills Development Facilitators Forum 

Service Level Agreement 

Small Medium and Micro Enterprise 

Statistics South Africa 

Workplace Skills Plan 
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OVERBERG DISTRICT MUNICIPALITY 


FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2011 
GENERAL INFORMATION 


NATURE OF BUSINESS 

Overberg Municipality is a district municipality performing the functions as set out in the Constitution. {Act no 108 of 1996) 

COUNTRY OF ORIGIN AND LEGAL FORM 

South African Category C Municipality (District Municipality) as defined by the Municipal Structures Act. (Act no 117 of 1998) 

JURISDICTION 

The Overberg Municipality includes the following areas: 

Cape Agulhas 
Oversirand 
Swellendam 
Theewaterskloof 

MUNICIPAL MANAGER 

W P Rabbets 

CHIEF FINANCIAL OFFICER 

R F Butler 

REGISTERED OFFICE 

26 Long Street, Bredasdorp, 7280 

AUDITORS 

Office of the Auditor General (WC) 

PRINCIPLE BANKERS 

Absa Bank 

RELEVANT LEGISLATION 

Municipal Finance Management Act (Act no 56 of 2003) 

Division of Revenue Act 
The Income Tax Act 
Value Added Tax Act 

Municipal Structures Act (Act no 117 of 1998) 

Municipal Systems Act (Act no 32 of 2000) 

Municipal Planning and Performance Management Regulations 
Water Services Act (Act no 108 of 1997) 

Housing Act (Act no 107 of 1997) 

Municipal Property Rates Act (Act no 6 of 2004) 

Electricity Act (Act no 41 of 1987) 

Skills Development Levies Act (Act no 9 of 1999) 

Employment Equity Act (Act no 55 of 1998) 

Unemployment Insurance Act (Act no 30 of 1966) 

Basic Conditions of Employment Act (Act no 75 of 1997) 

Supply Chain Management Regulations, 2005 
Collective Agreements 
Infrastructure Grants 
SALGBC Leave Regulations 


Page 1 

144 



OVERBERG DISTRICT MUNICIPALITY 


MEMBERS OF THE OVERBERG DISTRICT MUNICIPALITY 


COUNCILLORS 


Theewaterskloof 

CD November 

Overstrand 

NM Sapepa 

Cape Agulhas 

PNAtyhosi 

Overstrand 

PJ May 

Theewaterskloof 

D Abrahams 

Overstrand 

DP Coetzee 

Theewaterskloof 

IM Sileku 

Cape Agulhas 

JG Nieuwoudt 

Theewaterskloof 

KJ Tiemie 

Theewaterskloof 

ML Hector 

Overstrand 

M Sobantu 

Sweifendam 

J Du Toit Loubser 

Proportional 

M Damon 

Proportional 

S Tebete 

Proportional 

J Gelderblom 

Proportional 

L De Bruyn 

Proportional 

A Franken 

Proportional 

D Oosthuizen 

Proportional 

D Du Toit 

Proportional 

J Kriel 

Proportional 

R Windvogel 


APPROVAL OF FINANCIAL STATEMENTS 

I am responsible for the preparation of these annual financial statements, which are set out 
on pages 1 to 64 in terms of Section 126 (1) of the Municipal Finance Management Act and 
which I have signed on behalf of the Municipality. 



WP Rabbets 

Municipal Manager 



! 
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OVERBERG DISTRICT MUNICIPALITY 


STATEMENT OF FINANCIAL POSITION AT 30 JUNE 2011 


NET ASSETS AND LIABILITIES 
Net Assets 

Capital Replacement Reserve 
Accumulated Surplus/(Deficit) 

Non-Current Liabilities 

Long-term Liabilities 
Employee benefits 
Non-Current Provisions 

Current Liabilities 

Consumer Deposits 

Current Employee benefits 

Payables from exchange transactions 

Unspent Conditional Government Grants and Receipts 

Operating Lease Liability 

Current Portion of Long-term Liabilities 

Total Net Assets and Liabilities 

ASSETS 

Non-Current Assets 

Property, Plant and Equipment 
Intangible Assets 
Capitalised Restoration Cost 
Non-Current Investments 

Current Assets 

Inventory 

Receivables from exchange transactions 
Receivables from non-exchange transactions 
Taxes 

Cash and Cash Equivalents 

Total Assets 


Notes 

2011 

2010 


R 

R 



(36 788 422) 

(19 384 729) 

2 

- 

759 086 


(36 788 422 ) 

(20 143 815 ) 


75 539 539 

67 577 317 

3 

3410915 

4 961 401 

4 

43 079 624 

35 320 550 

5 

29 049 000 

27 295 366 


18 220 721 

17 549 694 

6 

22 570 

14 475 

7 

6 979 828 

5 898 668 

8 

6 043 533 

4 481 929 

9 

3 619 870 

4 244 548 

18.1 

4 433 

2 893 

3 

1 550 486 

2 907 180 


56 971 838 

65 742 282 



52 320 151 

54 942 980 

11 

39 492 221 

41 559 302 

12 

431 891 

386 015 

13 

12 167 879 

12 852 211 

14 

228 160 

145 452 


4 651 687 

10 799 302 

15 

860 835 

831 987 

16 

141 680 

2 129 803 

17 

1 726 584 

2 179 659 

10.3 

492 779 

757 270 

19 

1 429 810 

4 900 583 


56 971 838 65 742 282 
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OVERBERG DISTRICT MUNICIPALITY 


STATEMENT OF FINANCIAL PERFORMANCE FOR THE YEAR ENDED 30 JUNE 2011 




2011 

2010 

Correction 

2010 


Notes 

(Actual) 

(Restated) 

of error 

(Previously reported) 



R 

R 

R 

R 

REVENUE 






Revenue from Non*exchange Transactions 


81 999 081 

73 225 927 

3 101 309 

70 124 617 

Transfer Revenue 


81 998 081 

73 225 927 

3 101 309 

70 124 617 

Government Grants and Subsidies 

20 

81 998 081 

73 212 927 

3 101 309 

70 111 617 

Public Contributions and Donations 


* 

13 000 

- 

13 000 

Other Revenue 


1 000 

■ 

■ 

- 

Fines 


1 000 

- 

* 

- 

Revenue from Exchange Transactions 


20 218 948 

19 619 852 

(165171) 

19 785 023 

Service Charges 

21 

4 509 567 

4 195 458 

(245 614) 

4 441 072 

Rental of Facilities and Equipment 


10 534 248 

9 824 843 

- 

9 824 843 

Interest Earned - external investments 


523 166 

1 333 082 

_ 

1 333 082 

Interest Earned - outstanding debtors 


2 066 

1 491 

_ 

1 491 

Licences and Permits 


8 985 

4 557 

_ 

4 557 

Agency Services 


3 726 693 

3 101 309 

_ 

3 101 309 

Other Income 

22 

829 234 

1 129 167 

54 775 

1 074 392 

Dividends received 


2 282 

4 278 

_ 

4 278 

Fair Value Adjustments 


82 708 

25 668 

25 668 

• 

Total Revenue 


102 218 029 

92 845 779 

2 936138 

89 909 641 


EXPENDITURE 


Employee related costs 

23 

52 207 413 

46 815 687 

(7 053 329) 

53 869 015 

Remuneration of Councillors 

24 

3 753 899 

3 250 438 

_ 

3 250 438 

Debt Impairment 

25 

3 301 881 

- 

3 502 

(3 502) 

Depreciation and Amortisation 

26 

2 942 512 

2 935 848 

(288 305) 

3 224 153 

Impairments 

27 

282 701 

86 968 

86 968 


Repairs and Maintenance 


15 907 887 

16 305 052 

7 310 258 

8 994 794 

Actuarial losses 

4 

6 313 446 

- 

_ 

_ 

Finance Charges 

28 

2 872 430 

2 604 321 

1 355 582 

1 248 739 

Contracted services 


1 463 307 

1 136 544 

_ 

1 136 544 

Grants and Subsidies 

29 

310 502 

366 977 

_ 

366 977 

Operating Grant Expenditure 

Genera! Expenses 

30 

2 948 093 

27 317 651 

3 024 177 

26 113 927 

3 024 177 
(2 879 120) 

28 993 047 

Loss on disposal of Property, Plant and Equipment 


- 

724 789 

724 789 

- 

Total Expenditure 


119 621 723 

103 364 726 

2 284 522 

101 080 204 

NET SURPLUS/(DEFICIT) FOR THE YEAR 


(17 403 693) 

(10 518 947) 

651 616 

(11 170 564) 
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OVERBERG DISTRICT MUNICIPALITY 


STATEMENT OF CHANGES IN NET ASSETS FOR THE YEAR ENDED 30 JUNE 201 1 



Capital 

Accumulated 

Total 


Replacement 

Surplus/ 



Reserve 

(Deficit) 



R 

R 

R 

Balance at 1 JULY 2009 

759 086 

(1 488 839) 

(729 753) 

Correction of error - Note 31.16 

- 

(8 136 029) 

(8 136 029) 

Restated Balance at 1 JULY 2009 

759 086 

(9 624 868) 

(8 865 781) 

Net Deficit for the year 

- 

(10 518 947) 

(10 518 947) 

Balance at 30 JUNE 2010 

759 086 

(20 143 815) 

(19 384 729) 

Net Deficit for the year 

- 

(17 403 693) 

(17 403 693) 

Transfer to Accumulated Surplus/Deficit 

{759 086) 

759 086 

- 

Balance at 30 JUNE 2011 

- 

(36 788 422) 

(36 788 422) 
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OVERBERG DISTRICT MUNICIPALITY 


CASH FLOW STATEMENT FOR THE YEAR ENDED 30 JUNE 2011 


CASH FLOW FROM OPERATING ACTIVITIES 


30 JUNE 2011 30 JUNE 2010 

Notes R R 


Receipts 


Ratepayers and other 

Government - operating 

Interest 

Dividends 


18 390 397 

81 998 081 

525 232 

2 282 

15 675 963 
73 212 927 

1 334 572 

4 278 

Payments 

Suppliers and employees 

Finance charges 

Transfers and Grants 

28 

(99 819 908) 
(837 594) 
(310 502) 

(93 848 026) 
(1 176 816) 
(366 977) 

Cash generated by operations 

33 

(52 012) 

(5164 079) 

CASH FLOW FROM INVESTING ACTIVITIES 




Purchase of Property, Plant and Equipment 

Proceeds on Disposal of Fixed Assets 

Purchase of Intangible Assets 

11 

(416 460) 

(103 215) 

(3 697 253) 
916 

Net Cash from Investing Activities 


(519 675) 

(3 696 337) 

CASH FLOW FROM FINANCING ACTIVITIES 




Loans repaid 

increase(Decrease) in Consumer Deposits 


(2 907 180) 

8 095 

(1 362 407) 
(1 475) 

Net Cash from Financing Activities 


(2 899 085) 

(1 363 882) 

NET INCREASE IN CASH AND CASH 

EQUIVALENTS 


(3 470 773) 

(10 224 298) 

Cash and Cash Equivalents at the beginning of the year 
Cash and Cash Equivalents at the end of the year 

19 

4 900 583 

1 429 810 

15 124 881 

4 900 583 

NET INCREASE IN CASH AND CASH 

EQUIVALENTS 


(3 470 773) 

(10 224 298) 
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OVERBERG DISTRICT MUNICIPALITY 


NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2011 


1. ACCOUNTING PRINCIPLES AND POLICIES APPLIED IN THE FINANCIAL STATEMENTS 
1.1 BASIS OF PREPARATION 

The annual financial statements have been prepared on an accrual basis of accounting and 
are in accordance with historical cost convention unless specified otherwise. 

The annual financial statements have been prepared in accordance with the effective 
standards of Generally Recognised Accounting Practices (GRAP), including any 
interpretations and directives issued by the Accounting Standards Board (ASB) in 
accordance with Section 122(3) of the Municipal Finance Management Act, (Act No 56 of 
2003). 

The standards are summarised as follows: 


GRAP 5 

Borrowing Costs 

GRAP 6 

Consolidated and Separate Financial Statements 

GRAP 7 

Investments in Associates 

GRAP 8 

Interests in Joint Ventures 

GRAP 101 

Agriculture 

GRAP 102 

Intangible assets 

IPSAS 20 

Related Party Disclosure 

IFRS 3 (AC140) 

Business Combinations 

IFRS 4 (AC141) 

Insurance Contracts 

IFRS 6 (AC 143) 

Exploration for and Evaluation of Mineral Resources 

IAS 12 (AC 102) 

Income Taxes 

SIC -21 (AC421) 

Income Taxes - Recovery of Revaluated Non-Depreciable Assets 

SIC - 25 (AC425) 

Income Taxes - Changes in the Tax Status on an Entity or its 
Shareholders 

SIC - 29 (AC 42 9) 

Service Concessions Arrangements - Disclosures 

IFRIC 2 (AC435) 

Members’ Shares in Co-operative Entities and Similar Instruments 

IFRIC 4 (AC437) 

Determining whether an Arrangement contains a Lease 

IFRIC 9 (AC442) 

Reassessment of Embedded Derivatives 

IFRIC 12 (AC445) 

Service Concession Arrangements 

IFRIC 13 (AC446) 

Customer Loyalty Programmes 

IFRIC 14 (AC447) 
IAS19 

The Limit on a Defined Benefit Asset, Minimum Funding Requirements 
and their Interaction 

IFRIC 15 (AC448) 

Agreements for the Construction of Real Estate 

IFRIC 16 (AC449) 

Hedges in a Net Investment in a Foreign Operation 
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OVERBERG DISTRICT MUNICIPALITY 


NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2011 


The Municipality resolved to early adopt the following GRAP standards which have been 
issued but are not effective yet. 


Standard 

Description 

Effective Date 

GRAP 1 (Revised) 

Presentation of Financial Statements 

1 April 2011 

GRAP 2 (Revised) 

Cash Flow Statements 

1 April 201 1 

GRAP 3 (Revised) 

Accounting Policies, Changes in Accounting 
Estimates and Errors 

1 April 201 1 

GRAP 4 (Revised) 

The Effects of changes in Foreign Exchange 
Rates 

1 April 201 1 

GRAP 9 (Revised) 

Revenue from Exchange Transactions 

1 April 2011 

GRAP 10 (Revised) 

Financial Reporting in Hyperinfiationary 
Economics 

1 April 201 1 

GRAP 11 (Revised) 

Construction Contracts 

1 April 2011 

GRAP 12 (Revised) 

Inventories 

1 April 201 1 

GRAP 13 (Revised) 

Leases 

1 April 201 1 

GRAP 14 (Revised) 

Events after the reporting date 

1 April 2011 

GRAP 16 (Revised) 

Investment Property 

1 April 201 1 

GRAP 17 (Revised) 

Property, Plant and Equipment 

1 April 201 1 

GRAP 19 (Revised) 

Provisions, Contingent Liabilities and Contingent 
Assets 

1 April 201 1 

GRAP 21 

Impairment of non-cash-generating assets 

1 April 2012 

GRAP 23 

Revenue from Non-Exchange Transactions 

1 April 2012 

GRAP 26 

Impairment of cash-generating assets 

1 April 2012 

GRAP 100 (Revised) 

Non-current Assets held for Sale and 
Discontinued Operations 

1 April 201 1 


The Municipality resolved to formulate an accounting policy based on the following GRAP 
standards which have been issued but are not effective yet. 


Standard 

Description 

Effective Date 

GRAP 25 

Employee Benefits 

Unknown 

GRAP 104 

Financial Instruments 

Unknown 


Accounting policies for material transactions, events or conditions not covered by the above 
GRAP have been developed in accordance with paragraphs 8, 10 and 1 1 of GRAP 3. 


A summary of the significant accounting policies, which have been consistently applied 
except where an exemption or transitional provision has been granted, are disclosed below. 
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OVERBERG DISTRICT MUNICIPALITY 


NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2011 


Assets, liabilities, revenue and expenses have not been offset except when offsetting is 
permitted or required by a Standard of GRAP. 

The accounting policies applied are consistent with those used to present the previous year’s 
financial statements, unless explicitly stated. The details of any changes in accounting 
policies are explained in the relevant notes to the Financial Statements. 

In terms of Directive 7: “The Application of Deemed Cost on the Adoption of Standards of 
GRAP” issued by the Accounting Standards Board, the Municipality applied deemed cost to 
Property, Plant and Equipment and intangible Assets where the acquisition cost of an asset 
could not be determined. 

If fair value at the measurement date cannot be determined for an item of property, plant and 
equipment, investment property or an intangible asset, an entity may estimate such fair value 
using depreciated replacement cost. 


1.2. PRESENTATION CURRENCY 

Amounts reflected in the financial statements are in South African Rand and at actual 
values. No financial values are given in an abbreviated display format. No foreign exchange 
transactions are included in the statements. 


1.3. GOING CONCERN ASSUMPTION 

These annual financial statements have been prepared on a going concern basis. The 
municipality is reliant on government grants and it is not expected that the government will 
not fulfil its obligations in terms of funding requirements. 


1.4. COMPARATIVE INFORMATION 

When the presentation or classification of items in the annual financial statements is 
amended, prior period comparative amounts are restated, unless a standard of GRAP does 
not require the restatements of comparative information. The nature and reason for the 
reclassification is disclosed. Where material accounting errors have been identified in the 
current year, the correction is made retrospectively as far as is practicable, and the prior year 
comparatives are restated accordingly. Where there has been a change in accounting policy 
in the current year, the adjustment is made retrospectively as far as is practicable, and the 
prior year comparatives are restated accordingly. 


1.5. MATERIALITY 

Material omissions or misstatements of items are material if they could, individually or 
collectively, influence the decision or assessments of users made on the basis of the 
financial statements. Materiality depends on the nature or size of the omission or 
misstatements judged in the surrounding circumstances. The nature or size of the 
information item, or a combination of both, could be the determining factor. In general, 
materiality is determined as 1% of total expenditure. 
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OVERBERG DISTRICT MUNICIPALITY 


NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2011 


1.6. STANDARDS, AMENDMENTS TO STANDARDS AND INTERPRETATIONS ISSUED BUT 
NOT YET EFFECTIVE 

The following GRAP standards have been issued but are not yet effective and have not been 
early adopted by the Municipality: 


Standard 

Description 

Effective Date 

GRAP 6 
(Revised) 

Consolidated and Separate Financial Statements 

No significant impact is expected as the Municipality does 
not participate in such business transactions. 

Unknown 

GRAP 7 
(Revised) 

Investments in Associate 

No significant impact is expected as the Municipality does 
not participate in such business transactions. 

Unknown 

GRAP 8 
(Revised) 

Interest in Joint Ventures 

No significant impact is expected as the Municipality does 
not participate in such business transactions. 

Unknown 

GRAP 18 

Segment Reporting 

Information to a large extent is already included in the notes 
to the annua! financial statements. 

Unknown 

GRAP 24 

Presentation of Budget Information in Financial 
Statements 

Information to a large extent is already included in the notes 
to the annual financial statements. 

1 April 2012 

GRAP 25 

Employee Benefits 

Information to a large extent is already included in the notes 
to the annual financial statements. 

Unknown 

GRAP 103 

Heritage Assets 

No adjustments necessary as the Municipality has no 
heritage assets. 

1 April 2012 

GRAP 104 

Financial Instruments 

Information to a large extent is already included in the notes 
to the annual financial statements. 

Unknown 

GRAP 105 

Transfer of Functions Between Entities Under Common 
Control 

No significant impact is expected as the Municipality does 
not participate in such business transactions. 

Unknown 

GRAP 106 

Transfer of Functions Between Entities Not Under 
Common Control 

No significant impact is expected as the Municipality does 
not participate in such business transactions. 

Unknown 

GRAP 107 

Mergers 

No significant impact is expected as the Municipality does 
not participate in such business transactions. 

Unknown 
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OVERBERG DISTRICT MUNICIPALITY 


NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2011 


1.7. LEASES 

1. 7. 1 Municipality as Lessee 

Leases are classified as finance leases where substantially all the risks and rewards 
associated with ownership of an asset are transferred to the Municipality. Property, plant 
and equipment or intangible assets subject to finance lease agreements are initially 
recognised at the lower of the asset’s fair value and the present value of the minimum 
lease payments. The corresponding liabilities are initially recognised at the inception of 
the lease and are measured as the sum of the minimum lease payments due in terms of 
the lease agreement, discounted for the effect of interest. In discounting the lease 
payments, the Municipality uses the interest rate that exactly discounts the lease 
payments and unguaranteed residual value to the fair value of the asset plus any direct 
costs incurred. 

Subsequent to initial recognition, the leased assets are accounted for in accordance with 
the stated accounting policies applicable to property, plant and equipment or intangibles. 
The lease liability is reduced by the lease payments, which are allocated between the 
lease finance cost and the capital repayment using the effective interest rate method. 
Lease finance costs are expensed when incurred. The accounting policies relating to 
derecognition of financial instruments are applied to lease payables. 

Operating leases are those leases that do not fail within the scope of the above definition. 
Operating lease rentals are recognised on a straight-line basis over the term of the 
relevant lease. 

1.7.2 Municipality as Lessor 

Under a finance lease, the Municipality recognises the lease payments to be received in 
terms of a lease agreement as an asset (receivable). The receivable is calculated as the 
sum of all the minimum lease payments to be received, plus any unguaranteed residual 
accruing to the Municipality, discounted at the interest rate implicit in the lease. The 
receivable is reduced by the capital portion of the lease instalments received, with the 
interest portion being recognised as interest revenue on a time proportionate basis. The 
accounting policies relating to derecognition and impairment of financial instruments are 
applied to lease receivables. 

Operating leases are those leases that do not fail within the scope of the above definition. 
Operating lease rentals are recognised on a straight-line basis over the term of the 
relevant lease. 


1.8. UNSPENT CONDITIONAL GOVERNMENT GRANTS AND RECEIPTS 

Conditional government grants are subject to specific conditions, if these specific 
conditions are not met, the monies received are repayable. 

Unspent conditional grants are financial liabilities that are separately reflected on the 
Statement of Financial Position. They represent unspent government grants, subsidies 
and contributions from the public. 
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OVERBERG DISTRICT MUNICIPALITY 


NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2011 


This liability always has to be cash-backed. The following provisions are set for the 
creation and utilisation of this creditor: 

• Unspent conditional grants are recognised as a liability when the grant is received. 

° When grant conditions are met an amount equal to the conditions met are transferred 
to revenue in the Statement of Financial Performance. 

1.9. UNPAID CONDITIONAL GOVERNMENT GRANTS AND RECEIPTS 

Unpaid conditional grants are assets in terms of the Framework that are separately 
reflected on the Statement of Financial Position. The asset is recognised when the 
Municipality has an enforceable right to receive the grant or if it is virtually certain that it 
will be received based on that grant conditions have been met. They represent unpaid 
government grants, subsidies and contributions from the public. 

The following provisions are set for the creation and utilisation of the grant is receivables: 

• Unpaid conditional grants are recognised as an asset when the grant is receivable. 


1.10. PROVISIONS 

Provisions are recognised when the Municipality has a present legal or constructive 
obligation as a result of past events, it is possible that an outflow of resource embodying 
economic benefits will be required to settle the obligation and a reliable estimate of the 
provision can be made. Provisions are reviewed at reporting date and adjusted to reflect 
the current best estimate. Where the effect is material, non-current provisions are 
discounted to their present value using a discount rate that reflects the market's current 
assessment of the time value of money, adjusted for risks specific to the liability (for 
example in the case of obligations for the rehabilitation of land). 

The Municipality does not recognise a contingent liability or contingent asset. A 
contingent liability is disclosed unless the possibility of an outflow of resources 
embodying economic benefits is remote. A contingent asset is disclosed where an inflow 
of economic benefits is possible. 

Future events that may affect the amount required to settle an obligation are reflected in 
the amount of a provision where there is sufficient objective evidence that they will occur. 
Gains from the expected disposal of assets are not taken into account in measuring a 
provision. Provisions are not recognised for future operating losses. The present 
obligation under an onerous contract is recognised and measured as a provision. 

A provision for restructuring costs is recognised only when the following criteria over and 
above the recognition criteria of a provision have been met: 

(a) The Municipality has a detailed formal plan for the restructuring identifying at least: 

• the business or part of a business concerned; 

• the principal locations affected; 

• the location, function and approximate number of employees who will be 
compensated for terminating their services; 

c the expenditures that will be undertaken; and 

• when the plan will be implemented. 
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OVERBERG DISTRICT MUNICIPALITY 


NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2011 


(b) The Municipality has raised a valid expectation in those affected that it will carry 
out the restructuring by starting to implement the plan or announcing its main 
features to those affected by it. 

The amount recognised as a provision shall be the best estimate of the expenditure 
required to settle the present obligation at the reporting date. 

Provisions shall be reviewed at each reporting date and adjusted to reflect the current 
best estimate. If it is no longer probable that an outflow of resources embodying 
economic benefits or sen/ice potential will be required to settle the obligation, the 
provision shall be reversed. 


1.11. EMPLOYEE BENEFITS 

1.11.1 Post Retirement Medical obligations 

The Municipality provides post-retirement medical benefits by subsidizing the medical aid 
contributions of certain retired staff according to the rules of the medical aid funds. 
Council pays 70% as contribution and the remaining 30% are paid by the members. The 
entitlement to these benefits is usually conditional on the employee remaining in service 
up to retirement age and the completion of a minimum service period. The present value 
of the defined benefit liability is actuarially determined in accordance with GRAP 25 - 
Employee benefits (using a discount rate applicable to high quality government bonds). 
The plan is unfunded. 

These contributions are charged to the Statement of Financial Performance when 
employees have rendered the service entitling them to the contribution. The liability was 
calculated by means of the projected unit credit actuarial valuation method. The liability in 
respect of current pensioners is regarded as fully accrued, and is therefore not split 
between a past (or accrued) and future in-service element. The liability is recognised at 
the fair value of the obligation. Payments made by the Municipality are set-off against the 
liability, including notional interest, resulting from the valuation by the actuaries and are 
charged against the Statement of Financial Performance as employee benefits upon 
valuation. 

Actuarial gains and losses arising from the experience adjustments and changes in 
actuarial assumptions, is charged or credited to the Statement of Financial Performance 
in the period that it occurs. These obligations are valued periodically by independent 
qualified actuaries. 


1.11.2 Long Service awards 

Long service awards are provided to employees whom achieve certain pre-determined 
milestones of service within the Municipality. The Municipality's obligation under these 
plans is valued by independent qualified actuaries periodically and the corresponding 
liability is raised. Payments are set-off against the liability, including notional interest, 
resulting from the valuation by the actuaries and are charged against the Statement of 
Financial Performance as employee benefits upon valuation. Defined benefit plans are 
post-employment plans other than defined contribution plans. 
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OVERBERG DISTRICT MUNICIPALITY 


NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2011 


Actuarial gains and losses arising from the experience adjustments and changes in 
actuarial assumptions, is charged or credited to the Statement of Financial Performance 
in the period that it occurs. These obligations are valued periodically by independent 
qualified actuaries. 

1.11.3 Accrued Leave Pay 

Liabilities for annual leave are recognised as they accrue to employees. The liability is 
based on the total amount of leave days due to employees at year end and also on the 
total remuneration package of the employee. 

1.11.4 Staff Bonuses 

Liabilities for staff bonuses are recognised as they accrue to employees. The liability at 
year end is based on bonus accrued at year end for each employee. 

1.11.5 Pension and retirement fund obligations 

The Municipality provides retirement benefits for its employees and councillors. Defined 
contribution plans are post-employment benefit plans under which an entity pays fixed 
contributions into a separate entity (a fund) and will have no legal or constructive 
obligation to pay further contributions if the fund does not hold sufficient assets to pay all 
employee benefits relating to employee service in the current and prior periods. The 
contributions to fund obligations for the payment of retirement benefits are charged 
against income in the year they become payable. Defined benefit plans are post- 
employment benefit plans other than defined contribution plans. The defined benefit 
funds, which are administered on a provincial basis, are actuarially valued tri-annually on 
the projected unit credit method basis. Deficits identified are recovered through lump 
sum payments or increased future contributions on a proportional basis to all participating 
municipalities. The contributions and lump sum payments are charged against income in 
the year they become payable. Sufficient information is not available to use defined 
benefit accounting for a multi-employer plan. As a result, defined benefit plans have 
been accounted for as if they were defined contribution plans. 


1.12. PROPERTY, PLANT AND EQUIPMENT 
1. 12. 1 Initial Recognition 

Property, plant and equipment are tangible non-current assets (including infrastructure 
assets) that are held for use in the production or supply of goods or services, rental to 
others, or for administrative purposes, and are expected to be used during more than one 
year. Items of property, plant and equipment are initially recognised as assets on 
acquisition date and are initially recorded at cost. The cost of an item of property, plant 
and equipment is the purchase price and other costs attributable to bring the asset to the 
location and condition necessary for it to be capable of operating in the manner intended 
by the Municipality. Trade discounts and rebates are deducted in arriving at the cost. 
The cost also includes the necessary costs of dismantling and removing the asset and 
restoring the site on which it is located. When significant components of an item of 
property, plant and equipment have different useful lives, they are accounted for as 
separate items (major components) of property, plant and equipment. 

Where an asset is acquired by the Municipality for no or nominal consideration (i.e. a 
non-exchange transaction), the cost is deemed to be equal to the fair value of that asset 
on the date acquired. 
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OVERBERG DISTRICT MUNICIPALITY 


NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2011 


Where an item of property, plant and equipment is acquired in exchange for a non- 
monetary asset or monetary assets, or a combination of monetary and non-monetary 
assets, the assets acquired is initially measured at fair value (the cost), it the acquired 
item’s fair value was not determinable, it’s deemed cost is the carrying amount of the 
asset(s) given up. 

Major spare parts and servicing equipment qualify as property, plant and equipment when 
the Municipality expects to use them during more than one period. Similarly, if the major 
spare parts and servicing equipment can be used only in connection with an item of 
property, plant and equipment, they are accounted for as property, plant and equipment. 

1.12.2 Subsequent Measurement - Cost Model 

Subsequent to initial recognition, items of property, plant and equipment are measured at 
cost less accumulated depreciation and impairment losses. Land is not depreciated as it 
is deemed to have an indefinite useful life. 

Where the Municipality replaces parts of an asset, it derecognises the part of the asset 
being replaced and capitalises the new component. Subsequent expenditure incurred on 
an asset is capitalised when it increases the capacity or future economic benefits 
associated with the asset, 

1.12.3 Depreciation and Impairment 

Depreciation is calculated on the depreciable amount, using the straight-line method over 
the estimated useful lives of the assets. Depreciation of an asset begins when it is 
available for use, i.e. when it is in the location and condition necessary for it to be 
capable of operating in the manner intended by management. Components of assets that 
are significant in relation to the whole asset and that have different useful lives are 
depreciated separately. The estimated useful lives, residual values and depreciation 
method are reviewed at each year end, with the effect of any changes in estimate 
accounted for on a prospective basis. The annual depreciation rates are based on the 
following estimated useful lives: 


infrastructure 

Years 

Water 

30-50 

Sewerage 

30 

Electricity 

30 

Roads 

25-30 

Pedestrian malls 

25 

Security measures 

30 

Land and Buildinqs 

Buildings 

20-100 


Other 

Years 

Watercraft 

25 

Motor vehicles 

10-35 

Office Equipment 

10-25 

Bins and containers 

40 

Buildings (caravan parks) 

50 

Emergency equipment 

10-20 

Gas equipment 

15 

Furniture and Fittings 

-vi 

o 

o 

Plant and Equipment 

10-30 


Property, plant and equipment are reviewed at each reporting date for any indication of 
impairment. If any such indication exists, the asset's recoverable amount is estimated. 
The impairment charged to the Statement of Financial Performance is the excess of the 
carrying value over the recoverable amount. 
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An impairment is reversed only to the extent that the asset’s carrying amount does not 
exceed the carrying amount that would have been determined had no impairment been 
recognised. A reversal of impairment is recognised in the Statement of Financial 
Performance. 

1.12.4 De-recognition 

Items of property, plant and equipment are derecognised when the asset is, disposed or 
when there are no further economic benefits or service potential expected from the use of 
the asset. The gain or loss arising on the disposal or retirement of an item of property, 
plant and equipment is determined as the difference between the sales proceeds and the 
carrying value and is recognised in the Statement of Financial Performance. 


1.13. INTANGIBLE ASSETS 
1.13.1 Initial Recognition 

An intangible asset is an identifiable n on-monetary asset without physical substance. 

An asset meets the identifiabiiity criterion in the definition of an intangible asset when it: 

0 is separable, i.e. is capable of being separated or divided from the entity and sold, 
transferred, licensed, rented or exchanged, either individually or together with a 
related contract, asset or liability; or 

» arises from contractual rights (including rights arising from binding arrangements) or 
other legal rights (excluding rights granted by statute), regardless of whether those 
rights are transferable or separable from the entity or from other rights and obligations. 

The Municipality recognises an intangible asset in its Statement of Financial Position only 
when it is probable that the expected future economic benefits or service potential that 
are attributable to the asset will flow to the Municipality and the cost or fair value of the 
asset can be measured reliably. 

Internally generated intangible assets are subject to strict recognition criteria before they 
are capitalised. Research expenditure is never capitalised, while development 
expenditure is only capitalised to the extent that: 

e the Municipality intends to complete the intangible asset for use or sale; 

« it is technically feasible to complete the intangible asset; 

« the Municipality has the resources to complete the project; and 
0 it is probable that the Municipality will receive future economic benefits or service 
potential. 

Intangible assets are initially recognised at cost. 


Where an intangible asset is acquired in exchange for a non-monetary asset or monetary 
assets, or a combination of monetary and non-monetary assets, the asset acquired is 
initially measured at fair value (the cost). If the acquired item's fair value was not 
determinable, it’s deemed cost is the carrying amount of the asset(s) given up. 

1.13.2 Subsequent Measurement - Cost Model 
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Intangible assets are subsequently carried at cost less accumulated amortisation and 
impairments. The cost of an intangible asset is amortised over the useful life where that 
useful life is finite. Where the useful life is indefinite, the asset is not amortised but is 
subject to an annual impairment test. 

1.13.3 Amortisation and Impairment 

Amortisation is charged so as to write off the cost or valuation of intangible assets over 
their estimated useful lives using the straight line method. Amortisation of an asset 
begins when it is available for use, i.e. when it is in the condition necessary for it to be 
capable of operating in the manner intended by management. Components of assets that 
are significant in relation to the whole asset and that have different useful lives are 
amortised separately. The estimated useful lives, residual values and amortisation 
method are reviewed at each year end, with the effect of any changes in estimate 
accounted for on a prospective basis. The annual amortisation rates are based on the 
following estimated useful lives: 


Years 

intangible Assets 

Computer Software 10-15 

1.13.4 De-recognition 

intangible assets are derecognised when the asset is disposed or when there are no 
further economic benefits or service potential expected from the use of the asset. The 
gain or loss arising on the disposal or retirement of an intangible asset is determined as 
the difference between the sales proceeds and the carrying value and is recognised in 
the Statement of Financial Performance. 


1.14. IMPAIRMENT OF NON-FiNANCIAL ASSETS 
1.14.1 Cash-generating assets 

Cash-generating assets are assets held with the primary objective of generating a 
commercial return. 

The Municipality assesses at each reporting date whether there is an indication that an 
asset may be impaired. If any indication exists, or when annual impairment testing for an 
asset is required, the Municipality estimates the asset's recoverable amount. 

An asset’s recoverable amount is the higher of an asset’s or cash-generating unit's 
(CGU) fair value less costs to sell and its value in use and is determined for an individual 
asset, unless the asset does not generate cash inflows that are largely independent of 
those from other assets or groups of assets. Where the carrying amount of an asset or 
CGU exceeds its recoverable amount, the asset is considered impaired and is written 
down to its recoverable amount. In assessing value in use, the estimated future cash 
flows are discounted to their present value using a pre-tax discount rate that reflects 
current market assessments of the time value of money and the risks specific to the 
asset. In determining fair value less costs to sell, an appropriate valuation model is used. 
Impairment losses are recognised in the Statement of Financial Performance in those 
expense categories consistent with the function of the impaired asset. 

An assessment is made at each reporting date as to whether there is any indication that 
previously recognised impairment losses may no longer exist or may have decreased. If 
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such indication exists, the Municipality estimates the asset's or cash-generating unit's 
recoverable amount. A previously recognised impairment loss is reversed only if there 
has been a change in the assumptions used to determine the asset’s recoverable amount 
since the last impairment loss was recognised. The reversal is limited so that the carrying 
amount of the asset does not exceed its recoverable amount, nor exceed the carrying 
amount that would have been determined, net of depreciation, had no impairment loss 
been recognised for the asset in prior years. Such reversal is recognised in the Statement 
of Financial Performance. 

1.14.2 Non-cash-generating assets 

Non-cash-generating assets are assets other than cash-generating assets. 

The Municipality assesses at each reporting date whether there is an indication that an 
asset may be impaired. If any indication exists, or when annual impairment testing for an 
asset is required, the Municipality estimates the asset's recoverable service amount. 

An asset’s recoverable service amount is the higher of a non-cash-generating asset's fair 
value less costs to sell and its value in use. If the recoverable service amount of an asset 
is less than its carrying amount, the carrying amount of the asset is reduced to its 
recoverable service amount. That reduction is an impairment loss recorded in the 
Statement of Financial Performance. 

The value in use of a non-cash-generating asset is the present value of the asset’s 
remaining service potential. The present value of the remaining service potential of the 
asset is determined using any one of the following approaches: 

o depreciation replacement cost approach - the present value of the remaining service 
potential of an asset is determined as the depreciated replacement cost of the asset. 
The replacement cost of an asset is the cost to replace the asset’s gross service 
potential. This cost is depreciated to reflect the asset in its used condition. An asset 
may be replaced either through reproduction (replication) of the existing asset or 
through replacement of its gross service potential. The depreciated replacement cost 
is measured as the reproduction or replacement cost of the asset, whichever is lower, 
less accumulated depreciation calculated on the basis of such cost, to reflect the 
already consumed or expired service potential of the asset. 

• restoration cost approach - the cost of restoring the service potential of an asset to its 
pre-impaired level. Under this approach, the present value of the remaining service 
potential of the asset is determined by subtracting the estimated restoration cost of 
the asset from the current cost of replacing the remaining service potential of the 
asset before impairment. The latter cost is usually determined as the depreciated 
reproduction or replacement cost of the asset, whichever is lower. 

• service unit approach - the present value of the remaining service potential of the 
asset is determined by reducing the current cost of the remaining service potential of 
the asset before impairment, to conform with the reduced number of service units 
expected from the asset in its impaired state. As in the restoration cost approach, the 
current cost of replacing the remaining service potential of the asset before 
impairment is usually determined as the depreciated reproduction or replacement 
cost of the asset before impairment, whichever is lower. 

Fair value less costs to sell is the amount obtainable from the sale of an asset in an arm’s 
length transaction between knowledgeable, willing parties, less the costs of disposal. 
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The Municipality assesses at each reporting date whether there is any indication that an 
impairment loss recognised in prior periods for an asset may no longer exist or may have 
decreased. If any such indication exists, the Municipality estimates the recoverable 
service amount of that asset. 

An impairment loss recognised in prior periods for an asset is reversed if there has been 
a change in the estimates used to determine the asset’s recoverable service amount 
since the last impairment loss was recognised, if this is the case, the carrying amount of 
the asset is increased to its recoverable service amount. The increased carrying amount 
of an asset attributable to a reversal of an impairment loss does not exceed the carrying 
amount that would have been determined (net of depreciation or amortisation) had no 
impairment loss been recognised for the asset in prior periods. Such a reversal of an 
impairment loss is recognised in the Statement of Financial Performance. 


1.15. NON CURRENT INVESTMENTS 

Financial instruments, which include, investments in municipal entities and fixed deposits 
invested in registered commercial banks, are stated at amortised cost. 

Non-current equity investments are subsequently measured at fair value, where the fair 
value of the asset can be readily determined. The fair value of the asset is determined 
using active market prices for the specific instrument. 

Where investments have been impaired, the carrying value is adjusted by the impairment 
loss, which is recognised as an expense in the period that the impairment is identified. 

On disposal of an investment, the difference between the net disposal proceeds and the 
carrying amount is charged or credited to the Statement of Financial Performance. 

The carrying amounts of such investments are reduced to recognise any decline, other 
than a temporary decline, in the value of individual investments. 


1.16. INVENTORIES 

1.16.1 Initial Recognition 

Inventories comprise current assets held for sale, consumption or distribution during the 
ordinary course of business. Inventories are initially recognised at cost. Cost generally 
refers to the purchase price, plus non-recoverable taxes, transport costs and any other 
costs in bringing the inventories to their current location and condition. Where inventory 
is manufactured, constructed or produced, the cost includes the cost of labour, materials 
and overheads used during the manufacturing process. 

Where inventory is acquired by the Municipality for no or nominal consideration (i.e. a 
non-exchange transaction), the cost is deemed to be equal to the fair value of the item on 
the date acquired. 

1.16.2 Subsequent Measurement 

Inventories, consisting of consumable stores, raw materials, work-in-progress and 
finished goods, are valued at the lower of cost and net realisable value unless they are to 
be distributed at no or nominal charge, in which case they are measured at the lower of 

Page 19 


162 



OVERBERG DISTRICT MUNICIPALITY 


NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2011 


cost and current replacement cost. Redundant and slow-moving inventories are 
identified and written down in this way. Differences arising on the valuation of inventory 
are recognised in the Statement of Financial Performance in the year in which they 
arose. The amount of any reversal of any write-down of inventories arising from an 
increase in net realisable value or current replacement cost is recognised as a reduction 
in the amount of inventories recognised as an expense in the period in which the reversal 
occurs. 

The carrying amount of inventories is recognised as an expense in the period that the 
inventory was sold, distributed, written off or consumed, unless that cost qualifies for 
capitalisation to the cost of another asset. 

In general, the basis of allocating cost to inventory items is the weighted average method. 


1.17. FINANCIAL INSTRUMENTS 

Financial instruments recognised on the Statement of Financial Position include 
receivables (both from exchange transactions and non-exchange transactions), cash and 
cash equivalents, non-current investments, annuity loans and payables (both from 
exchange transactions and non-exchange transactions). 

1.17.1 Initial Recognition 

Financial instruments are initially recognised when the Municipality becomes a party to 
the contractual provisions of the instrument at fair value plus, in the case of a financial 
asset or financial liability not at fair value, transaction costs that are directly attributable to 
the acquisition or issue of the financial asset or financial liability 

1.17.2 Subsequent Measurement 

Financial Assets are categorised according to their nature as either financial assets at fair 
value, financial assets at amortised cost or financial assets at cost. Financial Liabilities 
are categorised as either at fair value, financial liabilities at cost or financial liabilities 
carried at amortised cost ("other"). The subsequent measurement of financial assets and 
liabilities depends on this categorisation. 

1.17.2.1 Receivables 


Receivables are classified as loans and receivables, and are subsequently measured 
amortised cost using the effective interest rate method. 

For amounts due from debtors carried at amortised cost, the Municipality first assesses 
whether objective evidence of impairment exists individually for financial assets that are 
individually significant, or collectively for financial assets that are not individually 
significant. Objective evidence of impairment includes significant financial difficulties of 
the debtor, probability that the debtor will enter bankruptcy or financial reorganisation and 
default or delinquency in payments (more than 90 days overdue). If the Municipality 
determines that no objective evidence of impairment exists for an individually assessed 
financial asset, whether significant or not, it includes the asset in a group of financial 
assets with similar credit risk characteristics and collectively assesses them for 
impairment. Assets that are individually assessed for impairment and for which an 
impairment loss is, or continues to be, recognised are not included in a collective 
assessment of impairment. 
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if there is objective evidence that an impairment loss has been incurred, the amount of 
the loss is measured as the difference between the asset's carrying amount and the 
present value of estimated future cash flows (excluding future expected credit losses that 
have not yet been incurred). The carrying amount of the asset is reduced through the use 
of an allowance account and the amount of the loss is recognised in the Statement of 
Financial Performance. Interest income continues to be accrued on the reduced carrying 
amount based on the original effective interest rate of the asset. Loans together with the 
associated allowance are written off when there is no realistic prospect of future recovery 
and all collateral has been realised or has been transferred to the Municipality. If, in a 
subsequent year, the amount of the estimated impairment loss increases or decreases 
because of an event occurring after the impairment was recognised, the previously 
recognised impairment loss is increased or reduced by adjusting the allowance account. 
If a future write-off is later recovered, the recovery is recognised in the Statement of 
Financial Performance. 

The present value of the estimated future cash flows is discounted at the financial asset’s 
original effective interest rate, if material. If a loan has a variable interest rate, the 
discount rate for measuring any impairment loss is the current effective interest rate. 

1.17.2.2 Payables and Annuity Loans 

Financial liabilities consist of payables and annuity loans. They are categorised as 
financial liabilities held at amortised cost, are initially recognised at fair value and 
subsequently measured at amortised cost using an effective interest rate, which is the 
initial carrying amount, less repayments, plus interest. 

1.17.2.3 Cash and Cash Equivalents 

Cash includes cash on hand (including petty cash) and cash with banks. Cash 
equivalents are short-term highly liquid investments, readily convertible into known 
amounts of cash that are held with registered banking institutions with maturities of three 
months or less and are subject to an insignificant risk of change in value. For the 
purposes of the cash flow statement, cash and cash equivalents comprise cash on hand, 
highly liquid deposits and net of bank overdrafts. The Municipality categorises cash and 
cash equivalents as financial assets carried at amortised cost. 

Bank overdrafts are recorded based on the facility utilised. Finance charges on bank 
overdraft are expensed as incurred. Amounts owing in respect of bank overdrafts are 
categorised as financial liabilities: other financial liabilities carried at amortised cost. 

1.1 7.3 De-recognition of Financial Instruments 

1.17.3.1 Financial Assets 


A financial asset (or, where applicable a part of a financial asset or part of a group of 
similar financial assets) is derecognised when: 

• the rights to receive cash flows from the asset have expired; or 

• the Municipality has transferred its rights to receive cash flows from the asset or has 
assumed an obligation to pay the received cash flows in full without material delay to 
a third party under a ‘pass-through’ arrangement; and either (a) the Municipality has 
transferred substantially all the risks and rewards of the asset, or (b) the Municipality 
has neither transferred nor retained substantially ail the risks and rewards of the 
asset, but has transferred control of the asset. 
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When the Municipality has transferred its rights to receive cash flows from an asset or 
has entered into a pass-through arrangement, and has neither transferred nor retained 
substantially all the risks and rewards of the asset nor transferred control of the asset, a 
new asset is recognised to the extent of the Municipality's continuing involvement in the 
asset. 

Continuing involvement that takes the form of a guarantee over the transferred asset is 
measured at the lower of the original carrying amount of the asset and the maximum 
amount of consideration that the Municipality could be required to repay. 

When continuing involvement takes the form of a written and/or purchased option 
(including a cash settled option or similar provision) on the transferred asset, the extent of 
the Municipality's continuing involvement is the amount of the transferred asset that the 
Municipality may repurchase, except that in the case of a written put option (including a 
cash settled option or similar provision) on an asset measured at fair value, the extent of 
the Municipality’s continuing involvement is limited to the lower of the fair value of the 
transferred asset and the option exercise price. 

1,17.3.2 Financial Liabilities 


A financial liability is derecognised when the obligation under the liability is discharged or 
cancelled or expires. 

When an existing financial liability is replaced by another from the same lender on 
substantially different terms, or the terms of an existing liability are substantially modified, 
such an exchange or modification is treated as a de-recognition of the original liability and 
the recognition of a new liability, and the difference in the respective carrying amounts is 
recognised in the Statement of Financial Performance. 

1.17.4 Offsetting of Financial Instruments 

Financial assets and financial liabilities are offset and the net amount reported in the 
Statement of Financial Position if, and only if, there is a currently enforceable legal right 
to offset the recognised amounts and there is an intention to settle on a net basis, or to 
realise the assets and settle the liabilities simultaneously 


1.18. REVENUE 

1.18.1 Revenue from Non-Exchange Transactions 

Revenue from non-exchange transactions refers to transactions where the Municipality 
received revenue from another entity without directly giving approximately equal value in 
exchange. Revenue from non-exchange transactions is generally recognised to the 
extent that the related receipt or receivable qualifies for recognition as an asset and there 
is no liability to repay the amount. 

Revenue from public contributions and donations is recognised when all conditions 
associated with the contribution have been met or where the contribution is to finance 
property, plant and equipment, when such items of property, plant and equipment 
qualifies for recognition and first becomes available for use by the Municipality. Where 
public contributions have been received but the Municipality has not met the related 
conditions, it is recognised as an unspent public contribution (liability). 
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Revenue from third parties i.e. insurance payments for assets impaired, are recognised 
when it can be measured reliably and is not being offset against the related expenses of 
repairs or renewals of the impaired assets. 

Contributed property, plant and equipment is recognised when such items of property, 
plant and equipment qualities for recognition and become available for use by the 
Municipality. 

Revenue from the recovery of unauthorised, irregular, fruitless and wasteful expenditure 
is based on legislated procedures, including those set out in the Municipal Finance 
Management Act (Act No. 56 of 2003) and is recognised when the recovery thereof from 
the responsible councillors or officials is virtually certain. 

Revenue shall be measured at the fair value of the consideration received or receivable. 

When, as a result of a non-exchange transaction, a Municipality recognises an asset, it 
also recognises revenue equivalent to the amount of the asset measured at its fair value 
as at the date of acquisition, unless it is also required to recognise a liability. Where a 
liability is required to be recognised it will be measured as the best estimate of the 
amount required to settle the present obligation at the reporting date, and the amount of 
the increase in net assets, if any, recognised as revenue. When a liability is subsequently 
reduced, because the taxable event occurs or a condition is satisfied, the amount of the 
reduction in the liability will be recognised as revenue. 

1.18.2 Revenue from Exchange Transactions 

Revenue from exchange transactions refers to revenue that accrued to the Municipality 
directly in return for services rendered/ goods sold, the value of which approximates the 
consideration received or receivable. 

Service charges for the Karwyderskraal landfill site is being charged at an approved tariff 
based on the tonnage delivered to the site. 

Interest revenue is recognised using the effective interest rate method. 

Revenue from the rental of facilities and equipment is recognised on a straight-line basis 
over the term of the lease agreement. 

Dividends are recognised on the date that the Municipality becomes entitled to receive 
the dividend. 

Revenue arising from the application of the approved tariff of charges is recognised when 
the relevant service is rendered by applying the relevant tariff. This includes the issuing 
of licences and permits. 

Revenue from the sale of goods is recognised when substantially all the risks and 
rewards in those goods are passed to the consumer. 

Revenue shall be measured at the fair value of the consideration received or receivable. 

The amount of revenue arising on a transaction is usually determined by agreement 
between the entity and the purchaser or user of the asset or service. It is measured at the 
fair value of the consideration received or receivable taking into account the amount of 
any trade discounts and volume rebates allowed by the entity. 
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In most cases, the consideration is in the form of cash or cash equivalents and the 
amount of revenue is the amount of cash or cash equivalents received or receivable. 
However, when the inflow of cash or cash equivalents is deferred, the fair value of the 
consideration may be less than the nominal amount of cash received or receivable. When 
the arrangement effectively constitutes a financing transaction, the fair value of the 
consideration is determined by discounting all future receipts using an imputed rate of 
interest. The imputed rate of interest is the more clearly determinable of either: 

• The prevailing rate for a similar instrument of an issuer with a similar credit rating; or 

* A rate of interest that discounts the nominal amount of the instrument to the current 
cash sales price of the goods or services. 

The difference between the fair value and the nominal amount of the consideration is 
recognised as interest revenue. 

When goods or services are exchanged or swapped for goods or services which are of a 
similar nature and value, the exchange is not regarded as a transaction that generates 
revenue. When goods are sold or services are rendered in exchange for dissimilar goods 
or services, the exchange is regarded as a transaction that generates revenue. The 
revenue is measured at the fair value of the goods or services received, adjusted by the 
amount of any cash or cash equivalents transferred. When the fair value of the goods or 
sen/ices received cannot be measured reliably, the revenue is measured at the fair value 
of the goods or services given up, adjusted by the amount of any cash or cash 
equivalents transferred. 

1.18.3 Grants, Transfers and Donations (Non-Exchange Revenue) 

Grants, transfers and donations received or receivable are recognised when the 
resources that have been transferred meet the criteria for recognition as an asset. A 
corresponding liability is raised to the extent that the grant, transfer or donation is 
conditional. The liability is transferred to revenue as and when the conditions attached to 
the grant are met. Grants without any conditions attached are recognised as revenue 
when the asset is recognised. 


1.19. RELATED PARTIES 

Parties are considered to be related if one party has the ability to control the other party 
or exercise significant influence over the other party in making financial and operating 
decisions or if the related party entity and another entity are subject to common control. 

Related parties include: 

« Entities that directly, or indirectly through one or more intermediaries, control, or 
are controlled by the reporting entity; 

• Individuals owning, directly or indirectly, an interest in the reporting entity that 
gives them significant influence over the entity, and close members of the family 
of any such individual; 

e Key management personnel, and close members of the family of key 
management personnel; and 

® Entities in which a substantial ownership interest is held, directly or indirectly, by 
any person described in the 2 nd and 3 fd bullet, or over which such a person is 
able to exercise significant influence. 

Key management personnel include: 
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• Members of the governing body of the entity, being the Executive Mayor, Deputy 
Mayor, Speaker and members of the Mayoral Committee. 

® Other persons having the authority and responsibility for planning, directing and 
controlling the activities of the reporting entity being the Municipal Manager, Chief 
Financial Officer an all other managers reporting directly to the Municipal 
Manager or as designated by the Municipal Manager. 


1.20. UNAUTHORISED EXPENDITURE 

Unauthorised expenditure is expenditure that has not been budgeted, expenditure that is 
not in terms of the conditions of an allocation received from another sphere of 
government, municipality or organ of state and expenditure in a form of a grant that is not 
permitted in terms of the Municipal Finance Management Act (Act No. 56 of 2003). 
Unauthorised expenditure is accounted for as an expense in the Statement of Financial 
Performance and where recovered, it is subsequently accounted for as revenue in the 
Statement of Financial Performance. 


1.21. IRREGULAR EXPENDITURE 

Irregular expenditure is expenditure that is contrary to the Municipal Finance 
Management Act (Act No. 56 of 2003), the Municipal Systems Act (Act No. 32 of 200), 
the Public Office Bearers Act, and (Act. No. 20 of 1998) or is in contravention of the 
Municipality’s Supply Chain Management Policy. irregular expenditure excludes 
unauthorised expenditure, irregular expenditure is accounted for as expenditure in the 
Statement of Financial Performance and where recovered, it is subsequently accounted 
for as revenue in the Statement of Financial Performance. 


1.22. FRUITLESS AND WASTEFUL EXPENDITURE 

Fruitless and wasteful expenditure is expenditure that was made in vain and could have 
been avoided had reasonable care been exercised. Fruitless and wasteful expenditure is 
accounted for as expenditure in the Statement of Financial Performance and where 
recovered, it is subsequently accounted for as revenue in the Statement of Financial 
Performance. 

1.23. CONTINGENT LIABILITIES 

A contingent liability is a possible obligation that arises from past events and whose 
existence will be confirmed only by the occurrence or non-occurrence of one or more 
uncertain future events not wholly within the control of the entity. A contingent liability 
could also be a present obligation that arises from past events, but is not recognised 
because it is not probable that an outflow of resources embodying economic benefits will 
be required to the obligation or the amount of the obligation cannot be measures with 
sufficient reliability. 

Management judgement is required when recognising and measuring contingent 
liabilities. 


1.24. PRESENTATION OF BUDGET INFORMATION 
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As noted, GRAP 24 is not effective yet, however budget information required in terms of 
GRAP 1 paragraph 14 to 18 have been disclosed in the financial statements. The 
presentation of budget information was prepared in accordance with the best practice 
guidelines issued by National Treasury. 


1 .25. SIGNIFICANT ACCOUNTING JUDGEMENTS AND ESTIMATES 

In the process of applying the Municipality’s accounting policy, management has made 
the following significant accounting judgements, estimates and assumptions, which have 
the most significant effect on the amounts recognised in the financial statements: 

1.25.1 Post retirement medical obligations and Long service awards 

The cost of post retirement medical obligations and long service awards are determined 
using actuarial valuations. The actuarial valuation involves making assumptions about 
discount rates, expected rates of return on assets, future salary increases, mortality rates 
and future pension increases. Due to the long-term nature of these plans, such estimates 
are subject to significant uncertainty. 

1.25.2 Impairment of Receivables 

The calculation in respect of the impairment of debtors is based on an assessment of the 
extent to which debtors have defaulted on payments already due, and an assessment of 
their ability to make payments based on their creditworthiness. This was performed per 
service-identifiable categories across all classes of debtors. 

1.25.3 Property, plant and equipment 

The useful lives of property, plant and equipment are based on management’s 
estimation. Infrastructure’s useful lives are based on technical estimates of the practical 
useful lives for the different infrastructure types, given engineering technical knowledge of 
the infrastructure types and service requirements. For other assets and buildings 
management considers the impact of technology, availability of capita! funding, service 
requirements and required return on assets to determine the optimum useful life 
expectation, where appropriate. The estimation of residual values of assets is also based 
on management's judgement whether the assets will be sold or used to the end of their 
useful lives, and in what condition they will be at that time. 

For deemed cost applied to other assets as per adoption of Directive 7, management 
used the depreciation cost method which was based on assumptions about the remaining 
duration of the assets. 

For deemed cost applied to land and buildings as per adoption of Directive 7, 
management made use of on independent valuator. The valuator's valuation was based 
on assumptions about the market’s buying and selling trends and the remaining duration 
of the assets. 

1.25.4 Intangible assets 

The useful lives of intangible assets are based on management’s estimation. 
Management considers the impact of technology, availability of capital funding, service 
requirements and required return on assets to determine the optimum useful life 
expectation, where appropriate. 
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For deemed cost applied to intangible assets as per adoption of Directive 7, management 
used the depreciation cost method which was based on assumptions about the remaining 
duration of the assets. 


1.25.5 Provisions and contingent liabilities 

Management judgement is required when recognising and measuring provisions and 
when measuring contingent liabilities. Provisions are discounted where the effect of 
discounting is material using actuarial valuations. 

1.25.6 Revenue Recognition 

Accounting Policy 1.19.1 on Revenue from Non-Exchange Transactions and Accounting 
Policy 1.19.2 on Revenue from Exchange Transactions describes the conditions under 
which revenue will be recognised by management of the Municipality. 

In making their judgement, management considered the detailed criteria for the 
recognition of revenue as set out in GRAP 9: Revenue from Exchange Transactions and 
GRAP 23: Revenue from Non-Exchange Transactions.). Specifically, whether the 
Municipality, when goods are sold, had transferred to the buyer the significant risks and 
rewards of ownership of the goods and when services are rendered, whether the service 
has been performed. The management of the Municipality is satisfied that recognition of 
the revenue in the current year is appropriate. 


1.26. TAXES -VALUE ADDED TAX 

Revenue, expenses and assets are recognised net of the amounts of value added tax. 
The net amount of Value added tax recoverable from, or payable to, the taxation authority 
is included as part of receivables or payables in the Statement of Financial Position. 


1.27. AMENDED DISCLOSURE POLICY 

Amendments to accounting policies are reported as and when deemed necessary based 
on the relevance of any such amendment to the format and presentation of the financial 
statements. The principal amendments to matters disclosed in the current financial 
statements include fundamental errors, and the treatment of assets financed by external 
grants. 
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2011 

2010 

NET ASSET RESERVES 

R 

R 

Capital Replacement Reserve 


759 086 

Total Net Asset Reserves 

- 

759 086 

LONG-TERM LIABILITIES 

Annuity Loans - At amortised cost 

3 220 274 

5 192 222 

Capitalised Lease Liability - A! amortised cost 

1 741 127 

2 676 359 

Balance previously reported 


2418478 

Correction of Finance Lease Liability on 30 June 2010 - Refer to note 31 .01 

- 

257 881 


4 961 400 

7 868 581 

Current Portion transferred to Current Liabilities 

1 550 466 

2 907 180 

Annuity Loans - At amortised cost 

601 893 

1 971 948 

Capitalised Lease Liability - At amortised cost 

948 592 

935 233 

Balance previously reported 


1 005 401 

Correction of finance lease redeemed on 30 June 2010 - Refer to note 31.01 

* 

(70 168) 

Total Long-term Liabilities - At amortised cost using the effective interest rate method 

3 410 915 

4 961 401 

Refer below for maturity dates of long term liabilities: 

The obligations under annuity loans are scheduled below: 

Minimum 


annuity payments 

Amounts payable under annuity loans: 

Payable within one year 

690 438 

2 465 944 

Payable within two lo five years 

2 768 276 

3 441 841 

Payable after five years 

542 181 

759 054 


4 200 695 

6 666 839 

Less: Future finance obligations 

980 621 

1 474 618 

Present value of annuity obligations 

3 220 274 

5 192 222 

Annuity loans at amortised cost is calculated at 13.22% interest rale, with a maturity date of 30 June 2015. 

The obligations under finance leases are scheduled below: 

Minimum 


lease payments 

Amounts payable under finance leases: 

Payable within one year 

1 152 067 

1 278 830 

Payable within two to five years 

858 910 

2 010 978 

Payable after five years 




2 010 978 

3 289 808 

Less: Future finance obligations 

269 851 

613 449 

Present value of lease obligations 

1 741 127 

2 676 359 


Leases 2 re secured by property, plant and equipment - Note 1 1 


Refer to Appendix A for descriptions, maturity dates and effective interest rates of structured loans and 
finance. 
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4 EMPLOYEE BENEFITS (PREVIOUSLY REPORTED AS PROVISIONS) 

Posl Retirement Benefits - Refer to Note 4.1 
Long Service Awards - Refer to Note 4.2 

Total Non-current Employee Benefit Liabilities 


Post Retirement Benefits 


Balance 1 July 
Current service cost 
Interest Cost 
Expenditure for the year 
Actuarial Loss/(Gain) 

Total post retirement benefits 30 June 
Less: Transfer of Current Portion - Note 7 
Balance Previously Reported 

Correction of current port ton of as per actuarial report - Note 31.03 
Balance 30 June 

Long Service Awards 

Balance 1 July 
Current service cost 
Interest Cost 
Expenditure for the year 
Actuarial Loss/(Gain) 

Total long service 30 June 
Less: Transfer of Current Portion - Note 7 
Balance Previously Reported 

Correclion of current portion as per actuarial report - Note 31.03 
Balance 30 June 


TOTAL NON-CURRENT EMPLOYEE BENEFITS 


Balance 1 July 
Contribution for the year 
Interest cost 
Expenditure for the year 
Actuarial LossZ(Gain) 

Total employee benefits 30 June 

Less: Transfer of Current Portion - Note 7 - Restated 2010 

Balance 30 June 

4.1 Post Retirement Benefits 


The Post Retirement Benefit Plan is a defined benefit plan, of which the members are made up as follows: 

In-service (employee) members 

Continuation members (e.g. Retirees, widows, orphans) 

Total Members 


2011 

R 

2010 

R 

40 112 942 

2 966 682 

32 865 372 

2 455 178 

43 079 624 

35 320 550 

34 892 256 
658 426 

3 120 814 
(2 026 884) 

5 826 690 

33 204 939 
602 924 

2 971 765 
(1 887 372) 

42 471 302 

(2 358 360) 

34 892 256 

(2 026 884) 

- 

(658 426) 
(1 368 458) 

40112 942 

32 865 372 

2 656 980 
242 499 
233 394 
(201 802) 
486 756 

2 408 787 
222 226 
211 478 
(185 511) 

3 417 827 

(451 145) 

2 656 980 

(201 802) 


(242 499) 
40 697 

2 966 682 

2 455178 

37 549 236 
900 925 

3 354 203 
(2 228 686) 

6 313 446 

35 613 726 
825 150 

3 183 243 
(2 072 883) 

45 889 129 

(2 809 505) 

43 079 624 

37 549 236 

(2 228 686) 

35 320 550 


110 

109 

96 

96 

206 

205 
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2011 

2010 


R 

R 

The liability in respect of past service has been estimated to be as follows: 

In-service members 

10 271 948 

8 971 495 

Continuation members 

32 199 354 

25 920 761 

Total Liability 

42 471 302 

34 892 256 

The liabiiity in respect of periods commencing prior to the comparative year has been 
estimated as follows: 

2009 

2008 


R 

R 

Total Liability 

33 204 939 

32 836 693 

The municipality makes monthly contributions for health care arrangements to the following medical aid 
schemes: 

Bonitas; 

LA Health 

Samwumed; and 

Keyheallh. 

2011 

2010 

Key actuarial assumptions used: 

1) Rate of interest 

Discount rale 

8.46% 

9.21% 

Health Care Cost Inflation Rate 

7.23% 

7.39% 

Net Effective Discount Rate 

1.14% 

1.69% 

li) Mortality rates 

The PA 90 ultimate table, rated down by 1 year of age was used by the actuaries, 

iff) Normal retirement age 

it has been assumed thal in-service members will retire at age 60, which then implicitly allows for 
expected rates of early and ill-health retirement. 

2011 

2010 


R 

R 

The amounts recognised in the Statement of Financial Position are as follows: 

Present value of fund obligations 

40 112 942 

32 865 372 

Net liabiiity/(asset) 

40112 942 

32 865 372 

The municipality has elected to recognise the full increase in this defined benefit liabiiity immediately as per 

LAS 19, Employee Benefils, paragraph 155 (a). 

Reconciliation of present value of fund obligation: 

Present value of fund obligation at the beginning of the year 

34 892 256 

33 204 939 

Total expenses 

1 752 356 

1 687 317 

Current service cost 

658 426 

602 924 

Interest Cost 

3120814 

2 971 765 

Benefits Paid 

(2 026 884) 

(1 887 372) 

Actuarial (gains )/losses 

5 826 690 

- 

Present value of fund obligation at the end of the year 

42 471 302 

34 892 256 

Less: Transfer of Current Portion - Note 7 

(2 358 360) 

(2 026 884) 

Balance 30 June 

40 112 942 

32 865 372 
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Sensitivity Analysis on the Accrued Liability 


Assumption 
Centra! Assumptions 

The effect of movements In the assumptions are as follows: 


In-service 

members 

liability 

(Rm) 

10.272 


Continuation 

members 

liability 

(Rm) 

32.199 


Total liability 
(Rm) 
42.471 


% change 




In-service 

Continuation 





members 

members 





liability 

liability 

Total liability 


Assumption 

Change 

(Rm) 

(Rm) 

(Rm) 

% change 

Health care inflation 

1% 

12.69 

35.628 

48.318 

14% 

Health care inflation 

-1% 

8.381 

29.244 

37.625 

-11% 

Post-retirement mortality 

-1 year 

10.614 

33.473 

44.087 

4% 

Average retirement age 

-1 year 

11.419 

32.199 

43.618 

3% 

Withdrawal Rate 

-50% 

11.382 

32.199 

43.581 

3% 


4.2 Long Service Bonuses 

The Long Service Bonus plans are defined benefit plans. 


As at year end, the following number of employees were eligible for Long Service Bonuses. 278 295 


Key actuarial assumptions used: 

2011 

2010 

i) Rate of interest 

Discount rate 

7.72% 

9.12% 

General Salary inflation (long-term) 

6.25% 

6.60% 

Net Effective Discount Rale applied to salary- related Long Service Bonuses 

1.38% 

2.37% 


2011 

2010 

The amounts recognised in the Statement of Financial Position are as follows: 

R 

R 

Present value of fund obligations 

2 966 682 

2 455178 

Net liability 

The liability in respect of periods commencing prior fo the comparative year has been 
estimated as follows: 

2 966 682 

2 455178 


2009 

2008 


R 

R 

Total Liability 

2 408 787 

2 286173 


2011 

2010 

Reconciliation of present value of fund obligation: 

R 

R 

Present value of fund obligation at the beginning of the year 

2 656 980 

2 408 787 

Total expenses 

274 091 

248 193 

Current service cost 

242 499 

222 226 

Interest Cost 

233 394 

211 478 

Benefits Paid 

(201 802) 

(185 511) 

Actuarial (gains J/losses 

486 756 

- 

Present value of fund obligation at the end of the year 

3 417 827 

2 656 980 

Less: T ransfer of Current Portion - Note 7 

(451 145) 

(201 802) 

Balance 30 June 

2 966 682 

2 455 178 
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Sensitivity Analysis on the Unfunded Accrued Liability 


Liability 


Assumption 

Change 

(R) 

% change 

Central assumptions 


3.42 


General salary inflation 

1.00% 

3.65 

7% 

Genera! salary inflation 

-1.00% 

3.21 

-6% 

Average retirement age 

-2 

2.92 

-14% 

Average retirement age 

2 

3.84 

12% 

Withdrawal rates 

-50.00% 

3.92 

15% 


4.3 Rellrement funds 


The Municipality requested detailed employee and pensioner information as well as information on the 
Municipality's share of the Pension and Retirement Funds’ assets from the fund administrator. The fund 
administrator confirmed that assets of the Pension and Retirement Funds are not split per participating 
employer. Therefore, the Municipality is unable to determine the value of the plan assets as defined in the 
principles of GRAP 25. 


As part of the Municipality’s process to value the defined benefit liabilities, the Municipality requested 
pensioner data from the fund administrator. The fund administrator claim that the pensioner data to be 
confidential and were not willing to share the information with the Municipality. Without detailed pensioner data 
the Municipality was unable to calculate a reliable estimate of the accrued liability in respect of pensioners who 
qualify for a defined benefit pension. 

Therefore, although both the Cape Joint Pension Fund and Caps Joint Retirement Fund are defined as 
defined benefit plans, it wifi be accounted for as defined contribution plans. 

CAPE JOINT PENSION FUND 

The contribution rate payable is 9% by members and 1S% by Council. The last actuarial valuation performed 
for the year ended 30 June 2010 revealed that the fund is in an sound financial position with a funding level of 
100% {30 June 2009 - 100%). Actuarial valuations also determined that there were a shortfall in the 
investment return for the 30 June 2010 financial year. 


CAPE RETIREMENT FUND 

The contribution rate payable is 9% by members and 1 8% by Council. The last actuarial valuation performed 
for the year ended 30 June 2010 revealed that the fund is In a sound financial position with a funding level of 
100.3% {30 June 2009 - 103.3%). 


DEFINED CONTRIBUTION FUNDS 


Council contribute to the Government Employees Pension Fund, Municipal Council Pension Fund, 1MATU 
Retirement Fund and SAMWU National Provident Fund which are defined contribution funds. The retirement 
benefit fund is subject to the Pension Fund Act, 1956, with pension being calculated on the pensionable 
remuneration paid. Current contributions by Council are charged against expenditure on the basis of current 
service costs. 


5 NON-CURRENT PROVISIONS 

Provision for Rehabilitation of Landfilt-sites 

Landfill Sites 

Balance 1 July 

Balance previously reported 

First time recognition of Landfill site Provision - At Cost - Refer to note 31.07 
Unwinding of discounted interest 
Balance previously reported 

Unwinding of Interest during 2009/2010 - Refer to note 31.07 


2011 

2010 

R 

R 

29 049 000 

27 295 366 

27 295 366 

25 971 868 

- 

25 971 868 

1 753 634 

1 323 498 

* 

1 323 498 

29 049 000 

27 295 366 
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2010 

R 

The municipality did not measure the rehabilitation costs of the refuse sites in the past in terms of Directive 4, 
issued by the Accounting Standards Board. Since the previous reporting period the municipaiity recognised 

the following non-current provisions: 27 29S 366 


6 


7 


The municipality has an obligation to rehabilitate the following landfill sites at the end of the expected useful life 
of the asset. Details of the sites are as follows: 

2011 2010 

R R 


Estimated 

decommission 

Location date 


Karwyders kraal 2042 

Provision for Rehabilitation of Landfill-sites 

Total Non-current Provisions 


CONSUMER DEPOSITS 

Electricity 

Balance Previously Reported 

Transferred from Payables from Exchange Transactions - Note 8 
Total Consumer Deposits 


The fair value of consumer deposits approximate their carrying value. Interest are not paid on these amounts. 


CURRENT EMPLOYEE BENEFITS (PREVIOUSLY REPORTED AS PROVISIONS) 

Current Portion of Post Retirement Benefits - Note 4 
Balance Previously Reported 

Correction of current portion as per actuarial report - Refer to note 31.04 
Current Portion of Long- Service Provisions - Note 4 
Balance Previously Reported 

Correction of current portion as per actuarial report - Refer to note 31.04 
Staff Leave 

Balance Previously Reported 

Transfer from Payables from Exchange Transactions on 30 June 2010 - Refer to note 8 
Bonuses 

Pension fund shortages 

Balance Previously Reported 

Interest on Pesion fund shortfall previously not recognised - Note 31 .04 

Reallocation of Pension fund shortages to payables from exchange transactions - Nole 8 

Total Current Employee Benefits 


The movement in current employee benefits are reconciled as follows: 
Staff Leave 

Balance at beginning of year 
Contribution to current portion 
Expenditure incurred 

Balance at end of year 


Cost of rehabilitation at the end of 


the useful life 

29 049 000 

27 295 363 

29 049 000 

27 295 366 

22 570 

14 475 

- 

14 475 

22 570 

14 475 

2 358 360 

2 026 884 

* 

658 426 

1 368 458 

451 145 

201 802 

- 

242 499 
(40 697) 

2 821 452 

2 620 068 


2 620 068 

1 348 872 

1 049 915 

: 

1 814 206 
104 006 
{1 918 213) 

6 979 828 

5 898 668 

2 620 068 
611 494 
{410 110) 

2 227 603 
547 841 
(155 377) 

2 821 452 

2 620 068 


Staff leave accrued lo employees according lo collective agreement. Provision Is made for the full cost of 
accrued leave at reporting dale. This provision wifi be realised as employees take leave. There is no 
possibility of reimbursement. 
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2011 

2010 

Bonuses 

R 

R 

Balance at beginning of year 

1 048 815 

938 885 

Contribution to current portion 

1 348 872 

1 049 915 

Expenditure incurred 

(1 048 915} 

(938 885} 

Balance at end of year 

Bonuses are being paid to all municipal staff, excluding section 57 Managers. The balance at year end 
represent to portion of the bonus that have already vested for the current salary cycle. There is no possibility 
of reimbursement. 

1 348 872 

1 049 915 

PAYABLES FROM EXCHANGE TRANSACTIONS 

Trade Payables 

3 254 228 

2 048 081 

Balance Previously Reported 

* 

1 625 163 

Recognition of payables previously not accrued for on 30 June 2010 - Refer to note 31.05 

Correction of SALGA membership fees on 30 June 2010 - Note 31.05 


363 456 
59 462 

Staff Leave 

- 

- 

Balance Previously Reported 

_ 

2 620 068 

Transfered to Cumen! Employee Benefits on 30 June 2010 - Refer to note 7 

* 

(2 620 038} 

Payments received in advance 

488 478 

458 256 

Sundry Deposits 

51 611 

27 241 

Balance Previously Reported 


41 716 

Transferred to Consumer Deposits - Note 6 


(14 475) 

Suspence Accounts 

39 802 

30 138 

Pension fund shortages 

2 199 415 

1 918213 

Balance Previously Reported 

_ 


Reallocation of Pension fund shortages from current employee benefits - Note 7 


1 918213 

Total Trade Payables 

Payables are being recognised net of any discounts. 

Payables are being paid within 30 days as prescribed by the MFMA. This credit period granted is considered 
to be consistent with the terms used in the public sector, through established practices and legislation. 
Discounting of trade and other payables on initial recognition is not deemed necessary 

The carrying value of bade and other payables approximates its fair value. 

Sundry deposits include hall, builders and housing Deposits. 

6 043 533 

4 481 929 

Pension fund shortaaes 

Balance at beginning of year 

1 918213 


Contribution to current portion 


1 814 206 

Interest Expense 

281 202 

104 006 

Balance at end of year 

2 199 415 

1 918 213 


It vvas reported that the established Investment return of the fund for the past financial year was -0.84%. Local 
authorities, including the Economic Entity, associated with the fund are under an obligation to contribute pro- 
rata to the fund such a sum as will make up for any shortfall between the actual earnings and an investment 
return of 5.5% on all its assets. The municipality received a demand for payment of the said amount plus 
interest as from 15 February 2010. Accordingly, the comparative figures were restated with the interest 
portion accruing in the 2008/2010 financial year. 
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2011 

2010 

UNSPENT CONDITIONAL GOVERNMENT GRANTS AND RECEIPTS 

R 

R 

Unspent Grants 

3 619 870 

4 244 548 

National Government Grants 

1 651 627 

1 506 592 

Provincial Government Grants 

2 068 243 

2 737 956 

Balance Previously Reported 


22 346 

Correction of Error - Transferred to Revenue - 30 June 2009 - Note 31 .08 

- 

(22 346) 

Less: Unpaid Grants 

- 

- 

Total Conditional Grants and Receipts 

3 619 870 

4 244 548 


See appendix "D" for reconciliation of grants from other spheres of government. The municipality complied 
with the conditions attached to a I! grants received to the extent of revenue recognised. No grants were 
withheld. 

Included in unspent grants is a balance of R 255 000 that will be paid back to National Treasury after year- 
end. 


TAXES 

VAT PAYABLE 

VAT Payable 
Total Vat payable 

VAT RECEIVABLE 

VAT Receivable 

Balance Previously Reported 

Transferred from Receivables from Exchange Transactions - Note 16 

Transferred from Receivables from Non-Exchange Transactions - Note 17 

Recognition of payables previously not accrued for on 30 June 2010 - Refer to note 31 .09 

Total VAT receivable 

NET VAT RECEtVABLE/fPAYABLE) 


194 263 

191 010 

194 263 

191 010 


687 042 

948 280 

- 

184 335 

- 

751 123 

* 

12 822 

687 042 

948 280 

492 779 

757 270 


VAT is receivable/payable on the cash basis. 
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11 PROPERTY, PLANT AND EQUIPMENT 
30 JUNE 2011 


Reconciliation of Carrying Value 

Land and 



Lease 




Buildings 

Infrastructure 

Community 

Assets 

Other 

Total 


R 

R 

R 

R 

R 

R 

Carrying value at 1 July 2010 

4 729 251 

16 995 242 

1 342 737 

2 611 602 

15 880 471 

41 559 303 

Cost 

6 017 294 

24 869 040 

1 473 492 

4 055 654 

23 523 018 

59 938 499 

Original Cost 

6 017 294 

24 869 040 

1 473 492 

4 055 654 

23 523 018 

59 938 499 

Accumulated Depreciation on 1 JULY 2010 

(1 268 043) 

(7 873 798) 

(130 755) 

(1 444 053) 

(7 642 547) 

(18 379 196) 

Original Accumulated Depreciation 

{1 288 043) 

(7 873 798) 

(130 755) 

(1 444 053) 

(7 642 547) 

(18 379 196) 

Acquisitions 

- 

8 351 

- 

- 

408 109 

416 460 

Depreciation 

(62 053) 

(833 098) 

(16 829) 

(795 478) 

(776 083) 

(2 483 542) 

Carrying value at 30 June 201 1 

4 667 198 

16170 494 

1 325 908 

1 816 123 

15 512 497 

39 492 221 

Cost 

6 017 294 

24 877 391 

1 473 492 

4 055 654 

23 931 128 

60 354 959 

Accumulated Depreciation 

(1 350 096) 

(8 706 896) 

(147 584) 

(2 239 531) 

(8 418 630) 

(20 862 738) 


30 JUNE 2010 


Reconciliation of Carrying Value 

Land and 



Lease 




Buildings 

Infrastructure 

Community 

Assets 

Other 

Total 


R 

R 

R 

R 

R 

R 

Carrying value at 1 JULY 2009 

3 349 185 

17 533 662 

1 376 715 

2 021 778 

16 783 554 

41 064 893 

Cost 

4 564 942 

24 597 176 

1 490 992 

3 266 001 

24 090 655 

58 029 766 

Original Cost 

3 611 776 

25 312 227 

1 954 273 

3 266 001 

22 268 021 

56 412 297 

Reclassification of assets 

973 166 

(729 171) 

(463 261) 


219 285 

* 

Assets measured for the first time 


14 120 

- 

- 

1 603 349 

1 617 469 

Accumulated Depreciation 

(1 235 757) 

(7 063 514) 

(114 277) 

(1 244 223) 

(7 307 101) 

(16 964 873} 

Original Accumulated Depredation 

(2 171 158) 

(8 357 889) 

(224 465) 

(1 022 862) 

(8 010 661) 

(19 787 034) 

Reclassification of assets/reviewing of useful life 

935 400 

1 294 375 

110 188 

(221 361) 

703 559 

2 822 161 

Acquisitions 

1 454 352 

318 312 


1 099 514 

584 172 

3 456 351 

Correction of Error * Note 31.1 


- 


240 903 

(209) 

240 694 

Depreciation 

(53 693) 

(825 775) 

(17 004) 

(744 741) 

(835 926) 

(2 477 140) 

Normal Depredation 

(90 832) 

(928 705) 

(41 515) 

(708 304) 

(931 069} 

(2 700 425) 

Reclassification of assets/reviewing of useful life 

37 139 

102 930 

24 511 

(36 437) 

95 142 

223 265 

Carrying value of disposals 

(20 593) 

(30 957) 

(16 974) 

(5 852) 

(651 119) 

(725 496) 

Cost 

(22 000) 

(46 448) 

(17 500) 

(550 764) 

(1 151 600) 

(1 788 312) 

Accumulated Depreciation 

1 407 

15491 

526 

544 911 

500 431 

1 062 816 

Carrying value at 30 JUNE 2010 

4 729 251 

16 995 242 

1 342 737 

2 611 602 

15 880 471 

41 559 303 

Cost 

6 017 294 

24 869 040 

1 473 492 

4 055 654 

23 523 018 

59 938 499 

Accumulated Depreciation 

(1 288 043) 

(7 873 798) 

(130 755) 

(1 444 053) 

(7 642 547} 

(18 379 196) 


GRAP 17 - Property, Plant and Equipment 

The municipality did not measure the Property, Plant and Equipment in the past in terms of Directive 4, issued by the Accounting Standards Board. Since the previous 
reporting date the following Property, Plant and Equipment were measured In accordance with GRAP 17 and restated retrospectively: 


Property, Plant and Equipment 1 058 163 

Reversal of Accumulated depreciation on Property, Plant and Equipment 3 045 446 

Total not previously recognised now restated retrospectively 4 903 603 
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INTANGIBLE ASSETS 
Computer Software 

Net Carrying amount at 1 July 
Cost 

Accumulated Amortisation 
Balance previously reported 

Correction of intangible Assets due to reviewing of their useful fives - Refer to note 31.1 1 

Additions 

Amortisation 

Balance previously reported 

Correction of Intangible Assets due to reviewing of their useful fives - Refer to note 31.11 

Net Carrying amount at 30 June 
Cost 

Accumulated Amortisation 


The municipality did not measure the Intangible Assets in the past in terms of Directive 4, issued by the 
Accounting Standards Board. Since the previous reporting date the following Intangible Assets were 
measured in accordance with GRAP 102 and restated retrospectively: 

Accumulated amortisation 

Total not previously recognised now restated retrospectively 

The following malerial intangible assets are included in the carrying value above 


Remaining Amortisation 

Description Period 

Microsoft Office and Windows software 5 


2011 

2010 

R 

R 

386 015 

440 373 

651 187 

651 187 

{265 173) 

(210 814) 

- 

(344 979) 

* 

134 165 

103 215 

- 

(57 339) 

(54 359) 

- 

(108 124) 

- 

53 765 

431 891 

386 015 

754 403 

651 187 

(322 511) 

(265 173) 


187 930 


187 930 

Carrying Value 

2011 

2010 

R 

R 

43 1 891 

386 015 


No intangible asset were assed having an indefinite useful life. 

There are no internally generated intangible assets at reporting date. 

There are no intangible assets whose title is restricted. 

There are no intangible assets pledged as security for liabilities 

There are no contractual commitments for the acquisition of intangible assets. 


Page 37 

180 





OVERBERG DISTRICT MUNICIPALITY 


NOTES ON THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2011 


13 


CAPiTAUSEO RESTORATION COST 


2011 2010 

R R 


Net Carrying amount at 1 July 12 852 211 13 343 529 

Cost 

Balance previously reported 

First time recognition of Capitalised Restoration Cost - At Cost - Refer to note 31 .12 
Accumulated Depreciation 

Balance previously reported 

First time recognition of Capitalised Restoration Cost - Backlog Depredation - Refer to note 31.12 
Accumulated Impairments 

Depreciation (401 632) {404 349) 

Balance previously reported 

Recognition of Depreciation on Landfill Sites during 2009/2010 - Refer to note 31.12 
Impairment (282 701} {66 968) 

Balance previousiy reported 

Recognilion of Impairments on Landfiti Sites during 2009/2010 - Refer to note 31.12 
Net Carrying amount at 30 June 
Cost 

Accumulaled Depreciation 
Accumulated Impairments 


- 

(86 968} 

12167 879 

12 852 211 

16 173 974 

16 173 974 

(3 636 426) 

(3 234 795) 

(369 669) 

(86 968) 


(404 349) 


16 173 974 

16 173 974 

- 

16 173 974 

{3 234 795) 

(2 830 445) 

* 

(2 830 445) 

(86 968) 

- 


The municipality did not measure the Rehabilitation Costs of the Refuse Sites in the past in terms of Directive 
4, issued by the Accounting Standards Board. 

Since the previous reporting period the municipality recognised the all Rehabilitation Cost in line with GRAP 
17. Also refer to note 5 for the related Provision raised for Re habit ita lion Cost of the refuse sites in the 
municipal area. 

Refuse Up-sites financed by way of a provision previously not recognised 12 852 211 


14 NON-CURRENT INVESTMENTS 


Unlisted Investment 


228 160 

145 452 

Total Non-Current investments 

Listed shares are held in public companies. No specific maturity dates and inlerest rates are applicable to 
these shares. 

= 

228160 

145 452 

Unlisted investments comprise of the following. Valuations of investments supplied by council 

2852 Shares in Overberg Agri @ R 80 per share 

— 

228 160 

228 160 

145452 

145 452 

INVENTORY 

Maintenance Materials - At cost 


860 835 

831 987 

Total Inventory 


860 835 

831 987 
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RECEIVABLES FROM EXCHANGE TRANSACTIONS 

Eleclriclty 

Water 

Refuse 

Housing rental 
Sewerage 
Legal fees 

Balance previously reported 

Transfered to Receivables from Non-Exchange Transactions on 30 June 2010 - Refer to note 31.13 

VAT 


Balance previously reported 

Correction of error - Transferred to Taxes - Note 10.2 

Provincial roads function 

Balance previously reported 

Correction of Roads Deficit from Accumulated Surplus on 30 June 2010 - Refer to note 31.14 
Accrued Interest 

Batance previously reported 

Transfered from Non-Exchange Transactions on 30 June 2010 - Refer to note 31.13 

Total Receivables from Exchange Transactions 
Less: Allowance for Doubtful Debts 

Total Net Receivables from Exchange Transactions 


Consumer debtors are payable within 30 days. This credit period granted is considered to be consistent with 
the terms used in the public sector, through established practices and legislation. Discounting of trade and 
other receivables on initial recognition is not deemed necessary 

Ageing of Receivables from Exchange Transactions: 

(Electricity): Ageing 

Current {0 - 30 days) 

31 - 60 Days 
61 - 90 Days 
+ 90 Days 

Total 


Wafer); Ageing 

Current {0 - 30 day's) 
31-60 Days 
61-90 Days 
+ 90 Days 

Total 

(Refuse): Aaelna 

Current {0 - 30 days) 
31-60 Days 
61 - 90 Days 
+ 60 Days 

Total 


(Sewerage): Ageing 

Current {0 - 30 days) 
31-60 Days 
61 - 90 Days 
+ 60 Days 


2011 

2010 

R 

R 

22 915 

11 892 

6 765 

3 708 

6 048 

3 148 

240 580 

162 026 

6 216 

5 181 

. 

43 419 
(43 419) 

- 

- 

- 

184 335 
(184 335) 

3 157 068 

1 972 867 

' 

1 972 867 

3 043 

9 434 


9 434 

3 442 636 

2 168 255 

(3 300 956) 

(38 452) 

141 680 

2 129 803 


9 742 

6 870 

4 393 

2 370 

299 

750 

8 482 

1 902 

22 915 

11 892 


2 548 

1 241 

1 097 

855 

441 

278 

2 678 

1 334 

6 765 

3 708 


2 400 

920 

1 221 

460 

303 

235 

2 124 

1 533 

6 048 

3 148 


210 

778 

210 

400 

840 

200 

4 956 

3 803 

6 216 

5181 
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2011 

2010 

(Houslna rental}: Aaeina 

R 

R 

Current (0 - 30 days) 

31 690 

17 595 

31 - 60 Days 

19 363 


61-90 Days 

7 000 

6 400 

+ 90 Days 

182 527 

138 031 

Total 

240 580 

162 026 

Provincial roads function 

Current (0 - 30 days) 

3 157 068 

1 972 867 

(Accrued Interest): Aaeina 

3157 068 

1 972 867 

Current (0 - 30 days) 

3 043 

9 434 


3 043 9 434 


(Total): Aqeino 

Current (0 - 30 days) 

3 206 701 

2 009 705 

31 - 60 Days 

26 284 

4 085 

61 - 90 Days 

8 883 

7 863 

+ 90 Days 

200 767 

146 603 

Total 

3 442 636 

2 168 256 

Reconciliation of Provision for Bad Debts 

Balance at beginning of year 

38 452 

156 768 

Contribution to provi3iorV(Reversal of provision) 

3 282 504 

- 

Bad Debts Written Off 

- 

(118316) 

Balance at end of year 

3 300 956 

38 452 


Concentrations of credit risk with respect to trade receivabtes are Simited doe to the municipality’s targe 
number of customers. The municipality's historical experience in collection of trade receivables fails within 
recorded allowances. Due to these factors, management believes that no additional risk beyond amounts 
provided for collection losses Is inherent in the municipality's trade receivables. 


RECEIVABLES FROM NON-EXCHANGE TRANSACTIONS 


Other Receivables 2 317 246 2 730 944 

Electricity Deposits * Provincial clinics 
Legal fees 

Balance previously reported 

Transfered from Receivables from Exchange Transactions on 30 June 2010 - Refer to note 31.14 
Sundry Deblors 

Balance previously reported 

Correction of Global Funds from Accumulated Surplus on 30 June 2010 - Refer to note 31.14 
Correction of Error - Transferred to Taxes - Note 10.2 

Suspense Debtors 
Accrued Interest 

Balance previously reported 

Transfered to Receivables from Exchange Transactions on 30 June 2010 - Refer to note 31.14 

Total Receivables from Non-Exchange Transactions 
Less: Allowance for Doublful Debts 

Total Net Receivables from Non-Exchange Transactions 1 726 584 2 179 659 



2 317 246 2 730 944 

(590 662) (551 285) 
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18.1 


19 


Reconciliation of Provision for Bad Debts 

Balance at beginning of year 

Contribution to provision/(Reversal of provision) 

Bad Debls Written Off 

Balance at end of year 

Concentrations of credit risk with respect to trade receivables are limited due to the municipality’s large 
number of customers. The municipality's historical experience in collection of trade receivables falls within 
recorded allowances. Due to these factors, management believes that no additional risk beyond amounts 
provided for collection losses is inherent in the municipality’s trade receivables. 


OPERATING LEASE ARRANGEMENTS 

The Municipality as Lessee (Liability) 

Balance on 1 July 
Movement during the year 

Balance previously reported 

First time recognition of operating lease on 1 November 2009 - Note 31. IS 
Balance on 30 June 

At the Statement of Financial Position date, where the municipality acts as a lessee under operating leases, it 
will pay operating lease expenditure as follows: 

Up to 1 Year 
1 to 5 Years 
More than 5 Years 

Total Operating Lease Arrangements 


CASH AND CASH EQUIVALENTS 
Assets 

Call Investments Deposits 
Bank Accounts 
Cash Floats 

Total Cash and Cash Equivalents - Assets 


Cash and cash equivalents comprise cash held 2 nd short term deposits. The carrying amount of these assets 
approximates their fair value. 

The municipality has the following bank accounts: 

Current Accounts 


Cash book balance at beginning of year 
Cash book balance at end of year 

ABSA • Account Number 1780000062 

Bank statement balance at beginning of year 
Bank statement balance at end of year 

FNB - Account Number 62270787412 

Bank statement balance at beginning of year 
Bank statement balance at end of year 

Call Investment Deposits 

Call investment deposits consist out of the foiiowing accounts: 
Cali Investments Deposits 


2011 

2010 

R 

R 

551 285 

917 120 

39 377 

(365 835) 

590 662 

551 285 


2 893 

- 

1 540 

2 893 

- 

2 893 

4 433 

2 893 


49 280 44 800 

16 490 66 220 


65 770 

111 020 

1 425 810 

4 000 

4 098 345 
798 238 

4 000 

1 429 810 

4 900 583 


798 238 

10 972 239 

1 425 810 

798 238 

1 693 389 

1 1 659 357 

199 834 

1 693 389 

300 002 

1 216 696 

300 002 

4 098 345 

4 098 345 
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2011 

2010 

GOVERNMENT GRANTS AND SUBSIDIES 

R 

R 

Unconditional Grants 

40 309 422 

37 187 404 

Equitable Share 

40 309 422 

37 187 404 

Conditional Grants 

41 688 659 

36 025 523 

Grants and donations 

3 882 931 

6 058 233 

Subsidies 

37 805 729 

29 967 290 

Total Government Grants and Subsidies 

81 998 081 

73 212 927 


Balance previously reported 70 517 

Reclassification of Government Grants and Subsidies from General Expenses * Refer to note 32 3 101 310 

73 212 927 


Ttie municipality does not expect any significant changes to the level of grants. 

20.1 Equitable share 

Opening balance 
Grants received 
Conditions met 

Condilions still to be met 


The Equitable Share is the unconditional share of the revenue raised nationally and is being allocated in terms 
of Section 214 of the Constitution (Act 108 of 1996) to the municipality by the National Treasury. 

20.2 Health and Road Subsidy 

Opening balance 
Grants received 
Conditions met 

Conditions still to be met 


Health subsidies was used fund primary health care services in the municipal area. The road subsidy is 
utilised to upgrade the provincial road network in the municipal area. 

20.3 Local Government Financial Management Grant (FMG) 

Opening balance 
Grants received 
Conditions met 

Conditions still to be met 


The Financial Management Grant is paid by National Treasury to municipalities to help implement the financial 
reforms required by the Municipal Finance Management Act (MFMA), 2003. The FMG Grant also pays for the 
cost of the Financial Management Internship Programme (e.g. salary costs of the Financial Management 
Interns). 

20.4 Municipal Systems improvement Grant 

Opening balance 
Grants received 
Conditions met 

Condilions still to be met 


The MSIG was used for building in-house capacity to perform municipal functions and stabilise Institutional and 
governance systems. 

20.5 Municipal Infrastructure Grant (MIG) 

Opening balance 

Grant expenditure to be recovered 


The grant was used to upgrade infrastructure in previously disadvantaged areas. 


64 244 64 244 

64 244 64 244 


500 427 497 006 

750 000 735 000 

(722 890) (731 579) 

527 537 500 427 


941 921 1 037 986 

1 000 000 750 000 

(982 075) (846 065) 

959 846 941 921 


37 805 729 29 967 290 

(37 805 729) (29 967 290) 


40 309 422 37 187 404 

(40 309 422) (37 187 404) 


Page 42 

185 




OVERBERG DISTRICT MUNICIPALITY 



NOTES ON THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 201 1 




2011 

2010 



R 

R 

20.6 

Bulk Waste Water Infrastructure Grant 




Opening balance 

1 000 000 

. 


Grants received 

500 000 

1 000 000 


Conditions met 

(1 194 200) 



Grant expenditure to be recovered 

305 800 

1 000 000 

20.7 

Other Grants 




Opening balance 

1 737 956 

1 879 801 


Grants received 

937 138 

4 262 529 


Interest received 

71 115 

76 215 


Conditions met 

(983 766) 

(4 480 588) 


Conditions still to be met 

1 762 443 

1 737 956 


Various grants were received from other spheres of government. 



20.8 

Total Grants 




Opening balance 

4 244 548 

3 479 037 


Grants received 

81 302 288 

73 902 222 


Interest received 

71 115 

76 215 


Conditions met 

(81 998 081) 

(73 212 926) 


Conditions still to be met/(Grant expenditure to be recovered) 

3 619 870 

4 244 548 


Disclosed as follows: 




Unspent Conditional Government Grants and Receipts 

Unpaid Conditional Government Grants and Receipts 

3 619 870 

4 244 548 



3 619 870 

4 244 548 

21 

SERVICE CHARGES 




Refuse removal 

4 192 355 

4 001 405 


Water, Electricity and Sewerage 

317211 

194 053 



4 509 567 

4 195 458 


Less: Rebates 


* 


Total Service Charges 

4 509 567 

4 195 458 


Balance previously reported 


4 441 070 


Reclassification of Service Charges lo Other Income - Refer to note 32 


(245 614) 




4 195 456 

22 

OTHER INCOME 




Sundry income 

829 234 

1 129 167 


Total Other Income 

829 234 

1 129 167 


Balance previously reported 


1 074 392 


Reclassification of Other Income to General Expenses - Refer to note 32 


(168 673) 


Reclassification of Other Income to Fair Value Adjustments - Refer to note 32 


(25 668) 


Reclassification of Service Charges to Other Income - Refer to note 32 


245 614 


Correction of Error - Transferred from Debt Impairment - Nofe 25 


3 502 




1 129 167 


Sundry Income represents sundry income such as building plans, sate of sundry items (wood, sand and 
stones) an fees for items not included under service charges (camping, tire brigade and Impounding fees) 
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EMPLOYEE RELATED COSTS 

Salaries and Wages 
Bargaining Council Levy 
Bonus 

Contributions for U IF, pensions and medical aids 

Group Life Insurance 

Housing Subsidy 

Leave Reserve Fund 

Long service awards 

Overtime 

Post Employment Health 
Skills development levy 

Travel, motor car, telephone, as sis lance and other allowances 
Workmens Compensation Contributions 


Less: Employee Costs allocated elsewhere 

Total Employee Related Costs 

Balance previously reported 

Rounding difference on Employee Related Costs 

Reclassification of General Expenses to Employee Related Costs - Refer to note 32 
Reclassification of General Expenses to Employee Related Costs - Refer to note 32 
Reclassification of Repairs and Maintenance from Employee Related Costs - Refer to note 32 


KEY MANAGEMENT PERSONNEL 


Municipal Manager and all other Directors are appointed on fixed term contracts. 

REMUNERATION OF KEY MANAGEMENT PERSONNEL 

Remuneration of the Municipal Manager 
Amual Remuneration 
Acting allowance as Municipal Manager 
Housing Subsidy 

Travelling , car and other allowances 

Contributions to UtF, Medical, Pension Funds and Bargaining Council 

Total 

Remuneration of the Director Technical Services 
Annual Remuneration 
Back Pay 

Acting allowance as Director Technical Services 

Performance Bonuses 

Travelling , car and other allowances 

Leave Paid 

Contributions to UIF, Medical, Pension Funds and Bargaining Council 

Total 

Remuneration of the Director Financial Services 

Annual Remuneration 

Performance Bonuses 

Travelling , car and other allowances 

Contributions to UIF, Medical, Pension Funds and Bargaining Council 

Total 


Remuneration of the Director Auditing S Financial Modelling 
Amual Remuneration 
Back Pay 

Performance Bonuses 

Travelling , car and other allowances 

Contributions to UIF, Medical, Pension Funds and Bargaining Council 


2011 

2010 

R 

R 

39 184 635 

33 605 529 

15 756 

14 741 

2 800 528 

2 113 050 

10 360 812 

10 812 120 

686 639 

559 053 

223 522 

281 602 

611 494 

547 841 

570 325 

483 933 

1 870 349 

1 626 147 

1 752 356 

1 687 317 

414 980 

393 246 

3 814 038 

3 603 265 

358 978 

370 966 

62 664 414 

56 088 811 

(10 457 000) 

(9 283 124) 

52 207 413 

46 815 687 


53 869 020 


{5} 


2 222 096 


7 700 


(9 283 124) 

£2= 

46 815 687 


450 000 

237 369 

148 277 

134 165 

8 251 


21 1 559 

61 576 

105 940 

30 046 

924 028 

463156 


692 800 

451 350 

361 468 

- 


96 497 

108 686 

- 

106 120 

202 860 

51 840 

- 

177 353 

104 855 

1 498 267 

855 562 


245 041 

379 944 

- 

19517 

22 252 

120 046 

66 561 

£6 485 

333 854 

575 992 


534 959 

470 880 

123 854 

. 

108 686 

- 


179 955 

300 512 

127 366 

1 068 011 

778 201 
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2011 

2010 

Remuneration of the Chief Audit Executive 

R 

R 

Annual Remuneration 

. 

337 088 

Acting allowance as Chief Audit Executive 


39 710 

Contributions to UiF, Medical, Pension Funds and Bargaining Council 

- 

900 

Total 


377 698 

REMUNERATION OF COUNCILLORS 

Administrator 

217 490 


Mayor 

305 385 

572 596 

Deputy Mayor 

433 114 

233 357 

Speaker 

458 332 

374 239 

Mayoral Committee Members 

1 351 195 

891 703 

Councillors 

988 383 

1 178 544 

Total Councillors' Remuneration 

In-kind Benefits 

The Executive Mayor and all the committee members are full-time. The Mayor are provided with secretarial 
support and an office at the cost of the Council. 

3 753 899 

3 250 438 

DEBT IMPAIRMENT 

Receivables from exchange transactions - Note 16 

3 262 504 

- 

Balance previously reported 


3 502 

Correction of Error - Transferred to Sundry Income - Note 22 

* 

{3 502) 

Receivables from non-exchange transactions - Note 17 

39 377 

- 

Total Contribution to Debt Impairment 

3 301 881 

- 

DEPRECIATION AND AMORTISATION 

Property Plant and Equipment 

2 942 512 

2 935 848 


2 942 512 

2 935 848 

Balance previously reported 


3 224 153 

Correction of finance lease depreciation * Refer to note 32 


{81 614) 

Recognition of depreciation on landfill sites during 2009/2010 - Refer to note 32 


404 349 

Reclassification of Depreciation from General Expenses - Refer to note 32 


209 494 

Correction of depreciation due to the implementation of Directive 4 for 2009/2010 - Refer to note 32 


(766 769) 

Correction of Intangible Assets due to reviewing of (heir useful lives - Refer to note 32 


(53 765) 

2 935 848 

IMPAIRMENTS 

Landfill Site 

282 701 

86 968 


282 701 

86 968 


86 968 


Balance previously reported 

Recognition of impairments on landfill sites during 2009/2010 - Refer to note 32 
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2011 

2010 

FINANCE CHARGES 

R 

R 

Long-term Uabi'ities 

493 997 

758 040 

Finance leases 

343 598 

418 777 

Tip Site 

1 753 634 

1 323 498 

Pension Fund Shortfall 

281 202 

104 006 

Total finance charges 

2 872 430 

2 604 321 

Balance previously reported 


1 248 738 

Correction of finance lease finance charges on 30 June 2010 - Refer lo note 32 


(71 922) 

Unwinding of interest during 2009/2010 - Refer to note 32 


1 323 498 

Interest on Pesion fund shortfall previously not recognised - Note 32 

~ 

104 007 

2 604 321 

GRANTS AND SUBSIDIES 

Grants made 

310 502 

366 977 

Total Grants and Subsidies 

310 502 

366 977 


30 GENERAL EXPENSES 


Agency fees 
Audit Fees 
Bank Charges 
Blades 
Burning Fuel 
Cleaning materials 
Equipment rental 
Fuel Cost 
Insurance 
Legal Cost 
Marketing cost 
Membership Fees 
Municipal services 
Oil 

Printing and stationery 
Professional Fees 
Projects own funding 
Safety clothes 
Security services 

Shelters & protection programmes 

Standby Chopper 

Telephone 

Tourism projects 

Training 

Travel and subsistence 
Tyres 

Youth development 
Other 

General Expenses 


3 726 693 

3 101 309 

1 072 023 

1 204 942 

75 745 

100 565 

403 279 

375 593 

267 866 

232 292 

93 611 

70 872 

586 808 

769 203 

5 815 300 

4 918 252 

478 786 

375 899 

2 581 735 

971 363 

- 

502 961 

238 951 

171 962 

3 526 593 

2 897 332 

117 208 

98 239 

251 861 

302 426 

95 687 

287 305 

483 809 

594 885 

236 475 

231 209 

221 785 

229 005 

7 000 

130 000 

1 144 578 

1 258 468 

1 544 541 

1 629 381 

218 252 

740 300 

214 177 

323 542 

462 473 

394 318 

1 505 1 15 

997 813 

241 674 

418 368 

1 705 627 

2 786 125 


27 317 651 26 113 927 


Balance previously reported 28 993 052 

Rounding difference (5) 

Reclassification of Other Income from General Expenses - Refer to note 32 {168 673) 

Reclassification of General Expenses to Employee Related Costs • Refer to note 32 (2 222 0S6) 

Reclassification of General Expenses to Employee Related Costs - Refer to note 32 (7 700) 

Reclassification of General Expenses to Operating Grant Expenditure - Refer lo note 32 (3 045 736) 

Reclassification of Government Grants and Subsidies to Genera! Expenses - Refer to note 32 3 101 309 

Reclassification of General Expenses to Depreciation - Refer to note 32 (209 494) 

Reclassification of General Expenses to Loss on Disposal of PPE - Refer to note 32 (724 789) 

Correction of finance lease instalments - Refer to note 32 88 900 

First tim8 recognition of operating lease arrangements on 1 November 2009 - Refer to note 32 2 893 

Correction of SALGA membership fees not accrued for on 30 June 2010 - Note 32 (44 369) 

Payables incorrectly not accrued for on 30 June 2010 - Refer to note 32 350 634 


26 113 926 
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2010 

R 

31 

CORRECTION OF ERROR IN TERMS OF GRAP 3 



The municipality utilised the Transitional Provisions in Directive 4, issued by the Accounting Standards Board, In prior years, 
information for the measurement of the applicable Kerns for which the Transitional Provisions were utilised was since obtained and 
now restated retrospectively. In addition certain errors were detected which relates to prior years and were also restated 
retrospectively. The effects of these restatements are fisted below. 


31.01 

LONG-TERM LIABILITIES 



Balance previously reported 

Correction of finance lease liability on 30 June 2010 - Refer to notes 31.1 and 32 

Correction of finance iease redeemed on 30 June 2010 - Refer to noie 31.02 

4 633 352 

257 881 

70 168 



4 961 401 

31.02 

CURRENT PORTION OF LONG-TERM LIABILITIES 



Balance previously reported 

Correction of finance lease redeemed on 30 June 2010 * Refer to note 31.01 

2 977 348 
(70 168) 

2 907 180 

31.03 

EMPLOYEE BENEFITS 



Balance previously reported 

Correction of current portion of Post Retirement Benefits as per actuarial report - Note 31.04 

Correction of current portion of Long Service Awards as per actuarial report - Note 31.04 

36 648 311 
(1 368 458} 

40 697 



35 320 550 

31.04 

CURRENT EMPLOYEE BENEFITS 



Balance previously reported 

Correction of current portion of Post Retirement Benefits as per actuarial report - Refer to note 31.03 

Correction of current portion of Long Service Awards as per actuarial report - Refef to note 31.03 

Transfer of staff leave from payables from exchange transactions on 30 June 2010 - Refer to note 31.05 

Interest on Pension fund shortfall previously not recognised - Note 32 

Reallocation of pension fund shortages to payables from exchange transactions - Note 31 .05 

3 765 046 

1 368 458 
{40 697) 

2 620 068 

104 006 

(1 918 213) 



5 898 669 

31.05 

PAYABLES FROM EXCHANGE TRANSACTIONS 



Balance previously reported 

Rounding difference 

Transfer of staff leave to Current Employee Benefits on 30 June 2010 - Refer to note 31.04 

Transferred to Consumer Deposits - Note 31.06 

Reallocation of pension fund shortages from current employee benefits - Note 31.04 

Correction of SALGA membership fees on 30 June 2010 - Noie 32 

Payables incorrectly not accrued for on 30 June 2010 - Refer to notes 31.09 and 32 

4 775 353 
{ID 

(2 620 068) 

(14 475) 

1 918213 

59 462 

363 456 



4 481 929 

31.06 

CONSUMER DEPOSIT 



Balance previously reported 

Transferred from Payables from Exchange Transactions - Note 31.05 

14 475 



14 475 

31.07 

NON-CURRENT PROVISIONS 



Balance previously reported 

First time recognition of Capitalised Restoration Cost - At Cost - Refer to note 31.12 

Recognition of interest Cost on Landfill Sile Provisions up to 1 July 2009 - Refer to note 31.16 

Unwinding of interest during 2009/2010 - Refer to note 32 

16 173 974 

9 797 894 

1 323 498 



27 295 366 
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31.08 


31.09 


31.10 


31.11 


31.12 


31.13 


31.14 


31.15 


NOTES ON THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2011 


UNSPENT CONDITIONAL GOVERNMENT GRANTS AND RECEIPTS 


2010 

R 


Balance previously reported 

Correction of development levies previously treated as unspent public contribution Instead of revenue - 30 
June 2009 -Note 31.16 


4 266 895 

(22 346) 

4 244 549 


TAXES 


Balance previously reported (191 oiO) 

Transferred from Receivables from Exchange Transactions - Note 31.13 184 335 

Transferred from Receivables from Non-Exchange Transactions - Note 31.14 751 123 

Payables incorrectly not accrued for on 30 June 2010 - Refer to notes 31 .05 and 32 12 822 


757 270 


PROPERTY, PLANT AND EQUIPMENT 


Balance previously reported 36 030 386 

Correction of finance lease assets on 30 June 2010 - Refer to note 11 240 903 

Correction of finance (ease assets depreciation on 30 June 2010 - Refer to note 11 848 383 

Correction of assets measured for the Erst time - Refer to note 1 1 1 617 469 

Correction of accumulated depreciation - Refer to note 1 1 2 822 161 


41 559 303 


INTANGIBLE ASSETS 

Balance previously reported 198 084 

Correction of Carrying Value of Assets due to reviewing of their useful lives - Refer to note 12 187 930 

386 015 


CAPITALISED RESTORATION COST 


Balance previously reported 

First time recognition of Capitalised Restoration Cost - At Cost - Refer to note 31 .07 16 173 974 

First lime recognition of Restoration Cost Provision on 1 July 2009 (Accumulated Depreciatbn) - Refer to note 31.16 (2 830 445) 

Recognition of Impairments on Landfill Sites during 2009/2010 - Refer to note 32 (86 968) 

Recognition of Depreciation on Landfill Sites during 2009/2010 - Refer to note 32 (404 349) 


12 852 211 


RECEIVABLES FROM EXCHANGE TRANSACTIONS 


Balance previously reported 375 257 

Transfer of legal fees to Receivables from Non-Exchange Transactions on 30 June 2010 - Refer !o note 31.14 (43 419) 

Correction of roads deficit from accumulated surplus on 30 June 2010 - Refer lo note 32 1 972 867 

Transfer of Accrued Interest from Receivables from Non-Exchange Transactions on 30 June 2010 - Refer lo note 31,14 9 434 

Transferred to Taxes - Note 31 .09 (164 335 ) 


2 129 804 


RECEIVABLES FROM NON-EXCHANGE TRANSACTIONS 


Balance previously reported 2 875 236 

Transfer of legal fees from receivables from exchange transactions on 30 June 2010 - Refer to note 31.13 43419 

Transfer of accrued interest to receivables from exchange transactions on 30 June 2010 - Refer to note 31.13 (9 434 ) 

Correction of Global Funds not recognised from Accumulated Surplus on 30 June 2010 - Refer lo note 32 21 560 

Transferred to Taxes - Note 31.09 / 75 -j 4931 


2 179 659 


OPERATING LEASE ARRANGEMENTS 
Balance previously reported 

First time recognition of operating lease arrangements on 1 November 2009 - Refer to note 32 2 893 

2 893 
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NOTES ON THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 201 1 


31.16 ACCUMULATED SURPLUS/(DEFIC1T) 
Balance previously reported 


First time recognition of Res (oral bn Cost Provision on 1 July 2009 (Accumulated Depreciation) - Refer to note 31.12 

Recognition of Interest Cost on Landfill Site Pro vis tons up to 1 July 2009 • Refer to note 31.07 

Correction of Intangible Assets due to reviewing of their useful lives - Refer to note 12 

Correction of assets measured for the first time - Refer to note 1 1 

Correction of accumulated depredation - Refer to note 1 1 

Correction of SALGA membership fees on 30 June 2009 - Refer to note 32 

Correction of development levies previously treated as unspent public contribution instead of revenue - 30 
June 2009 - Note 31 .08 


2010 

R 


(1 488 839) 
(8 136 029) 


(2 830 

445) 

(9 797 

894) 

134 

165 

1 617 

469 

2 822 

161 

(103 

831) 

22 

346 


(9 624 868) 


STATEMENT OF FINANCIAL PERFORMANCE 

Balance previously reported (11 170 564) 

Re mapping of income and expenditure in line with GRAP 

Reclassification of Government Grants and Subsidies to General Expenses - Refer to note 20 
Reclassification of Service Charges to Other Income - Refer to note 22 
Reclassification of Other Income to General Expenses - Refer lo note 30 
Reclassification ot Other Income lo Fair Value Adjustments - Refer to note 22 
Reclassification of Service Charges to Other Income - Refer to note 22 
Reclassification of Fair Value Adjustments from Other Income - Refer lo note 22 
Rounding difference on Employee Related Costs 

Reclassification of General Expenses to Employee Related Costs - Refer to note 23 
Reclassification of General Expenses to Employee Related Costs - Refer lo note 23 
Reclassification of Employee Related Costs to Repairs and Maintenance - Refer to note 23 
Reclassification of Repairs and Maintenance from Employee Related Costs - Refer to note 23 
Rounding difference on General Expenses 

Reclassification of Depreciation from General Expenses - Refer to note 26 
Reclassification of General Expenses to Depreciation - Refer to note 30 
Reclassification of Other Income from General Expenses - Refer to note 30 
Reclassification of General Expenses to Employee Related Costs - Refer to note 23 
Reclassification of General Expenses to Employee Related Costs - Refer to note 23 
Reclassification of General Expenses to Operating Grant Expenditure - Refer to note 30 
Reclassification of Operating Grant Expenditure from General Expenses - Refer to note 30 
Reclassification ot Government Grants and Subsidies to General Expenses - Refer to note 30 
Reclassification of General Expenses lo Loss on Disposal of PPE - Refer io note 30 
Reclassification of Loss on Disposal of PPE from General Expenses - Refer to note 30 

Correction of roads deficit from accumulated surplus on 30 June 2010 - Adjustment to Repairs and Maintenance * Refer to note 


31.13 1 972 867 

Correction of Global Funds not recognised from Accumulated Surplus on 30 June 2010 - Adjustment to Operating Grant 

Expenditure - Refer to note 31.14 21 559 

First time recognition of operating lease arrangements on 1 November 2009 - Refer to note 31.15 (2 693) 

Correction of finance lease finance charges on 30 June 2010 - Refer to note 28 71 922 

Correction of finance lease instalments - Refer to note 30 (88 SOO) 

Correction of finance lease depreciation - Refer to note 26 81 614 

Recognition ot impairments on landfill sites during 2009120 1 0 - Refer to note 31.12 (86 968) 

Recognition of depreciation on landfill sites during 2009/2010 - Refer to note 31.12 (404 349) 

Correction of depreciation due to the implementation of Directive 4 for 2009/2010 - Refer to note 31,1 766 769 

Unwinding of interest during 2009/2010 - Refer to note 31 ,07 (1 323 498) 

interest on Pension fund shortfall previously not recognised - Note 31 .04 (104 006) 

Correction of Error - Transferred to Sundry Income - Note 25 (3 502) 

Correction of Error - Transferred from Debt Impairment - Note 22 3 502 

Correction of Intangible Assets due to reviewing of their useful lives - Refer to note 1 2 53 765 

Correction of SALGA membership fees on 30 June 20 1 0 - Note 3 1 .05 (59 4 62) 

Correction of SALGA membership fees on 30 June 2009 - Refer to note 31.16 103 831 

Payables incorrectly not accrued for on 30 June 2010 - Refer to notes 31 .05 and 31 .09 (350 634) 


Total (10 518 947) 


(3 101 309) 
(245 614) 
(168 673) 
(25 668) 
245 614 
25 668 
(5) 

2 222 096 

7 700 
(9 283 124) 
9 283 124 
5 

209 494 
(209 494) 
168 673 
(2 222 096) 
(7 700) 
(3 045 736) 

3 045 736 
3 101 309 

(724 789) 
724 789 
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33 RECONCILIATION BETWEEN NET SURPLUS/(DEFIC1T) FOR THE YEAR AND CASH 

GENERATED/(ABSORBED) BY OPERATIONS 

Surp!us/(Deficit) for the year 
Adjustments for: 

Depreciation 

Amortisation of Intangible Assets 

Loss on disposal of property, plant and equipment 

Debt Impairment 

Contribution to bonuses 

Contribution to staff leave 

Contribution from/lo employee benefits 

Unwinding of Interest on Provision for Tip Sites 

Non-current Employee benefits * expenditure incurred 

Actuarial Losses 

Impairment written off 

Operating lease expenses accrued 

Fair Value adjustments 

Operating Surplus/(Deficit) before changes in working capital 
Changes In working capita! 

Increase/jDecrease) in Trade and Other Payables 

lncrease/(Decrease) in Unspent Conditional Government Grants and Receipts 

lncrease/(Decrease) in Taxes 

(lncrease)/Decrease in Inventory 

(Increasey Decrease in Trade and other receivables 

(Increasey Decrease in Unpaid Conditional Government Grants and Receipts 

Cash generated/(absorbed) by operations 


34 CASH AND CASH EQUIVALENTS 

Cash and cash equivalents included in Ihe cash flow statement comprise the following: 

Call Investments Deposits - Note 19 
Cash Floats - Note 19 
Bank - Note 19 

Total cash and cash equivalents 


35 RECONCILIATION OF AVAILABLE CASH AND INVESTMENT RESOURCES 

Cash and Cash Equivalents - Note 34 
Investments - Note 14 

Less: 

Unspent Committed Conditional Grants - Note 9 
VAT -Note 10 

Resources available for working capital requirements 
Allocated to: 

Capital Replacement Reserve 
Resources available for working capital requirements 


2011 

2010 

R 

R 


(17 403 693) 

(10 518 947) 

2 885 174 

2 881 489 

57 339 

54 359 


724 789 

3 301 881 

- 

298 957 

Ill 030 

201 384 

392 464 

4 255 133 

4 008 393 

1 753 634 

1 323 498 

(2 228 686) 

(2 072 883) 

6 313 446 

- 

282 701 

86 968 

1 540 

2 893 

(82 708) 

(25 668) 

(363 900} 

(3 031 616) 

31 1 887 

(2 132 463} 

1 561 604 

260 605 

(624 678) 

761 152 

264 491 

(476 642) 

(28 848) 

202 195 

(860 682) 

(3 033 288) 

- 

153 515 

(52 012) 

(5 164 079) 


- 

4 098 345 

4 000 

4 000 

1 425810 

798 238 

1 429 810 

4 900 583 


1 429 810 4 900 583 

228 160 145 452 


1 657 970 

5 046 035 

3 619 870 

4 244 548 

3 619 870 

4 244 548 

(1 961 900) 

801 487 


759 086 

(1 961 900) 

42 401 


1 
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36 UTILISATION OF LONG-TERM LIABILITIES RECONCILIATION 


2011 2010 

R R 


Long-term Liabilities - Note 3 

Used to finance property, plant and equipment - at cost 


4 961 400 7 868 581 

(4 961 400) (7 868 581) 


Cash set aside for the repayment of long-term liabilities 
Cash Invested for repayment of long-term liabilities 


Long-term liabilities have been utilized in accordance with the Municipal Finance 
Management Act. 


37 BUDGET COMPARISONS 


37.1 Operational 

Revenue by source 

Government Grants and Subsidies 
Public Contributions and Donations 
Fines 

Service Charges 

Rental of Facilities and Equipment 
Interest Earned - external inveslmenls 
Interest Earned - outstanding debtors 
Licences and Permits 
Agency Services 
Other income 
Dividends received 
Farr Value Adjustments 


Expenditure by nature 

Employee Related Costs 
Remuneration of Councillors 
Debt Impairment 
Depreciation and Amortisation 
Impairments 

Repairs and Maintenance 
Actuarial losses 
Finance Charges 
Contracted services 
Grants and Subsidies 
Operating Grant Expenditure 
General Expenses 

Loss on disposal of Property.Ptanl and Equipment 


Net Surplus for the year 


2011 

2011 

2011 

2011 

R 

R 

R 


(Actual) 

(Budget) 

(Variance) 

(%) 


81 998 081 

96 932 518 

(14 934 437) 

(15%) 

- 

3 000 

(3 000) 

(100%) 

1 000 


1 000 

100% 

4 509 567 

4 621 769 

(112 202) 

(2%) 

10 534 248 

12 958 303 

(2 424 055) 

(19%) 

523 166 

825 966 

(302 800) 

(37%) 

2 066 

4 485 

(2 419) 

(54%) 

8 985 

3 025 

5 960 

197% 

3 726 693 

2 509 200 

1 217 493 

49% 

829 234 

2 495 935 

{1 666 701} 

(67%) 

2 282 

32 000 

(29 718) 

(93%) 

82 708 

- 

82 708 

100% 

102 218 029 

120 386 201 

(18 168 172) 

(15%) 

62 207 413 

56 770 475 

4 563 062 

(8%) 

3 753 899 

3 250 000 

(503 899) 

16% 

3 301 881 

534 104 

(2 767 777) 

518% 

2 942 512 

3 340 577 

398 065 

(12%) 

282 701 


(282 701) 

(100%) 

15 907 887 

26 192 864 

10 284 977 

(39%) 

6 313 446 

25 000 

(6 288 446) 

25154% 

2 872 430 

795 080 

(2 077 350) 

261% 

1 463 307 

1 700 000 

236 693 

(14%) 

310 502 

350 000 

39 493 

(11%) 

2 948 093 

1 820 770 

(1 127 323) 

62% 

27 317 651 

33 403 150 

6 085 499 

(18%) 

- 

193 000 

193 000 

(100%) 

119 621 723 

128 375 020 

8 753 297 

(7%) 

(17 403 693) 

(7 938 819) 

(9 414 874) 

118% 
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37.2 


37.3 


8 

38.1 


NOTES ON THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2011 



2011 

2011 

2011 

2011 


R 

R 

R 



(Actual) 

(Budget) 

(Variance) 

(%) 

Expenditure by Vote 





Council Expenditure 

8 883 515 

8 029 323 

854 192 

11% 

Executive Services 

3 658 659 

4 589 351 

(930 692) 

(20%) 

Donations 

310 502 

350 000 

(39 498) 

(11%) 

Shared Services 

2 582 

60 000 

(57 418) 

(96%) 

Management Support 

832 074 

3 100 801 

(2 268 727) 

(73%) 

Administration 

6 362 014 

6 924 587 

(562 573) 

(8%) 

Buildings 

463 681 

479 604 

(15 923) 

(3%) 

Financial Services 

17 773 032 

9 252 018 

8 521 014 

92% 

IDP Projects 

20 260 

900 000 

(879 740) 

(98%) 

Planning Services 

2 178 739 

2 273 501 

(94 762) 

(4%) 

Grants ex Nat Government 

744 501 

995 000 

(250 499) 

(25%) 

Grants ex Prov Government 

1 194 200 

500 000 

694 200 

139% 

Fin Man Grant 

982 075 

1 000 000 

(17 925) 

(2%) 

Fire Brigade 

12 974 040 

13 477 684 

(503 644) 

(4%) 

Municipal Health 

8 177 203 

9 340 224 

(1 163 021) 

(12%) 

Human Development 

1 331 437 

1 379 293 

(47 856) 

(3%) 

Velapi Hostel 

238 036 

2 881 

235 155 

8162% 

ABi Fire Fighting 

265 531 

465 114 

(199 583) 

(43%) 

Engineering Services 

175 931 

178 623 

(2 642) 

(1%) 

Karwyderskraa! 

5 199 893 

4 009 478 

1 190 415 

30% 

Buffeljachtsbaai 

112 955 

93 092 

19 863 

21% 

Dennehof 

3 124 595 

3 571 682 

(447 087) 

(13%) 

Die Dam 

1 552 270 

1 627 137 

(74 867) 

(5%) 

Uilenkraalsmond 

6 885 858 

5 572 494 

1 313 364 

24% 

Comprehensive Health 

106 915 

131 464 

(24 549) 

(19%) 

Roads - Main & Divisional 

37 977 641 

52 173 378 

(14 195 737) 

(27%) 

Less Inter-Departmental Charges 

{1 906 467) 

(2 101 709) 

195 242 

(9%) 


119 621 723 

128 375 020 

(8 753 297) 

(7%) 


2011 

2011 

2011 

2011 


R 

R 

R 



(Actual) 

(Budget) 

(Variance) 

(%) 

Capital expenditure by vote 





Administration 

68 138 

60 000 

8 138 

14% 

Buildings 

42 510 

40 000 

2 510 

6% 

Financial Services 

135 553 

45 000 

90 553 

201% 

Fire Brigade 

98 189 

2 875 000 

(2 776 811) 

. (97%) 

Municipal Health 

42 305 

107 000 

(64 695) 

(60%) 

Karwyderskraa) 

10 745 

10 025 000 

(10 014 255) 

(100%) 

Dennehof 

53 482 

190 000 

(136 518) 

(72%) 

Die Dam 

28 130 

145 000 

(116 870) 

(81%) 

Uilenkraalsmond 

40 623 

175 000 

(134 377) 

(77%) 


519 675 

13 662 000 

(13 142 325) 

(96%) 


UNAUTHORISED, IRREGULAR, FRUITLESS AND WASTEFUL EXPENDITURE DISALLOWED 
Unauthorised expenditure 


2011 2010 

R R 


Reconciliation of unauthorised expenditure: 


Opening balance 

5 

016 

745 

265 

155 

Unauthorised expenditure current year - capital 


101 

201 


- 

Unauthorised expenditure current year - operating 

12 

828 

202 

5 016 

745 

Unauthorised expenditure current year - Conditional grants utilised for operating expenditure 

2 

190 

060 


- 

Written off by council 

(5 

016 

745) 

(265 

155) 

Unauthorised expenditure awaiting authorisation 

15 

119 

464 

5016 

745 


Incident 

Disciplinary steps/crimina! proceedings 

Over expenditure on votes 

None 
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38.2 Fruitless and wasteful expenditure 

Reconciliation of fruitless and wasteful expenditure: 
Opening balance 

Fruitless and wasteful expenditure current year 


2011 

R 

1 637 104 
284 052 


2010 

R 

1 637 104 


Fruitless and wasteful expenditure awaiting further action 


1 834 976 1 637 104 


Incident 

Disciplinary steps/criminal proceedings 



After the Election on 5 March 2006 a new Council 
was elected The council decided to end the contract 
of the Municipal Manager that was valid untill 
November 2007. Cost paid to the Municipal 

Manager. 

None - Council yet to decide 


1 637 104 

Labour dispute - Me W Meyer vs ODM. 

Compensation to be paid to Me W Meyer 

1. Monies to be recovered from Mr GW/ Hermanus 

2. Account was submitted to Mr Hermanus. 

180 000 


Suspension of Mr GW Hermanus. 

1. Monies to be recovered from Me M Gilion 2. 
Account was submitted to Me Gilion. (Ex Mayor) 

17 872 


W Smuts - Settlement for prematurely ending his 
employment contract after a disciplinary process 
where he was not at fault. 

None - Council yet to decide 

73 080 


W Pekeur - Reimbursement for removal costs, due 
to the wrongdoing of an acting municipal manager. 

None - Council yet to decide 

13 100 



284 052 1 637 104 


284 052 1 637 104 

38.3 Irregular expenditure 

Reconciliation of irregular expenditure: 

Opening balance - 3 020 253 

Irregular expenditure current year 5 441 765 1 947 028 

Written off by council - (4 967 281) 

Irregular expenditure awaiting further action 5 441 765 

irregular expenditure awaiting condonement by National Treasury - 4 967 281 


Incident 

Disciplinary steps/criminal proceedings 



Overberg Retailers (Pty) - Alcoholic 
refreshments at Soccer 2010 function 

None 

9 504 


Die Herberg - Function for WC Prov. Gov. 

Meeting 

None 

32 124 


JWP Thee - Disciplinary Hearing 

None 

10 000 


Highbury SaTika Media (Pty)Lid - 
Advertisement in Experience SA 2011 

None 

57 000 


D's Serv/ces - Finalise legal matters relating to 
the suspension of GW Hermanus and DC van 
der Heever 

None 

136 700 


RPL intelligence Services - Assistance regarding 
investigations, security and various matters 

None 

119518 


Build II (Pty) Ltd - Splitting of orders. 

None 

52 510 


Overberg Marine - Splitting of orders. 

None 

19 573 

- 

Invoice dated prior to order date 

None 

14 299 

- 

Councillors backpay payments made to 

Councillors on the premise of an election held 
at an invalid meeting on 9 July 2010 

None 

605 797 


Valid tax clearance certificates no obtained for 
procurements exceeding R 30 000 

None 

820 231 


AON South Africa (Pty) Lid - All supply chain 
management regulations not followed in the 
procurement of the contract. 

None 

530 044 


Nashua - All supply chain management 
regulations not followed in the procurement of 
the contract. 

None 

1 853 289 


Sufficient quotations not obtained from 
providers of goods and services 

None 

407 474 


Non-Compliance with section 5(2) of Municipal 

Supply Chain Management Regulations, 2005 
(Delegations) 

None 

773 702 




5 441 765 

- 
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38.4 Other Non-Compliance 2011 

• Section 126 of MFMA - The municipality must prepare and submit the annual financial statements within 2 
months after year end to the Auditor General for auditing. The annual financial statements was only 
signed on the 30 September 201 1 and submitted to the Auditor General. 


The municipality did not comply with section 65 (2) (e) of the MFMA. All reasonable steps to ensure, that 
all money owing by the municipality be paid within 30 days of receiving the relevant invoice or statement, 
unless prescribed otherwise for certain categories of expenditure, was not taken. 

The municipality did not comply with the requirements of section 166 of the MFMA regarding the duties 
and responsibilities of the Audit Committee. 

The municipality did not adhere to the provisions of section 165(2){b) of the MFMA that requires an 
adequately resourced internal audit unit that executes its plan in an effective and timely manner. 


The municipality did not comply with section 1 27(2) of Lhe MFMA that requires the mayor to table in 
council the annual report of the municipality within seven months afler the year-end of the municipality. 

The municipality did not comply with section 1 29(3) of the MFMA. This section requires that the 
accounting officer must in accordance with section 21 A of the Municipal Systems Act make public an 
oversight report within seven days of its adoption. 


The municipality did not comply with regulation 14(1)(a)(ii) of the Municipal Supply Chain Management 
Regulations, 2005 by using the municipality's website and notice boards to invite prospective providers of 
goods or services lo apply for evaluation and listing as accredited prospective providers. 

The municipality entered into transactions with suppliers that were not listed on the municipality's list of 
prospective suppliers as required by regulation 1 7 of the Municipal Supply Chain Management 
Regulations, 2005. 

The municipality did not comply with section 25(1) and 28(1 ) of the Municipal Systems Act, 2000. These 
sections requires that each municipal council must, within a prescribed period afler the start of its elected 
term, adopt a single, inclusive and strategic plan for the development of the municipality, it further 
requires that each municipal council, within a prescribed period after the start of its elected term, must 
adopt a process set out in writing to guide fhe planning, drafting, adoption and review of its integrated 
development plan (IDP). 

The municipality did not comply with section 16 and 24 of the MFMA. The municipal council did not at 
least 30 days before the start of lhe financial year consider approval of the annual budget and the 
2010/2011 budget was not tabled on or before 30 June 2010, 


The municipality did not comply with section 39 of the Municipal Systems Acl, 2000. No appointments 
were made as required by this section to manage the development of the municipality's performance 
management system. No responsibilities were assigned to the municipal manager In this regard. 
Furthermore, the municipality did not comply with paragraph 7(1) of the Municipal Planning and 
Performance Management Regulations, 2001 to ensure that the performance management system, 
processes, procedures and controls are implemented as designed, described and documented. 


The municipality did not comply with section 25 of the Municipal Systems Act, 2000, to ensure that notice 
are given to the public within 14 days of the adoption of its integrated development plan (IDP). 


The municipality did not comply with regulation 13(c) of the Municipal Supply Chain Management 
Regulations, 2005. In some cases, goods and services with a transaction value exceeding R1 0 000 were 
procured through quotations without any evidence in the form of a declaration of interest (OMD4). 

Management did not properly oversee the measurability of the targets set and did not properly review the 
information per the performance management system, Management further failed lo link the integraled 
development plan’s objectives lo the performance targets on the performance management system, due 
to a lack of review by management, (in terms of Chapter 3 of the National Treasury's Framework for 
Managing Programme Performance Information) 

The municipality did not comply with section 63 (2) (a) and (c) of the MFMA. The municipality did not take 
all reasonable steps to ensure that the municipality maintains a management, accounting system for the 
assets of the municipality. 

The municipality did not fully comply with the following sections of the MFMA relating lo the budget 
process - Section 15, 29(2), 69(1), 70(1) and 72(1) 


2010 


The municipality did not comply with Section 13(c) of Supply Chain Management Regulations, 2005, as 
they did not obtain a declaration of interest from ail suppliers from whom goods and services with a 
transaction value exceeding R10 000 were procured from. 



OVERBERG DISTRICT MUNICIPALITY 


NOTES ON THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2011 


39 ADDITIONAL DISCLOSURES IN TERMS OF MUNICIPAL FINANCE MANAGEMENT ACT 

39.1 Contributions to organised local government - fMFMA 125 flllbll • SALGA CONTRIBUTIONS 

Opening balance 
Council subscriptions 
Amount paid - current year 

Balance unpaid (included In creditors) 

39.2 Audit fees « fMFMA 125 flllbll 

Opening balance 
Current year audit fee 

External Audit - Auditor- Genera! 

Amount paid - current year 

Balance unpaid (Included In creditors) 


39.3 VAT -fMFMA 125 flllbll 

Opening balance 

Amounts received - current year 

Amounts claimed - current year 

Closing balance • Receivable 

Vat in suspense due to cash basis of accounting 
Input VAT 
Output VAT 

Receivable 

VAT is payable/receivabie on the cash basis. VAT is only paid over to SARS once cash Is received from 
debtors and only claimed from SARS once payment is made to creditors. 

39.4 PAVE, SDL and UiF - fMFMA 125 flllbll 

Opening balance 

Current year payroll deductions and Council Contributions 
Amount paid - current year 

Balance unpaid (included In creditors) 

39 5 Pension and Medical Aid Deductions - 1MFMA 125 (Itfbll 
Opening balance 

Current year payroll deductions and Council Contributions 
Amount paid - current year 

Balance unpaid (included in creditors) 

39.7 Quotations awarded - Supply Chain Management 

Deviations from the Supply Chain Management Regulations were identified on the following categories: 

Deviations per financial category 

- Between R 0 and R 2 000 

- Between R 2 000 and R 10 000 

- Between R 10 000 and R 30 000 

- Between R 30 000 and R 200 000 

- Above R 200 000 


2011 

2010 

R 

R 

464 182 

216 331 

(464 182) 

(216 331) 

- 


f 072 023 

1 204 942 

1 072 023 

1 204 942 

(1 072 023) 

(1 204 942) 


(191 010) 

(157 701) 

(1 793 546) 

(1 687 281) 

1 793 294 

1 653 972 

(194 263) 

(191010) 


687 042 

948 280 

687 042 

948 280 


7 550 387 

5 903 138 

(7 550 387) 

(5 903 138) 


1 1 936 337 

8 411 951 

(1 1 936 337) 

(8 411 951) 

- 

- 



1 505 

336 217 

308 386 

427 308 

160 467 

742 598 

441 198 

2 027 610 

- 

3 533 733 

911 555 


40 FINANCIAL RISK MANAGEMENT 

The activities of (he municipality expose K to a variety of financial risks, including market risk {comprising fair 
value interest rate risk, cash flow interest rate risk and price risk), credit risk and liquidity risk. The 
municipality's overall risk management programme focuses on the unpredictability of financial markets and 
seeks to minimise potential adverse effects on the municipality's financial performance. 


(a) Foreign Exchange Currency Risk 

The municipality does not engage in foreign currency tra ns actions. 

(b) Price risk 


198 
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The municipality is not exposed to price risk. 

(c) Interest Rate Risk 

As the municipality has significant interest-bearing liabilities, the entity’s income and operating cash flows 
are substantially dependent on changes in market interest rates. 

The municipality analyses its potential exposure to interest rate changes on a continuous basis. Different 
scenarios are simulated which include refinancing, renewal of current positions, alternative financing and 
hedging. Based on Ihese scenarios, the entity calculates the impact that a change in interest rates will 
have on the surplus/deficit for the year. These scenarios are only simulated for liabilities which constitute 
the majority of interest bearing liabilities. 


The municipality did not hedge against any interest rate risks during the current year. 

2011 

R 

The potential impact on the entity's surplus/deficit for the year due to changes in interest rates were as 
follow: 

1 % (2010 - 0.5%) Increase in interest rates (33 074) 

0.5% (2010 - 0.5%) Decrease in interest rates 16 537 


(d) Credit Risk 

Credit risk is the risk that a counter party to a financial or non-ftnancial asset will fail to discharge an 
obligation and cause the municipality to incur a financial loss. 

Credit risk consist mainly of cash deposits, cash equivalents, trade and other receivables and unpaid 
conditional grants and subsidies. 

Trade and olhef debtors are disclosed net after provisions are made for impairment and bad debts. Trade 
debtors comprise of a large number of ratepayers, dispersed across different sectors and geographical 
areas. Ongoing credit evaluations are performed on the financial condition of these debtors. Credit risk 
pertaining io trade and other debtors is considered to be moderate due the diversified nature of debtors 
and immaterial nature of individual balances. In the case of consumer debtors the municipality effectively 
has the right to terminate services to customers but in practice this is difficult to apply. In the case of 
debtors whose accounts become in arrears, Council endeavours lo collect such accounls by "levying of 
penalty charges", "demand for payment", "restriction of services" and, as a last resort, "handed over for 
collection", whichever procedure is applicable in terms of Council's Credit Control and Debt Collection 
Policy. 


The entity only deposits cash with major banks with high quality credit standing. No cash and cash 
equivalents were pledged as security for financial liabilities and no restrictions were placed on the use of 
any cash and cash equivalents for the period under review. Although the credit risk pertaining to cash and 
cash equivalents are considered to be low, the maximum exposure are disclosed below. 


The risk pertaining to unpaid conditional grants and subsidies are considered to be very low. Amounts are 
receivable from national and provincial government and there are no expectation of counter party default. 


Receivables are individually evaluated annually at Balance Sheet data for impairment. 


2011 

R 

Financial assets exposed to credit risk at year end are as follows: 


Receivables from exchange transactions 141 680 

Receivables from non-exchange transactions 1 726 584 

Cash and Cash Equivalents 1 429 810 

Non-Cument Investments 228 160 
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2010 
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(14 133) 
14 133 


2010 

R 


2 129 803 
2 179 659 
4 900 583 
145 452 


3 526 233 


9 355 497 
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(e) Liquidity Risk 

Prudent liquidity risk management implies maintaining sufficient cash, the availability of funding through an 
adequate amount of committed credit facilities. Due to the dynamic nature of the underlying business, the 
treasury maintains flexibility in funding by maintaining availability under credit lines. 


The entity’s risk to liquidity is a resuit of Ihe funds available fo cover future commitments. The entity 
manages liquidity risk through an ongoing review of future commitments and credit facilities. 

The table below analyses the entity’s financial liabilities into relevant maturity groupings based on the 
remaining period at the financial year end to the contractual maturity date. The amounts disclosed in the 
table are Ihe contractual undiscounted cash flows. Balances due within 12 months equai their carrying 
balances as fhe impact of discounting is not significant. 


2011 

Less than 1 year 

Between 1 and 

5 years 

Between 5 and 

10 years 

Over 10 Years 

Long Term liabilities 

2 042 505 

3 627 186 

542181 

- 

Capital repayments 
interest 

1 550 4B6 
492 019 

2 937 957 
689 229 

472 957 

69 224 

- 

Trade and Other Payables 

Unspent conditional government grants and receipts 

3 844 119 

3 619 870 

- 

- 

- 


9 506 494 

3 627 186 

542 181 

- 

2010 

Less than 1 year 

Between 1 and 

5 years 

Between 5 and 

10 years 

Over 10 Years 

Long Term liabilities 

3 744 775 

5 452 818 

759 054 

- 

Capital repayments 
interest 

2 907 180 
837 594 

4 327 781 

1 125 038 

633 620 
125 434 


Trade and Other Payables 

Unspent conditional government grants and receipts 

2 563 717 

4 244 548 


- 

* 


10 553 039 

5 452 818 

759 054 

* 
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2011 2010 

41 FINANCIAL INSTRUMENTS r r 

Financial instruments of tha municipality are classified as follows: 

The fair value of financial instruments approximates the amortised costs as reflected bellow. 


Financial Assets 

Classification 



Investments 

Unlisted Investments 

Financial instruments at amortised cost 

228 160 

145 452 

Receivables 




Receivables from exchange transactions 
Receivables from non-exchange transactions 

Financia! instruments at amoftised cost 

Financial instruments at amortised cost 

141 680 

1 726 584 

2 129 803 

2 179 659 

Short-term Investment Deposits 

Cali Deposits 

Financial instruments al amortised cost 

. 

4 098 345 

Bank Balances and Cash 

Bank Balances 

Cash Floats and Advances 

Financial instruments at amortised cost 

Financial instruments at amortised cost 

1 425 810 

4 000 

798 238 

4 000 



3 526 233 

9 355 497 

SUMMARY OF FINANCIAL ASSETS 




Financial inslruments at amortised cost 


3 526 233 

9 355 497 

At amortised cost 


3 526 233 

9 355 497 

Financial Liabilitv 

Classification 



Long-term Liabilities 




Annuity Loans 

Capitalised Lease Liability 

Financial instalments at amortised cost 

Financial instalments at amortised cost 

2 618 380 

792 534 

3 220 274 

1 741 127 

Payables from exchange transactions 

Trade creditors 

Deposits 

Other 

Financia! instruments at amortised cost 

Financial instruments al amortised cos! 

Financial instruments al amortised cost 

3 254 228 

51 611 

39 802 

2 048 081 
27 241 
30 138 

Other Payables 

Government Subsidies and Grants 

Financial Instruments at amortised cost 

3 619 870 

4 244 548 

Current Portion of Long-term Liabilities 




Annuity Loans 

Capitalised Lease Liability 

Financial instruments at amortised cost 

Financial instruments at amortised cost 

601 893 

948 592 

1 971 948 
935 233 



11 926 911 

14 218 589 

SUMMARY OF FINANCIAL LIABILITY 

Financial instruments at amortised cost 

11 926 911 

14 213 589 


42 EVENTS AFTER THE REPORTING DATE 

The municipality has no events after reporting date during the financial year ended 2010/2011. 

43 IN-KiND DONATIONS AND ASSISTANCE 

The municipality did not receive any In-kind donations or assistance during the year under review. 

44 PRIVATE PUBLIC PARTNERSHIPS 

Council has not entered into any private public partnerships during the financial year. 
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45 CONTINGENT LIABILITY 

Pending claim relating to a labour dispute with an employee 

46 RELATED PARTIES 

Key Management and Councillors receive and pay for services on the same terms and conditions as other 
ratepayers I residents. 

The rales, service charges and other charges are in accordance with approved tariffs that were advertised to 
the public. No bad debt expenses have been recognised in respect of amounts owed by related parties. 

46.1 Related Party Loans 

Since 1 July 2004 loans to councillors and senior management employees are no! permitted. 

46.2 Compensation of key management personnel 
The compensation of key management personnel Is sel out in note !o the Annual Financial Statements. 

46.3 Other related party transactions 

The following purchases were made during the year where Councillors or staff have an interest: 

None 

47 TRANSITIONAL PROVISION TAKEN ACCORDING TO THOSE IN DIRECTIVE 4 - TRANSITIONAL 
PROVISIONS FOR MEDIUM AND LOW CAPACITY MUNICIPALITIES 

47.1 GRAP 19 - Provisions, contingent liabilities and contingent Assets 

The municipality did not measure the rehabilitation cost of the refuse sites in the past in terms of Directive 4, 
issued by the Accounting Standards Board. Since the previous reporting period the municipality recognised 
the following Non-Current Provisions : 

* Refuse tip-sites financed by way of a provision 27 295 366 

47.2 GRAP 17 - Property, Plant and Equipment 

The municipality opted to take advantage of the transitional provisions as contained in Directive 4 of the 
Accounting Standards Board in the previous financial year. The municipality did not measure afi the Property, 

Plant and Equipment in accordance with the standard. 

Since the previous reporting date the following Property, Plant and Equipment were measured in accordance 
with GRAP 17 and restated retrospectively; 

Property, Plant and Equipment 

Reversal of Accumulated depreciation on Property, Plant and Equipment 
Total not previously recognised now restated retrospectively 

47.3 GRAP 102 - Intangible Assets 

The municipality did not measure Intangible Assets In the past in terms of Directive 4, Issued by the 
Accounting Standards Board. 

Since the previous reporting dale the following intangible Assels were measured in accordance with GRAP 
102 and restated retrospectively: 

Accumulated amortisation on computer software 
Total not previously recognised now restated retrospectively 


187 930 
187 930 


1 858 163 
3 045 446 


4 903 609 


2010 

R 


2011 2010 

R R 

1 500 000 


Page 59 

202 



OVERBERG DISTRICT MUNICIPALITY 


NOTES ON THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 201 1 


47,4 GRAP 17 - Capitalised Restoration Cost 

The municipality did not measure the Rehabilitation Costs of the Refuse Sites in the past in terms of Directive 
4, issued by the Accounting Standards Board. 

Since the previous reporting period the municipality recognised the at! Rehabilitation Cost in line with GRAP 
17. Also refer to note 47.1 for the related Provision raised for Reha biillation Cost of the refuse sites in the 
municipal area. 

Cost 

Accumulated Depreciation 
Accumulated Impairments 

Total no! previously recognised now restated retrospectively 


16 173 974 
(3 234 795) 
(86 968) 

12852211 
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APPENDIX A - Unaudited 
OVERBERG DISTRICT MUNICIPALITY 
SCHEDULE OF EXTERNAL LOANS AS AT 30 JUNE 2011 


EXTERNAL LOANS 

Rate 

Loan 

Number 

Redeemable 

Balance at 
30 JUNE 2010 

Correction 

Balance at 
30 JUNE 2010 
Restated 

Redeemed 
written off 
during the 
period 

Balance at 

30 JUNE 2011 

ANNUITY LOANS 

INCA 

INCA 

INCA 

Total Annuity Loans 

LEASE LIABILITY 

Vehicles and Equipment 

Total Lease Liabilities 

TOTAL EXTERNAL LOANS 

14.21% 

9.30% 

9.45% 


30/06/2011 

31/12/2014 

31/12/2019 

1 421 802 

2 430 685 

1 339 735 

- 

1 421 802 

2 430 685 

1 339 735 

1 421 802 
457 788 
92 358 

1 972 897 

1 247 377 

5 192 222 

- 

5 192 222 

1 971 948 

3 220 274 

2418478 

257 881 

2 676 359 

935 233 

1 741 127 

2 418 478 

257 881 

2 676 359 

935 233 

1 741 127 







7 610 700 

257 881 

7 868 581 

2 907 181 

4 961 401 
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APPENDIX B- Unaudited 
OVERBERG DISTRICT MUNICIPALITY 

SEGMENTAL STATEMENT OF FINANCIAL PERFORMANCE FOR THE YEAR ENDED 30 JUNE 2011 

MUNICIPAL VOTES CLASSIFICATION 


2010 

Actual 

Income 

R 

2010 

Actual 

Expenditure 

R 

2010 

Surplus/ 

(Deficit) 

R 


2011 

Actual 

Income 

R 

2011 

Actual 

Expenditure 

R 

2011 

Surplus/ 

(Deficit) 

R 

1 438 933 

(7 120 254) 

(5 681 321) 

Council Expenditure 

1 613 076 

(8 883 515) 

(7 270 438) 

497 966 

(1 344 534) 

(846 588) 

Executive Services 

562 806 

(3 658 659) 

(3 095 853) 

- 

(366 977) 

(366 977) 

Donations 

. 

(310 502) 

(310 502) 

49 896 

- 

49 896 

Shared Services 

34 927 

(2 582) 

32 345 

■ 

(1 982 345) 

(1 982 345) 

Management Support 

- 

(832 074) 

(832 074) 

1 372 508 

(6 070 610) 

(4 698 103) 

Administration 

1 499 073 

(6 362 014) 

(4 862 941) 

267 299 

(574 762) 

(307 463) 

Buildings 

294 753 

(463 681) 

(168 928} 

2 779 661 

(9 989 735) 

(7 210 074) 

Financial Services 

2 371 188 

(17 773 032) 

(15 401 844) 

- 

(555 145) 

(555 145) 

IDP Projects 

- 

(20 260) 

■■&E31 

279 929 

(2 834 029) 

(2 554 100) 

Planning Services 

97 363 

(2 178 739) 

(2 081 376) 

38 208 615 

(1 021 211) 

37 187 404 

Grants Ex Nat Government 

41 205 415 

(744 501) 

40 460 914 

- 

- 

- 

Grants Ex Prov Government 

1 194 200 

(1 194 200) 


846 064 

(846 929) 

(864) 

Fin Man Grant 

982 075 

(982 075) 


- 

(502 961) 

(502 961) 

Soccer 2010 

- 

_ 

_ 

397 178 

(13 095 904) 

(12 698 726) 

Fire Brigade 

566 623 

(12 974 040) 

(12 407 418) 

55 369 

(7 136 355) 

(7 080 985) 

Municipal Health 

28 772 

(8 177 203) 

(8 148 431) 

1 718 093 

(2 895 212) 

(1 177 119) 

Human Development 

477 662 

(1 331 437) 

(853 775) 

8 804 

(208 644) 

(199 840) 

Velapi Hostel 

9 070 

(238 036} 

(228 966) 

- 

(422 076) 

(422 076) 

ABI Fire Fighting 

- 

(265 531) 

(265 531) 

- 

(167 981) 

(167 981) 

Engineering Services 

- 

(175 981) 

(175 981) 

3 999 859 

(4 652 888) 

(653 029) 

Karwyderskraal 

4 177 476 

(5 199 893) 

(1 022 417) 

42 350 

(154 624) 

(112 274) 

Buffeljachtsbaai 

42 350 

(112 955) 


1 717 030 

(2 794 060) 

(1 077 030) 

Dennehof 

2 231 944 

(3 124 595) 

(892 651) 

1 672 059 

(1 299 719) 

372 339 

Die Dam 

1 814 274 

(1 552 270) 

262 003 

6 587 146 

(6 477 663) 

109 483 

Uilenkraalsmond 

6 803 065 

(6 885 858) 

(82 794) 

33 905 

- 

33 905 

Outspans & Public Places 

35 773 

_ 

35 773 

121 193 

(98 188) 

23 005 

Comprehensive Health 

104 971 

(106 915) 

(1 944) 

32 694 773 

(32 694 773) 

- 

Roads - Main & Divisional 

37 977 641 

(37 977 641) 

- 

94 788 628 

WM.-ItfflrJ.-M.-ti I 

(10 518 947) 

Sub Total 

104 124 496 

(121 528 189) 


- 

- 

- 


- 

- 


94 788 628 

(105 307 575) 

(10 518 947) 

Total 

104 124 496 


(17 403 693) 

1— 1 1 



■■■■HI 
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APPENDIX C- Unaudited 
OVERBERG DISTRICT MUNICIPALITY 

SEGMENTAL STATEMENT OF FINANCIAL PERFORMANCE FOR THE YEAR ENDED 30 JUNE 2011 
GENERAL FINANCE STATISTIC CLASSIFICATIONS 


2010 

2010 

2010 


2011 

2011 

2011 

Actual 

Actual 

Surplus/ 


Actual 

Actual 

Surplus/ 

Income 

Expenditure 

(Deficit) 


Income 

Expenditure 

(Deficit) 

R 

R 

R 


R 

R 

R 

43 771 239 

(22 671 984) 

21 099 255 

Executive & Council 

47 928 760 

(34 378 558) 

13 550 202 

1 689 702 

(6 645 372) 

(4 955 670) 

Corporate Services 

1 828 753 

(6 828 277) 

(4 999 524) 

279 929 

(3 557 154) 

(3 277 226) 

Planning & Development 

97 363 

(2 374 980) 

(2 277 616) 

121 193 

(98 188) 

23 005 

Health 

104 971 

(106 915) 

(1 944) 

1 718 093 

(2 895 212) 

(1 177 119) 

Community & Social Services 

477 662 

(1 331 437) 

(853 775) 

397 178 

(13 517 979) 

(13 120 802) 

Public Safety 

566 623 

(13 239 572) 

(12 672 949) 

10 052 489 

(11 229 027) 

(1 176 538) 

Sport & Recreation 

10 927 405 

(11 675 678) 

(748 273) 

64 173 

(7 344 999) 

(7 280 825) 

Environmental Protection 

37 841 

(8 415 239) 

(8 377 398} 

3 999 859 

(4 652 888) 

(653 029) 

Waste Management 

4 177 476 

(5 199 893) 

(1 022 417) 

32 694 773 

(32 694 773) 

~ 

Road Transport 

37 977 641 

(37 977 641) 

- 

94 788 628 

(105 307 575} 

(10 518 947) 

Total 

104 124 496 

(121 528 189) 

(17 403 693) 

t 
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APPENDIX D - Unaudited 
OVERBERG DISTRICT MUNICIPALITY 

DISCLOSURES OF GRANTS AND SUBSIDIES IN TERMS OF SECTION 123 OF MFMA, 56 OF 2003 


[Grant Description 

Balance 

1 JULY 2010 

Correction 
of error 

Balance 

1 JULY 2010 

Grants 

Received 

Interest 

Received 

Expenditure 
during the year 
Transferred 
to Revenue 

Balance 

30 JUNE 2011 

[[UNSPENT AND UNPAID GOVERNMENT GRANTS AND RECEIPTS 







R 

R 

R 

R 

R 

R 

R ! 

National Government Grants 








Equitable Share 

- 

- 

- 

40 309 422 


40 309 422 


Local Government Financial Management Grant 

941 921 

- 

941 921 

1 000 000 


982 075 

959 846 

Municipal Infrastructure Grant 

64 244 


64 244 

- 


_ 

64 244 

Municipal Systems Improvement Grant 

500 427 

- 

500 427 

750 000 

- 

722 890 

527 537 

Total National Government Grants 

1 506 592 

- 

1 506 592 

42 059 422 

- 

42 014 387 

1 551 627 

Provincial Government Grants 








Napier Tourism Office 

1 311 

- 

1 311 


70 


1 381 

Local Economic Development 

19 116 

- 

19 116 

- 

1018 

_ 

20 134 

iNon - motorised Transport 

6 490 

- 

6 480 

. 

346 

_ 

6 836 

Spatial Development Framework 

798 470 

. 

798 470 

_ 

42 525 


840 994 

SETA Training Fund 

400 390 

- 

400 390 

126 475 


173 103 

353 761 

Tourism Routes 

55 201 


55 201 

* 

2 940 


58 141 

Human Rights Programme 

90 935 


90 935 

_ 

4 843 

_ 

95 778 

Kogelberg Biosphere 

23 316 

- 

23 316 

- 

1 242 


24 558 

Breede River Spatial Development Framework 

12 826 

. 

12 826 

_ 

683 


13 509 

Tourism Workshops 

18313 

. 

18313 

_ 

975 


19 288 

Tourism Projects 

103 467 

- 

103 467 

- 

5 510 


108 977 

Housing Training 

201 194 

- 

201 194 


10 715 

_ 

211 909 

CDW Funds 

4 669 

- 

4 669 

- 

249 

_ 

4 918 

Alcohol Abuse 

2 259 

- 

2 259 

- 

_ 

_ 

2 259 

Bulk Waste Water Infrastructure 

1 000 000 

- 

1 000 000 

500 000 

_ 

1 194 200 

305 800 

Health and Road Subsidy 

- 

- 

- 

37 805 729 


37 805 729 

„ 

Fire Brigade Subsidy 

- 

- 

- 

333 000 


333 000 


Global Funds 

- 

- 

- 

477 662 

- 

477 662 

- 

Total Provincial Government Grants 

2 737 956 

- 

2 737 956 

38 432 204 

71 115 

39 983 695 

2 068 243 

Other Grant Providers 








Uilenkraalsmond Sewerage Public Contribution 

22 346 

(22 346) 

- 

- 

- 

- 

- 

Total Other Grant Providers 

22 346 

(22 346) 

- 

- 

- 

- 

- 









Total 

4 266 894 

(22 346} 

4 244 548 

80 491 626 

71 115 

81 998 081 

3 619 870 










Page 64 

207 


